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[ ) [ ]
Vision
To achieve energy self-sufficiency
for Pakistan by becoming the most

successful and efficient discoverer
and producer of oil and gas.

[ (]
Mission
To serve the people of Pakistan in
an area critical to their economic
development by employing,
training and developing the best
people available and empowering
them to deliver extraordinary
results while insisting that they
conform to the highest standards
of professional and ethical
conduct.
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CORE

Value Creation: We are thought leaders for fresh ideas and agile execution. We ensure
excellence in all spheres of performance.

Respect: We value our people and ensure a safe working environment. Our people recognise
and respect individual differences and collaborate for high performance.

Integrity: We are honest, ethical and fair. Others trust us to honour our commitments.

Serve the Nation: We think about tomorrow and act today - in our workspace and in
our communities.

Empowerment: We act with courage, challenge the status quo and find new ways to
grow our company and each other.
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CORPORATE STRATEGY

Growth is the prime focus of PPL's strategy. With a premium share of total domestic production, PPL is better placed
to strengthen its leading position as a provider of clean and safe oil and gas resources to meet the rising domestic
demand. The Company will continue to focus on its core E&P business and expand into other value-adding related
business segments.

The Company’s ambitious exploration program will increasingly focus on frontier exploration areas, exploitation
of unconventional resources, and reserves acquisition strategy will provide necessary thrust for the replenishment
of reserves. Production optimisation from existing fields by using innovative technologies and fast track
development of new discoveries will be pursued to maintain the growth momentum.

Company’s dedicated teams will continue to evaluate various significant projects in the energy sector with a view
to further expand and diversify the business portfolio and add value through available strategic partnerships at
Government and Business levels.

QHSE will remain the key components of Company’s operational excellence. Utmost importance will be given to
training of employees and contractors for enhancing safety awareness and active incorporation of industry best
practices in the overall operating setup.

The Company, as a good corporate citizen, shall continue to promote social development of the communities
where it operates and shall extend interventions from its operational areas to financial and in-kind support for the
welfare and development organisations spread across the Country.

The Company cares deeply about the environment and will continue to exercise due care in environmental
protection.

The Company will make efforts for optimum leveraging of the available financial resources and project
management skills so that large projects in oil & gas business for growth and value chain integration can be
undertaken as required.

The Company places great emphasis on investing in people to build a world-class workforce, as timely availability
of qualified and trained manpower is vital for undertaking complex and diverse operations of the Company.

The Company is committed to improve base business returns, selectively grow with a focus on integrated value
creation, and seek innovative solutions, while ensuring quality as an integral part of its operations. This will also
play an important role in making the Company the preferred partner for multinational companies and other
resource holders.

In the long term, the Company intends to pursue Pakistan offshore region as operator, explore technologies to
develop shale gas potential in Pakistan, grow its operations internationally and become a regional E&P leader.
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ORGANOGRAM

DEPUTY MANAGING DIRECTOR
EXPLORATION &
BUSINESS DEVELOPEMENT

DEPUTY MANAGING DIRECTOR
TECHNICAL SERVICES

GENERAL MANAGER GENERAL MANAGER GE';‘,ES’SU&"{TSQGER GENERAL MANAGER
EXPLORATION - NORTH EXPLORATION - FRONTIER o ADHI ASSET

GENERAL MANAGER
HALA / GAMBAT SOUTH /
MAZARANI ASSET

GENERAL MANAGER GENERAL MANAGER
EXPLORATION - SOUTH DRILLING OPERATIONS

SENIOR MANAGER
EXPLORATION
(NEW VENTURES)

SENIOR MANAGER
B QUALITY HEALTH SAFETY
ENVIRONMENT

SENIOR MANAGER SENIOR MANAGER
EXPLORATION - RESERVOIR MODELING
GEOSERVICES

* Company Secretfary reports to the Chairman of the Board with administrative reporting to Managing Director.

** GMIA reports to the Chairman of the Board Audit Committee with administrative reporting to Managing Director.
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MANAGING DIRECTOR &
CHIEF EXECUTIVE OFFICER

DEPUTY MANAGING DIRECTOR

ASSET OPERATIONS CHIEF FINANCIAL OFFICER

GENERAL MANAGER
SUI ASSET

GENERAL MANAGER
KANDHKOT ASSET

GENERAL MANAGER
PARTNER OPERATED

GENERAL MANAGER
FINANCE

GENERAL MANAGER
HUMAN RESOURCES

GENERAL MANAGER
CORPORATE SERVICES

** GENERAL MANAGER
INTERNAL AUDIT

GENERAL MANAGER
LEGAL & COMMERCIAL

GENERAL MANAGER
PROJECTS

SENIOR MANAGER
ENTERPRISE RISK
MANAGEMENT

GENERAL MANAGER
INFORMATION
TECHNOLOGY

SENIOR MANAGER

CORPORATE PLANNING

GENERAL MANAGER
PROCUREMENT

* COMPANY SECRETARY
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COMPANY
INFORMATION

Board of Directors

Mr. Salman Akhtar
(Chairman, Independent,
Non-Executive Director)

Mr. Saeed Ullah Shah
(Chief Executive Officer
/ Managing Director)

Mr. Agha Jan Akhtar

(Non-Executive Director)

Dr. Ibne Hassan

(Independent, Non-Executive

Director)

Mr. Mian Asad Hayaud Din

(Non-Executive Director)

Mr. Muhammad Saijid Faroogi
(Independent, Non-Executive

Director)
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* Mr. Muhammad Tariq
(Independent, Non-Executive
Director)

* Mr. Nadeem Mumtaz Qureshi
(Independent, Non-Executive
Director)

* Mr. Sajid Mehmood Qazi

(Non-Executive Director)
Company Secretary
Ms. Shahana Ahmed Ali
Auditors

A.F. Ferguson & Co.

Chartered Accountants

Registered Office

P.I.D.C. House
Dr. Ziauddin Ahmed Road
P.O. Box 3942
Karachi-75530.

Registration Number

CUIN: 0000378




Bankers

Allied Bank Limited

Askari Bank Limited

Bank Alfalah Limited

Bank AL Habib Limited

Dubai Islamic Bank

Faysal Bank Limited

Habib Bank Limited

Habib Metropolitan Bank Limited
Industrial and Commercial Bank of China
IS Bank Limited

MCB Bank Limited

Meezan Bank Limited

National Bank of Pakistan

Samba Bank Limited

Soneri Bank Limited

Standard Chartered Bank (Pakistan) Limited
United Bank Limited

Shares Registrar

FAMCO Associates (Pvt.) Lid.

8-F, Next to Hotel Faran, Nursery Block-6, P.E.C.H.S.
Shahra-e-Faisal, Karachi.

Tel: +92 (21) 34380101-05

Fax: +92 (21) 34380106

Legal Advisors

Surridge & Beecheno

Contact Details

UAN: +92 (21) 111 568 568

Fax: +92 (021) 35680005 & 35682125

Email: info@ppl.com.pk
Website: www.ppl.com.pk
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CODE OF

It is a fundamental policy of PPL to conduct its business with honesty, integrity and in accordance with the
highest professional, ethical and legal standards. The Company has adopted comprehensive Code of Conduct
(Code) for members of the Board of Directors and Employees. The Code defines acceptable and unacceptable
behaviour, provides guidance to Directors / Employees in specific situations that may arise and foster a culture
of honesty, accountability and high standards of personal and professional integrity.

Salient Features of the Code for Directors

1. Conlflict of Interest
Each Director must avoid any conflict of interest between the Director and the Company, its associated
or subsidiary undertaking(s). Any situation that involves, or may reasonably be expected to involve, a
conflict of interest with the Company, should be disclosed promptly.
Corporate Opportunities
Directors are prohibited from taking for themselves personally, opportunities related to the Company’s
business; using the Company’s property, information or position for personal gain; or competing with the
Company for business opportunities.
Confidentiality
Directors must maintain the confidentiality of information entrusted to them by the Company and any
other confidential information about the Company and its associated or subsidiary undertaking(s) that
comes to them, except when disclosure is authorised by the Chairman of the Board or legally mandated.

Honesty, Integrity and Fair Dealing

Directors must act honestly and fairly and exhibit high ethical standards in dealing with all stakeholders
of the Company.

Compliance with Laws, Rules and Regulations

Directors shall comply with laws, rules and regulations applicable to the Company including but not
limited to the Companies Act 2017, Rule Book of the Stock Exchange and insider trading laws.

Encouraging the Reporting of any Possible lllegal or Unethical Behaviour

Directors should take steps to ensure that the Company promotes ethical behaviour; encourages
employees to talk to supervisors, managers and other appropriate personnel when in doubt about the
best course of action in a particular situation; encourages employees to report violations of laws, rules,
regulations, Company policies and procedures or the Company’s Code of Conduct to appropriate
personnel; and informs employees that the Company will not allow retaliation for reports made in good

faith.

Trading in Company Shares

Certain restrictions / reporting requirements apply to trading by the Directors in Company shares.
Directors shall make sure that they remain compliant with these statutory requirements.

11 DELIVERING EXCELLENCE




Compliance Procedures

Directors should disclose any suspected violations of this Code promptly in the immediate subsequent
meeting of the Board of Directors.

Inside Information & Insider Trading
PPL’s directors and sponsors who come into knowledge of inside information in performance of their duties,
whether intentionally or by coincidence, are considered to be insiders. Any unauthorized dissemination or
use of any inside information, directly or indirectly, is insider trading, is strictly prohibited and actionable
under law.

Salient Features of the Code for Employees

1. Conlflict of Interests

Employees must not engage in activities or transactions which may give rise to, or which may be seen to
have given rise to conflict between their personal interests and the interest of the Company.

Confidentiality and Disclosure of Information

Staff is expected to safeguard confidential information and must not, without authority, disclose such
information about Company activities to the press, to any outside source, or to any other staff who are not
entitled to such information.

Inside Information & Insider Trading

PPL’s staff who come into knowledge of inside information in performance of their duties, whether
intentionally or by coincidence, are considered to be insiders. Any unauthorised dissemination or use of
any inside information, directly or indirectly, is insider trading and is strictly prohibited and actionable
under law.

Political Contribution

No funds or assets of the Company must be contributed to any political party or organisation or to any
individual who either holds public office or is a candidate for public office except where such a contribution
is permitted by law.

Bribes and Commercial Payments

No member of staff must give or receive bribes or other payments (in cash or in kind), which are intended
to influence a business decision or compromise independent judgment; nor must give money in order to
obtain business for the Company, nor receive money or any other benefit for having given Company
business to an outside agency.

Proper Recording of Funds, Assets, Receipts and Disbursements

All funds, assets, receipts and disbursements must be properly recorded in the books of the Company.
Agreements with Agents, Sales Representatives or Consultants

Agreements, Contracts, Purchase Orders etc. should state clearly the services / material to be performed /

supplied for the Company, the amount to be paid and all other relevant terms and conditions. Payments
made must bear a reasonable relationship to the value of the services / material rendered.
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10.

11.

12.

13.

14.

15.

16.

Relations and Dealings with Suppliers, Consultants, Agents, Intermediaries and Other Third Parties

PPL’s relations and dealings with suppliers, consultants, agents, intermediaries and other third parties
should at all times be such that PPL’s integrity and its reputation should not be damaged if details of the
relationship or dealings were to become public knowledge.

Quality, Health, Safety & Environment (QHSE) Policy

Every staff member at work, as a condition of employment, must take reasonable care for the health and
safety of himself / herself and others including visitors who may be affected by his / her acts or omissions
at work; and co-operate in Company’s efforts to protect the environment.

Smoking Policy

Smoking and exposure of workplace to tobacco poses serious health hazard to the staff besides potential
risks of fire and explosions. Considering this, smoking is permitted only in designated ‘Smoking Areas’.

Seat Belt / Helmet Policy

As per policy it is mandatory for all staff and, contractors, to fasten seat belts at all seats (front & rear) while
sitting in the vehicles during occupational travel. PPL staff is required to wear road safety helmets while
riding on a motor cycle.

Other Employment, Outside Interests, Civic Activities

PPL does not allow any of its staff member to take any parttime and/or full4ime second employment during
their engagement with the Company. Employees intending to use knowledge, information, experience or
position gained through his/her association with the Company to further himself/herself materially in an
outside capacity has a duty to disclose that intention to the Company.

Unsolicited Gifts

Accepting gifts that might place staff under obligation is prohibited. Staff must politely but firmly decline any
such offer and explain that in accordance with the Company’s instructions, they are unable to accept the
offer.

Travel Sponsored by Contractors / Consultants / Third Party at their Expense

No PPL staff shall accept any free travel offers from anyone or any company doing or intending to do
business with PPL including vendors, as it is not contemplated as acceptable behaviour and creates conflict
of interest. These offers include airfare, hotel or any other cost that should normally not be paid by a vendor.
These free offers should also not be accepted during vacation period by any staff member.

Family Connections and Employment of Relatives

Any dealings between staff and outside organisations in which they have a direct, indirect or family
connection must be fully disclosed to the Management. There is no prima facie objection to the employment
of relatives but inappropriate job relationships must be avoided.

Company and Personal Property

PPL staff must not take or use Company property or the property of another staff without permission; nor

must the staff use Company property, whether owned or hired by the Company, for private purposes
without the Management’s permission.

13 DELIVERING EXCELLENCE



Alcohol and Drugs

Alcohol in any form and the use of drugs, except under medical advice, is prohibited at all Company
premises and work-sites.

Gambling

All forms of organised gambling or betting on the Company’s premises is forbidden.

Rumour Mongering & Gossiping

Rumour mongering, persuasive allegations, accusations and exaggerations with the main purpose of
negatively influencing and manipulating the minds and emotions of the fellow staff members are strictly
prohibited.

Harassment

It is the policy of the Company to promote a productive work environment and not to tolerate verbal or
physical conduct by any staff that harasses, disrupts, or interferes with another’s work performance or that
creates an intimidating, humiliating, offensive, or hostile environment. PPL is also compliant with all the
requirements of “Harassment of Women at Workplace Act 2010”.

Grievance Handling

PPL already has a comprehensive Grievance Handling Procedure. PPL strives to provide a fair & impartial
process to its employees / trainees and ensure timely resolution of their grievance.

Whistle Blowing

In order to enhance good governance and transparency, PPL has a Whistle Blowing Policy. The Policy
provides an avenue fo its staff, vendors and those who deal with PPL to raise concerns and report illegal
and unethical issues like fraud, corruption or any other unlawtful conduct or conduct which is in violation of
Company policies and procedures or the misuse or pilferage of Company assets and property or endangers
the public or the environment.

General Discipline

Every staff member must adhere to Company’s rules of service and make sure that he/she is familiar with
all of them.

Reporting Violations / Disciplinary Actions

Any violation of this Code shall be promptly reported to the Human Resources (HR) department by any staff
member having knowledge thereof or having reasonable belief that such a violation has occurred. Upon
receipt of a report of a violation or a suspected violation of this Code, HR may initiate proceedings in
accordance with the Company’s disciplinary procedure.
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PROFILES OF THE
BOARD OF DIRECTORS

Mr. Salman Akhtar joined PPL Board of Directors on 16" September 2017.
He is the Chairman of the Board of Directors and also a member of Board
Strategy, Human Resource, Procurement and Enterprise Risk Committees.

Mr. Akhtar is a founder and co-CEO of Techlogix, an information technology
services company. He has led the company’s growth as a methodology driven
organisation focused on delivering engineering excellence, using an evolving mix of
technologies. He is also co-CEO of three product focused companies in mobility,
healthcare and higher education verticals.

His current technical interests include SaaS models of solution delivery for enterprise
Mr. Salman Akhtar systems, innovative fechnologies for solving large scale problems and merging of

Chairman BPM/SOA, operational Business Intelligence and event driven business systems.
Independent, Non-Executive Director

He did his bachelors as well as masters in Electrical Engineering from
Massachusetts Institute of Technology.

Mr. Saeed Ullah Shah was appointed as Chief Executive Officer of the
Company for a term of 3 months commenced as of 1% July 2018 and ending
on 30" September 2018 or until the appointment of a new chief executive
officer / managing director of the Company, whichever is earlier. He is an
elected director and member of the Board Procurement, Strategy, Finance
and Human Resource Commiittees.

M:r. Shah is a petroleum geologist by profession with vast experience in the industry.
He holds a master’s degree in Petroleum Geology and has received training in a
number of relevant disciplines from prestigious institutions in Canada, Norway and

USA.
Mr. Saeed Ullah Shah

Chief Execufive Officer / Managing Direclor  Previously Mr. Shah has been associated with the Ministry of Petroleum and Natural
Resources for the last 33 years in different capacities, including Director General Petroleum Concessions, Director
General (Gas), Director General (Oil) and Director General (Administration/ Special Projects).

He has represented Pakistan in various international conferences and been an active member of the country’s delegation
for energy related bilateral dialogue with Iran, India, Turkmenistan, Turkey, Ukraine and Algeria.

Mr. Shah has also served on the boards of Sui Southern Gas Company Limited, Sui Northern Gas Pipelines Limited, Inter
State Gas Systems (Private) Limited and Hydrocarbon Development Institute of Pakistan.
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Mr. Agha Jan Akhtar joined PPL Board of Directors on 16™ September 2017. He
is the Chairman of the Board Human Resource and Enterprise Risk Committees
and member of the Board Nomination and Procurement Committees.

Mr. Agha Jan Akhtar is a retired officer of the Pakistan Administrative Service. He has
a Bachelor’s degree in Electrical Engineering from the University of Southern California
and holds a Masters in Business Administration in Management from Pepperdine
University, California. He is an Alumnus of the Kennedy School of Government,
Harvard University, the Asia Pacific Center of Security Studies, Hawaii and the Near
East South Asia Center for Strategic studies (NESA), USA.

Mr. Agha Jan Akhtar

Non-Executive Director His specialisation is in the fields of Management and Strategic Studies.

Mr. Agha Jan Akhtar had served Port Qasim Authority in the capacity of Chairman from Jul2013 to Decemebr-2017.
During his tenure took concrete initiatives / measures to develop Port Qasim into Pakistan's premier port with integrated
industrial and commercial facilities. Profit at the port went up from Rs.875 million to Rs.4.442 billion during this period. In
addition to the above, he has served in various posts in Sindh, Balochistan and Federal Governments.

Dr. Ibne Hassan joined PPL Board of Directors on 16" September 2017. He is
the Chairman of the Board Nomination Committee and member of the Board
Strategy, Audit and Enterprise Risk Committees.

Dr. Hassan earned his Ph.D. from King's College London, United Kingdom in
Management Studies with specialisation in International Business, in 2013. He is a
Fellow Member of the Institute of Chartered Accountants of Pakistan (ICAP). He is the
first Chartered Accountant in Pakistan who also has a Ph.D in International Business.

After qualifying as a Chartered Accountant in 1989, he was Senior Partner in a
Dr. Ibne Hassan leading chartered accountancy firm until 2006 and established his own firm UHY
Independent, Non-Executive Director Hassan Naeem & Co., Chartered Accountants, and is its Managing Partner. He has
extensive experience of more than two decades in carrying out assignments pertaining to audit, corporate taxation,
business valuation, mergers and acquisitions, system designing and implementation, credit risk advisory, feasibility studies
and project appraisals. His experience includes investigation assignments of national repute and engagements by the High
Courts and Securities and Exchange Commission of Pakistan.

Dr. Hassan has vast experience of conducting research studies independently as well as in collaboration with renowned
international scholars on international business. As a financial consultant, his expertise includes restructuring of
organisations, and designing of system and operational procedures for a wide range of industrial and service sectors. He
has been engaged with various consultancy and financial advisory assignments funded by donor agencies such as the

World Bank.

Dr. Hassan has authored a book entitled ‘Evaluating Companies for Mergers and Acquisitions’ and has contributed various
research articles in high impact journals. Dr. Hassan has also been a faculty member at ICAP.

He is a certified director under the Director Education Programme of Pakistan Institute of Corporate Governance, a former
member of the Senate of the Pakistan Institute of Fashion and Design, Lahore and a former director of Lahore Electric Supply
Company Limited.
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Mr. Mian Asad Hayaud Din joined PPL Board of Directors on 18" September
2018. He is a member of the Board Strategy, Human Reource and
Nomination Committees.

Having a prolific academic record, Mr. Mian Asad Hayaud Din earned a PhD from
Fietcher School of Law and Diplomacy, USA in 1997 and an MPhil in International
Relations with first position from Quaid-e-Azam University, Islamabad in 1992. He
obtained two master’s degrees, one in Law and Diplomacy from Fietcher School of
Law and Diplomacy, USA in 1996 and another one in International Relations from
Quaid-e-Azam University, Islamabad in 1987 with a gold medal. He did his
bachelors in Political Science and Soviet/ Russian Studies with distinction (magna

Mr. Mian Asad Hayaud Din cum laude) from Amherst College, Massachusetts, USA in 1985. Besides, he has

Non-Executive Director attended several international and national training courses in trade, law,
jurisprudence and public administration.

Mr. Mian Asad Hayaud Din is currently serving a Secretary, Ministry of Energy (Petroleum Division).

He joined civil services of Pakistan in 1989 as undertraining Assistant Commissioner, Jhelum after securing overall first
position in Civil Services Examination in Pakistan in 1987. As part of the civil services, he has served on various key
positions in country and abroad, including Deputy Secretary, World Trade Organisation Wing, Ministry of Commerce,
Director (Administration), Islamabad Capital Territory Administration, Consul (Trade and Commerce), Consulate of
Pakistan in Chicago, USA, Additional Secretary (Incharge) Establishment Division as well as Ministry of Industries and
Production. Presently he is serving as Additional Secretary (Incharge), Petroleum Division, Ministry of Energy.

Mr. Muhammad Sajid Farooqi joined PPL Board of Directors on 16"
September 2017. He is the Chairman of the Board Audit Commitiee and
member of the Board Nomination, Procurement and Enterprise Risk
Committees.

Mr. Faroogi has diversified experience in business and investment advisory, asset
management,  corporate  finance, regulatory  affairs, consulting  and
entrepreneurship. He is CEO of a Fin-Tech company working for financial inclusion
and digitisation. Besides, he also advises a select group of companies on strategic
matters.

n . He has worked with publicprivate partnership department of International Finance
Mr. Muhammad Saijid Farooqi o poration gIFC), a member of the World Bank Group, focusing on Middle East
Independent, Non-Executive Director and North African (MENA) region. As part of the MENA team, he worked closely
with various federal and provincial departments as well as assignments involving

transactions outside Pakistan.

Prior to joining IFC, Farooqi worked with various reputable organisations, including JS Group, Pakistan
Telecommunication Authority (PTA), International Asset Management Company and Assurance and Business Advisory
group of A. F. Ferguson & Co. During this time, his notable achievements incKJde: more than 30 transactions, with a
cumulative deal size of about USD 2 billion as part of the JS Group and co-authoring an award-winning report on
Pakistan’s mobile sector, during his association with PTA, that paved the way for issuance of two new mobile licenses
and foreign direct investment of more than USD 5 billion.

Mr. Farooqi is a Chartered Accountant from the Institute of Chartered Accountants of Pakistan and a Chartered
Financial Analyst (CFA Institute, USA). He was the founding board member of CFA Society Pakistan.
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Mr. Muhammad Tariq

Independent, Non-Executive Director

Mr. Muhammad Tariq joined PPL Board of Directors on 10" April 2018. He is
the Chairman of the Board Strategy Committee and member of the Finance and
Human Resource Committees.

As a seasoned professional, his career spans over forty years. Until recently, he was
associated with Spud Energy, a subsidiary of Jura Energy Corporation, a
Toronto-based, listed energy company with inferests in oil and gas exploration in
Pakistan. In addition to various corporate and financial responsibilities, Mr. Tariq was
responsible for liaising with Ministry of Energy (Petroleum Division), Government of
Pakistan, on behalf of Spud Energy for regulatory matters.

Prior to his stint at Spud Energy, Mr. Tariq served as head of marketing for Taavun
(Private) Limited, a real estate development firm owned by the Dhabi Group, UAE.

Tariq also worked with Shaukat Khanum Cancer Hospital (SKMCH), heading its marketing, resource development and
international business operations. Business and marketing strategies designed and implemented by Mr. Tariq at SKMCH
contributed to the conversion of a nascent stage operation into the multi-million turnover hospital and research facility that

it is today.

Mr. Tariq has also served in senior management positions in aviation, steel manufacturing and investment institutions in
Pakistan as well as in the Middle East.

He holds dual MBA degrees from the University of Southern lllinois at Edwardsville, USA, in Finance and the University of

Punjab, Pakistan, in Marketing.

Mr. Nadeem Mumtaz Qureshi

Independent, Non-Executive Director
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Mr. Nadeem Mumtaz Qureshi joined PPL Board of Directors on 16™ September
2017. He is the Chairman of Board Finance Committee and a member of Human
Resource and Nomination Committees.

In his career sronning more than 38 years, Mr. Qureshi has been involved in mcm?/
f

entrepreneurial ventures. He started and managed several companies in the Gu
re?ion, as Chairman and CEQO. These companies were mainly involved in supply of
oilfield equipment and chemicals.

Mr. Qureshi has deep understanding of the Oil & Gas industry, having been closely
associated with major oil companies, such as Saudi Aramco.

Mr. Qureshi earned BS and MS degrees in Civil Engineering from the Massachusetts
Institute of Technology, and MBA from Harvard Business School. He also has an MA
degree in Arabic from the University of Karachi.




Mr. Sajid Mehmood Qazi joined PPL Board of Directors on 10" April 2018.
He is the Chairman of the Board Procurement Committee and a member of
the Board Audit Committee.

Mr. Qazi is currently serving as Joint Secretary, Ministry of Energy, Petroleum
Division. He joined Management Group of Pakistan civil services in 1995 and has
served in various capacities in a numEer of institutions and ministries, including
Economic Affairs, Commerce and Textile and Narcotics Control. He also remained
associated with Pakistani Consulate in Manchester, UK as Counsellor Community
Affairs. Prior to joining Ministry of Energy, he was working as Director General,
Overseas Pakistani Foundation.

Mr. Sajid Mehmood Qazi

Non-Executive Director Some of Mr. Qazi’s key achievements during his tenure with various institutions
include contribution in setting up of human resources cell to streamline

implementation of suo moto jurisdiction of Supreme Court of Pakistan as Additional Registrar. While working as a core

member of the National Accountability Bureau team between 1999 and 2005, Qazi assisted in formulating and

implementing national anticorruption strategy.

Mr. Qazi has keen interest in Economics, Public Administration and Law. He earned a master’s degree in Law from
Warwick University, UK as a Chevening Scholar.

He is an avid reader with inferest in contemporary history. Qazi follows his passion of hiking and landscape
photography in leisure time.

Mr. Qazi is also on the boards of Mari Petroleum Company Limited and Pakistan State Oil.
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BOARD COMMITTEES

The Board has established seven committees namely Board Strategy Committee, Board Finance Committee,
Board Human Resource Committee, Board Audit Committee, Board Enterprise Risk Committee, Board
Procurement Committee and Board Nomination Committee for effective governance of the Company.

The compositions, roles and responsibilities of the Board Committees are clearly defined in their respective Terms
of Reference.

Board Strategy Committee

Composition

The Board Strategy Committee is composed of the following:
Mr. Muhmmad Tariq Chairman
Dr. lbne Hassan Member
Mr. Mian Asad Hayaud Din Member
Mr. Saeed Ullah Shah Member
Mr. Salman Akhtar Member

* Head of Corporate Planning Secretary

Terms of Reference

The Terms of Reference of the Board Strategy Committee include the following:

1. Review proposals for:

(i) Long Term Strategic Vision and Plan.

(ii) Annual Strategy Plan and its alignment with the Long Term Strategic Plan.

(iii) Updates on the execution of the Annual Strategy Plan l:g/ reporting on the Annual Operations Work

Programme in respect of all the Company operated and non-operated areas, on a quarterly basis

including:
(a) the status of implementation of the work programme;
(b) the progress of implementation of projects; and
(c) the progress of drilling of wells and seismic surveys.
(iv) The Company'’s Petroleum exploration operations in respect of:
(a) the selection of new areas;
(b) farm-ins and farm-outs; and
(c) the surrender of licences and areas.

Development of the existing as well new petroleum discoveries and reporting of progress.

. Review of the Company’s overall performance on the Annual Strategy Plan by monitoring the Key
Performance Indicators (KPls) on a quarterly basis.

. Review of data, benchmarking the Company’s operational performance and costs against competitors on
a bi-annual basis.

. Review and evaluation of propositions relotin% to investments in operational assets and businesses or the
entering info partnerships or joint ventures with any parties for the purpose.

The Board Strategy Committee met twice during the year.
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Board Finance Committee

Composition

The Board Finance Committee is composed of the following:

*  Mr. Nadeem Mumtaz Qureshi Chairman
*  Mr. Muhammad Tariq Member
* Mr. Saeed Ullah Shah Member
¢ Chief Financial Officer Secretary
Terms of Reference

The Terms of Reference of the Board Finance Committee include the following:

(i) Evaluation and recommendation of the Annual Operating and Capital Budget and periodically
performance evaluation of its utilisation.

(i) Review of policies relating to financial matters and major financial commitments.
(iii) Periodic review of the financial position of the Company and its operational segments.

(iv) Scrutiny / evaluation of matters relating to the treasury function and review of the borrowing plans of
the Company.

(v) Evaluation of proposals for enlistment / approval of banks in the Company’s approved panel of

banks.

(vi) Review of maijor litigation, claims or other contingencies, whether secured or unsecured, that could
have a material effect on the Company’s financial position or operating results.

The Board Finance Committee met four times during the year.

Board Human Resource Committee

Composition

The Board Human Resource Committee is composed of the following:

Mr. Agha Jan Akhtar Chairman
Mr. Mian Asad Hayaud Din Member
Mr. Muhammad Tariq Member
Mr. Nadeem Mumtaz Qureshi Member
Mr. Saeed Ullah Shah Member
Mr. Salman Akhtar Member

* Head of Human Resource Secretary
Terms of Reference
The Committee is responsible for effective governance of matters relating to Human Resource Management by

ensuring establishment of appropriate Human Resource Management strategies, policies and practices that are
aligned with the organisation’s Vision and Mission.

Annual Report 2018 22




The Terms of Reference of the Board Human Resource Committee include the following:

(i) Ensure applicability of Human Resource Management policies to the entire workforce including recruitment,
training, performance management, succession planning and compensation philosophy.

(i) Selection, evaluation, compensation (including retirement benefits) and Succession Planning of the CEO.

(iii) Selection, evaluation, compensation (including retirement benefits) of CFO, Company Secretary and the
Head of Internal Audit.

The Board Human Resource Committee met six times during the year.

Board Audit Committee

Composition

The Board Audit Committee is composed of the following:

*  Mr. Muhammad Sajid Faroogqi Chairman
* Dr. lbne Hassan Member
*  Mr. Sajid Mehmood Qazi Member
* Head of Internal Audit Secretary

Terms of Reference

The Terms of Reference of the Audit Committee are consistent with those stated in the Code of Corporate
Governance and broadly include the following:

(i) Review of the interim and annual financial statements of the Company prior to approval by the Board of
Directors.

(ii) Discussions with the external auditors of major observations arising from interim and final audits; review
of management letter issued by the external auditors and management’s response thereto;

(iii) Review of scope and extent of internal audit ensuring that the internal audit function has adequate
resources and is appropriately placed within the Company.

(iv) Recommending to the Board of Directors the appointment of external auditors by the Company’s
shareholders and any question of resignation or removal of external auditors, audit fees and provision by
external auditor of any service to the Company in addition to the audit of its financial statements.

(v) Ascertain adequacy and effectiveness of the internal control system including financial and operational
controls, accounting system and reporting structure.

(vi) Determination of compliance with relevant statutory requirements and monitoring compliance with the
best practices of corporate governance.

(vii) Institute special projects, value for money studies or other investigations on any matters specified by the
Board of Directors.

The Board Audit Committee met six times during the year.
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Board Enterprise Risk Committee
Composition
The Board Enterprise Risk Committee is composed of the following:

Mr. Agha Jan Akhtar Chairman

Dr. Ibne Hassan Member

Mr. Muhammad Saijid Farooqi Member

Mr. Salman Akhtar Member
* Head of Enterprise Risk Secretary
Terms of Reference
The Board Enterprise Risk Committee advises the Board on Company’s overall risk appetite, tolerance and
strategy tokin% account of the current and prospective macroeconomic and financial environment drawing on
financial stability assessments that may be relevant for the Company’s risk policies.
The Terms of Reference of the Committee include the following:

Monitor organisation’s risk profile;

In relation to risk assessment:

Review and approve the risk management infrastructure and the critical risk management policies
adopted by the Company.

Review regularly and approve the parameters used in these measures and the methodology adopted.

Set a standard for accurate and timely monitoring of large exposures and certain risk type of critical
importance.

(iii) Overseeing that executive team has identified and assessed all the risks and established risk management
infrastructure to address them.

(iv) Define risk review activities regarding decisions, initiatives, fransactions and exposures.

(v) Understand and approve management’s definition of risk related reports to the committee regarding full
range of risks as well as their form and frequency.

(vi) Review and assess the effectiveness of the Company’s Enterprise Risk Management processes and
recommend improvements.

The Board Enterprise Risk Committee met once during the year.
Board Procurement Committee:
Composition

The Board Procurement Committee is composed of the following:

Mr. Sajid Mehmood Qazi Chairman
Mr. Agha Jan Akhtar Member
Mr. Mohammad Sajid Faroogqi Member
Mr. Saeed Ullah Shah Member
Mr. Salman Akhtar Member

Head of Procurement Secretary
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Terms of Reference

The Board Procurement Committee ensures transparency in procurement transactions brought before the
Committee and compliance with the provisions of the Public Procurement Regulatory Authority (PPRA) Rules.

The Terms of Reference of the Committee include the following:

(i) Serves as an advisory forum to suggest measures to streamline and simplify procurement of goods and
services.

(ii) Review special cases of procurement referred by procurement committee of the management for seeking
directives of the Committee.

(iii) Identify, review and approve new and innovative procurement practices/ strategies to strengthen,
streamline and speedup the procurement process and ensure that procurement process achieves value for
money in delivering the Corporate strategy and strategic priorities.

(iv) Review the Company’s policies/ procedures for procurement of goods/ services / works and recommend
changes for improvement.

(v) Review and approve awards of high value Engineering Procurement and Construction (EPC) Contracts
and Original Equipment Manufacturer (OEM) Procurement Contracts.

(vi) Review (a) the annual procurement plan (b) any changes to financial authorities relating to procurement
and (c) any Updates / changes made in the Materials and Contracts Manual.

The Board Procurement Committee met thrice during the year.

Board Nomination Committee:

Composition

The Board Nomination Committee is composed of the following:
Dr. lbne Hassan Chairman
Mr. Agha Jan Akhtar Member
Mr. Mian Asad Hayaud Din Member
Mr. Muhammad Saijid Farooqi Member
Mr. Nadeem Mumtaz Qureshi Member

*  Company Secretary Secretary

Terms of Reference

The Committee identifies and recommends candidates for the Board for consideration of the shareholders
after examining their skills and characteristics that are needed in such candidates.

The Terms of Reference of the Committee include the following:

(i) Evaluate balance of executive and non-executive directors including independent directors and those
representing minority interests with requisite range of skills, competencies, knowledge, experience and
approach so that the Board as a group includes core competencies and diversity considered relevant in
context of the Company’s operations.

Consider candidates on merit with due regard for benefits of diversity on the Board taking care that
appointees have enough time available to devote to their positions.
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(iii) Identify and nominate for approval of the Board, candidates to fill vacancies as and when they arise.

(iv) Oversee the development and implementation of a board induction process for new directors and a
program of continuing director development as needed.

The Board Nomination Committee met once during the year.
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AND COMMITTEE MEETINGS

During Financial Year 2017-18

Board of Directors

Board Strategy Committee

Board Human Resource

Committee

Members| Meetings'| Attendance | Members|Meetings' Attendance | Members Meetings'| Attendance
Abid Saeed v 3 3 v 1 1
Aftab Nabi v 4 4 ; . : i .
Agha Jan Akhtar v 10 9 1 1 3 3
Asif Baigmohamed v 4 2 - - : .
Dr. lbne Hassan v 14 10 v 2 2 1 1
Hassan Nasir Jamy v, 10 8 v 2 2 ; ;
Imtiaz Hussain Zaidi v 4 4 - - - . . .
Mohammad Jalal Sikandar Sultan v 14 13 v 2 2 v 6 6
Mohammad Tarig v 3 3 1 1 v 1 1
Muhammad Ashraf Igbal Baluch 4 4 . - . . .
Muhammad Sajid Farooqi v 14 12 ; 1 1
Nadeem Mumtaz Qureshi v 14 12 v 6 5
Sabino Sikandar Jalal v 6 5 - . - . ] .
Saeed Ullah Shah v 14 14 v 2 2 W 6 6
Saijid Mehmood Qazi v 3 3 - . - ; . ;
Salman Akhtar v 14 11 - - v 6 4
Syed Wamiq Bokhari v 14 14 1 1 v 4 4

Board Enterprise Risk Committee Board Audit Committee Board Finance Committee

Members| Meetings'| Attendance | Members| Meetings' Attendance | Members|Meetings'| Attendance
Abid Saeed - - v 1 1
Aftab Nabi - - - - ; . .
Agha Jan Akhtar v 1 1 -
Asif Baigmohamed - - - - - - . . .
Dr. Ibne Hassan v 1 1 v 5 5 v 1 1
Hassan Nasir Jamy - - - v 5 4 v 3 2
Imtiaz Hussain Zaidi - v 1 1 . . .
Mohammad Jalal Sikandar Sultan - - - - - . -
Mohammad Tarig - - - - v 1 1
Muhammad Ashraf Igbal Baluch - - - v 1 1 v 1 1
Muhammad Sajid Farooqi 1 1 v 6 6 - - .
Nadeem Mumtaz Qureshi - - - - - - v 4 3
Sabino Sikandar Jalal - v 3 3 . . .
Saeed Ullah Shah - v 5 5 v 4 4
Sajid Mehmood Qazi - - - v 1 1 - - -
Salman Akhtar v 1 1 - . - . . .
Syed Wamiq Bokhari v 1 1 - v 3 3
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AND COMMITTEE MEETINGS

During Financial Year 2017-18

Total Fee Fee Net Fee Paid
Charged in Deposited to the
Board Procurement Committee Board Nomination Committee Financial in Govt. Directors
Statements  Treasury
Members | Meetings1 | Attendance | Members | Meetings1 | Attendance Rupees

Abid Saeed 425,000 425,000
Aftab Nabi - 340,000 - 340,000
Agha Jan Akhtar v 3 2 1 1 1,445,000| 144,500 | 1,300,500
Asif Baigmohamed - 170,000 - 170,000
Dr. Ibne Hassan 1 1 1,785,000 - 1,785,000
Hassan Nasir Jamy 1,360,000 | 136,000 | 1,224,000
Imtiaz Hussain Zaidi - 425,000 - 425,000
Mohammad Jalal Sikandar Sultan v 1 1 1,870,000, 187000 | 1,683,000
Mohammad Tarig - 510,000 - 510,000
Muhammad Ashraf Igbal Baluch - - 510,000 510,000
Muhammad Sajid Faroogi v 3 3 v 1 1 2,040,000 2,040,000
Nadeem Mumtaz Qureshi 2 - - v 1 - - -
Sabino Sikandar Jalal v 2 1 . 765,000 76,500 688,500
Saeed Ullah Shah v 3 3 2,890,000 25,500 | 2,864,500
Sajid Mehmood Qazi - 340,000 34,000 306,000
Salman Akhtar v 3 3 1,615,000 - 1,615,000
Syed Wamiq Bokhari 2 - - -

Notes:

1. Held during the period concerned Director was on the Board.
2. He has waived off his director’s fee.

3. Executive Direclor.
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MANAGEMENT

Mr. Saeed Ullah Shah
Chief Executive Officer /
Managing Director

OPERATIONS

Mr. M.Rafiq Vohra Mr. Khalid Raza Mr. Abid Ashfaque Malick
Deputy Managing Direcfor General Manager Hala/ General Manager Partner-
Asset Operations Gambat South/ Mazarani Assets Operated Assets
Mr. Moin Raza Khan Mr. Hayat Ahmad Mr. Syed Firasat Shah
Deputy Managing Director General Manager General Manager
(Exploration/ Business Development) Exploration (South) Exploration (Frontier)
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TECHNICAL SERVICES

e e

STATUTORY FUNCTIONS

e el

SUPPORT SERVICES
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e
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GLOBAL COMPACT

PPL has proudly completed a decade of its association with the United Nations Global Compact (UNGC). UNGC
was developed in year 2000 as an initiative to provide a human face to the global market and is aligned with
United Nations’ efforts, with particular reference to Millennium Development Goals. With over 12,000 corporate
participants and other stakeholders, including business and civil society from over 170 countries, UNGC provides
a leadership platform for participants to strengthen their commitment to sustainability and corporate citizenship.
UNGC binds all participating organisations to share initiatives compliant with UNGC's ten principles, focusing on
human rights, enabling working conditions for employees, environmental conservation and transparency.

PPL reiterateits commitment and share continuous progress on United Nations Global Compact (UNGC)'s 10
principles in its on going efforts to further strengthen its corporate governance, human resource development,
quality, health, safety and environment (QHSE) and corporate social responsibility (CSR) programmes.

It is a pleasure to mention that PPL has made substantial progress during the year towards widening the scope and
outreach of its CSR programme in line with its commitment to up hold the dignity of basic human rights for
communities residing around its operational areas as well as in urban settings. PPL has set-up a dedicated
corporate donation programme to support development organisations working for education, healthcare, gender
mainstreaming, environmental and cultural conservation and sports for increasing their outreach to underserved
population living in large urban areas.On the QHSE front, PPL's operations remained compliant to the international
standards with 12 fields and facilities certified for ISO 9001, ISO 14001 and OHSAS 18001. PPL has made
substantial progress towards implementation of Process Safety Management to ensure safe operations and
preventing incidental environmental releases.The company has significantly invested on staff capacity building
with engaging nearly all staff in over 235 sessions including 36 programmes facilitated by foreign trainers, during
the year.

Human Rights

Principle 1
Businesses should support and respect the protection of internationally proclaimed human rights.

PPL's Commitment
PPL respects the dignity and rights of its human resource. Through our Corporate Social Responsibility Programme,
we also support the right to education, healthcare and basic civic amenities for communities.

Principle 2
Businesses should ensure that they are not complicit in human rights abuses.

PPL’s Commitment
PPL is highly committed to conducting its business in accordance with the highest ethical and legal standards.

Labour Standards

Principle 3
Businesses should uphold the freedom of association and the effective recognition of the right to collective

bargaining.

PPL's Commitment

We acknowledge and respect rights to freedom of association and collective bargaining. We are committed to
addressing issues, problems on(? grievances proactively to regulate the company’s operations with dignity of
labour, minimisation of animosity and fostering a relationship o?trust between management and workers.
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Principles 4 & 5
Businesses should support the elimination of all forms of forced and compulsory labour.
Businesses should support the effective abolition of child labour.

PPL’s Commitment
PPL supports abolition of child labour and elimination of all forms of forced and compulsory labour in its areas of
operations or by any of its business partners and contractors.

Principle 6
Businesses should support the elimination of discrimination in respect of employment and occupation.

PPL's Commitment
PPL is committed to provide equal opportunities for employment as well as growth without any discrimination on
the basis of race, sex, religion, language, social origin, birth or other status.

Environment

Principle 7
Businesses should support a precautionary approach to environmental challenges

PPL's Commitment
PPL is committed to environmental conservation by complying with National Environmental Quality Standards.

Principle 8
Businesses should undertake initiatives to promote greater environmental responsibility.

PPL's Commitment

PPL ensures proactive acceptance of its responsibility and accountability for environmental imperatives. The
company recognises that operational excellence cannot be achieved without embedding HSE considerations in
business decision making processes. Therefore, PPL remains committed to raising environmental awareness among
staff, suppliers and contractors for encouraging ecodriendly practices.

Principle 9
Businesses should encourage the development and diffusion of environmentally friendly technologies.

PPL’s Commitment
PPL believes in the use of emerging environment friendly technologies, especially for new projects,to reduce its
carbon footprint.

Anti-Corruption

Principle 10
Businesses should work against all forms of corruption, including extortion and bribery.

PPL's Commitment
PPL is committed to eliminate corruption throuih implementation of ethical codes and policies that govern business
operations and relationships with external stakeholders.

The ethical commitments and values are embedded in the Company’s Code of Conduct, the compliance of which
is mandatory for all employees. The Company has zero tolerance to all forms of corrupt practices including
bribery, extortion and other forms of corruption.
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CHAIRMAN'S REVIEW

Pakistan is the 6™ most populous country in the world. We are an emerging economy with a GDP that grew by
5.8% in 2017 to US $300 Billion. This macroeconomic growth, coupled with a history of extremely low per
capita energy consumption, indicates significant potential for growth in energy usage.

The current energy mix of the country is heavily inclined towards oil and gas which respectively provide 34% and
44% of total energy supply. Pakistan currently produces around 4 Billion Cubic Feet per day (Bctd) of gas which
represents a substantial majority of total gas consumption. The country’s gas production has plateaued over recent
years with natural decline from mature fields offset by smaller new fields. Meanwhile, the country produced about
90,000 barrels per day of crude oil. This represents an increase in production of 40% over the last ten years.
However, this production still constitutes only 15% of the country’s oil consumption, the remainder being
imported.

Current forecasts predict declining hydrocarbon production due to depleting reserves. The country’s
reserves-to-production ratio stands at just 11 and 13 years for oil and gas, respectively. This necessitates a
well-balanced country-wide exploration and development programme to strengthen indigenous production.

PPL continues an aggressive exploration and development strategy in line with the national imperative of
replenishing reserves and enhancing production. Our exploration programme is balanced across frontier areas
where there are chances of larger discoveries and more traditional areas of exploration. PPL is also a partner in
an offshore block 250 km off the Pakistan coast where a well is planned in 2019. As part of our production
programme, existing fields continue to be optimised for maximum production together with effectively managing
operating costs. As a result of the Company’s exploration and production efforts, | am pleased to report that our

Reserve Replacement Ratio for 2016-17 and 2017-18 has been 108% and 89%, respectively.

In FY 2017-18, the Company drilled 11 exploration wells in operated areas (including 3 wells in frontier areas),
whereas 7 exploration wells were drilled in partner-operated areas. A discovery was made during the year in a
PPL-operated area. The Company also drilled 8 development wells in operated areas and 7 development wells in
partner-operated areas in line with its strategy to maximise production from mature fields.

During 2017-18, average hydrocarbon production stood at 988 MMscfde which included 885 MMscfd of gas.

PPL is responsible for about 22% of the country’s total gas production.

Sizable discoveries which can make a difference in the country’s overall hydrocarbon reserves is a challenging
task. PPL, being a national E&P company, is focused on this goal. However, one of the main challenges faced
by the oil & gas industry is circular debt which needs to be resolved at the earliest to keep up and indeed increase
the pace of E&P activities.

The present Board was elected in September 2017 and has strived to play its role in achieving the Company’s
objectives. During the year, the Board remained fully committed and engaged in governance and oversight of the
Company's strategy and operations, putting into place the right mix of strategy, policies and procedures for the
Company with the ultimate objective of creating value for shareholders.

Two casual vacancies occurred on the Board due to resignations by Mr. Abid Saeed on13" November 2017 and
Mr. Sabino Sikandar Jalal on 16" March 2018, which were subsequently filled on 10" April 2018 by appointing
Mr. Muhammad Tariq and Mr. Sajid Mehmood Qazi, in their place respectively to serve for the reminder of the
term.
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| would like to convey my gratitude for the assistance and cooperation extended by the Federal and Provincial
Governments. | would also like to commend the management and employees for their outstanding efforts in helping
attain the objectives of the Company. Finally, | am grateful to the shareholders for their support and highlight that
the Board will continue to work to improve the Company’s governance and performance.

e

SALMAN AKHTAR
CHAIRMAN

18" September 2018
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MANAGING
OUTLOOK

| am pleased to share that 2017-18 has been an exceptional year for the Company, where the performance has
remained promising, complemented by higher international oil prices. In fact, during the year 2017-18, the
Company has posted the second highest profit in its history. This shows the culmination of the Company’s strategy
to augment its exploration and development efforts during depressed oil prices in previous years, thus scooping
the cost benefits, while being poised with sustained production when the oil prices bounced back recently. Our
profit after tax for the year 2017-18 is Rs 45.7 billion, registering a growth of 28% over last year.

At the core of Company’s strategy is the energy security of the country while delivering sustained returns to the
shareholders. Pakistan requires substantial energy to boost its economic growth and the indigenous hydrocarbon
reserves base of the country. The energy demand is likely to increase manifold due to GDP growth supported by
increase in population. With this background, the Company continued its aggressive exploration and development
campaign by drilling 18 exploratory and 15 development wells while ensuring the highest standards of safety and
environment.

On the economic front, the Company has helped in substantial savings of foreign exchange for the national
economy through local production of hydrocarbons. In addition, the Company contributed significantly to the
national exchequer in the form of taxes, royalties, levies and dividends.

Summarily, the Company was largely able to arrest the decline in its maturing fields. The average production
declined slightly to 988 MMsctde in 2017-18 from 1,006 MMscfde in 2016-17 primarily due to natural decline
in mature. The Company was able to minimise this decline through a year-on-year production increase from
Gambat South, Adhi, Tal and Kirthar. In Gambat South, the overall production has increased from last year
despite delay in commissioning of GPF-lll. The production is expected to further increase after commissioning of
GPF-lll and GPF-IV. In its efforts to diversify its activities and to leverage existing portfolio, special focus was placed
on the mining activities of Bolan Mining Enterprises (BME) which has achieved highest ever barytes sales of

206,921 metric tonnes during 2017-18.

The Company endeavours to optimise the operating costs, which were maintained in Kandhkot and Adhi, while
an increase was recorded in Sui as compared to 2016-17. The challenge is to reduce the operating costs in mature
fields, production from which is declining naturally.

One of the biggest challenges being faced by the Company in line with the industry is the circular debt issue.
Receivables of the Company have increased from Rs 99 billion as at June 30, 2017 to Rs 143 billion as at June
30, 2018. The Company is taking all possible steps to resolve the matter at appropriate forums. However, the
liquidity position of the Company is becoming an immediate concern.

The exploration activities resulted in a discovery in operated area in Adhi South X-1. We were also able to
produce for the first time from SUL west dome in Kandhkot, which has also increased our reserves base.

Offshore is another opportunity that the Company is actively pursuing with its partners, and with the optimistic
current oil prices, offshore well in Indus-G Block is planned in the first quarter of 2019. A sizeable discovery in this
area may prove to be a game changer for the Company and the country as well. With respect to international
operations, the Company is planning to drill its first well in Iraq in 2018-19.
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PPL continues to invest in the development of its human resource through technical, professional and leadership
trainings and programs, as it is the key for successful business operations. As a socially responsible entity, our
commitment towards the communities in which we operate and society at large remains strong with PPL being
recognised as one of the leading contributors in Pakistan. For this purpose, PPL has an extensive CSR program
investing significantly in education, healthcare, livelihood generation, community upliftment and infrastructure
development.

Looking ahead, the Company will continue its aggressive exploration activities in all the sedimentary basins of
Pakistan, with emphasis on frontier areas and offshore. The Company is also fully geared up to participate in
the forthcoming exploration bid round, to acquire new blocks to further expand and diversity its exploration
portfolio as part of its strategy for hydrocarbon reserves replacement. PPL will continue its accelerated
development of discoveries and enhancement of output from producing fields. Efforts are also underway to
develop the tight gas discoveries made by the Company. Renewed efforts will also be made to explore the shale
gas potential, especially in the blocks located in the middle and lower Indus basins. Furthermore, the Company
is actively working on expanding its mining operations through BME.

In the end, | wish to thank the shareholders, employees, joint venture partners and the regulators for their
continued support without which we would not have been able to achieve the results.

Saeed Ullah Shah
Managing Director / Chief Executive Officer

Karachi: 18" September 2018
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DIRECTORS’

Your directors are pleased to present the Annual Report and Audited Financial Statements of the Company for
the year ended 30" June, 2018 together with the Auditors’ Report thereon.

1. COMPANY INTRODUCTION

Pakistan Petroleum Limited is a pioneer in the natural gas industry in Pakistan and has been a frontline player
in the exploration, development and production of oil and natural gas resources since the early 1950s.

Geographical Presence

The geographical presence of the Company is plotted on the “Map of PPL’s Held-Interest” section of this Report.
Market Share

As a major supplier of natural gas, the Company supplies approximately 22 percent of the country’s total
natural gas production in addition to producing substantial quantities of crude oil, condensate, natural gas
liquids, liquefied petroleum gas and barytes.

2. GROUP STRUCTURE

The Company has three fully-owned subsidiaries: PPL Europe E&P Limited (PPLE), PPL Asia E&P B.V. (PPLA) and
Pakistan Petroleum Provident Fund Trust Company (Private) Limited (PPPFTC) (collectively referred to as ‘the
Group’). The Group, except PPPFTC, is principally engaged in conducting exploration, prospecting,
development and production of oil and natural gas resources.

3. COMPANY'’S BUSINESS STRATEGY

The Company is following an ambitious growth programme to strengthen its position as one of the leading E&P
companies in Pakistan and ensuring healthy returns for all stakeholders through the long term. As such, the
Company'’s operations are focused on achieving the following goals:

* Increased exploration and production activity across the country.

* Increased attention on frontier areas with better prospects of bigger discoveries.

* Optimising production and recovery from current producing assets.

* Bringing discoveries to production in the shortest time.

* Pursuing technology innovations to produce Tight Gas at commercial rates.

* Developing and retaining key professional resources.

* Ensuring all activities meet high standards of QHSE.

* Being recognised by local communities as a good corporate citizen.

* Expanding operations in the mining industry through Bolan Mining Enterprise (BME).

In the long term, the Company intends to:
* Pursue Pakistan’s offshore region as an operator.
* Explore technologies to develop shale gas potential in Pakistan.

* Explore opportunities to grow internationally and become a regional leader in E&P.
* Evaluate diversification in the energy sector.
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4. MAJOR ACHIEVEMENTS
2017-18 has been another good year for the Company with the following major achievements:

. Drilled 11 exploration wells and 8 development wells in Company-operated areas. Similarly, drilled 7
exploration wells and 7 development wells in partner-operated areas.

. One hydrocarbon discovery in operated area Adhi South X-1.

. Overall production recorded at 988 MMscfde in FY 2017-18 despite the natural decline in mature fields like
Sui and Kandhkot and lower than capacity gas offtakes at Kandhkot.

. LPG-II Plant commissioned in Nashpa.

. Two D&PLs granted in Zafir (Gambat South block) and Fazal (Hala block) in June and July 2018, respectively.

. Commencement of production from new reservoir in Kandhkot (SUL West Dome).

. Continuous improvement in drilling efficiency; new record set for fastest well drilled at Adhi in 55 days
(Adhi-31).

. Highest-ever daily production of 262 MMscfd from Kandhkot achieved. Yearly average production (207
MMscfde) is 11% more than previous year.

. Highest-ever daily production from Adhi:Crude QOil (10,938 BOPD), Gas (80 MMscfd) and LPG (324 MT/D).
Yearly average production is 11% more than the previous year.

. Highest-ever barytes sales by BME of 206,921 MT.

. Acquired 2,422 Line Km 2D seismic in operated blocks.

. In-house seismic data processing of 5,189 Line Km 2D and 320 Sq Km 3D.

. Corporate donation programme continued to further strengthen CSR efforts for deserving communities in urban
areas.

. Organized third PPL Balochistan Football Cup in 2018.

. Organized 235 in-house training sessions, including 36 sessions conducted by foreign facilitators.

. Improved automation of processes, including e-procurement and employee self-service, through SAP.

. Successfully implemented enterprise risk management automation solution during the year, becoming the first

public sector company to have in place a fully automated Enterprise Risk Management programme.

Number of Wells Drilled
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5. BUSINESS OVERVIEW
5.1 MACROECONOMIC OVERVIEW

Natural Gas contributes around 44% of Pakistan’s total energy supply. The majority of the gas is produced
locally, with a daily average gas production of around 4 BCF. Production has remained at almost the same
level in recent years as the natural decline in mature fields has been offset through new discoveries. However,
this production does not meet an increasing demand propelled by GDP and population growth. Similarly,
although crude oil production of the country has increased in recent years, Pakistan imports more than 85% of
its oil requirements. Keeping this in view, the Company is following an aggressive exploration and development
strategy to play its part in the growth of both production and the hydrocarbon reserves base of the country.

Crude Oil Prices

2017-18 was another encouraging year for the upstream sector as our revenues are linked to international oil
prices which maintained an upwards momentum. Arab Light crude oil price witnessed a price range of USD
60-70/BBL for most of the second and third quarters of 2017-18, peaking beyond USD 70/BBL in the fourth
quarter.

Arab Light Crude (USD/BBL)
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Price forecasts are closely monitored as volatility in oil prices remains a risk for E&P companies.

Exchange Rate

The USD / PKR exchange rate remained under pressure during the year. The rupee lost around 20% of its value
since the start of the fiscal year. While the rupee devaluation has a potentially adverse impact on costs, it has
a positive effect on the Company revenues as these are mostly based in US Dollars.

Trade Receivables

The upstream sector is facing the challenge of growing receivables due to circular debt. The trade debt of the

Company has reached Rs 143 billion as on 30" June 2018, up from Rs 99 billion a year earlier, resultantly
affecting cashflows. The Company has been escalating the matter at relevant forums to improve recoveries.
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5.2. OPERATIONAL OVERVIEW
Operations

The Company currently produces from operated fields at Sui, Kandhkot, Adhi, Mazarani, Chachar, Hala
(Adam, Adam West) and Gambat South (Shahdadpur, Shahdadpur West, Kabir X-1 EWT). In addition, it has
working interests in 19 partner-operated producing fields / discoveries. The Company strives to play its role in
meeting the country’s energy requirements by focusing on production enhancement through the use of
advanced technology and management skills. Furthermore, the Company has an operated interest in Bolan
Mining Enterprise (BME), which is a joint operation between the Company and Government of Balochistan for
extracting mineral resources in Balochistan.
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The Company’s average production of gas and oil have marginally declined by 1.9% and 2.6%, respectively,
whereas LPG production increased by 17.3% as compared to the previous year. The primary reason for
decrease in production is natural decline from mature fields and lower offtake by buyers, particularly from
Kandhkot Gas Field. A comparison of the current year’s production (net to PPL) to the previous year is given
below:

2016-17
2017-18

2013-1
2014-1

2017-18 2016-17
Natural Gas (MMcf) 323,007 329,367
Crude Oil / NGL / Condensate (Thousand Barrels) 5,795 5,949
LPG (Metric Tonnes) 95,332 81,267

Production of hydrocarbons during the year, including the Company’s share from joint operations, averaged at
about 885 MMscfd of gas, 15,877 bbl per day of o0il/NGL/condensate and 261 metric tonnes of LPG per
day.

The Company’s major customers are Sui Southern Gas Company Limited, Sui Northern Gas Pipelines Limited,
Central Power Generation Company Limited and Attock Refinery Limited.
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Field Wise Production of Field Wise Production of Crude
Natural Gas (2017-18) Oil/NGL/Condensate (2017 - 18)
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Asset-wise key initiatives taken by the Company during the year are given below:
Operated Fields

Sui

. Drilled and completed two development wells, wells Sui-102 (U) and Sui-103 (U), whereas, TD of 3rd
development well Sui-104 (M) was achieved on 30th June 2018 and completion operation is in progress.
Sui-102 (U) was commissioned, contributing about 7 MMscfd gas.
Two workovers (Sui-36 and Sui-40) were undertaken during 2017-18, contributing a net gain of 3 MMscfd in
the system.
Seven rig-less production optimization jobs (including additional perforations, removing downhole restriction
and stimulation) were carried out resulting in a gain of 12 MMscfd.
Completed ‘Reserves Certification Study’ through a third party international consultant (Schlumberger) and
130 BCF reserves were added in the 1P category.
Maintenance, upgradation and enhancement of plant reliability activities were undertaken at both Purification

Plant and Sui Field Gas Compression Station, including commissioning of 6th and 7th evaporative cooler,

major overhauls of three gas turbines, replacement of instrument and plant air control system at SFGCS and

commissioning of fire and gas system and DCS upgradation at Purification Plant.

Kandhkot
. Highest-ever daily gas production of 262 MMsctd (the daily average was 207 MMscfd).

43 DELIVERING EXCELLENCE




Development well, KDT-39(U/M), commissioned at 17 MMsctd, marking first commercial gas supply from
SUL West Dome of Kandhkot field.

Sidetrack operation of KDT-32(U/M) completed and well commissioned at 21 MMsctd.

Workover of KDT-15(U) carried out and well commissioned at 8.2 MMscfd.

Wells KDT-43(M), KDT-44(U) & KDT-41(M), spudded during last quarter of 2016-17, successfully completed
and commissioned, thereby increasing field deliverability by 24 MMscfd.

Seven well interventions carried out for production enhancement and addressing safety / integrity issues.
Completion of ‘Kandhkot Integrated Reservoir Study’ conducted through a third party independent
international consultant (RPS).

Two compressors were relocated from Sui, refurbished and successfully commissioned, adding 44 MMscfd
in gas handling capacity of KFGCS.

Upgradation of ESD system of Dehydration Plant completed and commissioned.

Adhi field achieved highest-ever daily production of gas: 80 MMscfd, oil: 10,938 bpd and LPG: 324 MT /
day.

Three development wells, Adhi-28(T/K), 29(T/K) and 30 (T/K) were completed and commissioned, adding
8.8 MMscfd of gas and 1,520 bpd of oil.

Exploratory well, Adhi South X-1 was successfully completed, resulting in a discovery with estimated
additional reserves (2P) of 49 bcf gas and 10.6 MMbbl oil (BOE -19.20 MMbbl). Maximum oil flow rate
recorded was 1,550 bpd along with 2.62 MMsctd Gas at 1,000 psi FWHP.

Two Development wells, Adhi-31(T/K) & Adhi-32(T/K), were spud-in.

Target depth of well Adhi-31(T/K) achieved in record time of 55 days as compared to planned 190 days.
Workover of well Adhi-24 (T/K) completed.

Annual Turn Around (ATA) of three plants completed in record time of 9 days.

Well Adhi-9K revived by Gas injection through annulus, resulting in production increase of about 0.2
MMscfd Gas and 100 BOPD.

Successfully completed Factory Acceptance Test (FAT) of Adhi compressors and packages shipped from
China.

Gambat South, Hala and Mazarani

. Gambat South Gas Processing Facility (GPF) — Il project is still in procurement and construction phase. Efforts
are underway to mitigate effects of delay in Project completion.
Construction activities are in full swing at Gambat South GPF-IV. All equipment installed, and piping,
electrical and instrumentation work in progress. Pre-commissioning activities also commenced and
mechanical completion of plant along with Phase-l (of 10 MMscfd Gas) commissioning is expected by
mid-September 2018.
Construction work on Zafir X-1 and Wafiq X-1 feeder lines completed.
Kabir X-1 EWT oil separation facility in Gambat South, changeover of EWT contractor completed, resulting
in Opex reduction by 35% ($0.59MM/year).
Development and Production Lease of Zafir (Gambat South) and Fazl (Hala) discoveries granted by DGPC.
Grid Interconnection Study related to development and approval of 20 MW Hatim Power Project by CPPA-G
completed.
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Bolan Mining Enterprises

. Mining, grinding and production of Barite operations at Khuzdar remained satisfactory. Highest-ever
sales of 206,921 tons of barite ore and powder were recorded in 2017-18, breaking previous record
of 135,690 tons in 2014-15.
Sales of barite ore and powder was 110,274 tons in 2016-17. BME started export of Barite powder for
first time during the year 2017-18.

Partner-operated Fields

Tol Block (operated by MOL Pakistan)
Exploratory well Makori Deep-1, a recent discovery, was successfully commissioned. The well flowed 7
MMsctd gas with 800 bpd of oil.
Development well Maramzai-4 was commissioned at 15 MMscfd of gas with 500 bpd of condensate
and 11 MT / day LPG.
Development well Makori East-6 completed and commissioned as Gas / Condensate producer with 2.5
MMscfd gas and 950 bpd condensate.
Exploratory well Tolanj X-1 commissioned with 9.5 MMscfd gas and 60 bpd condensate.
Exploratory well Tolanj West-1 commissioned with 11.5 MMscfd gas and 60 bpd condensate.
Makori East -2 intervention jobs, resulted in incremental 3 MMscfd gas and 1,000 bpd oil / condensate.

Kirthar Block (operated by POGC Pakistan)
. Development well Rizg-2 commissioned with flow-rate of 4.6 MMscfd.
. Development well Rehman-4 successfully completed and tested as gas producer with flow of 11 MMscfd.

Qadirpur Gas Field (operated by OGDCL)

. Development wells, Qadirpur-58, HRL-14, HRL-13, Qadirpur-25 (Side Track) successfully drilled,
completed and commissioned, with total incremental production of 17 MMsctd achieved.
Development well Qadirpur-59 spud in and drilling in progress.

Sawan Gas Field (operated by OMV Pakistan)
. Rigless workover / wellbore cleanout carried out at Sawan-3, resulting in incremental production of 7.5
MMscfd gas.

Noshpq Oil Field (operated by OGDCL)
Mela-5 tested and completed as gas producer and discovery declared in Samana Suk Formation
subsequent to the year end.
Mela-5 stimulation job, resulting in 4 MMscfd gas and 800 bpd incremental oil from Datta Formation.
Nashpa-8 tested and completed as gas producer and commissioned at 10 MMscfd and 1,000 bpd oil.
Developement wells Mela-1 and Mela-3 are under P&A after unsuccessful workover.
Drilling of wells Nashpa-9 and Mela-6 in progress.

Latif Gas Field (operated by OMV Pakistan)
. Latif-15 spud on 24" April 2018 and successfully completed as gas producer.

Research and Development

As one of the major national E&P companies in Pakistan, PPL has proactively increased its E&P activities to
contribute towards mitigating the current energy crisis in the country. The lack of easy hydrocarbon resource
targets necessitates Research and Development (R&D) activities for evolving technologies, processes and
services. As such, PPL has sought to invest in R&D activities to maintain its base, grow further and explore
difficultto-produce hydrocarbons. To this end, a steering committee has been formed to oversee R&D activities
in PPL.
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The following R&D projects have been selected:

Utilization of Converted Waves Multi-Component 3C Technology in Middle and Lower Indus basins.
Reviewing the possibility of increasing production by acid fracture / high rate stimulation in Kandhkot Gas
Field.

Adhi flow assurance study.

Study for evaluation of Tight Shale Gas resources.

Feasibility Study for acquisition of Multi-client Gravity / Magnetic Survey in Offshore Indus Area.

Exploration

PPL, together with its subsidiaries, has a portfolio of 43 exploration blocks, of which 25, including Block-8 in Iraq,
are PPL-operated and 18 are partner-operated including three off-shore blocks in Pakistan and one onshore block in
Yemen.

The Company strategically holds a diversified exploration portfolio with a mix of High-Risk, High-Reward and
Low-Risk, Low / Medium-Reward assets. Furthermore, as evident historically, PPL’s business cycle, with production
starting within few years of exploration investment, will position the Company on the frontline in reaping benefits
from an ongoing rebound in oil prices.

The Company’s seismic operations and exploration drilling increased severalfold after addition of blocks acquired
during the 2009 and 2013 bidding rounds. During the last seven years, PPL acquired 9,827 L. Km 2D seismic data
and 8,740 Sq Km 3D seismic data, including 318 Sq Km 3D seismic in Block-8, Irag. During the same period, PPL
has drilled 53 exploration wells.

Seismic Surveys and Exploratory Wells

During the year, PPL acquired 2,422 LKm 2D seismic data in eight-operated blocks: Kharan, Kharan East, Margand,
Kalat, South Kharan, Khipro East, Hisal and Dhok Sultan.

PPL spud 11 exploratory wells during the year in North, South and Frontier regions across Pakistan. PPL also spud 7
exploration wells in partner-operated areas. One hydrocarbon discovery was made in PPL-operated block.

PPL Operated

Block Discovery
Adhi ML Adhi South X-1

Block-wise details of exploratory work programme delivered during the year in PPl-operated, as well as
partner-operated blocks are summarised in the following tables:

Exploration activities in PPL-operated Frontier blocks are summarised below:
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Barkhan

Kharan, Kharan
East, & Kharan
West

Bela West
Nausherwani

Khuzdar

Margand

South Kharan
(under execution)

Remaining block prospectivity evaluation is underway to decide the block’s
way forward.

Acquisition of 752 LKm 2D seismic data completed to mature deeper untested plays
/ leads into drillable prospects.

Microbial Geo-chemical Exploration (MGCE) survey completed and its 4G (Geology,
Geophysics, Geo-Microbial & Geo-Chemical) integration underway to reduce HC
charge risk.

1+ exploration well Kalat X-1 was drilled down to 3,754 m in Ghazij Formation
suspended for further evaluation.

Land acquisition for 2™ exploration well Murad X-1 in progress.

Acquisition of 46 LKm 2D seismic over Kalat X-1 completed, whereas acquisition of
346 LKm 2D seismic data in southern part of the block is in progress to mature
additional leads into drillable prospects.

1¢ Exploration well Hub X-1 suspended as tight gas discovery. During testing, well

flowed between 0.02 to 0.08 MMsctd of gas in different zones subsequent to the
year end.

2" exploration well Ayub X-1 was plugged and abandoned.
Drilling of 3 exploration well Nooh X-1 is in progress.

Well site construction for 1+ exploration well Bela West X-1 in progress.
1+ exploration wellNausherwani X-1 was plugged and abandoned.

Acquisition of 100 LKm 2D seismic data is planned to mature remaining leads into
drillable prospects.

Acquisition of 261 LKm 2D seismic data completed.
Land acquisition for 1st exploration well Margand X-1 in progress.

Transfer of Operatorship from OGDCL on 21+ August 2017.
Acquisition of 775 LKm 2D seismic data completed to mature leads into drillable
prospects.

Exploration activities in PPL-operated South blocks are summarized below:

Gambat South
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Drilling of exploration well Badeel X-1 completed as a discovery subsequent to the

year end. During testing, well flowed 23.7 MMscfd of gas along with 91 bbl / day

of condensate.

Drilling of exploration well Hadaf X-1 in progress.

Merged PSTM and PSDM processing and AVO Inversion of 2,249 Sq Km 3D seismic
data completed to delineate additional prospects.

In-house evaluation of Tight Gas potential for appraisal of Hadi X-1A discovery
completed.




Sirani

Zamzama South

Naushahro Firoz

Malir

Shah Bandar

Jungshahi

Khipro East

Drilling of 6™ exploration well Zarbab X-1 completed. During testing well flowed 0.4
MMsctd of gas. The well was Plugged and Suspended for further evaluation.

Drilling of 7" exploration well Qamar X-1 completed. Preparation for testing in
progress.

Merged PSTM and PSDM processing and AVO Inversion of 580 Sq km 3D seismic
data completed.

3 exploration well Rajab X-1 was plugged and abandoned.
4h exploration well Yasar X-1 completed as gas / condensate discovery subsequent
to the year end. During testing, well flowed 3.2 MMscfd gas and 475 bbl / day

condensate.

Interpretation and mapping of acquired 312 Sq Km 3D seismic data completed. One
prospect located in marshy area matured.

Planning / designing of access route for rig mobilization and civil works for drilling
of exploration well in marshy area initiated.

Based on detailed G&G evaluation, 1 exploration well Manchar X-1 declared as dry
hole.
Relinquishment notice submitted to DGPC due to remaining low prospectivity of the

block.

Evaluation of postfrac testing results of appraisal well NF Hor-1 (RE) in progress to
establish commercial viability.
Drilling of 3 exploration well Nusrat X-1 (Hor) completed and testing underway.

Reprocessing of 2D seismic data over Malir X-1 structure completed and
interpretation in progress to confirm remaining potential, if any.

Drilling of 1 exploration well Benari X-1 in progress.

NoC from MoD for northern part of the block awaited.
In-house G&G evaluation in progress to evaluate remaining block prospectivity.

Bids for civil works for 1st exploration well Khipro East X-1 being invited.
In fill 2D seismic data acquisition of 111 L. Km completed and acquisition of
additional 399 L. Km 2D seismic in progress to mature eastern lead.

Exploration activities in PPL-operated North blocks are summarized below:

Dhok sultan

Hisal

Sadiqabad

Karsal

Land acquisition completed for drilling of 2nd exploration well, Dhok Sultan South
X-1.

Testing of 1+ exploration well Misrial X-1in progress.

In fill 2D seismic data acquisition of 64 LKm completed.

Land acquisition for 3 exploration well Cholistan X-1in progress.

Drilling of 1 exploration well Talagang X-1 completed as a discovery subsequent to
the year end.
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Exploration activities in respect of partner-operated blocks are summarized below:

Offshore Indus G * Preparations underway for drilling of exploration well Kekra-1 in January 2019.
(Operator: Eni)

Offshore Indus C and N * Activities in Blocks C and N linked with possible discovery in Block G (Kekra
(Operator: Eni) Prospect).

Baska * Efforts being made to persuade Operator ZhenHua to fulfill remaining work
(Operator: Zhenhua) commitment.
Kuhan * Block under Force Majeure since 16" December 2016.

(Operator: OMV)

Tal * Tolanj East-1 plugged and suspended due to discouraging results.
erator: esting at exploratory well Mamikhel Deep-1 in progress.
Op MOL Testing pl y well Mamikhel Deep-1 in prog

Nashpa * Dirilling of exploratory wells, Shawa-1, Kacha Khel-1 and Khanjar-1 in progress.
(Operator: OGDCL)

Gambat * Relinquishment notice of Gambat Exploration License, excluding Tajjal D &PL (w.e.f)
(Operator: OMV) Dec 3, 2016), submitted to DGPC on 31¢ August, 2017.
Kirthar *  Well Roshan-1 spud-in on 9" March 2018 with drilling in progress.

(Operator: POGC)

Ghauri *  Well Dharian-1 spud-in on 21 December 2017 and drilling in progress.
(Operator: MPCL)

Digri * Drilling of 4" exploration well Gulsher-1 in progress.
(Operator: UEPL)

Sukhpur * 2 exploration well Lundi-1 plugged and abandoned and way forward for block
(Operator: Eni) being evaluated.
Jherruck * All activities on hold as operator unwilling to continue work.

(Operator: NHEPL)

Kotri North * Operatorship along with 50% WI transferred to UEPL in September 2017.
(Operator: UEPL) Drilling of 2" exploration well Aliabad-1 completed and currently suspended for
further evaluation.

* Preparations underway to spud-in 3 exploration well Unarpur-1 in 2" Quarter of
2018-19.

The following key projects were executed in the Company’s operated areas:

Projects Status

Adhi LPG /NGL Plant IlI Plant in operation and producing on-spec products. Defect Liability period (DLP) was
satisfactorily completed on 15th June 2018.

Adhi Gas Compression Detailed engineering and FAT of compressor packages successfully completed. Five

Project compressor packages in transit and expected to arrive at site in September 2018.

Installation and commissioning expected to be completed by January 2019.
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Kandhkot Expansion
Project

50 MMscfd GPFII, at
Sharf, Gambat South

60 MMscfd GPFlIl at
Wafiq, Gambat South

Relocation of Rehmat
Gas Plant to Gambat
South GPF-IV

Barite, Lead and Zinc
(BLZ) Project, Bolan
Mining Enterprises

Debottlenecking of plant and installation, and commissioning of relocated HRL
compressors successfully completed in October 2017, enhancing plant processing
capacity to 240 MMsctd gas.

Plant in operation, producing Gas, Condensate and LPG. Overall Defect Liability Period
(DLP) completed on 27" January 2018, project closeout in progress.

Around 62% equipment delivered at site with manufacturing / fabrication of remaining
items in different stages. Contractor being pursued to complete construction activities by
December 2018.

Construction activities nearing completion with all equipment installed and piping,
Electrical & Instrumentation works also nearing completion. Pre-commissioning activities
such as hydro-testing of piping and repair / redressal of rotary equipments in progress.
First gas from GPF-IV is expected by end of September 2018 while second phase of
GPF-IV for further enhancement in production expected to be completed by September
2019.

Metallurgical testing on pilot plant scale in final stage at IMN Lab, Poland. Feasibility
Report being prepared by Consultant, DMT, Germany expected to be available by 2
quarter of 2018-19 to be followed by tendering for processing facility. Purchase order
for additional grinding mill to augment existing grinding capacity under issue.
Commissioning of additional grinding mill expected by 4th quarter of 2018-19.

The following key projects were executed in partner-operated areas:

Projects

Nashpa Field:
EPCC LPG Plant

Tal:
Makori EPF Relocation
to Tolanj

Tal:
Makori East
Compression

Tal:
Mamikhel Compression

Sawan Gas Field:
Revamping of Front End
Compression

Latif Field:
De-bottlenecking of
Latif-Sawan flow-line
project

Nashpa:
Mela Development
Project

Kirthar:
De-bottle necking
project

Status
* LPG plant commissioned in December 2017 and first LPG recovered in February
2018.

* Tolanj Processing facility commissioned in December 2017.

* Installation of Compressors completed and commissioning activities in progress.

*  Mamikhel wellhead compression commissioned.

* Sawan FEC revamp completed lowering technical threshold to 30 psig using existing
centrifugal compressors.

* Latif-Sawan debottlenecking project completed.

* Third party feasibility study for development option of LPG recovery underway.

* Rehman debottlenecking carried out to have uniform capacity of plant to process 40
MMscfd gas.
* Frontend Engineering & Design study for augmentation of Rehman Processing

Facility from 40 to 100 MMscfd in progress.
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Reserves Management

Movement in the Company’s net proven (1P) hydrocarbon reserves as of 30" June 2018

Based on upward reserves revisions, additions and production for the year, the Company’s Reserves Replenishment
Ratio (RRR) stands at 89 percent, indicating that 89% of the total production for the year has been replaced with

additional reserves. The upward revisions have come primarily due to reservoir studies of Sui, Adhi and Nashpa
fields while new reserves were confirmed in Zafir and Kandhkot SUL West dome.

Movement in Natural gas Reserve
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5.3 FINANCIAL OVERVIEW

2015-16 2016-17 201718

The Directors propose the following appropriations out of the profit for the current year:

2017-18

Rs. Million

Profit before Taxation 63,436.313
Taxation (17,748.677)
Profit after Taxation 45,687.636
Unappropriated profit as at 1 July, 2017 / 2016 135,971.165
Dividend Equalisation Reserve as at 1¢ July, 2017 / 2016 2,535.354
184,194.155

2016-17
Rs. Million

48,128.675
(12,450.032)

35,678.643

110,086.579

5,000.000

150,765.222
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Appropriations during the year

- Final dividend for the year 2016-17
on Ordinary shares @ 60% (2015-16: 35%)
and Convertible Preference Shares - nil
(2015-16: 7.5%)

- Interim dividend for the year 2017-18
on Ordinary shares @ 40% (2016-17: 30%)
and Convertible Preference Shares @ 30%
(2016-17: 30%)

- Other Comprehensive Income — [re-measurement

2017-18
Rs. Million

(11,830.305)

(7,886.9006)

2016-17
Rs. Million

(6,901.019)

(5,915.189)

(losses) and gains] (1,647.331) 557.505
Balance as at June 30, 2018 / 2017 162,829.613 138,506.519
Subsequent Effects
The Board of Directors in their meeting held on 18" September
2018, proposed the following:

- Final dividend on Ordinary shares @15%

(2016-17: 60%) 2,957.577 11,830.305
- Issue of Bonus shares in proportion of fifteen (15)

Ordinary Shares for every hundred (100)

Ordinary Shares held i.e. 15% (2016-17: Nil) 2,957.577 -

5,915.154 11,830.305

Sales Revenue

Sales revenue increased by Rs 9,223 million during the current year as compared to the corresponding year.
The increase is due fo positive variance on account of price (including exchange rate) amounting to Rs 11,968
million, partially offset by negative volume variance of Rs 2,745 million.

Positive price variance is due to revision in wellhead gas price of Tal (as disclosed in note 26.1.9 to the
unconsolidated financial statements for the year ended June 30, 2018), coupled with increase in average
international crude oil prices from US$ 47.67 / bbl in the corresponding year to US$ 61.50 / bbl during the

current year.

A comparison of the Company’s share of sales volume from all PPL and partner-operated fields is given below:

Field Wise Sales Revenue (2017-18) Product Wise Sales Revenue (2017-18)
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Unit Year ended Year ended
30 June 2018 30 June 2017

Natural Gas MMCEF 284,828 288,483
Crude Qil / NGL / Condensate BBL 5,801,260 5,948,460
LPG Metric Tonnes 95,100 81,038
Barytes * Metric Tonnes 85,545 39,963

* Total gross sales volume of baryte powder and baryte ore, made by BME aggregated to 206,921 metric tonnes during the year. After
eliminating the sales made by BME to PPL and applying 50% share of PPL, net volume is reported as 85,545 metric fonnes.

Profitability

Earnings per Share (EPS) of the Company for the current year stood at Rs 23.17 against Rs 18.10 for 2016-17,
registering an increase of 28%. The main reasons for higher profitability are increase in sales revenue and
other income and decline in other charges and levies, partially offset by increase in operating expenditures
mainly under the heads of depreciation and amortisation, plant operations and well interventions.

Increase in other income is due fo (i) exchange gain as an outcome of substantial devaluation of Pakistani
Rupee against US Dollar (closing exchange rate as at June 30, 2018 stood at PKR 121.6 as compared to the
last year’s PKR 105) (ii) receipt of signature bonus from UEPL against farm out of Kotri North block and (iii)
receipt of late payment surcharge from Asia Resources Oil Limited as per the terms of settlement agreements
(explained in note 37.1 of the unconsolidated financial statements for the year ended June 30, 2018).

Decline in other charges is due to recording of impairment loss on investment in wholly owned subsidiary, PPL
Asia E&P B.V (PPLA) in the previous year, partially offset by higher charge of WPPF and recognition of provision
for windfall levy on Oil / Condensate produced from Tal block, during the current year (explained in note
26.1.9 of the unconsolidated financial statements for the year ended June 30, 2018).

Liquidity Management and Cash Flow Strategy

A robust investment management framework is in place whereby the detailed financial projections are
prepared on a regular basis to ensure availability of funds to meet corporate requirements.

The Company also has an investment committee in place that reviews investments regularly to ensure their
alignment with overall investment objectives of the Company.

Overall liquidity position deteriorated during the year but the Company successfully met its capital expenditure
obligations through internal sources. Working capital remained under stress on account of continued increase
in circular debt related receivables which restricted the translation of top-line growth into the operating cash
flows.

Dividend

The Directors have recommended payment of a final cash dividend of Rs. 1.50 per share, i.e. fiffeen per cent
(15%), on Ordinary Shares and fifteen per cent (15%) bonus shares (15 Ordinary Shares for every 100
Ordinary Shares) by capitalization of free reserves of the Company. This is in addition to an interim dividend
of forty per cent 40% (2016-17: 30%) on Ordinary Shares and 30% (2016-17: 30%) on Convertible

Preference Shares distributed during the year.
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Contribution to National Economy

The Company is a significant contributor to the national economy. The Company’s share of natural gas, oil and LPG
sold from operated and partner-operated fields for the financial year 2017-18 in terms of energy was equivalent to
about 155,000 barrels of crude oil per day, resulting in annual foreign exchange savings of around US$ 3.5
billion, assuming an average crude oil price of US$ 61.50 per barrel.

The Company added another Rs. 68 billion to the national exchequer on account of income tax, royalties, excise
duty, sales tax, GDS, GIDC, WPPF, petroleum levy and dividends, as compared to last year’s Rs. 46 billion.

5.4 COST EFFICIENCIES
Operating Costs Review

The Company's aim is to maximise shareholder return through cost optimisation. During the year, the Company
maintained its operating costs in Kandhkot and Adhi fields, while enhancing hydrocarbon production from both the
fields. In the meantime, Sui field witnessed an increase in operating costs due to the new agreement with Workers’
Union during the year. A natural decline in gas production was also observed at Sui during the year. Activities in
Gambat South field increased in anticipation of new gas processing plants, resulting in inflated operating costs
mainly due to personnel expenditures. The Company's overall operating costs witnessed an increase of around 7%
during the year, which was attributed to 13 % increase in operating costs of partner- operated fields as compared
to a 4% increase in those of PPL operated fields.

Efficiencies in Head Office costs

During the year, focus continued on head office cost optimisation by ensuring efficient utilisation of available
resources. Cost optimisation was witnessed in external services, manpower development and insurance without
compromising on key deliverables. PPL increased its efforts on delivery of robust human capital development
programs while CSR activities continued with emphasis on positive impact on society.

6. ORGANISATIONAL OVERVIEW

6.1. QUALITY, HEALTH, SAFETY AND ENVIRONMENT (QHSE)

Occupational Health and Process Safety

QHSE matters are of prime importance in PPL’s business planning, strategic decision making and target setting.
Accordingly, all levels of management are engaged in execution of QHSE activities at par with operational

activities.

Key Performance Indicators

The monitoring mechanism of QHSE performance has improved through automation of QHSE processes. Incident
Reporting and Risk Management modules are functional, with introduction of a userriendly software that is capable
of tracking actions and generating HSE statistics dashboard on live basis. Several hands-on training sessions were
conducted to catalyze transition from manual processes to use of this software.
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Million Man Hours

2012 2013 2014 2015 2016 2017 2018
0 Contractor Il FrL

Unprecedented rise in total man-hours is evident in the graph owing to increased operational activities. Accordingly,
quantum of QHSE activities has also enhanced manifold. It is encouraging to note that 25 Million Safe Man hours
were celebrated at Sui, 5 million at Kandhkot and 1 million at Mazarani fields, respectively.

Total Recordable Injury Rate (TRIR) and Lost Time Injury (LTI) Frequency for the company as well as contractors for the
past three years are given below:

Lost Time Injury Frequency 2015-18

@ 006

2015-16 2016-17 201718

Il LTIF 0 Threshold

Total Recordable Injury Rate 2015-18

2015-16 2016-17 2017-18
[ Threshold
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All high potential incidents were investigated in depth with involvement of Company’s senior management and
remedial measures taken immediately to prevent recurrence. A brief description of lost time incidents is
provided as follows:

* In an incident at Gambat GPF Il Plant on 1¢ November 2017, a contract worker suffered chemical burn
injuries during a filter / strainer cleaning job at Amine Reboiler Pumps. The Injured Person (IP) was provided
first aid and immediately evacuated to hospital in Karachi for medical treatment and discharged on 6"
November, 2017 after his condition was stable. Detailed incident investigation report had been circulated
affer conducting investigation through a seniorlevel team. Strict monitoring of the action plan
implementation was conducted until completion of all actions.

In another incident at Kalat 2D Seismic Survey in May 2018, a labourer sustained a fracture in left forearm
upon falling on the walking track while carrying a water cooler on difficult terrain. Multiple improvement
actions were undertaken to avoid recurrence of such incidents.

Hazards and Near Miss Reporting

Corporate drive to enhance near miss reporting on year-on-year basis continues with the objective to address
systemic deficiencies at initial stage before such incidents potentially convert into major accidents.

Road Transport Safety

Gap assessments were initiated at selected fields in line with comprehensive guidelines on Road Transport
Safety Management System (RTMS) promulgated across the Company earlier. Defensive driving training and
refreshers continued across the Company. Awareness campaigns were undertaken and a Driving Safety
Handbook launched at PPL drilling locations.

A high-level assessment was conducted in coordination with relevant assets to establish current PPL baseline
(nature, scope and overall risk documented) in respect of Hydrocarbon Transport on Road. QHSE technical
input (laws and standards) incorporated in the ongoing service procurement process for “Crude Oil

transportation by road from Adhi Field to ARL Refinery” on behalf of DG Qil.

Customer Satisfaction and QHSE Certifications

PPL operated fields and selected departments successfully sustained QHSE Management System international
certifications: 1SO 9001 (Quality), 14001 (Environment) and OHSAS 18001 (Occupational Health and
Safety). This provides assurance on availability of QHSE foundations and in-built customer satisfaction
processes. Japanese technique of 5S was launched at Adhi drilling sites with encouraging results in
housekeeping standards.

Process Safety (PS)

Process Safety Management (PSM) implementation journey, based on recommendations made by M/s DuPont
Sustainable Solutions in PSM Evaluation Study last year, is in progress across three core dimensions:
‘Leadership and Culture’, ‘Competence’ and ‘Information and Hazard Analysis’.

a. Process Safety (PS) Leadership and Culture

Leadership Workshops

High-level Leadership workshops were conducted for senior management at head office and fields, enabling
them to set a strong QHSE culture at PPL. The effectiveness of the effort is visible in the improved quality of
management audits and active participation of staff in PSM activities.
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Management Audits

PPL Senior Management regularly conducts site audits in order to demonstrate safety leadership. Stretched target
was achieved during the year, demonstrating management commitment to cultural improvement. In the spirit of
continuous improvement, this programme is being remodeled on risk based concept. The Company also intends to
intfroduce theme-based audits for focused intervention at respective fields / sites. Auditors will be given orientation
to engage shop floor staff on variety of topics such as road safety, permit to work and personal protectives. This is
expected to bring improvement in removing hidden obstacles through team work.

Behavioural Observation Program

As one of the key deliverables of the PSM journey, PPL launched a ‘Behavioural Observation Programme’ at Adhi
Field on pilot basis. A hybrid approach was adopted, utilising internal resources to the maximum and engaging
external local resource where absolutely necessary.

The overall aim is to equip front line supervisors with tools and techniques on how to observe behaviours at
workplace, the art of engaging work force through meaningful dialogue and inculcating safety culture by ‘walking
the talk’. Classroom sessions as well as role plays and coaching methodology were utilized to elevate the
programme. It is anticipated that a positive impact of GEC program at Adhi Field will soon be reflected in reducing
workplace hazards and potential incidents. This program is planned for extension to other fields in FY 2018-19.

b. Process Safety Competence

As a result of close coordination among internal stakeholders, a detailed PSM competence framework and skill
matrix had been developed. This concerted effort helped in identifying focus areas for target staff in delivering
trainings and building organisational capability. QHSE annual training calendar was developed and approved
after management scrutiny. Accordingly, multiple sessions were conducted on QHSE Automation Software (Incident
and Risk Modules), Process Hazard Analysis (HAZOP and HAZID) and Emergency Response.

Further, process Safety Competence gap assessment was completed at the Head Office and selected fields to form
current baseline as per phased plan. Also, a number of events were observed - PSM Week and World Safety Day
— at fields and offices to create awareness on fundamentals of process safety. Stakeholders from different fields and
departments shared their PSM knowledge through short presentations and discussions. This is a milestone
engagement of staff for gaining momentum on Process Safety initiatives. Webinar methodology was also adopted
to engage a wider audience in a limited time period.

PSM Trainings

Incident Investigation Leadership
Risk Assessment & Preventation

Fire & Gas Detection & Emergency Shutdown

Operations of Process Equipment

Condition Monitoring Methods & Techniques
Overview of NDT 2 Examination Techniques —
Reliability, Availability & Maintainability —
Pipeline Integrity Managemnet & Risk p—

0 10 20 30 40 50 60

Participants
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c. Process Safety Information (PSI) and Hazard Analysis

Risk Module in QHSE automation software comprises of sub-elements such as HAZOP (Hazard and Operability
Study), HAZID (Hazard Identification), JSA (Job Safety Analysis) and External Risk (third party assessments). These
risk analysis techniques are applied in PPL at various stages of projects and operations. HAZOP study was applied
mainly during the design of new projects or modifications at plant, whereas, HAZID was conducted for all field
locations as baseline Hazard Identification tool. Most of these studies / workshops were chaired by third party
consultants and a few were managed by in-house experts.

Given below is a breakup of HAZID / HAZOP workshops based on data available in QHSE automation software for
August 2017 - July 2018:

HAZID / HAZOP WORKSHOPS

3
2
1
0 ||
SuUl KDT Project GS ADHI
B -~zD HAZOP

On the monitoring and inspection front, implementation of phased plan continues in respect of Risk-based Inspection
(RBI) studies, Non-intrusive inspection (NII) of critical vessels at operating plants and third party inspections of plant
piping. The key prominent activity remained RBI study of Sui Field which concluded in the reporting period through
extensive engagement of field and head office staff as well as external consultant.

Environmental Footprint and Legal Compliance

To comply with legal / statutory requirements, Initial Environmental Examination (IEE) studies were arranged and
NOCs acquired for more than 20 projects within set timeline for smooth progress on Company’s strategic work
plans.

Independent Monitoring Consultants (IMCs) were deployed in seismic, drilling and construction activities for effective
monitoring and reporting of compliance against agreed project specific Environment Management plans.
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Contractor Safety

Contractor’s Safety is a high-risk area in the oil and gas industry which is recognised as a corporate risk at PPL
as well. Since the inception of the Company’s aggressive growth plans, there has been an unprecedented
increase in contractor activities and associated safety risks. Accordingly, the following key measures were
undertaken in general for seismic, drilling and projects contractors:

Pre Mobilisation Workshops

Pre Spud Inspections

Independent Monitoring

Contractors Trainings

Regular meetings with Contractor Management at head office for outstanding QHSE issues
Behavioral Intervention and Modification Program at drilling rigs

Safety Membership and Safety Captain Programs

HSE Experience sharing with JV partners

Publication of Basic First Aid guide

Apart from the above, it is important to mention that PPL maintains combined / inclusive statistics for its own
employees as well as contractors. This reflects the management