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Mission 

Doing well by giving back. 
 

 

Vision 

We aspire to grow by protecting our core business 
& moderately diversifying in attractive segments 
while implementing good governance for long 
term sustainability of the organization. 

 

As we reflect on our past and future, our mission and vision guide 
every decision we make. Our mission reflects our commitment to 
achieving success while making a meaningful impact on the 
communities and stakeholders we serve. We believe that true 
success comes from not only excelling in our business but also 
contributing to the greater good, ensuring that our growth benefits 
those around us. 

 

Our vision is clear and this strategic focus ensures that we maintain 
our strengths, explore new opportunities with care, and build a 
foundation of responsible governance that drives sustainable 
growth. By balancing innovation with stability, and purpose with 
profit, we are confident in our ability to create lasting values for our 
stakeholders and the communities we serve. 

 



 
 

 

   CORE 
 VALUES 
 
 

As we look ahead to 2028, our company’s strategy is built on a 
set of core values that will shape every decision, action, and 
interaction. These values are not just guiding principles but the 
very DNA of our organization—defining our culture, driving our 
strategy, and helping us navigate an ever-changing world. At 
the forefront of our vision are Integrity, Care, Innovation, 
Collaboration, and Agility, which together form the foundation 
for a sustainable, responsible, and forward-thinking enterprise. 

1. Integrity: The Foundation of Trust 
Integrity is the foundation of our business. We are committed to 
acting with honesty, transparency, and accountability in all our 
dealings. By upholding the highest ethical standards, we build trust 
with employees, customers, and partners, ensuring long-lasting 
relationships. 
 
2. Care: Fostering a People-First Culture 
We prioritize the well-being of our people, communities, and the 
environment. Our people-first approach fosters an inclusive and 
supportive workplace while driving social responsibility and 
sustainability. Care guides us to act with empathy and compassion, 
linking business success with human well-being. 
 
3. Innovation: Driving the Future 
Innovation fuels our growth and keeps us ahead of the curve. We 
embrace creativity and new technologies to deliver cutting-edge 
solutions that meet future demands. By challenging the status quo, 
we continuously adapt to the evolving needs of our customers and 
markets. 
 
4. Collaboration: Achieving More Together 
We believe that working together is the key to success. Collaboration 
strengthens relationships, sparks creativity, and leads to better 
outcomes. By uniting diverse perspectives, we solve complex 
challenges and create value for all stakeholders. 
 
5. Agility: Adapting to a Changing World 
Agility allows us to thrive in a fast-changing world. We stay flexible, 
responsive, and adaptive, ready to pivot in response to new 
challenges and opportunities. A mindset of continuous learning and 
improvement helps us remain resilient and forward-thinking. 
 
Looking Toward 2028: A Future Guided by Our Values 
As we approach 2028, these core values—Integrity, Care, Innovation, 
Collaboration, and Agility—will shape our company’s path forward. 
They are the foundation of our success, guiding our actions and 
ensuring that we remain true to our mission and purpose. Together, 
these values create a resilient and forward-thinking organization that 
is prepared to face the challenges and opportunities of the future, 
delivering lasting value for our employees, customers, partners, and 
the world. 



ffi

CHAIRMAN'S REVIEW REPORT
For The Year Ended June 3O 2024

i
Dear Shareholders,

I am honoured to present the Chairman's Report forthe financial year ended June 30, 2024. This year

marks a significant milestone for Stylers lnternational Limited (SlL) as we successfully merged with AEL

Textile Limited and became listed on the Pakistan Stock Exchange. This strategic move positions us for

growth and enhanced market visibility.

At SlL, we believe in giving back to the community. Our CSR initiatives are anchored by our partnership

with the Naimat Saleem frust (CSR wing of the US Group), through which we actively contribute to
various social causes. This organization focuses on five key areas: Health, Education, Shelten Kafalah

(personal support), and Food. Through these efforts, we aim to empower local communities and foster

socialwell-being, ensuring a positive impact on society.

Sustainabil.ity is at the heart of our operations. We are dedicated to reducing our environmental impact

by implementing energy-efficient technologies and sustainable practices throughout our production

processes. Our commitment to sustainability not only enhances our operational efficiency but also

aligns with global standards and consumer expectations for environmentally responsible

manufacturing.

We take our governance responsibilities seriously and are fully committed to adhering to the Code of
Corporate Governance. Our Board of Directors ensures transparency, accountability, and ethical

conduct in all our operations. Regular assessments and audits (both internal and external) are

conducted to ensure compliance with regulatory requirements, fostering a culture of integrity and

trust among our stakeholders.

Despite facing economic challenges, SIL has remained resilient, showcasing our commitmentto quality

and innovation in the textile sector. Our expansion project, "Project Sunshine," will enable us to

increase production capacity and strengthen our competitive edge.

As we move forward, our focus will be on sustainability, customer satisfaction, and operational

efficiency to ensure long-term growth. I extend my heartfelt gratitude to our dedicated team, loyal

customers, and valued shareholders for their unwavering support.

Thank you for your trust in SlL.

Mr. Javed Arshad Bhatti

Chairman

Date: 30 September, 2024
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DIRECTORS' REPORT 
For The Year Ended June 30, 2024  
 
OVERVIEW 
 
We are pleased to present the Directors' Report for the financial year ended June 30, 2024. This year marked 
our debut as a publicly listed company on the Pakistan Stock Exchange, opening new opportunities for 
growth and expansion. 
 
Pursuant to the court order dated December 21, 2023, AEL Textiles Limited, a listed company on the Pakistan 
Stock Exchange (PSX) was merged into Stylers International Limited (SIL). Consequently, the Company was 
listed on PSX from January 22, 2024. 
 
ECONOMIC & INDUSTRY OVERVIEW 
 
Pakistan experienced a moderate economic recovery compared to the previous year. The GDP growth rate 
improved to 2.4%, up from a contraction in the prior year. Inflation significantly decreased to 12.6% in June 
2024 from 29.4% in June 2023, reflecting effective monetary policies and stable global commodity prices. 
Politically, the government, maintained stability and initiated discussions with the IMF for a new program 
to support economic reforms.  
 
The global economy faced disruptions from geopolitical tensions and supply chain challenges. However, 
demand for textile products in Pakistan saw a strong rebound in the second half of FY 2024 as global 
economies began to recover and regional geopolitical dynamics shifted. This created new opportunities for 
our company to expand its market share, especially in European markets. These factors allowed us to 
capitalize on emerging opportunities, positioning the company to strengthen its presence in key 
international markets. 
 
Although apparel demand from Pakistan is steadily increasing, we are facing significant challenges that 
hinder our ability to fully capitalize on this growth, particularly at a larger scale. The most pressing issues are 
price pressure by end customer, rise in operating costs, with wages & salaries and utility cost experiencing 
substantial increase. These escalating pressures and costs are creating barriers to maximizing the full 
potential of our market opportunities, especially as we strive to compete on a global scale. 
 
FINANCIAL HIGHLIGHTS 
 
Financial performance of the Company for year ended June 30, 2024, is as under:  
 

Description FINANCIAL YEAR 
2024 

 FINANCIAL YEAR 
2023 

 -------------------- Rs. -------------------- 
Revenue 14,439,261,130  15,215,983,574 
Cost of sales (11,468,736,574)  (11,652,671,692) 
Gross profit 2,970,524,556  3,563,311,882 
Administrative & Distribution expenses (983,198,542)  (1,070,723,313) 
Other expenses (290,230,342)  (448,786,993) 
Other income 293,649,765  897,950,900 
Financial and other Charges (259,442,514)  (187,120,198) 
Taxation and levy (253,757,654)  (236,296,649) 
Profit after taxation 1,477,545,269  2,518,335,629 



 
 
 

Description FINANCIAL YEAR 
2024 

 FINANCIAL YEAR 
2023 

 -------------------- Rs. -------------------- 
Unappropriated profits brought forward 3,457,493,668  920,496,200 
Profit for the year 1,477,545,269  2,518,335,629 
Other comprehensive loss for the year (10,056,477)  (11,401,067) 
Transferred from surplus on revaluation of fixed assets 36,478,927  30,062,906 
Accumulated profits available for appropriations  4,961,461,387    3,457,493,668  
Interim dividend @ Rupee 1 per share (435,287,420)   N/A 
Unappropriated profits carried forward  4,526,173,967    3,457,493,668  
    
Earnings per share 3.41  5.83 
    
Recommended dividend @ Rupee 0.75 per share 366,620,830  N/A 

 
The current year's revenue is Rs. 14.4 billion as compare to last year Rs. 15.2 billion, revenue has dropped 
primarily due to a shift in our product mix and price pressure by the customers.  
 
Profit after tax for the year decreased from Rs. 2.52 billion to Rs. 1.48 billion, primarily driven by an increase 
in salaries and wages of over Rs. 632 million, along with higher utility cost and depreciation expenses. 
Additionally, the lower exchange gains of Rs. 700 million contributed to the decline in profitability. Despite 
these challenges, we have taken effective measures to mitigate the impact by reducing raw material costs, 
lowering inward freight expenses, and reducing claims. These efforts have helped to cushion the negative 
effects and maintain stability in our overall financial performance. 
 
EPS decreased from PKR 5.83 to PKR 3.41, reflecting the impact of reduced profitability. 
 
The Board of Directors has recommended a Final Cash Dividend at the rate of Rs. 0.75/- per share i.e. 7.5% 
for the year ended June 30, 2024, subject to the approval of the members at the Annual General Meeting 
to be held on October 28, 2024. This is in addition to the Interim Cash Dividend at the rate of Rs. 1.00/- per 
share i.e. 10% for the year ended June 30, 2024 which has already been paid. Total cash distribution stands 
at Rs. 1.75/- per share i.e. 17.5% for the year ended June 30, 2024. 
 

RIGHT ISSUE AND EXPANSION 
 
The board in their meeting held on 30 April 2024 approved and decided to issue 53,540,353 ordinary shares 
by way of right issue in proportion of 12.30 ordinary shares for every 100 ordinary shares held at a price of 
Rupees 43.50 per ordinary share including premium of Rupees 33.50 per ordinary share to all existing 
shareholders. Subsequent to the reporting period, subscription money of Rupees 2,329,005,355 for 
subscribing 53,540,353 right shares having face value of Rupees 10 each of the Company at exercise price 
of Rupees 43.50 per ordinary share has been fully received in cash by the Company. This initiative aligns 
with our commitment to scaling operations and meeting increased demand. All these funds are being 
utilized to finance our state-of-the-art project, "Sunshine", which is located at Raiwind Road, Village 
Bhuchoki Mahja, Tehsil Raiwind, District Lahore.  
 

STATEMENT OF COMPLIANCE WITH THE CODE OF CORPORATE GOVERNANCE 
 
The Company strictly adheres to the principles of Corporate Governance mandated by SECP and has 
implemented all the prescribed stipulations. The same have been summarized in statement of compliance 
with CCG Regulations, 2019 duly reviewed by the auditors and annexed with this Annual Report. 
 



 
THE BOARD & ITS COMMITTEES 
 
The composition of the Board of Directors ("the Board") is as follow: 
 a.  Male  6 
 b. Female  1 
 
Category   Names 
Non-Executive Directors Mr. Javed Arshad Bhatti 
    Mr. Mian Muhammad Ahsan 

Mr. Muhammad Umer 
    Mr. Muhammad Saqib 
Executive Director  Mr. Mustanser Ahmed (Chief Executive Officer)  
Independent Directors Mr. Jehanzeb Khan 

Ms. Samar Masood Soofi (Female Director) 
 
The board has formed committees comprising of members given below: 
 
a) Audit Committee  
 Mr. Jehanzeb Khan  Chairman 
 Mr. Muhammad Umer  Member 

Ms. Samar Masood Soofi Member 
 

b) HR and Remuneration Committee  
 Ms. Samar Masood Soofi Chairperson  
 Mr. Muhammad Saqib  Member 
 Mr. Mustanser Ahmed  Member 
 

FUTURE PROSPECTS 
 
Looking ahead, we remain cautiously optimistic about the future and will continue to leverage our strengths 
while adapting to evolving market conditions. As the global fashion industry evolves, Pakistan’s denim sector 
faces both opportunities and challenges related to sustainability, technological innovation, operating cost 
and shifting trade dynamics. Our dedication to innovation, sustainability, and customer satisfaction will drive 
efforts toward sustained growth and profitability. Global apparel sector strengthens Pakistan’s economic 
resilience and plays a vital role in its integration into global textile value chains.  
 
Our flagship, state of the art manufacturing facility “Sunshine” is in the final stages of completion and 
expected to be fully functional in CY 2025. This project is being funded through internal cash generations 
and right issues. Sunshine project is planned to cater 6 million pieces annual capacity. Completion of Project 
Sunshine, with the total investment of approx. Rs. 10 billion, we anticipate capturing more market 
opportunities, expanding our export base, and boosting revenue growth, further solidifying SIL's position as 
a leading exporter in the industry. 
  
ADEQUACY OF INTERNAL FINANCIAL CONTROLS 
 
The Company has established an effective and efficient system of internal and financial controls to safeguard 
the assets of the Company, prevent and detect fraud and ensure compliance with all statutory and legal 
requirements. The internal control structure is regularly reviewed and monitored by the Internal Audit 
function duly established by the Board. Audit Committee reviews the internal control system on quarterly 
basis in accordance with the term of its reference. 
 
PATTERN OF SHAREHOLDING 
A statement of the pattern of shareholding as at June 30, 2024, which is required to be disclosed under the 
reporting framework, is annexed to this report. 



 
 
DIRECTOR’S REMUNERATION  
 
The Board of Directors has approved Directors’ Remuneration Policy. The main features of the policy are as 
follows:  

• The Company shall not pay remuneration to its non-executive directors including independent 
directors except for meeting fee for attending meetings of Board and its Committees.  

• The Company will reimburse or incur expenses of travelling and accommodation of Directors in 
relation to attending meetings of the Board and its Committees.  

• The Directors’ Remuneration Policy will be reviewed and approved by the Board of Directors from 
time to time.  

 
Refer to note 41 of financial statements of the Company, for remuneration of Chief Executive Officer and 
Directors of the Company. 
 
MATERIAL CHANGES   
 
Except for the completion of right issue as explained above, no material changes and commitments affecting 
the financial position of the Company occurred between June 30, 2024 and September 30, 2024. 
 
AUDITORS  
 
Riaz Ahmad & Company, Chartered Accountants, the current auditors, will retire upon the conclusion of the 
Company's Annual General Meeting. They are eligible and have expressed their willingness to be 
reappointed for the fiscal year ending on June 30, 2025. Appointment of Auditors will be as per the approval 
of Shareholders in the upcoming Annual General Meeting to be held on October 28, 2024. 
 
RISK MITIGATION 
 
The Company's activities expose it to a variety of financial risks: market risk (including currency risk, other 
price risk and interest rate risk), credit risk and liquidity risk. The Company's overall risk management 
programme focuses on the unpredictability of financial markets and seeks to minimize potential adverse 
effects on the Company's financial performance. The Company uses derivative financial instruments to 
hedge certain risk exposures. Risk management is carried out by the Board of Directors. The Company's 
Board of Directors evaluates and hedges financial risks. The Board provides principles for overall risk 
management, as well as policies covering specific areas such as currency risk, other price risk, interest rate 
risk, credit risk, liquidity risk, use of derivative financial instruments and non-derivative financial instruments 
and investment of excess liquidity. The major risk to which the Company is exposed and their mitigation is 
explained in note 45 of the financial statements.  
 
ENVIRONMENT, HEALTH & SAFETY 
 
We emphasize our strong commitment to Occupational Health & Safety (OHS). Our policy ensures a safe 
working environment for employees, contractors, customers, and visitors. We aim to be a top-performing 
company in the textiles and apparel sector, operating responsibly and serving all stakeholders. We promote 
employee health through initiatives and improved working conditions, set measurable goals for continuous 
improvement, and maintain a management system to monitor OHS performance. Compliance with legal and 
regulatory requirements is a priority. We manage OHS risks throughout the product lifecycle and provide 
training to enhance OHS skills and knowledge. Regular monitoring and continual improvement plans ensure 
we uphold the highest standards of health, safety, and environmental sustainability. 
 
  



 
CORPORATE SOCIAL RESPONSIBILITY 
 
We are proud to highlight our Corporate Social Responsibility (CSR) initiatives, which reflect our 
commitment to positively impacting society and the environment. Our CSR activities focus on providing  
health, education, shelter, kafalah and food, through our Group CSR wing (Naimat Saleem Trust). These 
efforts are part of our broader mission to operate responsibly and contribute to the well-being of the 
communities we serve. Through these initiatives, we aim to foster a sustainable and inclusive future for all. 
 
MEETINGS OF BOARD OF DIRECTORS 
 
During the year, three meetings of the board were held. Attendance of each director is as under: 
 

 Attended Leave Granted 
   
Mr. Javed Arshad Bhatti 3 - 
Mr. Mian Muhammad Ahsan 3 - 
Mr. Muhammad Umar 3 - 
Mr. Muhammad Saqib 2 1 
Mr. Mustanser Ahmed (Chief Executive Officer) 3 - 
Ms. Salma Bashir (Female Director)* 1 1 
Ms. Samar Masood Soofi (Female Director)** - - 
Mr. Asif Malik*** - - 
Mr. Muhammad Khurram Shahzad Alam**** - 1 
Mr. Jehanzeb Khan***** 1 - 

 
         
* Appointed as Director on December 23, 2023 and resigned as Director on July 11, 2024 
** Appointed as Director with effect from July 11, 2024 in place of Ms. Salma Bashir 
*** Resigned from Board of Directors on July 04, 2023 
**** Appointed as Director on July 18, 2023 in place of Mr. Asif Malik and resigned from Board of 

Directors on February 14, 2024 
***** Appointed as Director on April 15, 2024 in place of Mr. Muhammad Khurram Shehzad Alam 
 
CORPORATE AND FINANCIAL REPORTING FRAMEWORK 
 
In compliance with the Code of Corporate Governance, we give below statements on Corporate and 
Financial Reporting Framework: 
 
 The financial statements, prepared by the management of the Company, present fairly its state of 

affairs, the results of its operations, cash flows and changes in equity. 
 Proper books of account of the Company have been maintained. 
 Appropriate accounting policies have been consistently applied in preparation of financial 

statements and accounting estimates are based on reasonable and prudent judgment. 
 International Financial Reporting Standards, as applicable in Pakistan, have been followed in 

preparation of financial statements. 
 The system of internal control is sound in design and has been effectively implemented and 

monitored. 
 There are no significant doubts upon the Company's ability to continue as a going concern.  
 There has been no material departure from the best practice of corporate governance.  
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AcxruowlroeMENTs

The Board extends its gratitude to all stakeholders, including employees, shareholders, customers, and

business partners, for their unwavering support and dedication.

On behalf of the Board of Directors

ffi r

Mr. Muhammad Umer
Director

Mr. Mustanser Ahmed
Chief Executive Officer
September 30,2024
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FINANCIAL HIGHLIGHTS
LAST SIX YEAR STATEMENT OF

PROFIT & LOSS

2024 2023 2022 2021 2020 2019

Revenue 14,439,261,130 15,215,983,574 14,168,974,876 10,690,382,982 8,165,742,598                5,177,470,395                
CGS (11,468,736,574)                (11,652,671,692)                (12,177,279,452)                (8,564,711,948)                  (6,809,790,794)              (4,061,228,986)              

Gross Profit 2,970,524,556 3,563,311,882 1,991,695,424 2,125,671,034 1,355,951,804 1,116,241,409

Operating Expenses (1,273,428,884)                  (1,519,510,306)                  (1,353,939,460)                  (781,433,575)                     (549,932,474)                  (486,374,219)                  

Other Income 293,649,765 897,950,900 298,083,163 58,548,885 71,201,090                     166,882,096                   
Operating Profit 1,990,745,437 2,941,752,476 935,839,127 1,402,786,344 877,220,420 796,749,286

Finance Cost (259,442,514)                     (187,120,198)                     (141,583,212)                     (116,106,368)                     (93,098,050)                    (27,900,253)                    
Profit Before Taxation 1,731,302,923 2,754,632,278 794,255,915 1,286,679,976 784,122,370 768,849,033

Taxation (253,757,654)                     (236,296,649)                     (144,411,850)                     (124,731,794)                     (98,708,380)                    (45,689,569)                    

Net Profit 1,477,545,269 2,518,335,629 649,844,065 1,161,948,182 685,413,990 723,159,464

SUMMARY - FINANCIAL POSITION

Total Non-Current Assets 10,650,402,559 7,165,755,927 3,877,940,022 3,176,196,909 2,185,058,585 961,146,968

Total Current Assets 5,938,273,080 5,739,815,324 6,071,049,084 4,770,486,961 2,819,465,505 2,710,717,648

Total Assets 16,588,675,639 12,905,571,251 9,948,989,106 7,946,683,870 5,004,524,090 3,671,864,616

Total Equity 10,266,929,696 9,351,724,643 5,875,564,873 5,034,693,349 2,218,171,374 1,429,069,538

Total Non-Current Liabilities 727,843,079 16,938,655 306,736,943 424,684,977 201,587,682 0

Total Current Liabilities 5,593,902,864 3,536,907,953 3,766,687,290 2,487,305,544 2,584,765,034 2,242,795,078

Total Equity and Liabilities 16,588,675,639 12,905,571,251 9,948,989,106 7,946,683,870 5,004,524,090 3,671,864,616



FINANCIAL HIGHLIGHTS

AS AT JUNE 30, 2024

Statement of Profit or Loss 2024 vs 2023 2023 vs 2022 2022 vs 2021 2021 vs 2020 2020 vs 2019 2019 vs 2018

Revenue -5.1% 7.4% 32.5% 30.9% 57.7% 101.4%

CGS -1.6% -4.3% 42.2% 25.8% 67.7% 98.0%

Gross Profit -16.6% 78.9% -6.3% 56.8% 21.5% 114.8%

Operating Expenses -16.2% 12.2% 73.3% 42.1% 13.1% 66.7%

Other Income -67% 201% 409% -18% -57% 1016%

Operating Profit -32.3% 214.3% -33.3% 59.9% 10.1% 228.1%

Finance Cost 38.7% 32.2% 21.9% 24.7% 233.7% 287.6%

Profit Before Taxation -37.1% 246.8% -38.3% 64.1% 2.0% 226.3%

Taxation 7.4% 63.6% 15.8% 26.4% 116.0% 241.9%

Net Profit -41.3% 287.5% -44.1% 69.5% -5.2% 225.3%

AS AT JUNE 30, 2024

Statement of Profit or Loss 2024 2023 2022 2021 2020 2019

Revenue 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

CGS 79.4% 76.6% 85.9% 80.1% 83.4% 78.4%
Gross Profit 20.6% 23.4% 14.1% 19.9% 16.6% 21.6%

Operating Expenses 10.0% 9.6% 7.3% 6.7% 9.4% 11.3%

Other Income 7.7% 2.4% 0.7% 1.0% 4.1% 0.7%
Operating Profit 19.3% 6.6% 13.1% 10.7% 15.4% 9.4%

Finance Cost 1.6% 1.2% 1.4% 1.4% 0.7% 0.4%

Profit Before Taxation 77.3% 39.9% 60.5% 57.8% 68.9% 45.3%

Taxation 15.6% 10.7% 16.0% 17.9% 9.4% 4.6%
Net Profit 10.2% 16.6% 4.6% 10.9% 8.4% 14.0%

VERTICAL ANALYSIS OF FINANCIAL 
STATEMENT

HORIZONTAL ANALYSIS OF FINANCIAL 
STATEMENT



FINANCIAL HIGHLIGHTS
LAST SIX YEAR STATEMENT OF
FINANCIAL POSITION

2024 2023 2022 2021 2020 2019

ASSETS

NON-CURRENT ASSETS
Property, plant and equipment 9,202,373,138            6,008,963,109            2,929,867,668            2,479,214,626            1,979,978,111            923,049,025               
Right-of-use assets -                                  19,042,922                 308,511,079               404,670,793               192,561,775               
Investment property 444,794,000               408,485,000               298,728,000               263,863,000               -                                  
Intangible assets 54,750                        186,150                      1,095,897                   2,583,643                   4,904,109                   8,597,943                   
Long-term investment 957,723,343               683,749,368               293,750,000               -                                  -                                  29,500,000                 
Long-term deposits and advances 45,457,328                 45,329,378                 45,987,378                 25,864,847                 7,614,590                   

10,650,402,559          7,165,755,927            3,877,940,022            3,176,196,909            2,185,058,585            961,146,968               
CURRENT ASSETS

Stores, spare parts and loose tools 21,983,570                 37,279,169                 43,023,796                 30,804,520                 17,475,203                 14,263,561                 
Stock-in-trade 2,113,777,675            1,434,477,603            2,075,383,463            1,611,947,524            1,243,238,371            913,124,010               
Trade debts 2,010,585,847            1,468,042,322            1,779,977,885            975,170,564               538,524,291               1,251,339,856            
Advances, deposits and prepayments 169,767,365               104,196,264               263,824,094               35,423,921                 31,018,227                 39,288,958                 
Other receivables 11,047,679                 113,486,139               45,162,341                 35,113,000                 33,585,995                 73,936,394                 
Net defined benefit asset -                                  19,679,789                 21,009,141                 -                                  -                                  -                                  
Accrued profit -                                  2,826,191                   -                                  -                                  -                                  -                                  
Due from the Government 858,231,395               1,260,647,387            1,228,153,356            1,081,508,036            625,982,477               201,585,171               
Cash and bank balances 752,879,549               1,299,180,460            614,515,008               1,000,519,396            329,640,941               217,179,698               

5,938,273,080            5,739,815,324            6,071,049,084            4,770,486,961            2,819,465,505            2,710,717,648            
TOTAL ASSETS 16,588,675,639          12,905,571,251          9,948,989,106            7,946,683,870            5,004,524,090            3,671,864,616            

EQUITY AND LIABILITIES

SHARE CAPITAL AND RESERVES

Authorized share capital 5,600,000,000            5,600,000,000            5,500,000,000            5,500,000,000            110,000,000               10,000,000                 

Issued, subscribed and paid-up share capital 4,352,874,200            4,304,874,200            4,304,874,200            4,304,874,200            4,100,000                   4,100,000                   
Reserves 5,914,055,496            5,046,850,443            1,370,690,673            729,819,149               2,214,071,374            1,424,969,538            
Share deposit money -                                  -                                  200,000,000               -                                  -                                  -                                  
Total Equity 10,266,929,696          9,351,724,643            5,875,564,873            5,034,693,349            2,218,171,374            1,429,069,538            

NON-CURRENT LIABILITIES

Diminishing musharakah 585,233,198               -                                  -                                  -                                  -                                  -                                  
Lease liabilities -                                  -                                  272,935,767               385,487,690               169,626,782               -                                  
Leave encashment 20,365,121                 11,440,218                 16,457,099                 35,208,131                 31,960,900                 -                                  
Deferred taxation 122,244,760               5,498,437                   17,344,077                 3,989,156                   -                                  -                                  

727,843,079               16,938,655                 306,736,943               424,684,977               201,587,682               -                                  
CURRENT LIABILITIES

Trade and other payables 2,803,058,044            2,580,756,259            3,345,087,240            2,346,757,126            1,553,661,512            1,400,398,860            
Short-term borrowings 2,653,387,252            890,750,000               300,750,000               25,620,468                 949,595,512               842,396,218               
Current portion of non-current liabilities 14,766,802                 59,589,764                 -                                  85,848,477                 41,188,062                 -                                  
Net defined benefit liabilities 16,392,144                 -                                  120,850,050               29,079,473                 40,319,948                 -                                  
Unclaimed dividend 67,527                        31,348                        -                                  -                                  -                                  -                                  
Taxation - net 106,231,095               5,780,582                   -                                  -                                  -                                  -                                  

5,593,902,864            3,536,907,953            3,766,687,290            2,487,305,544            2,584,765,034            2,242,795,078            

TOTAL EQUITY AND LIABILITIES 16,588,675,639          12,905,571,251          9,948,989,106            7,946,683,870            5,004,524,090            3,671,864,616            



FINANCIAL HIGHLIGHTS
VERTICAL ANALYSIS OF FINANCIAL STATEMENT
AS AT JUNE 30, 2024

Statement of Financial Position 2024 2023 2022 2021 2020 2019

Assets

Non-Current Assets

Property, plant and equipment 55.5% 46.6% 29.4% 31.2% 39.6% 25.1%
Right-of-use assets 0.0% 0.1% 3.1% 5.1% 3.8% 0.0%
Investment property 2.7% 3.2% 3.0% 3.3% 0.0% 0.0%
Intangible assets 0.0% 0.0% 0.0% 0.0% 0.1% 0.2%
Long-term investment 5.8% 5.3% 3.0% 0.0% 0.0% 0.8%
Long-term deposits and advances 0.3% 0.4% 0.5% 0.3% 0.2% 0.0%
Total Non-Current Assets 64% 56% 39% 40% 44% 26%

Current Assets

Stores, spare parts and loose tools 0.1% 0.3% 0.4% 0.4% 0.3% 0.4%
Stock-in-trade 12.7% 11.1% 20.9% 20.3% 24.8% 24.9%
Trade debts 12.1% 11.4% 17.9% 12.3% 10.8% 34.1%
Advances, deposits and prepayments 1.0% 0.8% 2.7% 0.4% 0.6% 1.1%
Other receivables 0.1% 0.9% 0.5% 0.4% 0.7% 2.0%
Net defined benefit asset 0.0% 0.2% 0.2% 0.0% 0.0% 0.0%
Accrued profit 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Due from the Government 5.2% 9.8% 12.3% 13.6% 12.5% 5.5%
Cash and bank balances 4.5% 10.1% 6.2% 12.6% 6.6% 5.9%
Total Current Assets 36% 44% 61% 60% 56% 74%

Total Assets 100% 100% 100% 100% 100% 100%

Equity And Liabilities

Share Capital And Reserves

Issued, subscribed and paid-up share 
capital

26% 33% 43% 54% 0% 0%

Reserves 36% 39% 14% 9% 44% 39%
Share deposit money 0% 0% 2% 0% 0% 0%
Total Equity 61.9% 72.5% 59.1% 63.4% 44.3% 38.9%

Non-Current Liabilities

Diminishing musharakah 3.5% 0.0% 0.0% 0.0% 0.0% 0.0%

Lease liabilities 0.0% 0.0% 2.7% 4.9% 3.4% 0.0%
Leave encashment 0.1% 0.1% 0.2% 0.4% 0.6% 0.0%
Deferred taxation 0.7% 0.0% 0.2% 0.1% 0.0% 0.0%

Total Non-Current Liabilities 4.4% 0.1% 3.1% 5.3% 4.0% 0.0%

Current Liabilities

Trade and other payables 16.9% 20.0% 33.6% 29.5% 31.0% 38.1%
Short-term borrowings 16% 7% 3% 0% 19% 23%
Current portion of lease liabilities 0% 0% 0% 1% 1% 0%
Net defined benefit liabilities 0% 0% 1% 0% 1% 0%
Unclaimed dividend 0% 0% 0% 0% 0% 0%
Taxation - net 1% 0% 0% 0% 0% 0%

Total Current Liabilities 33.7% 27.4% 37.9% 31.3% 51.6% 61.1%

Total Equity And Liabilities 100% 100% 100% 100% 100% 100%



FINANCIAL HIGHLIGHTS
HORIZONTAL ANALYSIS OF FINANCIAL STATEMENT
AS AT JUNE 30, 2024

Statement of Financial Position 2024 vs 2023 2023 vs 2022 2022 vs 2021 2021 vs 2020 2020 vs 2019 2019 vs 2018

Assets

Non-Current Assets
Property, plant and equipment 53% 105% 18% 25% 115% 37%
Right-of-use assets -100% -94% -24% 110% 100% 0%
Investment property 9% 37% 13% 100% 0% 0%
Intangible assets -71% -83% -58% -47% -43% -11%
Long-term investment 40% 133% 100% 0% -100% 0%
Long-term deposits and advances 0% -1% 78% 240% 100% 0%
Total Non-Current Assets 49% 85% 22% 45% 100% 0%

Current Assets

Stores, spare parts and loose tools -41% -13% 40% 76% 23% 15%
Stock-in-trade 47% -31% 29% 30% 36% 187%
Trade debts 37% -18% 83% 81% -57% 143%
Advances, deposits and prepayments 63% -61% 645% 14% -21% -98%
Other receivables -90% 151% 29% 5% -55% 35%
Net defined benefit asset -100% -6% 100% 0% 0% 0%
Accrued profit -100% 100% 0% 0% 0% 0%
Due from the Government -32% 3% 14% 73% 211% 40%
Cash and bank balances -42% 111% -39% 204% 52% 196%
Total Current Assets 3% -5% 27% 69% 4% -17%

Total Assets 29% 30% 25% 59% 36% -7%

Equity And Liabilities

Share Capital And Reserves

Issued, subscribed and paid-up share 
capital

1% 0% 0% 104897% 0% 0%

Reserves 17% 268% 88% -67% 55% 105%
Share deposit money 0% -100% 100% 0% 0% 0%
Total Equity 10% 59% 17% 127% 55% 105%

Non-Current Liabilities

Diminishing musharakah 100% 0% 0% 0% 100% 0%
Lease liabilities 0% -100% -29% 127% 100% 0%
Leave encashment 78% -30% -53% 10% 100% 0%
Deferred taxation 2123% -68% 335% 100% 0% 0%

Total Non-Current Liabilities 4197% -94% -28% 111% 100% 0%

Current Liabilities

Trade and other payables 9% -23% 43% 51% 11% -26%
Short-term borrowings 198% 196% 1074% -97% 13% -39%
Current portion of lease liabilities -75% 100% -100% 108% 100% 0%
Net defined benefit liabilities 100% -100% 316% -28% 100% 0%
Unclaimed dividend 115% 100% 0% 0% 0% 0%
Taxation - net 1738% 100% 0% 0% 0% 0%

Total Current Liabilities 58% -6% 51% -4% 15% -31%

Total Equity And Liabilities 29% 30% 25% 59% 36% -7%



FINANCIAL HIGHLIGHTS
RATIO ANALYIS

FOR THE YEAR ENDED JUNE 30, 2024

2024 2023 2022 2021 2020 2019

Profitability Ratios:

Gross Profit to Sales Percentage 20.6% 23.4% 14.1% 19.9% 16.6% 21.6%
Operating Profit to Sales Percentage 12.0% 18.1% 5.6% 12.0% 9.6% 14.8%
Net Profit to sales Percentage 10.2% 16.6% 4.6% 10.9% 8.4% 14.0%

Liquidity Ratios:

Current Ratio  Times 1.06 1.62 1.61 1.92 1.09 1.21
Quick/Acid Test Ratio Times 0.68 1.22 1.06 1.27 0.61 0.80

Investment Ratios

Earnings per share Rs. 3.39 5.85 1.51 2.70 1671.74 1763.80
Breakup Value Per Share Rs. 23.59 21.72 13.65 11.70 5410.17 3485.54
Debt to equity ratio Percentage 31.69% 10.16% 9.76% 9.87% 52.31% 58.95%
Return on equity Percentage 14.39% 26.93% 11.06% 23.08% 30.90% 50.60%

Turnover ratios:

Inventory Turnover Times 6.46 6.64 6.60 6.00 6.32 4.45
Debtors Turnover Times 8.30 9.37 10.29 14.12 9.12 8.28
Creditors turnover Times 4.34 3.88 4.42 3.34 5.37 4.38
Fixed assets turnover ratio Times 1.90 3.40 5.24 4.79 5.63 6.49
Total assets turnover ratio Times 0.98 1.33 1.58 1.65 1.88 1.36



Risk Management at Stylers InternaƟonal Limited 
At Stylers InternaƟonal Limited, we recognize that effecƟve risk management is crucial to achieving our 
strategic objecƟves and ensuring long-term sustainability. Our risk management framework is designed to 
evaluate and miƟgate the risks that may affect our operaƟons, financial performance, and reputaƟon. 

 

Key Risks: 

1. Economic Instability: The high inflaƟon rates in Pakistan can lead to increased costs for raw 
materials, labour and other inputs, which in turn raises the overall producƟon costs for ready-
made garments. Fiscal deficits can result in reduced government spending on infrastructure and 
services that support the industry, further straining exporters. This economic environment can 
squeeze profit margins, making it harder for businesses to invest in growth and innovaƟon. 

2. Supply Chain DisrupƟons: Relying heavily on a few key suppliers for raw materials like fabric makes 
the supply chain vulnerable to disrupƟons. These disrupƟons can be caused by geopoliƟcal 
tensions, natural disasters, or logisƟcal issues. AddiƟonally, fluctuaƟng prices of raw materials can 
lead to unpredictable producƟon costs, complicaƟng budgeƟng and pricing strategies. 

3. Regulatory Changes: Trade policies, tariffs, and export incenƟves are subject to change based on 
poliƟcal and economic condiƟons. Sudden changes in these regulaƟons can affect the cost 
structure and profitability of exports. For instance, increased tariffs on imported raw materials can 
raise producƟon costs, while changes in export incenƟves can alter the compeƟƟve landscape in 
the global market. 

4. Market CompeƟƟon: Countries like Bangladesh, which also produce low-cost garments, pose 
significant compeƟƟon. These countries may have lower labour costs, more favourable trade 
agreements, or beƩer infrastructure, which can make their products more aƩracƟve to 
internaƟonal buyers. This intense compeƟƟon can lead to price wars, reducing profit margins and 
market share for Pakistani exporters. 

5. Human Capital: The garment industry relies heavily on skilled labour for tasks such as sewing, 
cuƫng, and quality control. AƩracƟng and retaining skilled employees is crucial for maintaining 
high producƟon standards and operaƟonal efficiency. However, factors such as inadequate 
training programs, poor working condiƟons, and compeƟƟve job markets can make it challenging 
to maintain a skilled workforce. 

6. Health and Safety: Ensuring the health and safety of workers is not only a regulatory requirement 
but also essenƟal for maintaining producƟvity. Poor health and safety standards can lead to 
workplace accidents, illnesses, and high employee turnover, all of which can disrupt producƟon. 
Moreover, non-compliance with health and safety regulaƟons can result in legal penalƟes and 
damage to the company’s reputaƟon. 

7. Environmental Risks: The garment industry has a significant environmental footprint, including 
water usage, chemical waste, and carbon emissions. Compliance with environmental regulaƟons 
is necessary to avoid legal penalƟes and maintain a posiƟve brand image. AddiƟonally, adopƟng 
sustainable pracƟces can be a compeƟƟve advantage, as consumers and internaƟonal buyers 
increasingly prefer environmentally responsible products. 

 

Risk Types & ImplicaƟons: 

1. Strategic Risks: These risks arise from the fundamental decisions that drive the overall direcƟon 
of the company. They include uncertainƟes related to market entry, product development, 
mergers and acquisiƟons, and other strategic iniƟaƟves. For example, entering a new market 
without thorough research can lead to unexpected challenges and potenƟal losses. The Board of 
Directors must carefully evaluate these risks to ensure that strategic goals align with the 
company’s capabiliƟes and market condiƟons. 

2. Commercial Risks: These risks involve potenƟal financial losses due to the acƟons or behaviours 
of trading partners, such as suppliers, customers, or distributors. They also encompass market 



condiƟons that can affect demand and pricing. For instance, a key supplier failing to deliver 
materials on Ɵme can disrupt producƟon schedules, while changes in consumer preferences can 
impact sales. EffecƟve contract management and market analysis are essenƟal to miƟgate these 
risks. 

3. OperaƟonal Risks: These risks stem from internal processes, people, systems, or external events 
that can disrupt business operaƟons. Examples include system failures, human errors, fraud, and 
natural disasters. OperaƟonal risks can lead to financial losses, reputaƟonal damage, and 
regulatory penalƟes. ImplemenƟng robust internal controls, regular audits, and disaster recovery 
plans can help manage these risks. 

4. Financial Risks: This broad category includes various risks related to the financial health of the 
business. Key aspects include: 

o Financing Risk: The risk associated with obtaining and managing debt and equity 
financing. 

o Profitability Risk: The risk that the company will not achieve its profit targets due to 
factors like cost overruns or revenue shorƞalls. 

o Liquidity Risk: The risk that the company will not have sufficient cash flow to meet its 
short-term obligaƟons. 

o Credit Risk: The risk of financial loss due to a counterparty’s failure to meet its contractual 
obligaƟons. 

EffecƟve financial management, including careful budgeƟng, cash flow analysis, and credit assessments, is 
crucial to miƟgate these risks. 

 

  



Risk Governance Structure: 

1. Board of Directors 

Role: Provide oversight and strategic direcƟon for risk management. 

ResponsibiliƟes: 

- Approve the risk management framework and policies. 
- Ensure alignment of risk management with the company’s strategic goals. 
- Review and monitor key risks and miƟgaƟon strategies. 

2. Business Units and Departments 

Role: Implement risk management pracƟces within their areas. 

ResponsibiliƟes: 

- IdenƟfy and manage risks specific to their operaƟons. 
- Report risk exposures and miƟgaƟon efforts to the Leadership Team. 
- Ensure compliance with risk management policies and procedures. 

3. Internal Audit 

Role: Provide independent assurance on the effecƟveness of risk management. 

ResponsibiliƟes: 

a. Conduct regular audits of risk management processes. 
b. Report findings and recommendaƟons to the Leadership Team and the Board. 
c. Ensure correcƟve acƟons are taken to address idenƟfied issues. 

4.  Risk Management Framework 

Components: 

- Risk IdenƟficaƟon: SystemaƟc process to idenƟfy risks across the organizaƟon. 
- Risk Assessment: Evaluate the likelihood and impact of idenƟfied risks. 
- Risk MiƟgaƟon: Develop and implement strategies to manage risks. 
- Risk Monitoring and ReporƟng: ConƟnuously monitor risk exposures and report to 

relevant stakeholders. 
- Risk Culture: Promote a culture of risk awareness and proacƟve risk management 

throughout the organizaƟon. 
 

5. CommunicaƟon and Training 

Role: Ensure all employees understand their role in risk management. 

ResponsibiliƟes: 

- Regular training sessions on risk management policies and procedures. 
- Clear communicaƟon channels for reporƟng risks and issues. 
- Encourage a culture of transparency and accountability. 

This structure ensures that risk management is integrated into all levels of the organizaƟon, from strategic 
oversight by the Board to operaƟonal implementaƟon by individual departments. 

 

  



Risk MiƟgaƟon Strategies: 

1. Economic Risk MiƟgaƟon: 

o Cost Management: ImplemenƟng cost control measures to manage producƟon costs 
effecƟvely. 

o DiversificaƟon: Expanding our product range and exploring new markets to reduce 
dependence on any single market. 

2. Supply Chain Risk MiƟgaƟon: 

o Supplier DiversificaƟon: Establishing relaƟonships with mulƟple suppliers to ensure a 
steady supply of raw materials. 

o Inventory Management: Maintaining opƟmal inventory levels to buffer against supply 
chain disrupƟons. 

3. Regulatory Risk MiƟgaƟon: 

o Compliance Monitoring: Staying up to date with all regulatory changes and ensuring 
compliance with all applicable laws and regulaƟons. 

o Advocacy: Engaging with industry associaƟons like Pakistan TexƟles Council and APTMA 
to advocate for favourable trade policies. 

4. Market CompeƟƟon Risk MiƟgaƟon: 

o InnovaƟon: InvesƟng in research and development to innovate and improve product 
quality. 

o Customer RelaƟonships: Strengthening relaƟonships with key customers through 
excepƟonal service and quality. 

5. Human Capital Risk MiƟgaƟon: 

o Talent Development: InvesƟng in training and development programs to enhance 
employee skills and career growth. 

o Employee Engagement: ImplemenƟng iniƟaƟves to improve employee saƟsfacƟon and 
retenƟon. 

6. Health and Safety Risk MiƟgaƟon: 

o Safety Protocols: Enforcing strict health and safety protocols to ensure a safe working 
environment. 

o Health Programs: Offering health and wellness programs to support employee well-being. 

7. Environmental Risk MiƟgaƟon: 

o Sustainable PracƟces: AdopƟng environmentally friendly pracƟces and reducing our 
carbon footprint. 

o Regulatory Compliance: Ensuring compliance with environmental regulaƟons and 
standards. 

By implemenƟng these strategies, Stylers InternaƟonal Limited aims to effecƟvely manage risks and ensure 
the sustainability and growth of our business. 

 



 

STYLERS INTERNATIONAL LIMITED 

Notice of Annual General Meeting 

Notice is hereby given that the Annual General Meeting (“AGM”) of the members of Stylers International 

Limited (Company) will be held on Monday, October 28, 2024 at 12:00 pm at the registered office of the 

Company at 20-KM, Ferozepur Road, Glaxo Town, Lahore, in person and through video-conferencing to 

transact the following businesses: 

 

A. ORDINARY BUSINESS: 
 

1 To receive, consider, and adopt the annual audited financial statements of the Company for the 
year ended June 30, 2024, along with the Chairman`s Review, Directors’ and Auditors’ Reports 
thereon. 
In accordance with Section 223(7) of the Companies Act, 2017, the financial 
statements of the Company have been uploaded on the Company’s website 
which can be downloaded from the following link and QR enabled code: 
https://www.stylersintl.com/?page_id=2987 
 

  
2 

 
To declare and approve the final cash dividend at the rate of Rs. 0.75/- per share, i.e., 7.5%, for 
the year ended June 30, 2024, as recommended by the Board of Directors. This is in addition to 
the Interim Cash Dividend at the rate of Rs. 1.00/- per share, i.e., 10%, for the second quarter 
(half year) ended December 31, 2023, which has already been paid. The total cash distribution 
stands at Rs. 1.75/- per share, i.e., 17.5%, for the year ended June 30, 2024. 

  
3 To appoint auditors of the Company for the financial year 2024-2025 and to fix their 

remuneration.  
  

B. SPECIAL BUSINESS: 
  
4 To consider and if deemed fit, ratify and approve (as the case may be), the following resolution, 

as a special resolution, with respect to the Related Party Transactions / arrangements conducted 
/ to be conducted, in terms of Sections 207 and / or 208 of the Companies Act, 2017 (to the 
extent applicable), with or without modification(s): 
RESOLVED THAT the transactions carried out by the Company with the Related Parties, during 
the year ended June 30, 2024, as disclosed in notes to the Audited Financial Statements of the 
Company for the said period, be and are hereby ratified and confirmed. 
FURTHER RESOLVED THAT the Company be and is hereby authorized to enter into arrangements 
or carry out transactions from time to time including, but not limited to, for the purchase and 
sale of goods, commodities and materials including rendering of services or share subscription, 
with the Related Parties to the extent deemed fit and/or approved by the Board of Directors, 
during the financial year ending June 30, 2025. The members have noted that for the aforesaid 
arrangements and transactions some or a majority of the Directors may be interested. 

https://www.stylersintl.com/?page_id=2987


 

Notwithstanding the same, the members hereby grant an advance authorization and approval 
to the Board Audit Committee and the Board of Directors of the Company, including under 
Sections 207 and/or 208 of the Companies Act, 2017 (to the extent applicable) to review and 
approve all the Related Party Transactions approved by the Board of Directors from time to time. 

  
5 To consider and if thought fit, to pass with or without modification(s), special resolution in terms 

of Section 85 of the Companies Act, 2017, to authorize the Company to increase the Authorized 
Share Capital of Stylers International Limited, and to make the necessary amendments to the 
Memorandum of Association and Articles of Association of the Company, subject to the other 
requisite approvals, if any: 

 RESOLVED THAT the Authorized Share Capital of the Company, be and is hereby increased from 
Rs. 5,600,000,000 (Rupees Five Billion and Six Hundred Million only) divided into 560,000,000 
(Five Hundred and Sixty Million) ordinary shares of Rs. 10 (Rupees Ten) each to Rs. 6,400,000,000 
(Rupees Six Billion and Four Hundred Million only) divided into 640,000,000 (Six Hundred and 
Forty Million) ordinary shares of Rs. 10 (Rupees Ten) each, ranking pari passu in every respect 
with the existing ordinary shares of the Company. 

 FURTHER RESOLVED THAT in consequence of the said increase in the Authorized Share Capital 
of the Company, the existing Clause V of the Memorandum of Association (MOA) and Article 5 
of the Articles of Association of the Company, be and is hereby replaced accordingly, subject to 
any modifications as may be required by the Securities and Exchange Commission of Pakistan 
and the fulfillment of all formalities / procedures required under the applicable laws, by revising 
the following Clause V, to read as follows; 

 Clause V of the Memorandum of Association 
 The Authorized Capital of the company is Rs. 6,400,000,000/- (Six Billion and Four Hundred 

Million Only) divided into 640,000,000 (Six Hundred Forty Million Only) ordinary shares of Rs. 
10/- (Rupees Ten Only) each with power to increase and reduce the capital of the company and 
to divide the shares in the capital for the time being into several classes in accordance with the 
provisions of the Companies Act , 2017. 

 Article 5 of the Article of Association 
 The Authorized Capital of the company is Rs. 6,400,000,000/- (Six Billion and Four Hundred 

Million Only) divided into 640,000,000 (Six Hundred Forty Million Only) ordinary shares of Rs. 
10/- (Rupees Ten Only) each with power to increase and reduce the capital of the company and 
to divide the shares in the capital for the time being into several classes in accordance with the 
provisions of the Companies Act , 2017. 

 RESOLVED FURTHER THAT the Chief Executive Officer, the Chief Financial Officer, and the 
Company Secretary of the Company be and are hereby singly authorized to take all necessary 
steps and execute documents, including legal and corporate formalities, and file all requisite 
documents with the Securities & Exchange Commission of Pakistan as may be necessary or 
expedient for the purpose of giving effect to the spirit and intent of the above resolutions. 

  
6 To approve the disposal of fractional shares by passing the following resolution as an ordinary 

resolution, with or without amendments: 
 RESOLVED THAT the 49 fractional shares, on account of merger of AEL Textiles Limited, shall be 

sold in the market because they have no significant financial disadvantage to the shareholders. 
And the proceeds of the above shall be donated to Indus Hospital, Jubilee Town (engaged in the 





 

Notes: 

1 Closure of Share Transfer Books:  
The Share Transfer Books of the Company will remain closed from October 22, 2024, to October 
28, 2024 (both days inclusive). Share transfers received in order at the office of our Share Registrar, 
F.D. Registrar Services (Pvt.) Limited, Suite 1705-A, 17th Floor, Saima Trade Tower, I.I. Chundrigar 
Road, Karachi, by the close of business on October 21, 2024, will be considered in time to entitle 
the transferees to the dividend warrant and vote at the AGM. 
 

2 Virtual Participation in the AGM Proceedings: 
Shareholders interested in attending the AGM virtually are hereby advised to get themselves 
registered with the Company by providing the following information through email at 
tariq.majeed@stylersintl.com. 
 

Name of 
Shareholder 

CNIC 
No. 

Folio No./CDC 
Account No. 

No. of 
Shares 

Contact 
No. 

Email 
Address 

 
Online meeting link and login credentials will be shared with only those Members whose emails, 
containing all the required particulars, are received at the given email address by the end of 
business on Saturday October 26, 2024. The login facility shall remain open from 11:50 am till the 
end of the Meeting on October 28, 2024. 
 

  
3. Participation in the AGM: 
  

All members, entitled to attend and vote at the meeting, are entitled to appoint another person 
in writing as their proxy to attend and vote on their behalf. A proxy must be a member of the 
Company. In case of corporate entities, a resolution of the Board of Directors / power of attorney 
with specimen signature of the person nominated to represent and vote on behalf of the 
corporate entity and an attested copy of CNIC shall be submitted to the Company at the meeting 
or along with a completed proxy form. The proxy holders are required to produce their original 
valid CNICs or original passports at the time of the meeting.  
 
In order to be effective, duly completed and signed proxy forms must be received at the Company’s 
Registered Office at least 48 hours before the time for holding the meeting. 
 
CDC account holders will further have to follow the below mentioned guidelines as laid down by 
the Securities and Exchange Commission of Pakistan in this regard: 
 
a) For Attending the Meeting 

i. In case of individuals, the account holders or sub-account holders whose registration 
details are uploaded as per the Regulations shall authenticate his/her original valid 
CNIC or the original passport at the time of attending the meeting. 

ii. Members registered on CDC are also requested to bring their particulars, I.D. numbers 
and account numbers in CDS. 

mailto:tariq.majeed@stylersintl.com


 

iii. In case of corporate entity, the Board of Directors’ resolution/power of attorney with 
specimen signature of the nominee shall be produced (unless it has been provided 
earlier) at the time of the meeting. 

 
b) For Appointing Proxies 

i. In case of individuals, the account holders or sub-account holders whose registration 
details are uploaded as per the Regulations shall submit the proxy form as per above 
requirements. 

ii. Attested copies of valid CNIC or the passport of the beneficial owners and the proxy 
shall be furnished with the proxy form. 

iii. The proxy shall produce original valid CNIC or original passport at the time of the 
meeting. 

iv. In case of a corporate entity, the Board of Directors’ resolution / power of attorney 
with specimen signature shall be submitted (unless it has been provided earlier) along 
with proxy form to the Company. 

v. Proxy form will be witnessed by two persons whose names, addresses and valid CNIC 
numbers shall be mentioned on the form. 

   
4. Electronic Transmission of Annual Report 2024:  

In compliance with section 223(6) of the Companies Act, 2017, the Company shall electronically 
transmit the Annual Report 2024 through email to shareholders whose email addresses are 
available with the Company Registered Office. However, in cases where email addresses are not 
available with the Company’s Share Registrar, printed copies of the notices of AGM along with the 
QR-enabled code/web link to download the Annual Report 2024 (containing the financial 
statements), have been dispatched.  
 

Notwithstanding the above, the Company will provide hard copies of the Annual Report 2024 to 
any Member on their request, at their registered address, free of cost, within one (1) week of 
receiving such request. Further, Members are requested to kindly provide their valid email address 
(along with a copy of valid CNIC) to the Company’s Share Registrar, F.D. Registrar Services (Pvt.) 
Limited if the Member holds shares in physical form or to the Member’s respective 
Participant/Investor Account Services if shares are held in book-entry form. 
 

5. Submission of CNIC / NTN (Mandatory):  
Pursuant to the directives of the SECP, the dividends of shareholders who’s valid CNIC or NTN (in 
case of corporate entities) are not available with the Share Registrar could be withheld. 
Shareholders are therefore requested to submit a copy of their valid CNIC (if not already provided) 
to the Company’s Share Registrar, F.D. Registrar Services (Pvt.) Limited. In the absence of a 
member’s valid CNIC, the Company will be constrained to withhold the dividend of the Members. 
 

  



 

 All shareholders who hold shares with joint shareholders are requested to provide shareholding 
proportions of the principal shareholder and joint-holder(s) in respect of shares held by them to 
our share registrar, F.D Registrar Services (Pvt.) Limited before the close of business on 17 October 
2024 as per the following format: 
 

 Name of Principal 
Shareholder/Joint 
Holders 

Shareholding 
Proportions 
(%) 

CNIC NO. 
(Copy to 
be 
attached) 

Folio / CDC 
Account No 

Total 
Shares 

Signatures 

 
6. 

 
Video Conference 
Pursuant to Section 132(2) of the Companies Act, 2017, if the Company receives consent from 
members holding in aggregate 10% or more shareholding requesting participation through video 
conference, at least 7 days prior to the date of the meeting, the Company will arrange video 
conference facility in that city subject to availability of such facility in that city. To avail this facility, 
please fill the following information and submit at the registered office at least (07) days before 
the date of the meeting. 
 
I/ We, _______________________________________ of ________________________, being a 
member of Stylers International Limited, holder of __________________ Ordinary Shares as per 
Register Folio No. / CDC/Accounts No._______________________ hereby opt for video 
conference facility at ___________. 

Signature of member 
 

7. Unclaimed Dividend / Shares under Section 244 of the Companies Act, 2017: 
An updated list for unclaimed dividend / shares of the Company is available. These are unclaimed 
dividend / shares which have remained unclaimed or unpaid for a period of three (3) years from 
the date these have become due and payable. 
 
Claims can be lodged by shareholders on claim forms, which can be obtained from company 
secretary or company’s share registrar. Claims forms must be submitted to the Company’s Share 
Registrar, F.D Registrar Services (Pvt.) Limited for receipt of dividend / shares. 
 

8. Voting: 
Members can exercise their right to vote through e-voting or postal ballot (as applicable) subject 
to meeting the requirements of sections 143-145 of the Companies Act, 2017, the Companies 
(Postal Ballot) Regulations, 2018 and other applicable laws of Pakistan.   
 

9. Conversion of Physical Shares into the Book Entry Form: 
The SECP through its letter No. CSD/ED/Misc/2016- 639-640 dated March 26, 2021 has advised 
listed companies to adhere to provisions of Section 72 of the Companies Act, 2017 by replacing 
physical shares issued by them into book entry form. 
 



 

The shareholders of Stylers International Limited having physical folios / share certificates are 
requested to convert their shares from physical form into book-entry form as soon as possible. 
The shareholders may contact their Broker, CDC Participant or CDC Investor Account Service 
Provider for assistance in opening a CDS Account and subsequent conversion of the physical shares 
into book-entry form. It would facilitate the shareholders in many ways including safe custody of 
shares, avoidance of formalities required for the issuance of duplicate shares, etc. For further 
information and assistance, the shareholders may contact our Share Registrar, F.D Registrar (Pvt.) 
Limited. 
 

10. Payment of cash dividend electronically (e-mandate)  
In accordance with the provisions of section 242 of the Companies Act, 2017 and Companies 
(Distribution of Dividend) Regulations, 2017, it is mandatory that dividend payable in cash shall 
only be paid through electronic mode directly into the bank account designated by the entitled 
shareholder. All shareholders are once again requested to provide details of their bank mandate 
specifying:  

(i) title of account,  
(ii) account number,  
(iii) IBAN 
(iv) bank name and  
(v) branch name, code & address; 
 
to Company's share registrar. Shareholders who hold shares with participants/Central 
Depository Company of Pakistan (CDC) are advised to provide the mandate to the concerned 
broker/CDC. 

 
11. Deduction of Income Tax for filer and non-Filer at revised rates: 

Under Section 150 of the Income Tax Ordinance, 2001 rates of withholding income tax on dividend 
will be as follows: 

(i) For shareholders appearing in Active Tax Payers list 15%  
(ii) For shareholders not appearing in Active Tax Payers list 30% 

 
In case of joint account, each holder is to be treated individually and tax will be deducted on the 

basis of shareholding of each joint holder as may be notified by the shareholder, in writing, to our 

Share Registrar, or if no notification, each joint holder shall be assumed to have an equal number 

of shares.  

The CNIC number/NTN details is now mandatory and is required for checking the tax status as per 

the Active Taxpayers List (ATL) issued by Federal Board of Revenue (FBR) from time to time. 

12. Exemption from Deduction of Income Tax / Zakat:  
Members seeking exemption from deduction of income tax or are eligible for deduction at a 

reduced rate are requested to submit a valid tax exemption certificate or necessary documentary 

evidence as the case may be before the start of book closure. Members desiring non-deduction 

of zakat are also requested to submit a valid declaration for non-deduction of zakat. 



 

13. Intimation of Changes of Address:  
Shareholders are requested to promptly notify any changes in their registered addresses, to the 

Share Registrar of the Company. Members who hold shares in CDC / participant accounts are 

required to update their addresses, to the CDC or their respective participants. 

  



 

Statement of Material Facts Concerning Special Business pursuant to Section 134 (3) of the Companies 

Act, 2017. 

This statement sets out the material facts pertaining to the special business to be transacted at the 

Annual General Meeting of the Company to be held on October 28, 2024. 

Agenda Item 4: Approval / Ratification of transactions conducted with the Related Parties during the 

year ended June 30, 2024. 

Following transactions, as disclosed in Annual Financial Statements of the Company for the year ended 

June 30, 2024, carried out with associated companies/related parties, have been approved by the Board 

as recommended by the Audit Committee. The Board has recommended for placement of the same before 

the shareholders of the Company in annual general meeting for approval / ratification. 

Name of the related party Nature of transaction  Rupees  
   

U.S. Apparel and Textiles (Private) 
Limited Purchase of fabric and materials             3,306,177  
  Purchase of electricity             2,890,568  

  Services provided           43,790,136  

  Services obtained           65,279,034  

  Purchase of fixed asset                525,140  
  Balances of defined benefit obligation 

transferred by the Company             1,122,177  
  Balances of defined benefit obligation 

transferred to the Company                252,810     
U.S. Denim Mills (Private) Limited Purchase of fabric and materials       2,262,071,739    
U.S. & Dynamo Mills (Private) 
Limited Purchase of fabric and materials 

         148,101,752  
   

A.J. Holdings (Private) Limited Loan obtained       1,764,519,06 

  Loan repaid             2,131,815     

Naimat Saleem Trust Lease rentals paid           18,934,992  

  Donations paid           77,668,230  

  Expenses reimbursed           11,520,000  
   

U.S. Footwear (Private) Limited Services provided             1,166,667  
   

Leeds Logistics (Private) Limited Sale of fixed asset (sales proceeds)           11,508,980  
   

Mr. Javed Arshad Bhatti Loan obtained          245,500,000  

  Loan repaid / converted to Musharakah          120,000,000  

  Profit on Musharakah             7,066,250  
   



 

Ms. Ayesha Haroon Loan converted to Musharakah           60,000,000  

  Profit on Musharakah             7,066,250  
   

Mian Muhammad Ahsan  Loan obtained          305,500,000  

  Loan repaid / converted to Musharakah          270,750,000  

  Profit on Musharakah           14,391,250  
   

Mr. Muhammad Saqib  Loan obtained           60,000,000  

  Loan converted to Musharakah           60,000,000  

  Profit on Musharakah             7,066,250  
   

Mr. Muhammad Siddique Bhatti Loan obtained           60,000,000  

  Loan converted to Musharakah           60,000,000  

  Profit on Musharakah             7,066,250     

Mian Salman Ahsan  Loan obtained           80,000,000  

  Loan converted to Musharakah          180,000,000  

  Profit on Musharakah           21,716,250     

LAMA Retail (Private) Limited Services provided           30,161,849  
   
Automotive Plastics (Private) 
Limited Loan repayment 

          96,771,565  
   
SJ Holdings (Private) Limited Loan obtained           60,000,000  

  Loan converted to Musharakah           60,000,000  

  Profit on Musharakah             7,066,250     

Employees' Gratuity Fund Trust Contributions paid           96,624,842  

 

Agenda Item 5: Increase in the authorized share capital of the Company: 

In order to cater for future potential increase(s) in the issued and paid-up share capital of the Company / 

issuance of shares, including issuance of bonus shares or right shares, the Board of Directors of the 

Company has recommended that the authorized share capital of the Company be enhanced.  

In the light of the same and for future potential issuance of shares, the Board of Directors of the Company 

has resolved (subject to obtaining the approval of the members of the Company) that the authorized share 

capital of the Company be increased from PKR 5,600,000,000/- divided into 560,000,000 ordinary shares 

of PKR 10/- (Rupees Ten) each, to PKR 6,400,000,000 divided into 640,000,000 ordinary shares of PKR 10/- 

(Rupees Ten) each. Accordingly, the amount of increase in authorized share capital of the Company will be 

equal to PKR 800,000,000, comprising 80,000,000 new ordinary shares of PKR 10/- (Rupees Ten) each.  



 

For the purposes of the same, corresponding amendments are required to be made to the Memorandum 

and Articles of Association of the Company to reflect the increase in the authorized share capital of the 

Company. 

Description Existing New 

Clause V of 
Memorandum 
of Association 

The Authorized Capital of the company is 
Rs. 5,600,000,000/- (Five Billion and Six 
Hundred Million Only) divided into 
560,000,000 (Five Hundred Sixty Million 
Only) ordinary shares of Rs. 10/- (Rupees 
Ten Only) each with power to increase 
and reduce the capital of the company 
and to divide the shares in the capital for 
the time being into several classes in 
accordance with the provisions of the 
Companies Act , 2017. 

The Authorized Capital of the company is 
Rs. 6,400,000,000/- (Six Billion and Four 
Hundred Million Only) divided into 
640,000,000 (Six Hundred Forty Million 
Only) ordinary shares of Rs. 10/- (Rupees 
Ten Only) each with power to increase 
and reduce the capital of the company 
and to divide the shares in the capital for 
the time being into several classes in 
accordance with the provisions of the 
Companies Act , 2017. 

Article 5 of the 
Article of 
Association 

The Authorized Capital of the company is 
Rs. 5,600,000,000/- (Five Billion and Six 
Hundred Million Only) divided into 
560,000,000 (Five Hundred Sixty Million 
Only) ordinary shares of Rs. 10/- (Rupees 
Ten Only) each with power to increase 
and reduce the capital of the company 
and to divide the shares in the capital for 
the time being into several classes in 
accordance with the provisions of the 
Companies Act , 2017. 

The Authorized Capital of the company is 
Rs. 6,400,000,000/- (Six Billion and Four 
Hundred Million Only) divided into 
640,000,000 (Six Hundred Forty Million 
Only) ordinary shares of Rs. 10/- (Rupees 
Ten Only) each with power to increase 
and reduce the capital of the company 
and to divide the shares in the capital for 
the time being into several classes in 
accordance with the provisions of the 
Companies Act , 2017. 

  

None of the directors of the Company have any personal interest in the aforesaid special business, except 

in their capacity as members and directors of the Company. The Memorandum and Articles of Association 

of the Company are available for members’ inspection, if desired at the registered office. 

Agenda Item 6: To approve the disposal of fractional shares by passing the following resolution as an 

ordinary resolution, with or without amendments: 

The Board in its meeting held on September 30, 2024 has recommended that the 49 fractional shares, on 

account of merger of AEL Textiles Limited, shall be sold in the market because they have no significant 

financial disadvantage to the shareholders. And the proceeds of the above shall be donated to Indus 

Hospital, Jubilee Town (engaged in the welfare of human being) in line with the Company’s policy of 

maximum participation in welfare of society. 

 



 

Agenda Item 7: To consider and, if thought fit, to approve the following resolution as a special resolution, 

in accordance with Sections 207 and/or 208 (as applicable) of the Companies Act, 2017, with or without 

modification(s): 

Part of Land and Building of registered office of Stylers International that is currently owned by Stylers Plus 

Private Limited having area of 9 Kanal and 12 Marlas including Building and Fixtures with total covered 

area of 102,795 Sq Ft. Total agreed consideration against the specified assets amounts to PKR 424.34 

million. 

SIL will pay 24.34 million and any other incidental charges for the acquisition of the assets. Remaining 

amount will be contributed by Directors and Other Related Parties as a loan under Musharakah 

Arrangement.  

Per Unit Price:     PKR 40,000,000 per Musharakah Unit 

Tenor: Up to 6 year (including 1 year grace period) 

Rental Rate: 12% per annum of the outstanding Musharakah Amount 

Rental Payment: Monthly in arrears (1st rental payment due at the end of 1st calendar Month) 

Musharakah Assets: Land and Building including Fixtures 

 

Unit Holders Units Units Value 

Mr. Javed Arshad Bhatti 1          40,000,000  

Mr. Mian Muhammad Ahsan 3        120,000,000  

Mr. Muhammad Saqib Bhatti 1          40,000,000  

Mr. Mian Salman Ahsan 2          80,000,000  

Mr. Siddique Bhatti 1          40,000,000  

SJ Holding Pvt Ltd 1          40,000,000  

Ms. Ayesha Haroon 1          40,000,000  

Total 10        400,000,000  

  

Mr. Javed Arshad Bhatti, Mr. Mian Muhammad Ahsan and Mr. Muhammad Saqib, being directors of the 

company, are party to this transaction, so they are interested in this transaction. Whereas, Mr. Muhammad 

Umer, who is director, is also deemed to be interested, since his father (Mr. Mian Muhammad Ahsan) is a 

party to the Diminishing Musharakah Contract. 

Agenda Item 8: Approval of Transfer of Investment in RUDA Scheme to AJ Holdings: 

AJ Holdings, a related party, made an investment in the RUDA scheme through Stylers International 

Limited prior to the Company being listed on the Pakistan Stock Exchange. The funds for this investment 

amounting to PKR 957,723,343 (as at June 30, 2024) were received from AJ Holdings and subsequently 



 

invested by Stylers International Limited in the RUDA scheme. Since Stylers International Limited is now a 

listed entity, the Board of Directors has decided to transfer the investment back to AJ Holdings. 

The transfer will result in a reduction of Non-Current Assets in the Company’s financial statements. There 

will be a corresponding decrease in Liabilities, as the amount will no longer be payable to AJ Holdings. 

In the event of any further investment made via the same route in the meantime, the company shall take 

necessary steps to ensure that such investments are also transferred to AJ Holdings along with the initial 

investment. 

The Directors are only interested in the resolutions because of their shareholdings and/or common 

directorships (as applicable) in such Related Party.  



















































































































































Total GHG Emissions for CY – 2023 are  13,931 

metric Tons CO2e including Scope 1,2& 

Biogenic emissions. 

Scope 1 - 7,601 metric Tons CO2e

Scope 2 - 2,744 metric Tons CO2e

Biogenic   -   3,585 metric Tons CO2e

These emissions are verified by third party 

“SGS” in accordance with ISO 14064-3 meeting 

the requirements of GHG Protocol.  From CY-

2022 we have reduced our Total GHG 

Emissions including biogenic emissions by 

33% in CY-2023. Under Zero Coal Policy, SIL 

has shifted its all processes from Coal to 

Biomass in July-2023 by investing in 

conversion of existing chain grate steam boiler 

from coal to biomass and procurement of new 

biomass steam boiler with steam generation 

capacity of 6 Tons/Hr. SIL has significantly 

increased its operational efficiencies by 

reducing the steam intensity by 3.3% and 

Electricity intensity by 2.42% in CY-2023. The 

main drivers for these achievements is high 

utilization of production machineries including 

steam dryers, hanger drying system and 

washing machines. The compressor air set 

point reduced from 7 barg to 6 barg for 

optimum consumption contributing to lower 

the electricity consumption at the facility. For 

Scope 3 Emissions accounting and reporting, 

SIL has conducted Supplier Engagement 

Conference in Dec-2023 and ambitious to 

submit targets on SBTi by Q1-2025.

100%

50%

60%

17%

2022

2023

2025Target

GHG Emissions GHG Intensity

Total GHG Emission Intensity for CY – 2023 is 

4.17 KG CO2e per KG of Production including 

Scope 1,2 & Biogenic Emissions 

Scope 1 - 2.27KG CO2e per KG of Production 

Scope 2 - 0.82KG CO2e per KG of Production 

Biogenic - 1.07KG CO2e per KG of Production 

SIL has reduced its Fossil Based GHG 

Emission intensity by 25% in CY-2023 as 

compared to CY-2022.  Under Sustainability 

Challenge 2025 SIL is committed to reduce its 

GHG Intensity by 40% including Biogenic 

Emissions.

100%
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60%

26%

2022

2023

2025Target

Existing Steam Boiler – Converted from Coal to Biomass

New Biomass Steam Boiler – Capacity : 6 Tons/Hour

Sustainability and Corporate Social Responsibility



LESCO, 15%

DG, 0.3%

HFO, 1%

COAL, 51%

BIOMASS, 27%

HFO, 4% Natural Gas, 1%LPG, 1%

Electricity, 16%

Steam, 83%

Direct

Heating, 1%

Energy KWHeq

Energy Usage

Energy Intensity

Total Energy Usage for CY – 2023 is 36,339.56 

MWHeq with following constituents :

Direct (Scope 1) Energy Usage – 30,758.97 MWHeq

Indirect (Scope 2) Energy Usage   -   5,580.59 

MWHeq

SIL has reduced its total energy usage by 37% in 

CY-2023 as compared to CY-2022. SIL has defined 

target to reduce it Energy usage by 45% in CY-2025

100%

46%

55%

17%

2022

2023

2025Target

The Total Energy Intensity for CY – 2023 is 10.88 

KWHeq per KG of Production with following 

constituents :

Direct Energy Usage – 9.21 KWHeq per KG of 

Production

Indirect Energy Usage   -   1.67 KWHeq per KG of 

Production

Manufacturing excellence in operations enabled SIL 

to reduce its Energy Intensity by 6% in CY-2023 as 

compared to CY-2022. SIL has defined target to 

reduce its Energy Intensity by 45% in CY-2025. 

Following interventions have been adopted in CY-

2024 to achieve lower energy intensity:

1. Increase in condensate recovery % by efficient 

management of steam traps

2. Thermal Audit conducted in CY 2023 to identify 

gaps

3. Pre heating the water via flash steam recovery

4. Pre heating the RO Water for Boiler by utilizing 

heat of fuel feeding gate

5. Reducing pressure drop in compressed air 

piping and installing compressed air receiver 

tank

100%

69%

55%

25%

2022

2023

2025Target

Energy Mix

The primary drivers for Energy usage at 

facility are below: 

• Steam : 83%

• Electricity : 16%

• Direct Heating 1% 

• Company Owned Vehicles 1%

Due to Steam boiler conversion from Coal to 

biomass, SIL Steam on Coal reduced from 

95% in CY-2022 to 52.2% in CY-2023. 

Starting journey from 0% to 41.7% steam on 

Renewable Biomass is the major milestone 

towards green future of SIL. The Green 

Energy Share is projected to be at 80% in CY 

2025. In CY 2023 the Renewable Biomass 

contribute to 27% of Total Energy usage.

LESCO, 98%

DG, 1%
HFO,1%

Electricity

Coal 52.2%

HFO, 6%

Biomass, 41.7%

Steam



Governance

Environment Management Policy

Stylers International Limited intends to develop and 

maintain environmental management program that 

foster a sustainable workplace, protect the 

environment, conserve energy and minimize 

consumption of natural resources. 

We are committed to: 

• Minimize adverse impact on environment 

that may arise due to our operations 

including transportation of raw materials and 

finished product. 

• Utilize energy resources responsibly and 

efficiently and support alternative energy 

sources in order to contribute towards 

national and international sustainability 

• The minimization of waste through source 

reduction, reuse and recycling

• Improving the capacity and training our 

employees to better equip them on handling 

and complying with environmental 

requirements.

• Establishing environmental objectives and 

targets, conducting an annual review of our 

performance, and publicly reporting our 

progress

• Ensuring the responsible use of energy 

throughout our business, by conserving 

energy, improving efficiency, and giving 

preference to renewable over non-renewable 

energy when feasible to reduce overall GHG 

footprint of the company.

• Explore new technologies to confront waste, 

curtail pollution, diminish health and safety 

risks, and dispose of waste safely and 

responsibly, adhering to all local laws & 

stakeholders’ requirements

• Regularly monitor the application of this 

policy and develop and implement EMS 

improvement plans

Water Stewardship Program

Under Sustainability Challenge 2025 SIL has to 

reduce its absolute water consumption by 40% in 

CY-2025. In CY – 2023 the total water usage for the 

facility is 430.343 Million Liters. SIL has reduced its 

water consumption from CY – 2022 by 30.9%. 

Despite low production in CY – 2023, SIL has not 

only maintained the wash efficiencies but also has 

done projects like RO Reject and Boiler Blowdown 

Water in wet scrubber of Steam boiler. Maximizing 

condensate recovery was also a significant 

contributor in water reuse. In SIL, 6.14% water is 

reused before Waste Water Treatment Plant. Its 

quantity is 26.413 Million Liters.

100%

68%

60%

2022

2023

2025Target

As a responsible manufacturer, SIL perform 

monthly waste water test report analysis to 

comply with Environmental Protection Agency 

Standards through 3rd Party. SIL uploads Waste 

Water Test report analysis through 3rd party 

verifier on ZDHC Gateway. Proactive assessment 

of water-related risks in operations is performed 

to mitigate potential impacts on business 

continuity and community welfare.

Circularity

To support circular fashion model, SIL has 

defined waste reduction target of 25% in CY 

2025 as compared to CY 2022 with Zero Waste 

to Landfill. In CY 2023 waste intensity has 

reduced by 5% by improving the marker 

efficiency, low ash content of biomass as 

compared to coal and higher reuse of stone 

during wash process at laundry. 100% of 

Fabric, Paper & Plastic Waste is 

Reused/Recycled.

In CY 2023, SIL has diverted  4% of Waste from 

landfill saving 142 Tons. 86 Tons of Waste 

Reused and 1,118 Tons of Waste Recycled in  

CY 2023.

100%

95%

75%

2022

2023

2025Target

Reuse, 3%

Recycle, 

33%

Landfill, 

64%

Incinerated, 0%

Waste Management 



Governance

Environmental Oversight

Green 

Circles

Sustainability 

Councils

Steering 

Committee

Sustainability Council is headed by Managing 

Director. Following are key members of 

sustainability council :

• Director Operations

• Director Marketing

• Director Supply Chain

• Engineering Head

• IE Head

• Washing Head

• Sustainability Head

• Finance Head

Following are the responsibilities of Sustainability 

committee

• Monitor and report on sustainability 

performance metrics, including energy 

consumption, waste reduction, and 

carbon emissions

• Budget allocation for projects with 

quantified benefits and Return on 

Investment

• Review of customer requirements and 

performance alignment with emerging 

international and local requirements

• Act as a liaison between the council and 

senior management or the board of 

directors

• Coordinate specific working groups 

focused on areas such as climate 

change, diversity, equity, inclusion, or 

green building

• Collaborate with other departments to 

implement sustainability projects 

effectively

Sustainability Steering Committee:

Sustainability Steering Committee is headed by 

CEO. Following are the key members of Steering 

Committee :

1. Chief Financial Officer 

2. Managing Director

3. Director Sustainability & Projects

Following are the key objectives and performance 

indicators of Sustainability Steering Committee.

• Engage with internal and external 

stakeholders to gather input, build 

consensus, and ensure that diverse 

perspectives are considered in decision-

making processes related to 

sustainability.

• Develop and recommend policies that 

support sustainable practices within the 

organization, ensuring compliance with 

relevant regulations and standards

• Oversee the implementation of 

sustainability projects, ensuring they are 

executed effectively and meet 

established objectives for 

environmental, social, and governance 

(ESG) performance

• Assess and manage risks associated with 

sustainability issues, including climate 

change impacts, resource scarcity, and 

regulatory changes

• Integrate climate considerations into the 

organization's strategic planning 

processes. This involves setting clear 

sustainability goals aligned with broader 

business objectives and ensuring that 

these goals address both risks and 

opportunities

• Foster a culture of continuous 

improvement by regularly reviewing and 

updating sustainability strategies based 

on performance data, stakeholder 

feedback, and evolving best practices

• The committee assists the board in 

fulfilling its oversight responsibilities 

regarding environmental, social, and 

governance (ESG) issues. 

• Committee monitors key performance 

indicators (KPIs) related to sustainability 

initiatives and provide feedback to 

board



Climate Risk Mitigation & Adaptation

Stylers has efficiently identified, prioritized, and 

managed its key sustainability impacts, or material 

topics. Following GRI 3-3 guidelines, our process 

involves thorough consideration 

of internal and external factors, including 

stakeholder engagement, industry trends, and 

global legislation. We prioritize these topics based 

on stakeholder importance and their 

environmental, social, and economic impacts. Our 

approach includes a comprehensive sustainability 

structure with designated ownership for each topic.

Materiality Matrix

Our materiality matrix is crafted collaboratively by 

diverse teams, integrating stakeholder input, legal 

obligations, and impacts. The process entails: 

assessing issue relevance through stakeholder 

engagement, aligning with strategy, and assigning 

tasks for monitoring progress. To read more about 

our materiality matrix, click on below link

https://www.usgroup.pk/sustainability/sustaina

bility_reports/1147

This analysis considers various economic factors like 

material selection and market presence, which 

influence job creation and company stability. 

However, it also highlights environmental concerns 

such as climate change and resource depletion. 

Social impacts, including employee well-being and 

community welfare, must not be overlooked. 

Understanding these implications enables informed 

decision-making for positive societal outcomes and 

ensures transparency for stakeholders evaluating 

Stylers sustainability efforts

We connected our material topic analysis with our 

Sustainability Challenge 2025, enhancing our 

understanding of impacts and aligning actions with 

the group's sustainability strategy. This ensures our 

material choices support both immediate and long-

term sustainability goals

Sustainable Sourcing 

Sustainable grown materials are increasingly 

recognized as essential components in eco-

friendly construction practices. These materials not 

only reduce environmental impact but also 

contribute positively to carbon sequestration and 

energy efficiency. BCI Cotton, Organic Cotton, 

Recycled cotton, Post consumer waste, pre 

industrial waste and regenerative fibers major 

contributors for our journey towards sustainable 

sourcing

• Total Sustainable Material  -89.65%

The detailed breakup is as below: 

Sustainable Grown Material : 82.67%

I. Organic Cotton – 0.22%

II. BCI Cotton – 82.14%

III. Regenerated Fibers – 0.31%

Recycled Material:  6.98%

I. Post consumer waste – 5.1%

II. Post industrial waste – 1.86%

III. Recycled Polyester – 0.02%

https://www.usgroup.pk/sustainability/sustainability_reports/1147
https://www.usgroup.pk/sustainability/sustainability_reports/1147


DEIB

DEIB stands for Diversity, Equity, Inclusion, and 

Belonging. It represents a comprehensive approach to 

creating a workplace culture that values and supports 

individuals from diverse backgrounds. Each 

component plays a crucial role in fostering an 

environment where all employees feel valued and 

empowered. SIL has increased in overall Female / 

Male ratio from 4.50% in Dec-2022 to 6.35% in Dec-

2023.

SIL has defined to increase its Gender Diversity by 

15% by CY – 2025.  The diversity in managerial tiers 

has been increased from 2.46% in Dec– 2022 to 4.18% 

in Dec- 2023. Differently abled men account 0.6% of 

total male strength and differently abled women 

account 0.9% of total female strength. Average 

Gender Pay ratio for Median male compensation to 

median female compensation for CY 2023 is 4.

4.50%

6.36%

15%

2022

2023

2025Target

Capacity Building of Diverse Population

Capacity building emphasizes empowering individuals 

to take action and make informed decisions about 

their futures. This involves recognizing their potential 

and providing the necessary tools and support.

Training programs aimed at enhancing specific skills 

(e.g., leadership, technical skills, financial literacy) are 

essential for enabling diverse populations to 

participate fully in economic and social activities.

Ensuring that all voices are heard in the decision-

making process is crucial for fostering an inclusive 

environment where everyone feels valued and 

represented. In CY 2023 total training hours per 

female are 22. We aim to increase it by 30 in CY 2025

Training & Succession Planning

Training helps close skill gaps, leading to improved 

individual and organizational performance. 

Employees equipped with the right skills can 

contribute more effectively to team goals and overall 

business objectives. Training man hour per employee 

increased from 1.46 in CY 2022 to 3.86 in CY 2023. In 

our relentless pursuit of employee development and 

organizational excellence, we have introduced our 

international training program association with 

Blinkist, Coursera, and Harvard ManageMentor. This 

initiative, complementing our existing training efforts, 

underscores our dedication to fostering a culture of 

continuous learning. By leveraging the expertise of 

these esteemed institutions, we are successfully 

equipping our workforce with the skills and global 

perspectives necessary in today's dynamic 

environment. 

Covering a comprehensive range of topics, 

including leadership, decision-making, project 

management, and risk management, this 

program empowers our employees to excel in 

leading themselves, their teams, and our 

organization towards greater achievements.

Harvard ManageMentor

The Harvard ManageMentor program is an 

online learning platform developed by Harvard 

Business Publishing. It offers a wide range of 

interactive courses, tools, and resources 

designed to help individuals develop essential 

management and leadership skills. The 

program covers various topics such as 

communication, team building, strategic 

thinking, decision making, and many more. It 

provides a flexible and self-paced learning 

environment, allowing users to access content 

anytime, anywhere. 

U.S based online course provider by renowned 

professors Andrew and Daphne Koller. In this 

program, the participants learn from experts 

across world-class companies and universities 

on different topics.

An online book-summary forum, based in 

Berlin, Germany. The forum is a great initiative 

to carry off great conversations about the 

books to elevate your knowledge and 

leadership skills.

• Skill upgradation – 51 Programs 4351& 

Employees

• Soft Skills – 73 Programs & 79 Employees

• EHS Measures – 41 Programs & 5205 

Employees

Coursera

Blinkist

Succession planning involves identifying and 

developing internal personnel to fill key 

positions in the future. This ensures that the 

organization has a pipeline of qualified 

candidates ready to step into leadership roles 

as they become available. Succession planning 

aligns talent development with strategic 

business objectives. By understanding the skills 

needed for future roles, organizations can 

tailor training programs to develop those 

competencies. 3.2% of Male Strength 

promoted in reporting period. 0.0% of Female 

strength promoted in reporting period



Injury Rate

Total Recordable Injury Rate (TRIR) is the defining KPI 

to promote and track the performance of Safety 

Culture in Stylers International Limited.

TRIR consists of following types of injuries:

• Fatality

• Permanent disability

• Restricted work case

• Medical Treatment Case

In CY 2022, the TRIR of SIL was 1.50. We have 30% 

reduction target till CY 2025. In CY 2023, TRIR of SIL is 

1.11. 6 Restricted work cases were reported in CY 

2023. 100% of workers at the facility are entitled for 

Health Insurance.  To attend first aid cases at the 

facility, company has a dispensary to treat minor cuts.

Employee Turnover & Temporary 

Worker Ratio

It is defined as the percentage of employees who 

leave an organization during a specified time 

period, either voluntarily or involuntarily. This 

includes resignations, retirements, terminations, 

and layoffs. The average turn over for CY 2023 is 
5.2%. Company don’t have any part time 

employees in CY 2023. 0.1% of Total headcount is 

held by contract employees.

100%

74%

70%

2022

2023

2025Target

Policy on Child Labor

It is company’s policy not to engage in or supports 

the use of child labor (under the age of 15 years) 

under any condition, type of Job.

No worker will be allowed to work in Stylers 

International Ltd. (full time or part time) who is less 

than 15 years of age.

Evidence of age is verified at the time of hiring. The 

potential Candidates are asked to show original 

identity card at the time of hiring. 

Policy on Freedom of Association & 

Collective Bargaining

Stylers International Limited management gives 

freedom to its workers for association and 

collective bargaining. However, workers have 

developed workers management council 

committee as parallel means for freedom of 

association and collective bargaining. 

Elected workers’ representatives are not 

discriminated. 22 are elected representatives 

which is 0.47% of total workforce.  12 

complaints on working conditions were 

registered in CY 2023 and same were resolved.

Policy on Prohibition of Discrimination

Stylers International Limited management is 

committed to ensure that all employees have 

equal rights for employment. There is no 

discrimination based upon gender, religion, 

sect, cast, race and ethnic origin for 

employment, promotion or any decision. Merit, 

work performance, knowledge and experience 

are the only basis for promotion.

Policy on Human Rights

Stylers International Limited management is 

committed to ensure that respect for the 

human rights of all employees and suppliers. 

Respect for human rights is a fundamental 

value of Stylers International Ltd. We strive to 

respect and promote human rights in 

accordance with the UN Guiding Principles on 

Business and Human Rights in our relationships 

with our employees and suppliers. Our aim is to 

help increase the enjoyment of human rights 

within the communities in which we operate.

This policy applies to The SIL, the entities that 

we own. We use due diligence as a means to 

identify and prevent human rights risks to 

people in our business and value chain. Where 

we have identified adverse human rights 

impacts resulting from or caused by our 

business activities, we are committed to provide 

for or cooperate in, their fair and equitable 

remediation. 

The Human Rights Policy is overseen by The SIL 

Directors, including the Chief Executive Officer.

• Community and Stakeholder Engagement

We recognize that we are part of the 

communities in which we operate. We engage 

with communities on human rights matters that 

are important to them such as land rights, 

access to water and health. 

Policy on Anti - Corruption

At Stylers, we have zero tolerance for corruption in 

our operations and relationships with our business 

partners. Further, corruption in all its forms including 

extortion and bribery is not acceptable. We are 

committed to conducting business ethically and 

leading by example. Through our internal security 

controls function through internal audits, we regularly 

monitor our anti-corruption procedures and our 

Speak-up Policy (Sab Keh Do) provides a platform for 

our stakeholders to report any corruption incident 

that happened. During the reporting year, all 

operations were assessed for risks related to 

corruption, and for US Group there have been no 

findings during reporting period 2023. 



Diversity in Board

14% of Female representation in the board is the 

example of Stylers vision of inclusivity in top tier. 

Out of 7 board members, 1 is female. The female 

board member is independent director of HR& 

IR Committee. Audit committee is chaired by 

independent male director.

Board independence

Company policy prohibit CEO from serving as 

the board chair. The chairman of the Board is 

Mr. Javaid Arshad Bhatti. 28% of Seats in board 

are occupied by Independent Director. Two 

Independent directors are chairing Audit 

Committee and HR& IR committee individually.

Incentive on Sustainability 

Performance

• Manufacturing Excellence Award

This Award is bestowed by the Board on 

outstanding performance in operational and 

sustainability KPI’s to the business unit head. It 

has following Sustainability Performance KPI’s:

1. Maximize Solar Capacity Utilization 

Factor

2. Increase Revenue per GHG

3. Lower GHG Footprint per KG of 

Production

4. Increase Gender Diversity

• Individual Performance Award

Individual Performance Awards were awarded 

to the employees who have performed best in 

any area of our Sustainability Challenge 2025. 

This award keeps employee highly motivated 

and ambitious to perform better with time. All 

departments are accessed as per their 

individual targets. 

• Diversity and Inclusion

We value and advance the diversity and inclusion of 

the people with whom we work.

We are committed to equal opportunity and are 

intolerant of discrimination and harassment. We work 

to maintain workplaces that are free from 

discrimination or harassment on the basis of race, 

sex, colour, national or social origin, ethnicity, 

religion, age, disability, sexual orientation, gender 

identification or expression, political opinion or any 

other status protected by applicable law.

• Safe and Healthy Workplace

The safety and health of our employees is of 

paramount importance. Our policy is to provide a 

safe and healthy workplace and comply with 

applicable safety and health laws and regulations, as 

well as internal requirements. We work to provide 

and maintain a safe, healthy and productive 

workplace, in consultation with our employees, by 

addressing and remediating identified risks of 

accidents, injury and health impacts.

• Workplace Security

We are committed to maintaining a workplace that is 

free from violence, harassment, intimidation and 

other unsafe or disruptive conditions due to internal 

and external threats. Security safeguards for 

employees are provided, as needed, and are 

maintained with respect for employee privacy and 

dignity.

• Forced labor and Human Trafficking

We prohibit the use of all forms of forced labor, 

including prison labor, indentured labor, bonded 

labor, modern forms of slavery and any form of 

human trafficking.

• Child labor

We prohibit the hiring of individuals that are under 

18 years of age.

• Work Hours, Wages and Benefits

We work to ensure full compliance with applicable 

wage, work hours, overtime and benefits laws.

• Water Resources

We respect the human need for sustainable water 

supplies, safe drinking water, and protection of both 

ecosystems and communities through proper 

sanitation

• Guidance and Reporting for Employees

We strive to create workplaces in which open and 

honest communications among all employees are 

valued and respected. The Company is committed to 

comply with applicable labor and employment laws. 

Company also ensures that employees are aware of 

the Human Rights Policy through training.

One Code of Conduct

Doing business responsibly, in compliance with 

laws, and with integrity is the foundation of our 

culture, reflecting our core values, inclusiveness, 

and ethical standards. As stated in our COC 

policy, all employees and business partners 

contribute to US Group’s reputation, therefore, 

all employees & business partners must adhere 

to the company’s ethical guidelines. At US Group 

we have established three communication 

channels through coordinating departments 

including Sales & Marketing, Procurement & 

Supplies, and Industrial Relations. For details 

about how we interact with our stakeholders, see 

the material topic (stakeholder engagement) in 

this report. 



Corporate Social Responsibility

Founded in 1998, the Naimat Saleem Trust (NST), 

the heart of the US group's CSR efforts, is a beacon of 

hope for Pakistan. With unwavering support from the 

US group and dedicated trustees, NST stands shoulder 

to shoulder with the people of Pakistan. Our mission is 

to transform lives across Pakistan's diverse cities by 

delivering a spectrum of vital social services. From 

bolstering healthcare to enriching education, NST is 

on a mission to uplift those directly or indirectly 

impacted by our endeavors. Join us as we pioneer 

positive change, one life at a time. As stylers 

international limited is vertically integrated to US 

group, it takes part actively towards the contribution 

for positive change
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Stylers Contribution

Health Care

SIL has been involved in Health Care programs 

as per below 

• Indus Hospital

• Recep Tayyip Erdogan Hospital Trust

• AAS Rehabilitation Centre

Food Program

• Subsidized food for staff

• LIHS Ramzan food program

• Markaz food program

Following Educational Programs are overseen 

by Stylers International Limited 

• Massage Grammer School

• Jamiat Taleem ul Quran

• Markaz Food Program

• Taleem Mumkin Program –QAS 

Foundation

• Massage Grammer School

Education

Disaster Relief

• Flood relief program

Stylers international limited addressed 

disaster relief in 2023, providing essential 

food rations to 2,250 individuals in 

collaboration with Baitussalam Welfare Trust. 

This initiative aligns with SDGs 1 (no poverty) 

and 2 (zero hunger), demonstrating our 

commitment to supporting communities 

during crises

Shelter & Housing

• Free Housing Program - Workers Family Colony

1 Million Patients benefited from Health Care 

Initiatives in 2023

In 2023, 92,000 students benefited from 

education program

More than 2 Million Individuals have 

benefited from Food initiatives in 2023

445 Families benefited from shelter & Housing 

Program in 2023

1,200 Families benefitted from General Welfare 

Activities in 2023



Sustainability Targets Mapping with SDG’s and Reporting on GRI Standard

GRI 102-General Disclosures 

GRI 202-Market Presence GRI 203-Indirect Economic Impacts 

GRI 401-Employment GRI 404-Training and Education 

GRI 405-Diversity and Equal Opportunity 

GRI 406-Non-discrimination 

GRI 408-Child Labor 

GRI 409-Forced or Compulsory Labor

GRI 414-Supplier Social Assessment

201- Economic Performance 

203- Indirect Economic Impacts 

402- Labor Management Relation 

406- Non-discrimination 

407- Freedom of Association 

202- Market Presence 

405- Diversity and Equal Opportunity 

408- Child labor 409- Forced Labor
303- Water & Effluents 

404- Training & Education 

204- Procurements & Practices 

301- Materials 

302- Energy

GRI 2 –General Disclosure

01- Employment 

403- Occupational Health & Safety 

203- Indirect Economic Impacts 

305- Emissions 

306- Waste 

303- Water & Effluents

201- Economic Performance 

203- Indirect Economic Impacts

301 - Materials 

302- Energy 

303- Water & Effluents 

305- Emissions 

306- Waste

• 306 – Waste 

• 304 - Biodiversity

301 - Materials 

302 – Energy 

303 – Water & Effluents 

305 - Emissions 

306 – Waste

 304 - Biodiversity

301 - Materials 

302 – Energy 

303 – Water & Effluents 

305 - Emissions 

306 - Waste

305 – Emissions 

304 - Biodiversity

301 - Materials 

302 – Energy 

303 – Water & Effluents 

305 - Emissions 

306 - Waste

303 – Water & Effluents 

306 – Waste

305 - Emissions

306 - Waste

201- Economic Performance 

302 – Energy 

305 - Emissions

GRI2 – General Disclosure 

401- Employment 

404- Training & Education 

405- Diversity & Equal 

Opportunity 

207- Tax

302 - Energy

Stylers International Limited has mapped its Sustainability Targets with SDG’s for alignment on Universal 

Requirements. Stylers International Limited has also published its 1st Sustainability Report under the umbrella of US 

Group. The sustainability report is published on the GRI Standards assured by 3rd Party SGS and publicly available on 

https://usgroup.org/sustainability_report

Scan the QR 
Code for 
Sustainability 
report 2023

https://usgroup.org/sustainability_report
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STYLERS INTERNATIONAL LIMITED 
Pattern of Shareholding as on June 30, 2024 
 

Number of  Shareholding  Total Shares  
Shareholders From   To  Held  

     
83 1 - 100                        2,631  
48 101 - 500                      16,502  
31 501 - 1000                      24,731  
47 1001 - 5000                   116,000  
13 5001 - 10000                      98,498  
3 10001 - 15000                      39,600  
3 15001 - 20000                      52,500  
2 20001 - 25000                      45,500  
2 30001 - 35000                      68,780  
2 35001 - 40000                      76,300  
1 50001 - 55000                      52,551  
2 55001 - 60000                   117,400  
1 75001 - 80000                      80,000  
1 80001 - 85000                      81,000  
1 100001 - 105000                   101,700  
1 115001 - 120000                   116,200  
1 135001 - 140000                   140,000  
1 175001 - 180000                   180,000  
1 200001 - 205000                   205,000  
1 255001 - 260000                   255,002  
1 395001 - 400000                   400,000  
1 2530001 - 2535000                2,530,905  
7 18225001 - 18230000           127,593,069  
1 18230001 - 18235000             18,234,942  
1 90035001 - 90040000             90,038,220  
2 97310001 - 97315000           194,620,389  

     
258                 435,287,420  

 

  



STYLERS INTERNATIONAL LIMITED  
Pattern of Shareholding as on June 30, 2024   
     

S. No. Categories of Share holders  Numbers 
Shares 

%age 
 Held  

          
1 Associated Companies  4     92,774,425      21.31  

  Naimat Saleem Trust       90,038,220    
  Automotive Plastic (Private) Limited         2,530,905    
  SJ Holdings (Private) Limited (Mr. Sohaib)            205,000    
  A.J. Holdings (Private) Limited                   300    
          

3 Sponsors, Directors, CEO their Spouses and Minor Children 13   340,566,400      78.24  
  Mr. Javed Arshad Bhatti       97,310,195    
  Mr. Mian Muhammad Ahsan       97,310,194    
  Mr. Muhammad Siddique Bhatti       18,342,771    
  Ms. Ayesha Haroon       18,234,942    
  Mr. Usman Ahsan       18,228,789    
  Mr. Muhammad Umer       18,228,689    
  Mr. Mian Salman Ahsan       18,228,289    
  Mr. Ali Ahsan       18,228,289    
  Mr. Sohaib Javed       18,226,871    
  Mr. Muhammad Saqib       18,226,471    
  Mr. Mustanser Ahmed                   400    
  Ms. Salma Bashir                   400    
  Mr. Jehanzeb  Khan                   100    
          

4 
Banks, DFIs. NBFIs, Insurance Companies, Takaful, Modarabas, 
Pension Funds and Others 

3          180,899        0.04  

  Citibank (Switzerland)            180,000    
  Millennium Securities & Invest.(Pvt) Ltd                   600    
  Habib Metropolitan Bank Limited                   299    
          

5 General Public   238       1,765,696        0.41  
          

  Total 258   435,287,420    100.00  

     
     
Shareholders holding ten percent or more shares in the Company      

     
 Mr. Javed Arshad Bhatti      97,310,195      22.36  

 Mian Muhammad Ahsan      97,310,194      22.36  

 Naimat Saleem Trust      90,038,220      20.68  
 



































































 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

REGISTERED OFFICE: 20-KM OFF FEROZEPUR ROAD, 

GLAXO TOWN, LAHORE. 
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