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KHYBER TOBACCO COMPANY LIMITED

OUR VISION
To outperform Nationally and
Internationally and be on top
through Teamwork, Quality, Brand
Recognition and Customer Service.

OUR MISSION
To expand the presence of our
brands and operations globally
through a network of reliable
partners, suppliers and distributors.
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RISK MANAGEMENT POLICY
BCR RISK & RISK MANAGEMENT
As challenges in our operating landscape
continue to intensify the proactive identification
and management of risks become vital in
ensuring that the Company is able to deliver
sustainable stakeholder value. Effective risk
identification, monitoring and mitigation
processes are embedded in the Company’s
daily operations through a comprehensive
framework comprising monitoring processes,
internal controls’ and relevant stakeholder
engagement mechanisms, has been successful
in nurturing a risk culture, which balances risk
and growth considerations.

STATEMENT FROM BOARD OF DIRECTORS
The Board is responsible for determining the
risk appetite that the Company is willing to
take to achieve its strategic objectives and for
maintaining sound risk management and internal
control systems. KTC’s risk management
and internal controls framework is aimed at
safeguarding shareholders’ investment, the
Company’s assets as well as evaluating and
managing risks that may impede achievement of
the Company’s objectives.

RISK GOVERNANCE
“The Board of Directors is responsible for
determining the nature and extent of the
significant risks the Company is willing to take
to achieve its strategic objectives. The Board
is supported by the Board Audit Committee
in discharging its risk management related
responsibilities which regularly reviews
the effectiveness of the Company’s risk
management processes and internal control
systems. The Company’s risk profile is also
monitored through the internal reporting
mechanisms of the Company.”

RISK IDENTIFICATION

During the year, a robust assessment of the
principal risks faced by the Company has been
carried out including those that would impact
its business model, performance, brands,
assets, solvency and employees. Financial and
non-financial risks are identified at a functional
level, with inputs from relevant employees.
This is carried out through team discussions
and brainstorming sessions, which facilitate
participation and value addition by employees
across the Company.

ASSESSMENT AND EVALUATION
Elaborate risk registers are used to assess and
evaluate the risks in detail. Each identified risk is
assessed and then categorised under one of the
three levels (high / medium low) in terms of the
likelihood of its occurrence and the severity of
its potential impact. Tolerance levels and trigger
points are also defined for each identified risk.

RISK MANAGEMENT
Following the identification of key risks faced by
the Company, the respective functions develop
elaborate strategies and plans to mitigate the
impacts of these risks. The responsibility for
managing each identified risk rests with the
head of each function (risk owners), who reports
regularly on the progress and effectiveness
of the risk mitigation plans. Additionally, the
potential impact of global trends and risks
are also captured through input from the Risk
Management process, which can be used to
identify improvements in internal controls and
risk mitigation plans in line with global best
practices and experiences.

MONITORING
Risks are monitored at multiple levels in the
Organisation including at functional level,
Executive Committee, Board Audit Committee
and Board level. Identified risks, the risk
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registers, mitigation plans, and performance of each risk mitigation plan are evaluated at these
levels throughout the year.

KEY SOURCES OF UNCERTAINTY & RISKS AND MITIGATING STRATEGIES
“Key sources of uncertainty emanate from the challenging environment the Company operates in.
Changes in political, social, technological, economic or legal factors also lead to risks, which the
Company might be exposed to. The Company actively monitors its risk universe to pro-actively
manage and mitigate various risk exposures.
The following section details key risks that the Board believes could have the most significant
impact on the Company’s ability to create value. Some of these major risks are outside the control
of KTC and other factors besides those listed below may affect the Company’s performance. Some
risks may be unknown at present; others which are currently immaterial, could emerge as material
risks in the future.”

Risk & Opportunity Report
Risk Description
Strategic Risks
Illicit trade and counterfeit
manufacturing

Level

Impact

Mitigating Strategy

High

Volume loss and profitability
Erosion of brand value
Investment in trade marketing activities is
undermined

Active engagement with Government/law
enforcement agencies to highlight the issue
and its impact on the legal industry

Economic Conditions

Moderate

Direct impact on consumer buying power
Down trading to illicit brands
Reduced legal industry volumes

Financial Risks
Currency Devaluation

Moderate

Increased cost base
Lower operating margins
Pressure on profit growth

Financial hedging to minimize exposure
Operational synergies across value chain
Cost savings initiatives
Physical hedging options

Material Price Sensitivity

Moderate

Increased cost base
Lower operating margins
Pressure on profit growth

Productivity initiatives
Substitutes
Alternative suppliers

Operational Risks
Accidents at workplace

Low

Injury to employees or contracted
Workforce
Damage to Company’s reputation
Employee dissatisfaction
Business Interruption

Strict compliance with EH&S regulations,
standards and protocols
Health and safety training courses
Environmental, Health & Safety assessment
Safety equipment
Incident reporting

Employee turnover

Low

Loss of key talent
Low employee morale
Employee dissatisfaction
Reduced operational effectiveness

Market competitive remuneration
International career opportunities
Development and growth opportunities
Conducive and safe work environment
Favourable employee policies

Natural disasters

Low

Business Interruption
Property loss
Employee safety
Financial loss

Business interruption plans
Evacuation plans and drills
Safety equipment

Brands across consumer segment with
minimum price
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WHISTLEBLOWER POLICY
Suspected or actual occurrence(s) of illegal, unethical or inappropriate events (behaviors or
practices) without retribution.
1.

The Whistleblower should promptly report the suspected or actual event to his/her
supervisor.

2.

If the Whistleblower would be uncomfortable or otherwise reluctant to report to his/her
supervisor, then the Whistleblower could report the event to the next highest or another level
of management, including to an appropriate Board committee or member.

3.

The Whistleblower can report the event with his/her identity or anonymously.

4.

The Whistle blower shall receive no retaliation or retribution for a report that was provided in
good faith – that was not done primarily with malice to damage another or the organization.

5.

A Whistleblower who makes a report that is not done in good faith is subject to discipline,
including termination of the Board or employee relationship, or other legal means to protect
the reputation of the organization and members of its Board and staff.

6.

Anyone who retaliates against the Whistleblower (who reported an event in good faith) will be
subject to discipline, including termination of Board or employee status.

7.

Crimes against person or property, such as assault, rape, burglary, etc., should immediately
be reported to local law enforcement personnel.

8.

Supervisors, managers and/or Board members who receive the reports must promptly act to
investigate and/or resolve the issue.

9.

The Whistleblower shall receive a report within five business days of the initial report,
regarding the investigation, disposition or resolution of the issue.

10.

If the investigation of a report, that was done in good faith and investigated by internal
personnel, is not to the Whistleblower’s satisfaction, then he/she has the right to report the
event to the appropriate legal or investigative agency.

11.

The identity of the Whistleblower, if known, shall remain confidential to those persons directly
involved in applying this policy, unless the issue requires investigation by law enforcement, in
which case members of the organization are subject to subpoena.
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CORPORATE SOCIAL RESPONSIBILITY
Policy Brief & Purpose
Our Corporate Social Responsibility (CSR)
company policy refers to our responsibility
toward our environment and community.
Our company’s existence is not lonely. It’s
part of a bigger system of people, values,
other organizations and nature. The social
responsibility of a business is to give back to
the world just as it gives to us. Our Corporate
Social Responsibility (CSR) company policy
outlines our efforts to give back to the world
as it gives to us. We want to be a responsible
business that meets the highest standards of
ethics and professionalism.

Human rights
Our company is dedicated to protecting human
rights. We are a committed equal opportunity
employer and will abide by all fair labor
practices. We’ll ensure that our activities do not
directly or indirectly violate human rights in the
country (e.g. forced labor).

Scope
This policy applies to our company and may
also refer to suppliers and customers.

Volunteering
Our company will encourage its employees
to volunteer. They can volunteer through
programs organized internally or externally. Our
company may sponsor volunteering events
from other organizations.

Policy elements
Our company’s social responsibility falls under
two categories: compliance and Proactiveness.
Compliance refers to our company’s
commitment to legality and willingness to
observe community values. Proactiveness
is every initiative to promote human rights,
help communities and protect our natural
environment.
Compliance and Legality
Our company respects the law honor its
internal policies and ensures that all its
business operations are legitimate.
Business ethics
We will always conduct business with integrity
and respect to human rights. We’ll promote
safety, fair dealing and respect towards the
consumer anti-bribery and anti-corruption
practices which are the examples of CSR. Our
company recognizes the need to protect the
natural environment. Keeping our environment
clean and unpolluted is a benefit to all. We’ll
always follow best practices when disposing
garbage and using chemical substances.
Stewardship will also play an important role.

Proactiveness
Donations and aid
Our company may preserve a budget to make
monetary donations aiming to Promote the
arts, education and community events and
alleviate those in need.

Preserving the environment
Apart from legal obligations, our company will
proactively protect the environment.
Community
Our company may initiate and support
community investment and educational
programs. For example, it may begin
partnerships with vendors for constructing
public buildings. It can provide support to
nonprofit organizations or movements to
promote cultural and economic development
of global and local communities.
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ENERGY POLICY
Khyber Tobacco Company Limited (KTC) is conscious that natural energy resources are not only
scarce but also very precious and need to be optimally utilized. Ever-increasing environmental
consciousness as well as market competition demands enhancement of energy efficiency and
energy conservation where possible.
Energy conservation positively impacts environment and goes a long way in reducing greenhouse
gases and other hazardous emissions. KTC is committed to produce quality products by employing
economical energy efficient processes and equipment.
It is our goal to reduce energy consumption where possible by regular monitoring and up gradation.
In our economic and development strategies, we focus on initiatives that will use energy resources
more efficiently. KTC believes in setting realistic targets pertaining Energy Policy to energy efficiency
and conservation and review them periodically to ensure sustainable growth.
KTC is committed to comply with all applicable legal requirements in respect of energy efficiency,
conservation and its reporting.
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HUMAN RESOURCE &
REMUNERATION POLICY
FOR THE BOARD OF DIRECTORS, BOARD COMMITTEES, EXECUTIVE DIRECTORS, BOARD
APPOINTEES AND SENIOR MANAGEMENT
Objective:
This policy aims to set out the requirements
and methodology of the determination of
remuneration of the Board of Directors, the
Board Committees, the Executive Directors, the
Board Appointees and members of the Senior
Management.

REMUNERATION OF THE MEMBERS OF THE
BOARD OF DIRECTORS
The Board of Directors (“BoD”) shall, from time to
time, determine and approve the remuneration
of the members of the BoD for attending Board
Meetings. Such level of remuneration shall be
appropriate and commensurate with the level
of responsibility and expertise offered by the
members of the BoD, and shall be aimed at
attracting and retaining members needed to
govern the Company successfully, and creating
value addition.
The BoD shall ensure that the prevailing level
of remuneration of the BoD does not any time
compromise the independence of independent
members of the BoD.
Members of the BoD may also be paid all travel/
hotel/ancillary expenses related to:
a) attendance of Board Meeting(s);
b) attendance of General Body Meetings; and/or
c) business of the Company.

REMUNERATION POLICY
No single member of the BoD shall determine
his/her own remuneration.
REMUNERATION OF THE BOARD
COMMITTEES MEMBERS
The Board of Directors (BoD) may, from time to
time, determine and approve the remuneration

of the members of the Board Committees for
attending Board Committee meetings. Such
level of remuneration shall be appropriate and
commensurate with the level of responsibility
and expertise offered by the members of
the Board Committees, and shall be aimed at
attracting and retaining members needed to
govern the Board Committees successfully, and
creating value addition
The BoD shall ensure that the prevailing level
of remuneration of the Board Committee
members does not any time compromise the
independence of independent members of the
Board Committees.
Members of the Board Committees may also be
paid all travel/hotel/ancillary expenses related to
their attendance of Board Committee meetings.
The BoD may further determine and approve
additional remuneration for any member of the
Board Committees for performing additional
services, including holding of office of Chairman
of a Board Committee.

REMUNERATION OF THE EXECUTIVE
DIRECTORS
Chief Executive Officer
The remuneration of the Chief Executive Officer
(“CEO”), in addition to ancillary benefits, and any
amendments thereof, shall be determined and
approved by the BoD, on the recommendation
of the HRRC.
Other Executive Directors
The remuneration of the Executive Directors,
in addition to ancillary benefits, and any
amendments thereof, shall be determined and
approved by the BoD, on the recommendation
of the HRRC and the CEO.
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DIRECTORS’ REPORT
I; on behalf of the Board of Directors of Khyber Tobacco Company Limited take great pleasure in
presenting the 65th Annual Report and the audited financial statements along with the auditors’
report thereon for the year ended June 30, 2020.

THE COMPANY’S FINANCIAL RESULTS
Following is a brief of the Company’s financial performance for the year ended 30 June 2020
as compared to the year ended 30 June 2019; (Amounts are presented as Rs. in Millions)

PRODUCT
RE-DRIED TOBACCO
CUT TOBACCO
CIGARETTES

UNIT OF
MEASUREMENT
KGS
KGS
STICKS (In Million)

PRODUCTION
2020
2,116,043
758,060
761.86

2019
1,634,548
590,950
661.31

SALE
2020
3,089,857
104,917
759.06

2019
1,420,764
5,400
666.88

PRODUCTION AND SALES
During the year under review, the company re-dried 1.9 million Kgs tobacco at its Green Leaf
Threshing plant and out sourced 0.5 million Kgs at Samsons Re-drying and Processing Company
Private Limited as compared to 1.8 million Kgs in the financial year 2019. Local sale of re-dried
tobacco has increased by 1.66 million Kgs in the year under review compared to local sale in
the year 2019 showing an increase which is mainly attributed to the extensive marketing of FCV
resulting into increased local sales and export sales.

KHYBER TOBACCO COMPANY LIMITED

The production of cut tobacco has increased by 0.167 million Kgs in the current year under review
compared to last financial year. During the year, the production of cigarettes has increased to
761.86 million sticks as compared to the last financial year by 661.31.

OPERATING HIGHLIGHTS
Export of re-dried tobacco has been the main source of profitability of the Company in the past.
However the Company’s exports have stopped due to low demand of Pakistani Tobacco in the
International Market, but during the year under review the company was able to start export of redried tobacco. Management of the company focused on local sales of cigarettes and succeeded
quite a lot in their endeavors to recover from the effects of low sales during the year under review.
This is evident from Net sales of Rs. 1.828 Billion during the period under review as compared to
Net Sales of Rs. 1.07 Billion last year. Management is continuously endeavoring to expand its local
market by adding new customers to its existing customer base.
Profit before taxation for the year ended 30 June 2020 stood at Rs. 42.01 million compared to Loss
before taxation for the year ended 30 June 2019 stood at Rs. 58.52. Profit after taxation for the year
ended 30 June 2020 amounted to Rs.38.53 million compared to Loss after taxation for the year
ended 30 June 2019 amounted to Rs.38.26 million. The ability of the company to increase its local
customers’ base is the main reason of the increase in profit this year compared to Financial Year
2019.
Earnings per share of the Company for the year ended 30 June 2020 on its paid up capital stood at
Rs.8.02 as compared to last year’s loss per share of Rs. Rs.7.96.
Balance Sheet
The capital and reserves of the Company have increased to Rs.35.47 million as compared to the
last financial year. This increase in the capital reserves of the company is mainly due to Profit during
the current period.
Plants’ performance
The company’s management has been striving to upgrade the installed plant & Machinery with the
passage of time at all departments. However the installed plant & Machinery is not operated at the
optimum level because of the fact that most of the installed plant and machinery is too old and is
not running at optimum capacity. Still management is actively involved in continuous up-gradation
and efficient maintenance of the installed plant and machinery in all departments and has initiated
significant improvement in the Primary Production Department for improving the quality of tobacco
for internal consumption.
In spite of the facts mentioned above, during the year under review, the installed plant and
machinery operated satisfactorily.
Quality Assurance
Khyber Tobacco Company Limited is a company driven by efficiency and quality consciousness.
Strict quality control procedures are applied to ensure that these aims are achieved. Quality
standards are being improved continuously with the passage of time to keep abreast with the
prevailing quality standards.
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Marketing
The Company is facing stiff competition in both local and international market. However
management is striving continuously for the development of its brands in both the local and
international markets. The Company’s management is striving to boost its export sales and
management has been able to succeed to some extent. However management is hopeful that
these efforts will be more successful in near future and the Company will again be able to earn
lucrative revenues from exports.
Stiff competition in the export market coupled with the inability of the company to meet the quality
requirements of the export market has been the main hurdle in the Company’s ability to export. The
Company, thus, has been dependent mainly upon the export of re-dried and cut tobacco and has
captured a good market for its re-dried and cut tobacco in the United Arab Emirates, South Africa,
Germany, Belgium, Turkey, Egypt and the Philippines.
Health, Safety and Environment
The Company attaches highest priority to the health and safety of its personnel who are an
essential and valuable component of its operations. Initiatives including safety meetings, incident
reporting, safety audits, good housekeeping and hygiene controls are actively and consistently
pursued to instill safe behavior in all personnel.
The Company actively pursues protection of the environment by ensuring that its plant continues
to comply with established environmental quality standards at all times. Management is also
focusing on meeting the stringent environmental quality standards prescribed by the ‘Environment
Protection Authority of Pakistan’.
Social Responsibility
The Company regards itself as a responsible corporate citizen. With the resumption of operating
activities, the Company has taken its social responsibilities, particularly towards the local
community, very seriously and takes pride in its active participation in the development and welfare
of the under-privileged. In the badly affected area of the country both by the energy crisis and the
law and order situation, the management prefers to provide job opportunities to the local people
of the area which greatly helps in the social up gradation of the local masses. The company also
contributed Rs.18 million towards Covid-19 pandemic.

KEY OPERATING AND FINANCIAL DATA
A Summary of key operating and financial data of the company for the last six years is annexed to
these financial statements.

DIVIDEND
The Directors have not recommended any dividend for the year under review.

HUMAN CAPITAL
The Company’s human resource strategy focuses on maximizing return on investment in the
organization’s human capital to minimize financial risk. We seek to achieve this by aligning the
supply of skilled and qualified individuals and the capabilities of the current workforce with the

KHYBER TOBACCO COMPANY LIMITED

organization’s ongoing and future business
plans and requirements to maximize return and
to secure future survival and success.

EMPLOYEE RETIREMENT BENEFITS
The Company is running an unfunded gratuity
scheme for all the permanent employees of
the company. A provision of Rs.8.55 million
has created in the current year’s financial
statements for employee benefits.

CORPORATE GOVERNANCE
We ensure best practices of Corporate
Governance by adopting a set of processes,
customs and policies, to help us direct and
control management activities with good
business sense, objectivity, accountability and
integrity.
We have made corporate governance a system
of structuring, operating and controlling
the Company with a view to achieve long
term strategic goals to satisfy shareholders,
creditors, employees, customers and suppliers.
We adhere to the best ethical practices and
comply with applicable legal and regulatory
requirements.
The Statement on Compliance with Code of
Corporate Governance is annexed to these
financial statements.

THE BOARD
The Board comprises of seven members, of
which five are non-executive directors while
the remaining two are executive directors.
The position of Chairman and Chief Executive
Officer are kept separate in line with good
governance practices.
The Directors are fully aware of the level of
trust that shareholders have in them and the
immense responsibility that they have bestowed
on them for smooth running of the Company
and safe guarding its assets.

For the purpose of ensuring consistency and
standardization, the Board has devised formal
policies for conducting business and ensures
their monitoring through an independent
Internal Audit, which continuously ensures
adherence to Company policies and reports any
deviations observed to the Audit Committee.

BOARD OF DIRECTORS MEETINGS
Legally, the Board is required to meet at least
once in each quarter to monitor the Company’s
performance aimed at effective and timely
accountability of its management.
Four (04) meetings of the Board of Directors
were held during the year and the attendance
of each director is given below. The Directors
of the Company did not have any personal
interest in decisions taken by the Board in these
meetings.

DIRECTORS’ ATTENDANCE
Name of Director
		

No. of meetings
attended

1. Mr. Waseem Ur Rahman
Chief Executive

3

2. Mr. Rahat Ullah
Non-Executive Director

4

3. Mr. Pir Farhan Shah
Executive Director

4

4. Mr. Pir Waris Shah
Non-Executive Director

3

5. Mr. Shafiq Afzal Khan
Non-Executive Director

3

6. Mr. Hazrat Bilal
Non-Executive Director

4

7. Mr. Khalil Ur Rehman
Non-Executive Director

4

24
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COMMITTEES OF THE BOARD
In order to ensure effective implementation of a sound internal control system and compliance
with the Code of Corporate Governance, the Board has constituted various committees. The
Board has formed committees comprising of members given below.Audit Committee
Mr. Khalil Ur Rehman (Chairman)
Mr. Rahat Ullah (Member)
Mr. Zia Ur Rehman (Member)

HR and Remuneration Committee
Mr. Pir Waris Shah (Chairman)
Mr. Pir Farhan Shah (Member)
Mr. Zia Ur Rehman (Secretary)

REMUNERATION POLICY OF MEMBERS OF BOARD OF DIRECTORS
The Board have a formal policy and transparent procedures for remuneration of directors in
accordance with the Act and the regulations thereunder; the significant features of the policy are as
under:
•

The Board of Directors (“BoD”) shall, from time to time, determine and approve the
remuneration of the members of the BoD for attending Board Meetings.

•

Such level of remuneration shall be appropriate and commensurate with the level of
responsibility and expertise offered by the members of the BoD, and shall be aimed at
attracting and retaining members needed to govern the Company successfully, and creating
value addition.

•

The BoD shall ensure that the prevailing level of remuneration of the BoD does not any time
compromise the independence of independent members of the BoD.

•

Members of the BoD may also be paid all travel/hotel/ancillary expenses related to:
a) attendance of Board Meeting(s);
b) attendance of General Body Meetings; and/or
c) Business of the Company.

CORPORATE GOVERNANCE
The company is committed to high standards of corporate governance to ensure business integrity
and upholding the confidence of all the stakeholders. The Board of Directors is accountable to
the shareholders for good corporate governance and management of the company is continuing
to comply with the provisions of best practices set out in the Code of Corporate Governance
particularly with regard to independence of non-executive directors. The Company remains
committed to conduct its business in line with the listing regulations of Pakistan Stock Exchange,
which clearly define the role and responsibilities of the Board of Directors and management.
Vision & Mission statements, Core values and Statement of Ethics & Business Practices have been
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prepared and approved by the Board. Significant policies as required under the Code of Corporate
Governance have been framed and reviewed by the Board and shall be approved shortly.
The following specific statements are being given to comply with the requirements of the Code of
Corporate Governance;
There has been no transaction in the shares of the Company by the, Directors, Company Secretary
and their spouses and minor children during the year under review.
The financial statements prepared by the management of the Company fairly present its state of
affairs, the results of its operations, cash flows and changes in equity.
The Company has maintained proper books of account. Appropriate accounting policies have been
adopted and consistently applied in preparation of financial statements and accounting estimates
are based on reasonable and prudent judgment. International Accounting Standards, as applicable
in Pakistan, have been followed in preparation of financial statements. The system of internal
control is sound in design and has been effectively implemented. The system itself is also subject
to continuous review for enhancement wherever and whenever necessary.
There are no doubts about the Company’s ability to continue as a going concern.
There has been no material departure from the best practices of corporate governance, as detailed
in the listing regulations.
Key operating and financial data of the last six (06) years in summarized form is annexed to this
report.

AUDITORS
The Auditors M/S Deloitte Yousuf Adil & Co. Chartered Accountants retired at the conclusion of the
65th Annual General Meeting. The Audit Committee and the Board of Directors had recommended
M/S Deloitte Yousuf Adil & Co. Chartered Accountants to be reappointed as auditors of the
Company till the next Annual General Meeting and the same was adopted by the shareholders in
the aforementioned Annual General Meeting.

PATTERN OF SHAREHOLDING
The pattern of shareholding as at June 30, 2020 along with disclosure as required under the Code
of Corporate Governance is annexed to these financial statements.
The Directors, Chief Executive, Chief Financial Officer, the Secretary and their spouses and minor
children have reportedly carried out no trading in the shares of the Company.

FUTURE PROSPECTS
As mentioned earlier, management is focusing on local as well foreign markets for both cigarettes
and tobacco, especially re-dried tobacco because foreign market has a demand for Pakistani
tobacco. The Company expects a good performance in both the tobacco and cigarette export
sector in the coming financial year which will enable the Company to earn handsome profits.

25
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Tobacco export has been the main source of profitability of the Company in the past couple
of years. However export of Pakistani Tobacco is faced with numerous problems in the Export
market mainly increasing costs, cultivation of non-recommended varieties of Tobacco by Pakistani
Farmers and increased ratio of Non-Tobacco Related Material (NTRM) in the Tobacco. The company
is endeavoring to overcome these hurdles in export of Pakistani Tobacco and the efforts by the
Company have finally started to grow. We are hopeful that in the upcoming year, the Company will
achieve steep targets to enhanced level of export sales.
Management is continuously endeavoring to improve quality of processing to compete with
international competitors for which purpose the management has up-graded the Primary
Production Department (PPD) and a new line has been installed to further improve the quality of
cigarettes. The ability to produce quality product will also enable the Company to expand local sales
by working on brand recognition and developing customer loyalty.

ACKNOWLEDGEMENTS
At the end, I on behalf of the Board would like to thank our valued customers for their continued
trust in our products. We are making all out efforts to widen the range of our brands with the highest
of quality standards. We also thank our vendors, distributors and the financial institutions for their
extended cooperation.
This would not have been possible without unwavering support of our shareholders and all the
stakeholders; our suppliers, customers, local community and our dedicated and hardworking
employees. I would also like to mention here the tireless efforts of the Company’s management,
members of the Board of Directors and staff at all levels, without their dedication and hard work, the
financial and operational results mentioned in this report would not have been accomplished.

On behalf of the Board of Directors

Pir Farhan Shah
Company Secretary
06 October 2020

Sameera Irfan
Chief Executive
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PRODUCT
RE-DRIED TOBACCO
CUT TOBACCO
CIGARETTES

UNIT OF
MEASUREMENT
KGS
KGS
STICKS (In Million)

PRODUCTION
2020
2,116,043
758,060
761.86

2019
1,634,548
590,950
661.31

SALE
2020
3,089,857
104,917
759.06

2019
1,420,764
5,400
666.88
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STATEMENT OF COMPLIANCE

WITH LISTED COMPANIES (CODE OF CORPORATE GOVERNANCE) REGULATIONS, 2017
FOR THE YEAR ENDED 30 JUNE 2019
Name of company: Khyber Tobacco Company Limited
Year ending: 30 June 2020
The company has complied with the requirements of the Regulations in the following
manner:1.

The total number of directors are 07 as per the following,a.
b.

2.

Male: 06
Female: 01

The composition of the Board is as follows:
Category
Independent Directors

Names
1) Mr. Rahat Ullah
2) Mr. Pir Wairs Shah

Executive Directors

3) Mr. Khalil Ur Rehman
1) Mr. Pir Farhan Shah

Non-executive Director

2) Ms. Samera Irfan
1) Mr. Hazrat Bilal
2) Mr. Zia Ur Rehman
3) Mr. Rahat Ullah
4) Mr. Pir Wairs Shah

Female Directors

5) Mr. Khalil Ur Rehman
1) Mrs. Samera Irfan

The directors have confirmed that none of them is serving as a director on more than seven
listed companies, including this company;
3.

The company has prepared a code of conduct and has ensured that appropriate steps have
been taken to disseminate it throughout the company along with its supporting policies and
procedures;

4.

The Board has developed a vision/mission statement, overall corporate strategy and
significant policies of the company. The Board has ensured that complete record of
particulars of the significant policies along with their date of approval or updating is
maintained by the company;

5.

All the powers of the Board have been duly exercised and decisions on relevant matters
have been taken by the Board/ shareholders as empowered by the relevant provisions of the
Act and these Regulations;

6.

The meetings of the Board were presided over by the Chairman and, in his absence,
by a director elected by the Board for this purpose. The Board has complied with the
requirements of Act and the Regulations with respect to frequency, recording and circulating
minutes of meeting of the Board;
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7.

The Board have a formal policy and transparent procedures for remuneration of directors in
accordance with the Act and these Regulations;

8.

The Directors Training could not be carried out during the year due to the COVID-19
Pandemic situation prevailing in the country.

9.

Position of CFO remained vacant during the year. The board has approved appointment of
Head of Internal Audit, including its remuneration and terms and conditions of employment
and complied with relevant requirements of the Regulations.

10.

The financial statements of the Company were duly endorsed by the CEO and Company
Secretary in place of CFO, before approval of the Board.

11.

The Board has formed committees comprising of members given below.Audit Committee
Mr. Khalil Ur Rehman (Chairman)
Mr. Rahat Ullah (Member)
Mr. Zia Ur Rehman (Member)

HR and Remuneration Committee
Mr. Pir Wasir Shah (Chairman)
Mr. Pir Farhan Shah (Secretary)
Mr. Zia Ur Rehman (Member)

The terms of reference of the aforesaid committees have been formed, documented and
advised to the committee for compliance;
12.

The Audit Committee meetings were held once every quarter and HR and Remuneration
Committee meeting was held once during the year.

13.

The board has outsourced the internal audit function to Shahid Ahmed & Co. who are
considered suitably qualified and experienced for the purpose and are conversant with the
policies and procedures of the Company.

14.

The statutory auditors of the company have confirmed that they have been given a
satisfactory rating under the Quality Control Review program of the Institute of Chartered
Accountants of Pakistan and registered with Audit Oversight Board of Pakistan, that they
and all their partners are in compliance with International Federation of Accountants
(IFAC) guidelines on code of ethics as adopted by the Institute of Chartered Accountants of
Pakistan and that they and the partners of the firm involved in the audit are not a close relative
(spouse, parent, dependent and non-dependent children) of the chief executive officer, chief
financial officer, head of internal audit, company secretary or director of the company;

15.

The statutory auditors or the persons associated with them have not been appointed to
provide other services except in accordance with the Act, these Regulations or any other
regulatory requirement and the auditors have confirmed that they have observed IFAC
guidelines in this regard;

16.

We confirm that all requirements of regulations 3, 6, 7, 8, 27,32, 33 and 36 of the
Regulations have been complied with; and
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STATEMENT OF COMPLIANCE

WITH LISTED COMPANIES (CODE OF CORPORATE GOVERNANCE) REGULATIONS, 2017
FOR THE YEAR ENDED 30 JUNE 2019
17.

Explanation for non-compliance with requirements, other than regulations 3, 6, 7, 8, 27, 32, 33
and 36 are below:

Regulation

Non-Compliance

19

Three out of seven of the Directors have acquired the
prescribed certification under approved director training
programs.

20

20

Explanation
During the current term of directors elected from 2017 to 2020,
one of our directors Mr. Fazal A Rabbi, who had acquired the
prescribed certification, had resigned on 15 Feb 2018. If the
director had continued as a director, the company would have
been in compliance of the provision.
During the year no director training could be held because of the
prevailing Covid-19 Pandemic prevailing in the country.
The company is in the process of hiring of a qualified person as
CFO.

The position of Chief Financial Officer has remained
vacant during the year and the board has not made
appointment there against as required by the Regulations.
In the absence of Chief Financial Officer the financial
The matter is linked with the above.
statements of the Company were endorsed by Chief
Executive Office and the Company Secretary.
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STATEMENT OF MATERIAL FACTS

UNDER SECTION 134(3) OF THE COMPANIES ACT, 2017
In order to meet further capital needs of the Company, the Board of Directors have proposed that
authorized capital of the Company be increased from Rs 200 million divided into 20 million ordinary
shares of Rs.10/- each to Rs. 600 million divided into 60 million ordinary shares of Rs. 10/- each.
The proposal is being placed before the members in the forthcoming Annual General meeting of the
Company being held on October 28, 2020. Following Special Resolution will be placed before the
members for adoption, with or without modification.
RESOLVED THAT authorized share capital of the Company, be increased from Rs.200,000,000/divided into 20,000,000 ordinary shares of Rs 10/- each to Rs.600,000,000/- divided into
60,000,000 ordinary shares of Rs. 10/- each.
FURTHER RESOLVED THAT in clause 5 of the Memorandum of Association, the figures and amount
be substituted as Rs. 600,000,000 divided into 60,000,000 ordinary shares of Rs.10/- each.
FURTHER RESOLVED THAT the Chief Executive and the Company Secretary, be and are, hereby
authorized to, jointly as well as severally, to do all necessary acts to give effect to the resolution.
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INDEPENDENT REASONABLE ASSURANCE
REPORT ON STATEMENT OF
FREE FLOAT OF SHARES
TO THE CHIEF EXECUTIVE OF KHYBER TOBACCO COMPANY LIMITED.
1.

Introduction

The firm applies International Standard
on Quality Control 1 “Quality Control for
firms that perform Audits and Reviews
of Historical Financial Information, and
Other Assurance and Related Services
Engagements” and accordingly maintains
a comprehensive system of quality
control including documented policies
and procedures regarding compliance
with ethical requirements, professional
standards and applicable legal and
regulatory requirements.

We have been engaged to perform a
reasonable assurance engagement on
the annexed Statement of Free Float of
Shares (the Statement) of Khyber Tobacco
Company Limited (the Company) as of
September 30, 2019, December 31, 2019,
March 31, 2020 and June 30, 2020.
2.

Applicable Criteria
The criteria against which the Statement
is assessed is Regulation No. 5.7.2(b)
(ii) of Pakistan Stock Exchange Limited
Regulations (PSX Regulations) which
requires every listed company to submit
directly to Pakistan Stock Exchange (PSX)
an annual Free-Float Certificate duly
verified by the auditor along with the annual
audited accounts as prescribed under
regulation 5.6.4(a) of the PSX Regulations.

3.

Management’s Responsibility for the
Statement
Management is responsible for the
preparation of the Statement as of
September 30, 2019, December 31, 2019,
March 31, 2020 and June 30, 2020 in
accordance with the applicable criteria.
This responsibility includes maintaining
adequate records and internal controls
as determined necessary to enable the
preparation of the Statement such that it is
free from material misstatement, whether
due to fraud or error.

4.

Our Independence and Quality Control
We have complied with the independence
and other ethical requirements of the
Code of Ethics for Chartered Accountants
issued by the Institute of Chartered
Accountants of Pakistan, which is founded
on fundamental principles of integrity,
objectivity, professional competence and
due care, confidentiality and professional
behavior.

5.

Our responsibility and summary of the
work performed
Our responsibility is to carry out an
independent
reasonable
assurance
engagement and to express an opinion
as to whether the Statement is prepared
in accordance with the applicable criteria,
based on the procedures we have
performed and the evidence we have
obtained.
We conducted our reasonable assurance
engagement
in
accordance
with
International Standard on Assurance
Engagements 3000 (Revised), ‘Assurance
Engagements other than Audits or Reviews
of Historical Financial Statements’ (ISAE
3000) (Revised) issued by the International
Auditing and Assurance Standards Board.
That standard requires that we plan
and perform this engagement to obtain
reasonable level of assurance about
whether the Statement is free from material
misstatement.
A reasonable assurance engagement
in accordance with ISAE 3000 (Revised)
involves performing procedures to obtain
evidence about the free float of shares and
related information in the Statement. The
nature, timing and extent of procedures
selected depend on the practitioner’s
judgment, including the assessment of the
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risks of material misstatement, whether
due to fraud or error, in the Statement.
In making those risk assessments, we
considered internal control relevant to the
Company’s preparation of the Statement.
A reasonable assurance engagement also
includes assessing the applicable criteria
used and significant estimates made by
management, as well as, evaluating the
overall presentation of the Statement.
We have carried out the procedures
considered necessary for the purpose of
providing reasonable assurance on the
Statement. Our assurance procedures
performed
included verification
of
information in the Statement with the
underlying data and record comprising of
Central Depository Company statements,
forms submitted by the Company with
Securities and Exchange Commission
of Pakistan relating to its pattern of
shareholding and other related information.
Verification that the computation of free
float of shares is in accordance with the
PSX regulation also forms part of our
assurance procedures.
We believe that the evidence we have
obtained is sufficient and appropriate to
provide a basis for our opinion.
6.

Opinion
In our opinion, the Statement as of
September 30, 2019, December 31,
2019, March 31, 2020 and June 30, 2020
is prepared, in all material respects, in
accordance with the PSX Regulations.

7.

Restriction on use and distribution
This report is issued in relation to
the requirements as stipulated under
Regulation No 5.7.2(b) (ii) of the PSX
Regulations and is not to be used or
distributed for any other purpose. This
report is restricted to the facts stated
herein and the attachments.

Chartered Accountants
Engagement Partner:
Lahore
Dated: October 05, 2020

Rana M. Usman Khan
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NOTICE OF
TH
65 ANNUAL GENERAL MEETING
Notice is hereby given that the 65 Annual General Meeting of the members of Khyber Tobacco
Company Limited will be held on Wednesday, 28th October 2020 at 11.00 a.m. at Company
registered o!ce, Nowshera Road, Mardan to transact the following business;
ORDINARY BUSINESS
1. To confirm the minutes of the 64th Annual General Meeting held on 28th October 2019.
2. To receive, consider and adopt the audited financial statements of the Company for the year
ended 30 June, 2020 together with the Chairman’s Review, Directors’ and Auditors’ Reports
thereon.
3. To appoint Auditors for the year ending 30 June 2021 and to fix their remuneration. The Audit
Committee and the Board of Directors have recommended M/S Deloitte Yousuf Adil, Chartered
Accountants to be appointed as auditors of the Company till the next Annual General Meeting.
SPECIAL BUSINESS
4. To increase authorized share capital of the Company and pass the following resolution as
special resolution.
RESOLVED THAT authorized share capital of the Company, be increased from Rs.200,000,000/divided into 20,000,000 ordinary shares of Rs 10/- each to Rs.600,000,000/- divided into
60,000,000 ordinary shares of Rs. 10/- each.
FURTHER RESOLVED THAT in Clause 5 of the Memorandum of Association, the figures and amount
be substituted as Rs. 600,000,000 divided into 60,000,000 ordinary shares of Rs.10/- each.
FURTHER RESOLVED THAT the Chief Executive and the Company Secretary, be and are, hereby
authorized to, jointly as well as severally, to do all necessary acts to give effect to the resolution.
5. To transact any other business with the permission of the Chairman.
Statement of Material Facts under section 134(3) of the Companies Act, 2017, is being sent to the
members with this Notice.
By Order of the Board

Mardan
07 October, 2020

Pir Farhan Shah
Company Secretary
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NOTES:
1.

Closure of Share Transfer books:

The Share Transfer Books of the Company will remain closed from 22nd October 2020 to 28th
October 2020 (both days inclusive). Transfers received in order at the office of the Company’s
Share Registrar, CDC Share Registrar Services Limited, CDC House, 99-B, Block ‘B’, S.M.C.H.S.
Main Shahrah-e-Faisal, Karachi, at the close of business on 21st October, 2020 will be in time
to determine the above mentioned entitlement.
2.

Participation in the Annual General meeting:

A member of the Company entitled to attend and vote at the Meeting is entitled to appoint a proxy
and such proxy will have the right to attend, speak and vote in place of that member. Forms
of proxy must be lodged with the Secretary of the Company at the registered office of the
Company not less than 48 hours before the time of the Meeting.
3.

Guidelines for CDC Accountholders:

Attendance of members who have deposited their shares into Central Depository Company of
Pakistan Limited shall be in accordance with the following;
a)

For attending the meeting:
i) In case of individuals, the account holder or subaccount holder and/or the person
whose securities are in group account and their registration details are uploaded as per
regulations, shall authenticate his/her identity by showing his/her original Computerized
National Identity Card (CNIC) or original passport at the time of attending the meeting.
ii) In case of corporate entities, the Board of Directors' resolution/power of attorney with
specimen signature of the nominee shall be produced (unless it has been provided
earlier) at the time of the meeting.

b)

For appointing proxies:
i) In case of individuals, the account holder or sub-account holder and/or the person
whose securities are in group account and their registration details are uploaded as per
regulations, shall submit the proxy form as per the above requirement.
ii) The proxy form shall be witnessed by two persons whose names, addresses and CNIC
numbers shall be mentioned on the form.
iii) Attested copies of CNIC or the passport of the beneficial owner and of the proxy shall
be furnished with the proxy form.
iv) The proxy shall produce his/her original CNIC or original passport at the time of meeting.
v) In case of corporate entity, the Board of Directors' resolution/power of attorney with
specimen signature of the person nominated to represent and vote on behalf of the
corporate entity shall be submitted (unless it has been provided earlier) along with proxy
form to the Company.
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NOTICE OF
TH
65 ANNUAL GENERAL MEETING
4.

Change of Address:
Members are requested to promptly notify any change in their addresses to our Share
Registrar, M/s CDC Share Registrar Services Limited, CDC House, 99-B, Block ‘B’, S.M.C.H.S.
Main Shahrah-e-Faisal, Karachi.

5.

Placement of Accounts on website.
The financial statements of the Company for the year ended June 30, 2020 along with
reports have been placed at the website of the Company and can be down loaded from www.
khybertobacco.com.

6.

Transmission of Annual Financial Statements electronically.
The Company law allows transmission of annual audited financial statement together with
various reports along with notice of annual general meeting to its members electronically.
Members who wish to avail this facility may convey their email addresses.

PARTICIPATION THROUGH VIDEO CONFERENCE
7.

If the Company receives consent from members holding 10% or more shareholding, residing
in geographical location to participate in the meeting through video conference at least 10
days prior to the date of meeting, the Company will arrange video conference facility. Format
of the request form may be down loaded from Company website mentioned above.
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VERTICAL ANALYSIS
2020

2019

2018

2017

2016

2015

PROFIT AND LOSS ACCOUNT
Net Sales
Cost of Sales
Gross Profit

100.0
82.6
17.4

100.0
83.4
16.6

100.0
56.0
44.0

100.0
61.7
38.3

100.0
76.7
23.3

100.0
77.5
22.51

Administrative Expenses
Distribution Cost
Other Operating Expenses
Operating Profit

7.5
5.6
1.8
2.6

11.3
7.8
2.8
(5.3)

15.2
4.9
1.8
22.0

8.5
0.4
2.1
27.4

9.5
3.1
0.8
9.9

8.51
1.02
1.2
11.79

Finance Cost
Other Operating Income
Profit before Taxation
Taxation
Profit for the Year

1.1
0.8
2.3
0.2
2.1

4.3
4.1
(5.5)
0.3
(5.7)

0.9
4.1
25.2
7.5
17.8

0.3
0.3
27.3
8.8
18.5

0.6
1.4
7.9
1.5
6.4

0.36
3.0
8.47
4.7
3.8

Share Capital & Reserves
Non-Current Liabilities
Current Liabilities
Total Equity and Liabilities

49.9
4.7
45.4
100.0

67.7
7.0
25.3
100.0

69.5
8.4
22.1
100.0

67.6
11.2
21.3
100.0

66.0
6.3
27.7
100.0

49.2
18.9
31.9
100.0

Non-Current Assets
Current Assets
Total Assets

31.6
68.4
100.0

33.3
66.7
100.0

35.1
64.9
100.0

38.2
61.8
100.0

30.5
69.5
100.0

33.8
66.2
100

BALANCE SHEET
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HORIZONTAL ANALYSIS
2020

2019

2018

2017

2016

2015

PROFIT AND LOSS ACCOUNT
Net Sales
Cost of Sales
Gross Profit

107.2
120.8
60.1

20.2
37.1
(25.6)

23.1
(23.5)
449.8

46.5
28.3
89.6

8.1
17.8
(15.0)

25.9
38.6
(4.4)

112.0
1,220.8
259.1
(60.0)

162.8
750.1
163.4
(133.1)

403.2
234.0
630.1
576.0

265.8
(87.7)
158.5
94.9

200.6
(25.4)
(24.3)
(48.0)

169.7
(75.4)
9.6
(18.6)

622.5
(33.4)
(69.3)
(90.2)
(32.0)

855.1
373.1
(133.2)
(91.3)
(143.2)

220.0
903.5
642.9
(100.0)
1,207.7

179.2
16.1
92.9
764.6
40.8

249.2
345.6
(44.1)
10.9
(48.4)

117.2
841.6
(5.7)
240.1
(58.0)

Share Capital & Reserves
Non-Current Liabilities
Current Liabilities
Total Equity and Liabilities

137.3
100.0
233.3
134.2

184.1
100.0
148.7
119.8

357.8
100.0
37.1
132.1

228.7
100.0
36.5
122.3

201.5
100.0
17.5
47.0

119.4
100.0
32.1
43.4

Non-Current Assets
Current Assets
Total Assets

119.1
141.9
134.2

64.3
164.0
119.8

100.7
153.4
132.1

131.2
117.1
122.3

22.3
61.3
47.0

32.1
50.0
43.4

Administrative Expenses
Distribution Cost
Other Operating Expenses
Operating Profit
Finance Cost
Other Operating Income
Profit before Taxation
Taxation
Profit for the Year

BALANCE SHEET
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FINANCIAL PERFORMANCE
2020

2019

2018

2017

2016

2015

Financial PerformanceProfitability
Gross Profit Margin
Net Profit Margin
Return on equity

%
%
%

17.39
2.11
2.97

16.59
(3.58)
(3.03)

43.96
17.75
14.87

38.34
18.49
16.33

23.29
9.18
9.26

22.51
11.49
18.54

0.82
2.56
2.26
161.33
5.80
62.96
5.35
68.21
1.51
0.89

0.56
1.66
1.32
275.60
3.92
93.23
6.55
55.73
2.64
1.36

0.62
1.69
0.99
367.80
3.03
120.54
5.96
61.24
2.94
1.20

0.72
2.06
1.18
309.65
3.29
111.08
3.43
106.43
2.91
1.46

0.67
2.12
1.16
315.60
3.93
92.92
2.70
135.06
2.51
0.78

0.90
2.36
1.77
206.30
7.61
47.95
4.11
88.74
2.08
0.78

8.74
8.02
1.00

(12.17)
(7.96)
0.48

59.10
41.57
0.44

58.34
39.51
0.48

67.58
57.92
0.51

114.02
84.39
0.76

Operating PerformanceLiquidity
Total Asset Turnover
Fixed Asset Turnover
Inventory Turnover
Inventory Turnover
Receivable turnover
Receivable turnover
Payable Turnover
Payable Turnover
Current Ratio
Quick Ratio

Time
Time
Time
Days
Time
Days
Time
Days

Capital Market/Capital
Structure Analysis
Earning per share (pre tax)
Earning per share (after tax)
Debt: equity

Rs
Rs
Rs
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2020

2019

2018
2017
Rupees in Million

2016

2015

48.07
48.07
48.07
12.02
1,298.47 1,262.99 1,343.91 1,163.09
1,298.47 1,262.99 1,343.91
819.68
818.90
610.79
674.44
652.72
823.55
621.65
679.17
657.66
1,778.78 1,244.92 1,255.41
697.88

12.02
751.74
624.32
342.28
347.82
475.64

12.02
547.13
547.13
371.67
375.88
380.97

1,828.70 1,070.17 1,125.70 1,027.26
318.04
177.56
494.86
393.88
61.93
(12.39) 293.71
281.24
42.01
(58.52) 284.13
280.45
38.54
(38.27) 199.86
189.93

758.26
176.63
75.06
81.22
69.61

882.72
198.67
117.40
137.04
101.43

Summary of Balance sheet
Share Capital
Shareholder's funds/Equity
Capital employed
Property, plant & Equipment
Long term assets
Net Current Assets

Summary of Profit and Loss
Sale
Gross Profit
Operating Profit/(Loss)
Profit/(Loss) before tax
Profit/(Loss) after tax
Summary of Cash Flows
Net cash flow from
operating activities
Net cash flow from
investing activities
Net cash flow from
financing activities
Changes in cash and
cash equivalents
Cash and cash equivalents
- Year end

(43.32)

261.76

86.44

67.64

(19.07)

(38.06)

(286.23)

(60.88)

(92.34)

(2.35)

(14.45)

62.56

140.00

-

-

-

-

-

(189.55)

200.88

(5.90)

65.28

(33.53)

24.51

81.58

277.92

77.04

82.95

17.67

51.19
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OTHER STATEMENTS
ROE

(Net Profit/Revenues)*(Revenues/Total Assets)*(Total
Assets/Shareholders Equity)

Net Profit/Revenue =

0.01

Revenues/Total Assets=

1.34

Total Assets/Shareholders Equity=

2.00

ROE

%age

2.97

FREE CASH FLOW-FOR THE YEAR ENDED JUNE 30, 2020
Net cash provided by operating
activities
Less: Capital additions & Investment
Add: Net Debt Issued
FCF Total

2019-20
(43,322,740)

2018-19
254,973,149

2017-18
86,439,035

2016-17
67,635,539

(146,227,350)
(189,550,090)

(60,884,730)
194,088,419

(92,342,901)
(5,903,866)

(2,354,009)
65,281,530

SUMMARY OF CASH FLOW STATEMENT FOR LAST 6 YEARS
2020

2019

2018

2017

2016

2015

Profit / (loss) before taxation

42,012,780

(58,520,783)

28,413,266

280,454,828

81,221,506

137,037,845

Net cash flow from
operating activities

(43,322,740)

261,763,148

86,439,035

67,635,539

(19,074,556)

(38,056,030)

Net cash flow from investing
activities
(286,227,350)

(60,884,729)

(92,342,901)

(2,354,009)

(14,454,943)

62,563,576

-

-

-

-

-

Net cash generated from
financing activities

140,000,000

Net increase/(decrease) in
cash and cash equivalents

(189,550,090)

200,878,419

(5,903,866)

65,281,530

(33,529,499)

24,507,546

Cash and cash equivalents
at beginning of the period

271,131,285

77,042,866

82,946,732

17,665,202

51,194,701

26,687,155

81,581,195

277,921,285

77,042,866

82,946,732

17,665,202

51,194,701

Cash and cash equivalents
at end of the period
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STATEMENT OF FREE FLOAT OF SHARES
In accordance with Regulation No. 5.7.2 (b) (ii) of Pakistan Stock Exchange Limited, we provide the Free
Float of share of our Company as hereunder;

Total Outstanding Shares
Less: Government Holdings
Less: Shares held by Directors/Sponsors/
Senior Management Officers and their
associates
Less: Shares in Physical form
Less: Shares held by Associate Companies/
Group Companies (Cross Holding)
Less: Shares issued under Employees Stock
Option Schemes that cannot be sold in
the open market in normal course
Less: Treasury Shares
Less: Any other category that are barred from
selling at the review date
Free Float

30-09-2019 31-12-2019 31-03-2020 30-06-2020
4,807,364
4,807,364
4,807,364
4,807,364
-

4,425,548
-

4,420,748
-

4,405,491
-

4,404,510
-

-

-

-

-

-

-

-

-

381,816

386,616

401,873

402,854
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PATTERN OF SHAREHOLDING
Categories of Shareholders

Shareholders

Shares Held

Percentage

Directors and their spouse(s) and minor children
MR. PIR FARHAN SHAH
MR. HAZRAT BILAL
MR. KHALIL UR REHMAN
MR. RAHAT ULLAH

2
1
1
1

30,140
10,000
10,000
2,500

0.63
0.21
0.21
0.05

MR. ZIA UR RAHMAN
MRS. SAMERA IRFAN
MR. PIR WARIS SHAH

1
1
1

5,000
2,125
10,000

0.10
0.04
0.21

Associated Companies, undertakings and related parties

-

-

-

Executives

-

-

-

Government Sector

1

46,950

0.98

Public Sector Companies and Corporations

2

166,504

3.46

Banks, development finance institutions, non-banking
finance companies, insurance companies, takaful,
modarabas and pension funds

1

1,155

0.02

Mutual Funds

-

-

-

1,151
10
1,173

4,515,187
7803
4,807,364

93.92
0.16
100.00

General Public
a. Local
b. Foreign
Foreign Companies
Others
Totals
Share holders holding 5% or more
MR. WASEEM-UR-RAHMAN

Shares Held
3,092,800

Percentage
64.33

KHYBER TOBACCO COMPANY LIMITED

FORM OF PROXY
65TH ANNUAL GENERAL MEETING
KHYBER TOBACCO COMPANY LIMITED
I/We 											
of
________
___________________________________________________________________Being
a
member
(s) of Khyber Tobacco Company Limited holding Ordinary Shares hereby appoint Mr./
Mrs./Miss________________________________________of____________________
or
failing
him/her Of___________________________ as my /our proxy in my/our absence to attend and vote
for me / us and on my/ our behalf at the Annual General Meeting of the Company to be held on
Wednesday, October 28, 2020 and /or any adjournment thereof.
As witness my/our hand/seal this ______________________day of __________________2020.
Signed by ____________________________________________________________________
In the presence of _____________________________________________________________

Folio No.

CDC Account No.
Participant ID Account No.

Important:
1. This proxy form duly completed and signed must be received at the registered office of the
company, Nowshera Road Mardan not less than 48 hours before the time of holding the meeting.
2. If a member appoints more than one proxy and more than one instruments of proxy are deposited
by a member with the company, all such instruments of proxy shall be rendered invalid.
In addition to above the following requirements have to be met:
i.

Attested copies of CNIC or the passport of the beneficial owners and the proxy shall be provided
with the proxy form.

ii. The proxy shall produce his original CNIC or original passport at the time of the meeting.
iii. In case of corporate entity, the Board of Directors’ resolution/power of attorney with specimen
signature shall be submitted (unless it has been provided earlier along with proxy form to the
company)
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