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Customer impact

We are taking impact to the next level,
aiming to anticipate what our customers
need before they even know they need it.



Empowered people

Authority for decision making should be
delegated to where it is needed, at the
lowest possible level. Freedom to act is
directed by guiding principles.



——

Technology with purpose

We shape and apply our technology to
transform our customers’ industries and
solving the world’s most pressing issues.



Growth mindset

We can shape what and who we want to
become. The "hand we've been dealt” at
birth is only our starting point. The rest is up
to us.



Key Operating and Financial data

Six Years Summary 2021 2020 | 2019 | 2018 [ 2017 2016

(Rupees in ‘000)

Trading Results

New orders 22,251,029 | 12,508,542 | 15,849,831 | 23,612,363 | 11,964,608 | 22,839,389
Net turnover 14,348,950 | 12,805,375 | 16,672,924 | 19,522,120 | 14,552,923 | 10,173,868
Export of goods and services 412,742 243,602 301,025 277,070 122,049 122,604
Contracts executed outside Pakistan 189,842 794,936 1,360,682 3,415,066 1,918,556 1,389,008
Gross profit 2,424,641 890,448 2,502,658 3,301,949 2,434,092 935,073
Operating profit / (loss) 1,112,280 (55,437) | 1,431,148 2,276,409 1,315,504 85,225
Profit / (loss) before tax from continuing operations 1,142,204 (226,684) 1,198,487 2,233,661 1,451,968 241,892
Loss before tax from discontinued operations - - - - - (73,914)
Gain on sale of assets classified as held for sale - before tax 247,851 - - - - 2,441,184
Profit / (loss) before tax 1,390,055 (226,684) 1,198,487 2,233,661 1,451,968 2,609,162
Profit / (loss) after tax 850,005 (496,015) 709,468 1,159,220 1,103,396 2,103,952

Earnings / (loss) before interest, taxes, depreciation and
amortisation (excluding one time gain on sale of assets

classified as held for sale) 1,324,293 146,895 1,600,862 2,473,235 1,589,118 265,596
Interim dividend - - = = - s
Final dividend 379,364 82,470 379,364 618,528 618,528 989,644

Financial Position

Share capital 82,470 82,470 82,470 82,470 82,470 82,470
Reserves and Retained Earnings 5,723,827 4,886,187 5,904,974 5,695,699 5,244,134 5,148,971
Property, plant and equipment 300,355 279,935 378,120 388,095 312,647 240,832
Net current assets 5,068,831 4,125,236 4,232,193 4,329,885 3,571,478 3,574,806
Long-term / deferred liabilities 642,437 858,151 90,033 170,904 68,668 23,750

Investors Information

Gross profit ratio 16.90% 6.95% 15.01% 16.91% 16.73% 9.19%
EBITDA Margin to sales 9.23% 1.15% 9.60% 12.67% 10.92% 2.61%
Return on equity / capital employed 14.64% -9.98% 11.85% 20.06% 20.71% 40.22%
Inventory turnover ratio (in times) 4.03 3.49 2.95 3.53 3.60 2.52
Inventory turnover ratio (no. of days) 91 105 124 104 101 145
Debtor turnover ratio (in times) 1.56 1.49 1.97 3.04 3.24 2.42
Debtor turnover ratio (no. of days) 235 244 186 120 113 151
Creditor turnover ratio (in times) 1.94 2.00 2.09 2.20 1.58 1.22
Creditor turnover ratio (no. of days) 188 183 175 166 231 299
Operating cycle (no. of days) 137 166 135 57 (17) 3)
Total assets turnover ratio (in times) 0.90 0.85 0.97 1.20 1.00 0.75
Fixed assets turnover ratio (in times) 49.45 38.92 43.52 55.72 52.59 53.67
Current ratio 1.45 1.51 1.41 1.36 1.39 1.38
Quick / acid test ratio 1.33 1.41 1.29 1.25 1.22 1.17
Cash dividend per share (Rs) 46 10 46 75 75 120
Dividend yield ratio 0.08 0.02 0.07 0.08 0.10 0.13
Interest cover ratio 42.25 (0.27) 6.01 28.98 89.49 109.20
Breakup value per share (Rs) 704.05 602.48 726.01 700.64 645.88 634.34
Market value per share (Rs) 582 585 645 902 757 906
Share price during the year

High (Rs) 710 865 992 1,154 1,570 1,100

Low (Rs) 476 455 55 708 650 717
Earnings / (loss) per share (Rs) 103.07 (60.14) 86.03 140.56 133.79 255.12
Profit / (loss) before tax in percent to sales 9.69% -1.77% 7.19% 11.44% 9.98% 25.65%
Profit / (loss) after tax in percent of sales 5.92% -3.87% 4.26% 5.94% 7.58% 20.68%
Cash Flows
Net cash flow from operating activities 2,017,041 890,897 942,633 (3,195,999) (624,268) 754,812
Net cash flow from investing activities 176,507 (68,550) (140,220) (197,888) (28,645) 4,078,840
Net cash flow from financing activities (227,405) (145,741) (616,239) (613,325) (984,662) (82,470)
Net change in cash and cash equivalents 1,966,143 676,606 186,174 | (4,007,212) | (1,637,575) | 4,751,182
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Our Company

Company Information

Registered Office

Siemens (Pakistan) Engineering Co. Ltd.
B-72 Estate Avenue, S.I.T.E., Karachi-75700
Phone: +92 (0)21 32574910-19

UAN: +92 (0)21 111-077-088

Board of Directors

Chairman of the Board
Manuel Kuehn

Non-Executive Directors
Oliver Spierling

Manzoor Ahmed

Harald Griem

Independent Directors
Qazi Sajid Ali
Ayla Majid (Female Director)

Executive Director
Markus-Erich Strohmeier

Committees of the Board
Audit Committee

Ayla Majid (Chairwoman)
Manuel Kuehn

Manzoor Ahmed

Harald Griem

Human Resource and Remuneration
Committee

Qazi Sajid Ali (Chairman)

Oliver Spierling

Markus-Erich Strohmeier

Nomination Committee
Oliver Spierling (Chairman)
Markus-Erich Strohmeier

Management
Managing Director
Markus-Erich Strohmeier

Chief Financial Officer
Umer Jalil Anwer

Other Information
Company Secretary
Muhammad Usman Ansari

Auditors
EY Ford Rhodes, Chartered Accountants

Bankers

BNP Paribas (Dubai)

Citibank N.A.

Deutsche Bank AG

Habib Bank Limited

Standard Chartered Bank, UAE

Standard Chartered Bank (Pakistan) Limited

Tax Advisor
KPMG Taseer Hadi & Co.

Legal Advisor
Mr. Umer Hayat
(Chaudhary Law Associates)

Registrar and Share Transfer Agent
THK Associates (Pvt.) Limited

Trading Symbol
SIEM
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Chairman’s / Directors’ Profile

Manuel Kuehn
Chairman

Born in 1980 in Giessen, Germany, Mr. Kuehn obtained his
education at the Technical University llmenau in Germany (TUI),
the Federal University of Santa Catharina in Brazil (UFSC) and
the European School of Management and Technology (ESMT) in
Berlin. He holds a Diploma in Industrial Engineering and a post-
graduate Diploma in Advanced Management.

Since April 2020, Mr. Kuehn joined Siemens Energy’'s New Energy
Business as Head for Middle East and Africa, which focuses
on power-to-hydrogen and power-to-liquid applications for a
hydrogen based economy.

From November 2014 to April 2020, Mr. Kuehn was responsible
for Strategy and Business Development at the company’s Middle
East headquarters in Masdar City, Abu Dhabi. Key activities
during this time included the partnership between Siemens and
Dubai Expo2020, as well driving transformational projects in the
power sector e.g. in Egypt or the “Siemens Roadmap for the re-
electrification of Iraq”.

Mr. Kuehn's career in Siemens started 2005, at Siemens
Management Consulting (SMC). As Vice President, Mr. Kuehn
worked on restructuring project businesses in the power
generation and transmission area, M&A activities as well as
localization projects in the UAE and India. Mr. Kuehn was also
responsible for recruiting, people development, training and
staff disposition, for the consulting business with roughly 200
employees.

Siemens Annual Report 2021

Markus Strohmeier
Managing Director

Mr. Strohmeier is the Managing Director of Siemens Pakistan.
He assumed his current role on July 1, 2020. Before that he was
Senior Executive Vice President, Regional Solutions and Services,
Smart Infrastructure, Siemens Middle East. Based in Dubai, UAE,
Mr. Strohmeier was instrumental in delivering Siemens Smart
Building portfolio to EXPO2020Dubai, it's EPC's and country
pavilions. He supported customers in the region, like Dubai
Airports, EMAAR, MAF, WASL and many more, to build increasingly
digitalized infrastructure for smarter, safer and more energy
efficient buildings. Between 2009 and 2017, Mr. Strohmeier was
the CEO of Siemens LLC in the Sultanate of Oman, responsible
for developing some of the company’s most significant projects
in the country, including Muscat Airport, Sohar Refinery exp.,
Sohar2, Barka3 and Sur IPPs with 3500 MW capacity.

Mr. Strohmeier began his career with Siemens in Germany in
1990 for Public Communication Networks, and his assignments
have led him to Libya, Indonesia, Saudi Arabia and China. He
went on to head the Mobility and Energy Management Divisions
in Siemens Indonesia, in addition to his role as Board Member of
the same organization. During his tenure as CEO of Siemens LLC
in the Sultanate of Oman, he was directly heading the Divisions
Power and Gas, Building Technologies, Digital Factory and Process
Industries and Drives.

Mr. Strohmeier is an Electrical Engineer and graduated from
Hoéhere Technische Bundeslehranstalt in Klagenfurt Austria.



Harald Griem
Director

Mr. Griem is currently head of Siemens Energy Assets, which
mainly encompasses Siemens’ Energy businesses in Algeria,
Greece, India, Indonesia and Pakistan.

Mr. Griem has a Masters in Mechanical Engineering
from Technische Universittat, Munich and a Doctorate in
Thermodynamics. He started his career with the house of
Siemens in 1992 at Siemens KWU, Erlangen, in the area of Boiler
Technology and then worked extensively in the Steam Turbine
business in various capacities until 2009. During the period, he
held various roles in the Products and Service domain, handling
Sales & Marketing, Strategic Planning, Business Development,
and an expanded portfolio in environmental protection. He is
credited with leading cross-functional and cross-cultural teams in
Europe and USA during various stints. In 2009, he took over as
General Manager, Generator Products (20-2,000 MW), leading a
business with operating units in Germany, USA, China, and India.

From the Power generation space, he then moved to the
High Voltage transmission products business and took over
responsibility as Global Head for High Voltage Products.

In 2015, he moved to India as Head of the Energy Management
Division. The Division was the largest in Siemens Ltd. covering
Transmission and Distribution with 12 state of the art factories,
and enjoying market leadership in most products in the areas of
Electrification, Automation and Digitalisation. During that time,
Mr. Griem succesfully brought his rich global experience to drive
the Division’s strategic growth programme in the country’s large
energy landscape.

Oliver Spierling
Director

Mr. Spierling is the Siemens’ General Counsel for Lead Country
UAE. Mr. Spierling joined Siemens to set up the Legal Department
in UAE in 2007. Currently, he and his team focus on the Middle East
countries covering all legal topics pertaining to the business and
the corporate functions..

Additionally, Mr. Spierling is CEO of Siemens Industrial Business
Co. For Electrical, Electronic and Mechanical Contracting in Kuwait.

Prior to joining Siemens, Mr. Spierling worked for a German law
firm in the UAE and has over 20 years of experience in the region.
He has a corporate commercial background with extensive
experience in M&A, Agency, and Corporate Governance.

Mr. Spierling has a master of law, having graduated from University
of Hamburg in Hamburg, Germany.

Siemens Annual Report 2021
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Manzoor Ahmed
Director

Mr. Ahmed is Chief Operating Officer (COO) of National
Investment Trust Limited (NIT). As COO, he has been successfully
managing the operations and investment portfolio worth over
Rs.150 billion. He has experience of over 30 years of the Mutual
Fund industry and has been placed at many key positions within
NIT that includes capital market operations, investment
management, research and liaising with the regulatory
authorities. He has also served NIT as its Managing Director
(Acting) twice from May 2013 to May 2014 and September 2017
to February 2019. He is M.B.A. and also holds D.A.l.B.P. He has
also been the Council Member of The Institute of Bankers
Pakistan. Presently, he is pursuing Chartered Financial Analyst
(CFA) level IlI.

Mr. Ahmed has vast experience of serving on the Boards of
various top ranking companies of Pakistan belonging to the
diverse sectors of economy. He has also attended various training
courses organized by institutions of international repute like
London Business School (LBS) UK, Institute of Directors, London
and Financial Markets World, New York (USA).

Currently, Mr. Ahmed represents NIT as Nominee Director on the
Board of Directors of many leading national and multinational
companies of Pakistan. Mr. Ahmed is also a Certified Director from
Pakistan Institute of Corporate Governance. He is also member of
the Defence Authority Country and Golf Club — Karachi.

Directorships and Offices held:

e Askari Bank Limited

e General Tyre and Rubber Company of Pakistan
¢ Hub Power Company Limited

e Soneri Bank Limited

e SuiNorthern Gas Pipelines Limited

Siemens Annual Report 2021

Qazi Sajid Ali
Independent Director

Mr. Ali worked with BASF for 29 years, which includes 8 years as
Director Finance and 12 years as Managing Director and Country
Head. He retired from BASF in March 2014. His educational
qualification is M.A., LLB. He joined Dadex Eternit Limited as Chief
Executive Officer in May 2014 and has served on the Board of
Dadex for 15 years, including 8 years as Chairman Audit Committee
of Dadex.

Mr. Ali has attended several training seminars / workshops / courses
from renowned national and international institutes and
universities which includes: Advance Management from University
of Connecticut, USA, M-21 (Management-21st Century) from
Michigan Business School, Michigan, USA, BMP (Basic Management
Program) from Singapore, AMP (Advance Management Program)
from Singapore Executive Development Centre, USA and Hong
Kong, LS Seminars, Germany. He has represented Pakistan at the
I.L.O. & United Nation’s Conferences at New Delhi and Manila,
International Personnel Management Conference, Washington
D.C. USA & Bangkok, American Society for Training & Development
(ASTD), Boston, USA, International Eye Bank Conference, Colombo,
International Eye Bank Association, Washington and New York,
USA.

Mr. Ali is President and Founder Member of Pakistan Eye Bank
Society which has established eye banks all over the country and
now constructed Eye and General Hospital in North Karachi. He
was elected twice as President of Pak German Business Forum. He
also held the position of President IMPA (International Personnel
Management Association, Pakistan Chapter). He was founder
President of German Pakistan Chamber of Commerce and Industry
and remained President for 4 years.

Other directorships and offices

¢ Chairman SWAN International Pakistan (Private) Limited
*  Director Pakistan Eye Bank Society



Ayla Majid
Independent Director

Ms. Majid is Managing Director Financial Advisory Services at
Khalid Majid Rehman Chartered Accountants. She has 20 years of
experience in financial advisory, mergers & acquisitions, and
corporate governance. She represents Pakistan at various
international forums, taking partin shaping discourses of evolving
themes including Digital Transformation, Future of Work, Clean
Tech, Future of Energy, Sustainability, and Diversity & Inclusion.

Ms. Majid is a member of the Global Future Council of Energy
Transition of the World Economic Forum where she is contributing
to the sustainable energy transition policy and advocacy realms.
In addition, she is an Eisenhower Global Fellow 2021, and was
selected as a Young Global Leader of the World Economic Forum
in 2015.

Ms. Majid is at the forefront of creating agile governance platforms
while serving as board member for local and international
organizations. She is the first Pakistani elected on the Global
Council of Association of Chartered Certified Accountants, where
she continues to serve.

Academically, Ms. Majid holds MBA from Lahore University of
Management Sciences, LLB from University of London, and ACCA
qualification. She is also alumnus of Harvard Kennedy School;
University of Oxford, Nanyang Technological University
(Singapore) and National Defence University, Pakistan. She has
attended the “Enhancing Board Effectiveness, Directors Training
Programme” at the Lahore University of Management Sciences.

Other Directorships and offices:

e Director of Mari Petroleum Company Limited

e Director of Abbott Laboratories (Pakistan) Limited

. Director of Govt Holdings (Pvt) Limited

e Director of CPPA Guarantee Limited

¢ Global Council Member of Association of Chartered Certified
Accountants — UK

e  Member Board of Governors of The Helpcare Society (a non-
profit running “Teach a Child Schools” for under privileged
children)

Siemens Annual Report 2021
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Chairman’s Review Report

As we put behind us a challenging but rewarding year,
I am pleased to present the FY 2021 Annual Report to the
stakeholders of Siemens Pakistan Engineering Co. Ltd. and
to comment on the Board's effectiveness in guiding the
Company towards achievement of its aims and objectives.

We entered FY 2021 hoping for a recovery from the Covid-19
pandemic, which took the world by surprise in FY 2020.
Countries around the globe continued to navigate the
crisis by implementing SOPs, vaccination drives and smart
lockdowns. With such a significant event, we expected
changes to our lifestyles and the possibility of continued
disruptions during the year; we were not mistaken. On one
hand was the over-burdening of the global logistics network,
while on the other industries, companies, and individuals
gradually learned to work within the “new normal”. This
year was a time to learn, unlearn and relearn new ways of
working and doing business and celebrating our resilience
to these challenges. As the economy recovered, the Company, with its strong governance framework was
positioned to take advantage of anticipated opportunities. I am pleased to report that under the stewardship of
the Board, the Company did not disappoint its valuable stakeholders and has worked tirelessly to leverage the
opportunities presented over the course of the year.

During the year under review, the Board performed its duties diligently to uphold the best interests of the
shareholders of the Company. I can confirm that the current members of the Board have extensive expertise in
the areas of business management, strategy, finance, corporate governance, legal and administration. Further,
all members of the Board are cognizant of their fiduciary duty to the Company and its shareholders and have
ensured that this obligation is always kept top of mind. The Board continued to guide the affairs of the Company
in an effective and efficient manner with a stable membership this year. It was just after year end that we bid
farewell to Mr. Manzoor Ahmed who had greatly contributed to the Company over the past several years.

As Chairman of the Board, I affirm that all directors are encouraged to contribute and deliberate on strategic
and governance-related topics, and that inputs from the independent directors, the director representing
minority shareholders, and the directors having relevant expertise on such topics are consulted and given
due consideration before taking any decision. The Board and its Committees’ have ensured the evaluation and
compensation of the Chief Executive, Chief Financial Officer and Company Secretary as well as the evaluation
of the Head of Internal Audit.

The Board has clearly defined the terms of reference of its committees, and the members are appointed after
considering their requisite skills and experience. Further, the Board and its committees meet regularly during
the year and exercise their governance roles after due deliberation on each matter placed before them. The Board
and its committees have in place a formal process for annual self-evaluation, to ensure that the performance
of the directors, collectively and individually, remains highly satisfactory. We now have an upcoming Board
election in January 2022 as this Board completes its tenure of three years. I am confident that the new Board
will also take up its role as an effective governance authority for the Company.

On behalf of the Board, I take this opportunity to thank our employees, shareholders, customers, and other
stakeholders for their utmost dedication, sustained support, and trust in the Company.

Sincerely,

A

Manuel Kuehn
Chairman of the Board
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Directors’ Report

Dear Shareholders,

We, the undersigned, for and on behalf of the Board of Directors are pleased to present the Siemens
(Pakistan) Engineering Co. Ltd. (“Company”) annual report and the audited financial statements for the
financial year ended September 30, 2021 (“FY 2021"), together with auditors’ report thereon.

The most recent financial year bode well for the Company as market activities caught up after the severe
effects of Covid-19 pandemic on the global economy. The Company managed to capture a significant
portion of the opportunities available, which is reflected in our financial results. Some key performance
trends on comparable basis with FY 2020 are mentioned below:

e  Salesincreased by 12% or approximately Rs. 1.54 billion as compared to FY 2020 in a sign of
the post Covid-19 economic recovery. The sales revenue was led by Energy business, which
recorded an increase of Rs.1.6 billion as compared to FY 2020.

. Record new orders of Rs. 22.3 billion were recorded, which was nearly twice that of FY 2020
wherein we had recorded only Rs. 12.5 billion worth of new orders. The Energy Transmission
business contributed the majority of new orders at Rs. 15 billion as compared to Rs. 5.6 billion
last year.

e  For the year, the Company incurred an overall profit before tax of Rs. 1.4 billion including
net other income of Rs. 227 million. This was attributable to higher sales, better gross profit
margins and targeted measures to optimize marketing, selling and administrative expenses.

An overview of the key indicators are presented here:

Key Performance Indicators FY 2021 FY 2020
Rupees in millions

Net sales and services 14,349 12,805

Operating profit / (loss) 1,360 (55)

Profit / (loss) before income tax 1,390 (227)

Net profit / (loss) for the year 850 (496)

Earnings / (loss) per share (Rupees) 103.07 (60.14)

Appropriations

Following is the summary of appropriations made during FY 2021:

(Rupees in millions)

Accumulated profit as at October 1, 2020 89
Net profit after taxation for FY 2021 850
Final dividend of Rs. 10 (100%) per share for FY 2020 (82)
Accumulated profit as at September 30, 2021 857

For details of movement in other reserves please refer to Statement of Changes in Equity in the financial
statements.

Dividend

Keeping in view the Company’s financial performance and future cash flow requirements, the Board is
pleased to recommend a final cash dividend of Rs.46 per ordinary share.

Company Principle Activities and Business Segments

The Company operates through the business portfolios Smart Infrastructure, Digital Industries and
Siemens Energy focusing on the areas of power generation and distribution, smart grids and smart
buildings, and automation and digitalization in the process and manufacturing landscape.

Siemens Annual Report 2021 13
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Smart Infrastructure intelligently connects energy systems, buildings and industries to enhance the way
we live and work through greater efficiency and sustainability. Digital Industries helps its customers
unlock their full potential as a partner providing cutting-edge technologies for the automation and
digitalization of discrete and process industries. The Siemens Energy value chain includes generation,
transmission, new energy business, industrial applications and renewables.

Risks, Uncertainties and Mitigations

The Company is exposed, inter alia, to the following general risks which are mitigated through specific
response plans:

A)  Operational risks
The operational risks are related to project management (such as timely completion of the projects
and change in estimates/plan costs), EHS, and supply chain management.

The Company addresses these risks in the course of its business by dedicating resources with
requisite skills and expertise. The management determines risk response strategies for such risks,
which include an “avoid, transfer, reduce, or accept” strategy.

B) Financial risks
Financial risk has been described in detail in note 52 of the attached financial statements that
include market, credit, and liquidity risks.

C) Compliance risk
The Company has a zero-tolerance policy for non-compliant activities and behaviors. The Company
further understands that non-compliance with laws and regulations may result in imposition of
penalties, debarment, black-listing, license cancellation, etc. To mitigate such risks, the Company
has implemented a very comprehensive and effective compliance function.

Further, the Business Conduct Guidelines (BCG) clearly define the Company’s expectations from
all directors, executives and employees of the Company and from those with whom it conducts
business. The Company encourages employees and business partners to report compliance
violations that they encounter with confidence that there will be no adverse consequences for
doing so. To facilitate the process, various reporting channels, such as the compliance helpdesk
“Tell Us”, have been established on the Company’s website.

Environment, Health, and Safety (EHS)

Protecting the environment, conserving our natural resources, fostering the health and performance
of our employees, as well as safeguarding their working conditions are core to our social and business
commitment at Siemens. The challenges posed by the pandemic has led the Company to adopt the ‘New
Normal’ to answer the challenges of our time and to improve the quality of life for generations to come.

In this regard, beginning this fiscal year, we have focused on the importance of the Degree Framework
and Siemens EHS Essentials such as electrical safety, well-being of our employees and road safety. It
constitutes a 360-degree approach for all stakeholders — our customers, our suppliers, our investors, our
people, the societies we serve, and our planet. These topics remain crucial in our effort to achieve Zero
Harm Culture and “Healthy and Safe@Siemens”, which remain crucial EHS aspects. We firmly believe
that ensuring and behaving in a safe manner demonstrates discipline, which in turn leads to sustainable
development.

Corporate Social Responsibility

Good corporate citizenship has been an integral component of the Company philosophy since Werner
von Siemens founded the company in 1847. We have three focus areas for our corporate citizenship
work: Access to Technology, Access to Education and Sustaining Communities. They emerged from our
business strategy, core competencies, global targets for the betterment of society, global megatrends
(demographics, urbanization, climate change, globalization and digitalization), and stakeholder
dialogue. Our activities in Corporate Citizenship also contribute to advances in the SDGs across the
board. Siemens attaches great importance on environmental and climate protection undertaking an
ongoing program to encourage its employees to be more responsible in using resources.

Siemens Annual Report 2021



I Directors” Report [T

As in previous years, in FY 2021 the Company has continued to work closely with the following
organizations for fulfilling its Social responsibility:

. Family Educational Services Foundation (FESF)
e The Citizens Foundation (TCF)

Further, the Company is contributing towards addressing the gender disparity in vocational training
and recruitment practices through its Shana Bashana initiative, in cooperation with Build4Skills global
project, and funded by the German Federal Ministry for Economic Cooperation and Development. Under
this initiative 10 women were selected for an internship at Siemens Pakistan, with one moving on to
complete her studies at a university in Munich, Germany.

For details, please refer to the Sustainability and Corporate Citizenship section of the Annual Report.

Adherence to best practices of Corporate Governance

The Company is determined to meet and, wherever possible, exceed all legal and ethical requirements
and to conduct all business according to the highest standards and practices. The Board defines a path
of continuous improvement by constantly challenging existing processes. It also requires the Company
to embrace change so that the Company is well-positioned when new opportunities arise. This also
means attracting the best talent in the marketplace and providing them with the skills and opportunities
required to excel.

For the purpose of clause 5.6.4. of the Rulebook of PSX, the Board has defined the expression “executives”
to mean Managing Director, Chief Financial Officer, Company Secretary, all direct reports of MD, CFO,
and Company Secretary, relevant CFR staff involved in closing and reporting activities, and all employees
whose basic salary exceeds PKR 3.6 million in a financial year.

Composition of the Board and its Committees and number
of Meetings and attendance during the Financial Year

Composition of the Board and its committees, number of meetings of the Board and its committees, and
attendance therein, is as follows:

Board LU EL Nomination
. Audit Resource and .
- Meeting q q Meeting
Composition Meeting held/ [ Remuneration
held/ . held/
Attended Attended Meeting held/ Attended
Attended

Mr. Manuel Kuehn Non-Executive >/ 4l4 NIA NIA
Director (Chairman)

Mr. Markus-Er|ch MD - Executive 505 NJA 20 NJA

Strohmeier Director

e AL Independent 212

Mr. Qazi Sajid Ali Director 5/5 N/A (Chairman) N/A

Mr. Manzoor Ahmed* | Non-Executive 5/5 414 NIA NIA
Director

Mr. Oliver Spierling NS EaNiiie 515 NIA 212 NIA
Director

. Independent 414

Ms. Ayla Majid Director 5/5 (Chairwoman) N/A N/A

Mr. Harald Griem** Non-Executive 4/5%* 304+ NIA NIA
Director

Mr. Tim Non-Executive e o

Dawidowsky* * * Director 0/5 0/5 NIA NiA

*Mr. Manzoor Ahmed has resigned w.e.f. October 15, 2021. The arising casual vacancy will be filled
within 90 days in compliance with S.155 (3) of the Companies Act, 2017.

**Mr. Harald Griem was appointed to the Board of Directors and Audit Committee w.e.f. December 17,
2020 in place of Mr. Tim Dawidowsky

***Mpr. Tim Davidowsky resigned w.e.f.October 14, 2020.
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Directors’ Statements

We are pleased to state that:

a) The financial statements, prepared by the management of the Company, fairly represent its
state of affairs, including the result of its operations, cash flows and changes in equity;

b)  Proper books of account have been maintained by the Company;

c) Appropriate accounting policies have been consistently applied in preparation of financial
statements;

d) The accounting estimates are based on reasonable and prudent judgment;

e) International Financial Reporting Standards (IFRSs), as applicable in Pakistan, have been
followed in preparation of financial statements;

f)  The system of internal control, including internal controls over financial reporting, is sound in
design and has been effectively implemented and monitored;

g) There are no significant doubts upon the Company’s ability to continue as a going concern;
and

h)  There has been no material departure from the best practices of corporate governance, as
detailed in the Listed Companies (Code of Corporate Governance) Regulations, 2019.

Statement of Compliance

The Company strictly adheres to the principles of corporate governance and has implemented all
prescribed stipulations. The same have been summarized in the enclosed statement of compliance with
Listed Companies (Code of Corporate Governance) Regulations, 2019 duly reviewed by the external
auditors.

Directors’ Remuneration Policy

The Board has approved a Directors’ Remuneration Policy, which describes in detail the policy’s objectives
and a transparent procedure for determination of the remuneration packages of individual directors for
attending meetings of the board and its committees. Salient features, amongst others, of the Directors’
Remuneration Policy are as follows:

. Level of remuneration shall be commensurate with the needs of the business, strategic alignment
and the best interests of the Company and its shareholders.

. Level of remuneration shall be as per market practice of comparable companies/industry.

e  While determining remuneration, no discrimination shall be made based on gender.

. Remuneration shall be sufficient to attract and retain qualified and skilled individuals on the board
to govern the Company successfully.

. Remuneration shall justify the time and expertise that is required to be spent by the directors to
fulfil their responsibilities.

. Remuneration shall be sufficient to encourage value addition.

. Remuneration shall not be at a level that could be perceived to compromise the independence of
the directors.

e Managing Director/Chief Executive Officer, Executive Director and Directors representing the
majority shareholder will not be entitled to any remuneration in accordance with the Articles of
Association of the Company.

. Remuneration will be fixed for the entire term of the Board prior to each election of the directors
(once every three years).

e  Recommendation from Independent Consultant on level of remuneration to be fixed should be
obtained for benchmarking.

Directors’ Remuneration

Details of aggregate amount of remuneration separately of executive and non-executive directors are
disclosed in note 48 to the financial statements.
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Evaluation of the Board’s Performance

The Board has approved a formal policy and a process has been put in place for conducting annual
performance evaluation of the Board and its committees. The purpose of the evaluation is to ensure
that the Board's performance is measured with reference to overall corporate objectives, governance
structure of the Company, statutory and regulatory compliance, effectiveness, collaboration and value
addition. Performance evaluation was conducted as per the process approved by the Board for FY 2021,
and overall performance and effectiveness of the Board is categorized as “strong”. All members of the
Board participated in performance evaluation and provided their feedback.

Directors’ Training Program

During the year the Company enrolled one (1) Director and (1) Female Management Team member in
the PICG Directors’ Training Program in compliance with the recommendations of the Listed Companies
(Code of Corporate Governance) Regulations, 2019. For further details on the director’s training
program, please refer to serial no. 9 of the Statement of Compliance.

Composition of Board of Directors
The total number of directors is seven (7) as per the following:

. Male: Six (6)
. Female: One (1)

The composition of the Board is as follows:

Category Names

Mr. Qazi Sajid Ali

Independent Directors Ms. Ayla Majid

Mr. Manzoor Ahmed*
Non-Executive Mr. Oliver Spierling
Directors Mr. Manuel Kuehn
Mr. Harald Griem

Executive Director Mr. Markus — Erich Strohmeier

*Mr. Manzoor Ahmed has resigned w.e.f. October 15, 2021. The arising casual vacancy will be filled
within 90 days in compliance with S.155 (3) of the Companies Act, 2017.

External Auditors

The current auditors, EY Ford Rhodes, Chartered Accountants (a member firm of Ernst & Young Global
Limited) retire at the conclusion of the upcoming Annual General Meeting, and being eligible, offer
themselves for reappointment.

As recommended by the Audit Committee, the Board recommends their reappointment at a total
remuneration of Rs. 7.10 million (exclusive of sales tax) for FY 2021.

Corporate Status

The Company is a subsidiary of Siemens Aktiengesellschaft, Germany (Siemens AG), which is
incorporated under the laws of the Republic of Germany and holds 74.6% shares of the Company as at
September 30, 2021.

Pattern of Shareholding

The Company is listed on Pakistan Stock Exchange Limited. The detailed pattern and categories of its
shareholding including shares held by directors and executives, if any, are annexed to the Annual Report.
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Investments in Retirement Benefits

The Company maintains provident and gratuity funds for its permanent employees, which are regulated
through the respective board of trustees. The value of investments of these funds as per their respective
audited financial statements, are as follows:

Rupees in millions
June 30, 2020 June 30, 2019 June 30, 2018
Provident Fund 574.432 499.715 441.027

September 30, 2020 | September 30, 2019 | September 30, 2018
Gratuity Fund 209.278 201.108 176.958

Post Balance Sheet Event and Significant Developments
during FY 2021

There have been no material changes or events from September 30, 2021, to the date of this report,
which have an impact on the financial statements, except for the declaration of final dividend, which is
subject to the approval of the Members of the Company at the forthcoming Annual General Meeting,
the effect of which will be reflected in the FY 2022 financial statements.

The Company’s Future Outlook

Siemens remains committed to creating value for its stakeholders. The Company has adopted a
consistent strategy to position itself along the electrification, automation and digitization value chain.
We have the know-how and expertise that extends from power generation to power transmission,
power distribution, and smart grid for the efficient application of electrical energy.

The Covid-19 pandemic continued to impact the world economy, particularly the global logistics network.
Nevertheless, Pakistan continues to effectively navigate through the pandemic by implementation
of stringent SOPs and steps for mass vaccination of the population. As per experts, Covid-19 is still
expected to remain a challenge for FY 2022, albeit at a lower scale as industries and companies learn to
work with the new normal.

The Company continued the pace that was set in the final months of FY 2020, with a healthy intake of
new orders. This places the Company on a good footing for the upcoming year. With a solid backlog for
revenue and pipeline for sustained performance, the Company is optimistic for FY 2022 if the political
and economic situation of the country is stabilized. The rapid devaluation of the currency in the past
few months and increase in global oil prices are negatively impacting Pakistan. We continue to closely
monitor the situation to ensure that appropriate decisions are taken to safeguard our business.

Acknowledgement

We take this opportunity to thank our valued customers who have continued to place trust in our
products and services, and have provided sustained support in ensuring the progress of the Company.
The Company is very proud of its employees for their committed and passionate efforts, loyalty and
dedication. We also greatly value the support and cooperation of all stakeholders who are contributing
towards the growth of our Company.

We would also like to extend our sincerest gratitude to our shareholders for the confidence and trust
they have placed in us, and for their unwavering support.

On behalf of the Board

S TT— L
Manuel Kuehn Markus-Erich Strohmeier
Chairman Managing Director

Karachi, November 25, 2021
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Notes and Forward Looking Statement

This document contains statements related to our future business and financial performance and future
events or developments that may constitute forward-looking statements. These statements may be
identified by words such as “expect,” “look forward to,” “anticipate,” “intend,” “plan,” “believe,” “seek,”
“estimate,” “will,” “project” or words of similar meaning. We may also make forward-looking statements
in other reports, in presentations, in material delivered to shareholders. Such statements are based on
the current expectations and certain assumptions of management, of which many are beyond Siemens’
control. These are subject to a number of risks, uncertainties and factors, including, but not limited
to those described in this report. Should one or more of these risks or uncertainties materialize, or
should underlying expectations not occur or assumptions prove incorrect, actual results, performance or
achievements may (negatively or positively) vary materially from those described explicitly or implicitly
in the relevant forward-looking statement. Siemens’ neither intends, nor assumes any obligation, to
update or revise these forward-looking statements in light of developments which differ from those
anticipated.

" u

Due to rounding, numbers presented throughout this and other documents may not add up precisely to
the totals provided and percentages may not precisely reflect the absolute figures.
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Board Committees

Terms of Reference of Audit Committee
The Terms of Reference for the Audit Committee shall be as follows:

1. Determination of appropriate measures to safeguard the
company’s assets;

2. Review of annual and interim financial statements of the
company, prior to their approval by the Board of Directors,
focusing on:

(i)  major judgmental areas;

(ii) significant adjustments resulting from the audit;

(iii) going concern assumption;

(iv) any changes in accounting policies and practices;

(v) compliance with applicable accounting standards;

(vi) compliance with these regulations and other statutory
and regulatory requirements; and

(vii) all related party transactions.

3. Review of preliminary announcements of results prior to
external communication and publication;

4. Facilitating the external audit and discussion with external
auditors of major observations arising from interim and final
audits and any matter that the auditors may wish to highlight
(in the absence of management, where necessary);

5. Review of management letter issued by external auditors and
management’s response thereto;

6. Ensuring coordination between the internal and external
auditors of the company;

7. Review of the scope and extent of internal audit, audit plan,
reporting framework and procedures and ensuring that the
internal audit function has adequate resources and is
appropriately placed within the company;

8. Consideration of major findings of internal investigations of
activities characterized by fraud, corruption and abuse of
power and management’s response thereto;

9. Ascertaining that the internal control systems including
financial and operational controls, accounting systems for
timely and appropriate recording of purchases and sales,
receipts and payments, assets and liabilities and the reporting
structure are adequate and effective;

10. Review of the company's statement on internal control systems

prior to endorsement by the board of directors and internal
audit reports;
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. Instituting special projects, value for money studies or other

investigations on any matter specified by the board of directors,
in consultation with the chief executive officer and to consider
remittance of any matter to the external auditors or to any
other external body;

. Determination of compliance with relevant statutory require-

ments;

. Monitoring compliance with the these regulations and

identification of significant violations thereof;

. Review of arrangement for staff and management to report to

audit committee in confidence, concerns, if any, about actual
or potential improprieties in financial and other matters and
recommend instituting remedial and mitigating measures;

. Recommend to the board of directors the appointment of

external auditors, their removal, audit fees, the provision of
any service permissible to be rendered to the company by the
external auditors in addition to audit of its financial statements.
The board of directors shall give due consideration to the
recommendations of the audit committee and where it acts
otherwise it shall record the reasons thereof; and

. Consideration of any other issue or matter as may be assigned

by the board of directors.



Terms of Reference of Human Resources and
Remuneration Committee

The Terms of Reference for the Human Resource and Remuneration
Committee shall be as follows:

1. Recommend to the board for consideration and approval of a
policy framework for determining remuneration of directors
(both executive and non-executive directors and members of
senior management). The definition of senior management
will be determined by the board which shall normally include
the first layer of management below the chief executive officer
level;

2. Undertaking annually a formal process of evaluation of
performance of the board as a whole and its committees either
directly or by engaging external independent consultant and
if so appointed, a statement to that effect shall be made in the
directors’ report disclosing name, qualifications and major
terms of appointment;

3. Recommending human resource management policies to the
board;

4. Recommending to the board the selection, evaluation,
development, compensation (including retirement benefits)
of chief operating officer, chief financial officer, company
secretary and head of internal audit;

5. Consideration and approval on recommendations of chief
executive officer on such matters for key management
positions who report directly to chief executive officer or chief
operating officer; and

6. Where human resource and remuneration consultants are
appointed, their credentials shall be known by the committee
and a statement shall be made by them as to whether they
have any other connection with the company.

Terms of Reference of the Nomination
Committee

The Terms of Reference for the Nomination Committee shall be as
follows:

1. Responsible for considering and making recommendations to
the Board in respect of the Board committees and the
chairmanship of the Board committees.

2. Responsible for keeping the structure, size and composition of
the Board wunder regular review and for making
recommendations to the Board with regard to any changes
necessary.

3. Any other matter which is ancillary to the TOR mentioned
above.

In case of any conflict in the Terms of Reference of the Nomination
Committee with the terms of the Human Resource and
Remuneration Committee, the matter shall be referred to the Board
of Directors for decision.
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Sustainability and Corporate Citizenship at Siemens.

Sustainability at Siemens

Siemens places a high importance on digitalization of the cities together with ensuring their sustainability in order
to reduce the ecological impact on the world, which is termed as Technology with Purpose. At the Dubai Expo 2020,
Siemens has presented the blueprint for the future where it has integrated its technologies across 137 buildings making
this Expo highly digitalized, secure and sustainable; and Siemens intends to expand the market for these technologies
to Pakistan.

“Sustainability is in our very DNA. It’s not an option. It’s a business imperative. Based on our successful track record,
we’re now setting ourselves even more ambitious targets. We'll accelerate our efforts and raise the bar to create
considerably more value for all our stakeholders. Sustainable business growth goes hand in hand with the value we
create for people and our planet.”

Judith Wiese, Chief People and Sustainability Officer, and member of the Managing Board of Siemens AG

In 2015, Siemens was one of the first multinational industrial corporations to commit to becoming climate neutral
by 2030 and in this regard has reduced its CO, footprint by 50%. The commitment and dedication of the Company is
exemplified by recognition as the most sustainable Company in its industry group by the Dow Jones Sustainability Index
(DJS).

Corporate Citizenship at Siemens

Corporate Citizenship at Siemens’ is a commitment aimed at bringing about a benefit to society in every country in
which we operate. For the 174 years that the Company has been around, we have always provided state of the art
technology while ensuring, quality, ethics, and giving back to the community. Our communities are built on the three
pillars of "access to technology”, “sustainable society” and “access to education”. Based on the United Nations Sustainable
Development Goals, we identify topics relevant to the country and illustrate how we are making a positive contribution

in achieving them.

The approach not only focuses on the goal of reducing risks arising from the Company’s business activities, but also
contributes to giving something back to the societies in which the Company is active. This is especially supported by our
corporate purpose of “Technology to Transform the Everyday.”

Corporate Citizenship at Siemens Pakistan

For Pakistan, we have identified the focus areas for Corporate Citizenship through the UN’s Sustainable Development
Goals. These are noted here and followed by the actions we have undertaken during the year in our contribution towards
the country's attainment of the goals.

Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all.

The Company promotes diversity within its workforce and views the training, continuing education, development, safety
and health of its employees as a high priority. The Company has a policy of providing monetary and other contributions
and help to institutions which work for collective benefits to society. During the year, Siemens helped TCF and other
organizations work for underprivileged persons in society.

We view corporate responsibility as a strategic, management driven task that integrates our business, environmental,
and citizenship activities to create sustained value for our Company and our shareholders through sound means.

Achieve gender equality and empower all women and girls

At Siemens, we value diversity and believe that our success depends on the variety of ideas that can only be generated
through stakeholders and employees from varied backgrounds and with differing perspectives. We commit to not only
respecting, but integrating diversity as a cornerstone of our policy. We work across race, religion, color and ethnic
backgrounds; our only yardstick is merit and competence. Our commitment to gender diversity in particular is showcased
by the Shana Bashana initiative. Further details of the initiative are on page 25.
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Family Educational Services Foundation (FESF)

Siemens has always placed a high importance on playing an active role to support special persons. In this regard,
Siemens has continued its support for a program of the Family Educational Services Foundation that was established in
1995 to provide job skills to the hearing-impaired, as this group have minimal opportunity to get a formal education or

vocational training.

It is estimated that less than 5% of the population of 1 million hearing-impaired children in Pakistan are able to get an
education. Siemens partnership with FESF is working to reach these children to foster independence and enable them

to earn a livelihood.

The Citizens Foundation

The Citizens Foundation operates schools in underprivileged
areas of Pakistan.

The Foundation endeavours to provide children from less
privileged backgrounds with the opportunity to acquire
education of a high standard, thus enabling them to strive for
a better future. The Foundation’s work raises the percentage
of educated people in society, while also providing children
with an education to elevate the standard of living of them
and their families. Siemens sought to bolster this support
through its own ‘Educate a Child Transform a Life’ initiative,
which was facilitated through the Foundation’s ‘Sponsor-
a-Classroom’ program. Siemens contribution through this
initiative will support an entire class for a year and provide it
with schoolbooks for its curriculum.
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Response to the COVID crisis in Pakistan

During FY 2021, the COVID-19 pandemic continued to be a
challenge, creating varied obstacles to maintaining business
continuity, and presenting a threat to the safety and well-
being of our staff. To safequard our employees and continue
delivering to our customers, Siemens partnered with JS Bank
to arrange vaccination sessions for Siemens employees and
their families. Many Siemens employees and their families
were able to get vaccinated and acquire protection against
the virus over the two days of the campaign.

To assist frontline workers in combating the pandemic,
Siemens procured and donated personal protective
equipment to the doctors, nurses, and other staff at Indus
Hospital, Karachi.



Shana Bashana

“Shana Bashana” — most accurately translated as “shoulder to shoulder” is an integrated development
partnership between German Agency for International Cooperation (GIZ) and Siemens Pakistan for
promoting gender equality in the country and addressing prevalent gender bias in vocational trainings.

The aim of this project is to promote women in the infrastructure landscape of Pakistan by integrating them
through technical and vocational trainings and to ensure sustainability of the same by focusing on social
aspects like conditions for decent work, employability, and exposure in trades that have been predominantly
done by men.

Analyses have shown that there is a skills mismatch between the labour market and industry requirements,
as the offered trainings are not aligned with labour market requirements. This is further aggravated by the
generally poor quality of trainings and education.

Some of the challenges for women, especially in the technical field in Pakistan are related to exposure, mind-
sets and training opportunities for females. There are fewer such opportunities for female workers / staff
due to trends and perceptions based on superficial assessment about the potential of women in the industry.
The collaboration between Siemens and GIZ can facilitate the achievement of a bigger impact for society in
Pakistan through implementation at the country level and the potential for scalable roll-out.

Siemens Pakistan gives prime importance to the initiatives of business to society. Being an equal opportunity
employer, Siemens strives to implement these best practices of a ‘Diversity and Inclusiveness culture’ through
various initiatives at the local level including focus on employment opportunities for women, gender
balanced workforce, as well as training and development opportunities.

With this objective Siemens Pakistan has provided industry exposure to 14 remarkable women selected
from TVET institutions like NUTECH and AmanTech to initiate the project. The Company celebrated our
first few batches of female interns under this initiative by organizing a certificate distribution ceremony
featuring stories of determination, resilience, and persistence. Ms. Aisha Qazi, Director International
Cooperation of NAVTTC, graced the event as a guest of honor along with the interns and their parents.

We aspire to take this project further and partner with more institutions to develop gender sensitive teaching
and learning material (TLM) for long term sustainability and align women technical education with industry
requirements.
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INDEPENDENT AUDITORS' REVIEW REPORT
To the members of Siemens (Pakistan) Engineering Co. Ltd. (the Company)

Review Report on the Statement of Compliance contained in Listed Companies (Code of Corporate Governance)
Regulations, 2019

We have reviewed the enclosed Statement of Compliance with the Listed Companies (Code of Corporate Governance)
Regulations, 2019 (the Regulations) prepared by the Board of Directors of Siemens (Pakistan) Engineering Co. Ltd.
for the year ended 30 September 2021 in accordance with the requirements of regulation 36 of the Regulations.

The responsibility for compliance with the Regulations is that of the Board of Directors of the Company. Our
responsibility is to review whether the Statement of Compliance reflects the status of the Company's compliance
with the provisions of the Regulations and report if it does not and to highlight any non-compliance with the
requirements of the Regulations. A review is limited primarily to inquiries of the Company’s personnel and review of
various documents prepared by the Company to comply with the Regulations.

As a part of our audit of the financial statements we are required to obtain an understanding of the accounting and
internal control systems sufficient to plan the audit and develop an effective audit approach. We are not required
to consider whether the Board of Directors’ statement on internal control covers all risks and controls or to form an
opinion on the effectiveness of such internal controls, the Company's corporate governance procedures and risks.

The Regulations require the Company to place before the Audit Committee, and upon recommendation of the Audit
Committee, place before the Board of Directors for their review and approval, its related party transactions. We are
only required and have ensured compliance of this requirement to the extent of the approval of the related party
transactions by the Board of Directors upon recommendation of the Audit Committee.

Based on our review, nothing has come to our attention which causes us to believe that the Statement of Compliance
does not appropriately reflect the Company’'s compliance, in all material respects, with the requirements contained
in the Regulations as applicable to the Company for the year ended 30 September 2021.

py £ 7
el Fprd Kloode,
Chartered Accountants

Place: Karachi

Date: 15 December 2021
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Statement of Compliance with Listed Companies
(Code of Corporate Governance) Regqulations, 2019

Siemens (Pakistan) Engineering Co. Ltd.
For the year ended September 30, 2021

The Company has complied with the requirements of the Listed Companies (Code of Corporate Governance) Regulations, 2019
(here-in-after referred as ‘Code’) in the following manner:

1.

2.

10.

The total number of directors is seven (07) as per the following:

e Male: Six (06)
. Female: One (01)

The composition of the Board is as follows:

Category Name
Independent Directors Mr. Qazi Sajid Ali

Ms. Ayla Majid (Female Director)
Non-Executive Directors Mr. Manzoor Ahmed

Mr. Oliver Spierling
Mr. Manuel Kuehn
Mr. Harald Griem

Executive Director Mr. Markus-Erich Strohmeier

NOTE: For the purpose of the rounding up of the fraction, the Company has not rounded up the fraction as one, since as it
currently stands, the Board has adequate directors i.e. six (06) Non-Executive Directors as compared to one (01) Executive
Director.

The directors have confirmed that none of them is serving as a director on more than seven listed companies, including this
Company.

The Company has prepared a Code of Conduct called “Business Conduct Guidelines” and has ensured that appropriate steps
have been taken to disseminate it throughout the Company along with its supporting policies and procedures.

The Board has developed a vision/mission statement, overall corporate strategy and significant policies of the Company. The
Board has ensured that complete record of particulars of the significant policies along with their date of approval or updating
is maintained by the Company.

All the powers of the Board have been duly exercised and decisions on relevant matters have been taken by Board / shareholders
as empowered by the relevant provisions of the Companies Act, 2017 and these Regulations.

The meetings of the Board were presided over by the Chairman and, in his absence, by a director elected by the Board for
this purpose. The Board has complied with the requirements of Companies Act, 2017 and these Regulations with respect to
frequency, recording and circulating minutes of meeting of the Board.

The Board has a formal policy and transparent procedures for remuneration of directors in accordance with the Act and these
Regulations.

The Board has duly complied with the Directors’ Training Program requirements and the criteria as prescribed in the Code.

The Board has approved the appointment of Head of internal audit including his remuneration and terms and conditions
and change in remuneration of Chief Financial Officer and Company Secretary. No new appointment or change in terms and
conditions of Chief Financial Officer and Company Secretary took place during the year. The Board has complied with relevant
requirements of the Regulations.
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11.

Chief Financial Officer and Chief Executive Officer duly endorsed the financial statements before approval of the Board.

12. The Board has formed following Committees comprising of members given below:

13.

16.

17.

18.

Manuel Kuehn
Chairman of the Board

Members of Audit Committee

Designation

Ms. Ayla Majid

Mr. Manzoor Ahmed
Mr. Manuel Kuehn
Mr. Harald Griem

Chairwoman (Independent Director)
Non-Executive Director
Non-Executive Director
Non-Executive Director

Members of Human Resource and Remuneration
Committee

Designation

Mr. Qazi Sajid Ali
Mr. Oliver Spierling
Mr. Markus-Erich Strohmeier

Chairman (Independent Director)
Non-Executive Director
Executive Director

Members of Nomination Committee

Designation

Chairman (Non-Executive Director)
Executive Director

Mr. Oliver Spierling
Mr. Markus-Erich Strohmeier

The terms of reference of the aforesaid Committees have been formed, documented and advised to the Committees for
compliance.

The frequency of meetings of the Committees were as per following:
a. Audit Committee: Four quarterly meetings during FY 2021 ended 30 September 2021
b. Human Resource and Remuneration Committee: Two half yearly meetings during FY 2021 ended 30 September 2021

The Board has outsourced the internal audit function to Siemens AG who are considered suitably qualified and experienced
for the purpose and are conversant with the policies and procedures of the Company.

The statutory auditors of the Company have confirmed that they have been given a satisfactory rating under the Quality
Control Review program of the Institute of Chartered Accountants of Pakistan and registered with Audit Oversight Board of
Pakistan, that they and all their partners are in compliance with International Federation of Accountants (IFAC) guidelines
on code of ethics as adopted by the Institute of Chartered Accountants of Pakistan and that they and the partners of the firm
involved in the audit are not a close relative (spouse, parent, dependent and non-dependent children) of the Chief Executive
Officer, Chief Financial Officer, Head of Internal Audit, Company Secretary or Directors of the Company.

The statutory auditors or the persons associated with them have not been appointed to provide other services except in
accordance with the Companies Act, 2017, the Codes or any other reqgulatory requirement and the auditors have confirmed
that they have observed IFAC guidelines in this regard; and

We confirm that all requirements of regulations 3, 6, 7, 8, 27, 32, 33 and 36 of the Listed Companies (Code of Corporate
Governance), 2019 have been complied with.

—— [

Markus-Erich Strohmeier
Managing Director
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INDEPENDENT AUDITORS’ REPORT

To the members of Siemens (Pakistan) Engineering Co. Ltd.
Report on the Audit of Financial Statements

Opinion

We have audited the annexed financial statements of Siemens (Pakistan) Engineering Co. Ltd. (the Company),
which comprise the statement of financial position as at 30 September 2021, and the statement of profit or loss,
the statement of comprehensive income, the statement of changes in equity and the statement of cash flows for the
year then ended, and notes to the financial statements, including a summary of significant accounting policies and
other explanatory information, and we state that we have obtained all the information and explanations which, to
the best of our knowledge and belief, were necessary for the purposes of the audit.

In our opinion and to the best of our information and according to the explanations given to us, the statement
of financial position, the statement of profit or loss, the statement of comprehensive income, the statement of
changes in equity and the statement of cash flows together with the notes forming part thereof conform with the
accounting and reporting standards as applicable in Pakistan and give the information required by the Companies
Act, 2017 (XIX of 2017), in the manner so required and respectively give a true and fair view of the state of the
Company's affairs as at 30 September 2021 and of the profit, other comprehensive income, the changes in equity
and its cash flows for the year then ended.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs) as applicable in Pakistan.
Our responsibilities under those standards are further described in the Auditors’ Responsibilities for the Audit
of the Financial Statements section of our report. We are independent of the Company in accordance with the
International Ethics Standards Board for Accountants’ Code of Ethics for Professional Accountants as adopted by
the Institute of Chartered Accountants of Pakistan (the Code) and we have fulfilled our other ethical responsibilities
in accordance with the Code. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Key Audit Matters
Key audit matters are those matters that, in our professional judgment, were of most significance in our audit
of the financial statements of the current period. These matters were addressed in the context of our audit of the

financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on
these matters.
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Following are the key audit matters:

Key audit matter

How our audit addressed the key audit matter

1. Accounting for construction and engineering contracts

The Company earns a significant portion of its revenue
from construction and engineering contracts which is
recognized in accordance with IFRS 15 ‘Revenue from
Contracts with Customers’, generally over the time under
the percentage-of-completion method.

The recognition of revenue on construction and
engineering contracts, therefore, involves significant
estimate with respect to stage of completion of
contracts and measurement of the amount of revenue
considering the scope of deliveries, total estimated
contract costs, remaining costs to completion and
total estimated contract revenues, as well as contract
risks including technical risk, etc. and its allocation
to various components of performance obligation. In
addition, revenues, total estimated contract costs and
profit recognition may deviate significantly from original
estimates based on new knowledge about the cost
overruns and changes in project scope over the term of
a contract.

We have identified this as a key audit matter due to
involvement of significant management’s estimate and
judgements in the determination of percentage-of-
completion and related revenue recognition.

Refer notes 3.4, 4.15, 12, 22, 25, 26 and 31 to the
financial statements.

Our key audit procedures amongst others included the
following:

We obtained an understanding of the Company's
processes and tested the design and operating
effectiveness of controls for project management
in the bid and execution phase of construction and
engineering contracts including project reviews and
controls addressing the timely assessment of changes in
cost estimates and complete / timely recognition of such
changes in project calculation.

We evaluated management's estimates and assumptions
based on a risk-based selection of a sample of contracts
including projects with changes in cost estimates, delays
and / or low or negative margins.

We inspected the terms and conditions of the sample
contracts including contractually agreed milestones,
penalties for delay and breach as well as liquidated
damages, etc.

We also checked whether revenue was recognized in
the appropriate period for the selected projects. We
analyzed billable revenues and corresponding cost of
sales to be recognized considering the extent of progress
towards completion and examined the accounting for the
associated items in the statement of financial position.

We also carried out inquiries of project management
with respect to the development and amendments of
the projects, reasons for deviations between planned
and actual costs, the current estimated costs to complete
the contracts, and the management's assessments of
probabilities that contract risks will materialize.

We have also assessed the adequacy of the Company's
disclosures in accordance with applicable financial
reporting framework in Pakistan.
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Key audit matter

How our audit addressed the key audit matter

2. Estimates and assumptions involved in staff retirement benefits

The Company operates a gratuity scheme for all its
regular permanent employees with present value of
defined benefit obligation amounting to Rs. 459.790
million as at the reporting date.

Indetermining the obligationinrespect of staff retirement
benefits, the Company engaged an actuarial expert to
perform the actuarial valuation of the present value of
the defined benefit obligation, which involves use of key
assumptions including discount rates, expected rate of
increase in future salaries, medical costs and mortality
rates. Changes in any of these key assumptions can
have a material impact on the calculation of the liability.
Accordingly, we have identified this area as a key audit

Our key audit procedures in this area amongst others
included the following;

We obtained an understanding of the process for
recognition of defined benefit plan and Company's
control in this area relevant to our audit.

We evaluated the competence and objectivity of the
qualified actuary engaged by the Company to value
the defined benefit obligation under International
Accounting Standard 19 ‘Employee Benefits".

We engaged our external expert to assess the
appropriateness of the methodology and reasonableness

matter. of the assumptions used to determine the obligation in
respect of defined benefit plan.

Refernotes3.4,4.1.1and 10.2 to the financial statements.
We verified the existence and valuation of plan assets of

the fund as at the reporting date.

We tested the source data provided by the Company to
the actuary for the purpose of valuation, on a sample
basis.

We assessed the adequacy of the Company’s disclosures
in accordance with applicable financial reporting
framework in Pakistan.

Information Other than the Financial Statements and Auditors’ Report Thereon

Management is responsible for the other information. The other information comprises the information included in
the Annual Report, but does not include the financial statements and our auditors’ report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.
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Responsibilities of Management and Board of Directors for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance
with the accounting and reporting standards as applicable in Pakistan and the requirements of Companies Act,
2017 (XIX of 2017) and for such internal control as management determines is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting unless management either intends to liquidate the Company or to cease operations, or has no
realistic alternative but to do so.

Board of Directors are responsible for overseeing the Company’s financial reporting process.
Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with ISAs as applicable in Pakistan will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs as applicable in Pakistan, we exercise professional judgment and
maintain professional skepticism throughout the audit. We also:

¢ Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

¢ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Company's internal control.

¢ Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

e Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the Company’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditors’ report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditors’ report. However, future events or conditions may
cause the Company to cease to continue as a going concern.

e  Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that
achieves fair presentation.

We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.
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We also provide the Board of Directors with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be
thought to bear on our independence, and where applicable, related safequards.

From the matters communicated with the Board of Directors, we determine those matters that were of most
significance in the audit of the financial statements of the current period and are therefore the key audit matters.
We describe these matters in our auditors’ report unless law or regulation precludes public disclosure about
the matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in
our report because the adverse consequences of doing so would reasonably be expected to outweigh the public interest
benefits of such communication.

Report on Other Legal and Regulatory Requirements

Based on our audit, we further report that in our opinion:
a) proper books of account have been kept by the Company as required by the Companies Act, 2017 (XIX of 2017);

b) the statement of financial position, the statement of profit or loss, the statement of comprehensive income, the
statement of changes in equity and the statement of cash flows together with the notes thereon have been
drawn up in conformity with the Companies Act, 2017 (XIX of 2017) and are in agreement with the books of
account and returns;

¢) investments made, expenditure incurred and guarantees extended during the year were for the purpose of
the Company's business; and

d) zakat deductible at source under the Zakat and Ushr Ordinance, 1980 (XVIII of 1980), was deducted by the
Company and deposited in the Central Zakat Fund established under Section 7 of that Ordinance.

The engagement partner on the audit resulting in this independent auditors’ report is Tariq Feroz Khan.

ey £ ¥
U Fprd Kloode,
Chartered Accountants

Place: Karachi

Date: 15 December 2021
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Siemens (Pakistan) Engineering Co. Ltd.

Statement of Financial Position
As at September 30, 2021

2021 2020
Note (Rupees in ‘000)
Equity and liabilities
Share capital and reserves
Share capital
- Authorised
20,000,000 (2020: 20,000,000) Ordinary shares of Rs 10 each 200,000 200,000
- Issued, subscribed and paid-up 6 82,470 82,470
Reserves
Capital 7 624,192 624,192
Revenue 7 5,099,635 4,261,995
5,723,827 4,886,187
Total equity 5,806,297 4,968,657
Non-current liabilities
Long-term financing 8 31,441 131,366
Lease liabilities 9 80,324 111,654
Deferred liabilities 10 527,637 569,788
Retention money 3,035 45,343
642,437 858,151
Current liabilities
Trade and other payables 11 6,613,861 5,672,352
Contract liabilities 12 3,666,606 1,541,341
Current portion of non-current liabilities 13 170,958 160,499
Short-term running finances 14 - 1,489
Provisions 15 541,728 542,621
Taxation - net 16 329,418 180,271
Unclaimed dividend 33,380 33,591
11,355,951 8,132,164
Total liabilities 11,998,388 8,990,315
Contingencies and commitments 17
Total equity and liabilities 17,804,685 13,958,972
Assets
Non-current assets
Property, plant and equipment 18 300,355 279,935
Right-of-use assets 19 99,958 131,577
Intangible assets 20 - 389
Long-term loans and trade receivables 22 396,636 396,550
Long-term prepayments 3,042 -
Deferred tax asset - net 23 579,912 890,426
1,379,903 1,698,877
Current assets
Inventories 24 1,352,302 807,716
Trade receivables 25 10,358,678 8,096,229
Contract assets 26 1,553,222 2,208,669
Loans and advances 27 129,788 182,796
Deposits and short-term prepayments 28 104,241 125,929
Other receivables 29 524,240 398,404
Cash and bank balances 30 2,402,311 437,657
16,424,782 12,257,400
Assets classified as held for sale - 2,695
Total assets 17,804,685 13,958,972

The annexed notes 1 to 59 form an integral part of these financial statements.

A /
- 4 o ‘

[ h

Markus-Erich Strohmeier Umer Jalil Anwer Qazi Sajid Ali
Managing Director Chief Financial Officer Director
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Siemens (Pakistan) Engineering Co. Ltd.

Statement of Profit or Loss
For the year ended September 30, 2021

Net sales and services
Cost of sales and services

Gross profit

Marketing and selling expenses
(Allowance for) / reversal of expected credit losses

General administrative expenses

Gain on disposal of assets classified as held for sale
Other income

Other operating expenses

Net other income

Operating profit / (loss)

Financial income
Financial expenses
Net finance income / (expense)

Profit / (loss) before income tax

Income tax

Net profit / (loss) for the year

Basic and diluted earnings / (loss) per share (Rupees)

The annexed notes 1 to 59 form an integral part of these financial statements.

Markus-Erich Strohmeier
Managing Director
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Umer Jalil Anwer
Chief Financial Officer

Note

31
32

33
34
35

36
37
38

39
40

41

42

2021 2020
(Rupees in ‘000)

14,348,950 12,805,375
(11,924,309) (11,914,927)
2,424,641 890,448
(829,696) (685,480)
(148,519) 13,987
(313,909) (286,405)
(1,292,124) (957,898)
247,851 -
65,075 12,013
(85,312) -
227,614 12,013
1,360,131 (55,437)
63,621 7,324
(33,697) (178,571)
29,924 (171,247)
1,390,055 (226,684)
(540,050) (269,331)
850,005 (496,015)
103.07 (60.14)

-

#
A4l
e
ST

Qazi Sajid Ali
Director




Siemens (Pakistan) Engineering Co. Ltd.

Statement of Comprehensive Income
For the year ended September 30, 2021

Net profit / (loss) for the year

Other comprehensive income / (loss) for the year not to be reclassified

to statement of profit or loss in subsequent periods:
Recognition of remeasurement gain / (loss) on defined benefit plan
Deferred tax thereon
Other comprehensive income / (loss) for the year - net of tax

Total comprehensive income / (loss) for the year

The annexed notes 1 to 59 form an integral part of these financial statements.

K

Markus-Erich Strohmeier Umer Jalil Anwer
Managing Director Chief Financial Officer

2021 2020
(Rupees in ‘000)
850,005 (496,015)
101,521 (174,027)
(31,416) 30,619
70,105 (143,408)
920,110 (639,423)

-

.-"
ﬁra‘lf{'ﬁz,, -

Qazi Sajid Ali
Director
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Siemens (Pakistan) Engineering Co. Ltd.

Statement of Cash Flows
For the year ended September 30, 2021

Cash flows from operating activities

Cash generated from operations

Payment to gratuity fund

Payment to Workers’ Profit Participation Fund (WPPF)
Payment to Workers’ Welfare Fund (WWF)

Financial expenses paid

Income tax paid

Net cash generated from operating activities

Cash flows from investing activities

Capital expenditure incurred

Proceeds from sale of property, plant and equipment
Proceeds from sale of assets classified as held for sale - net
Financial income received

Net cash generated from / (used in) investing activities

Cash flows from financing activities

Dividends paid

Repayment of lease liabilities

Proceeds from long-term financing
Repayment of long-term financing

Net cash used in financing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at beginning of the year

Cash and cash equivalents at end of the year

Note

43

36

44

The annexed notes 1 to 59 form an integral part of these financial statements.

Markus-Erich Strohmeier
Managing Director

Siemens Annual Report 2021
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Umer Jalil Anwer
Chief Financial Officer

2021 2020
(Rupees in ‘000)

2,289,558 1,697,904
(76,762) (60,700)
(46,000) -
(17,686) -
(20,264) (163,121)

(111,805) (583,186)
2,017,041 890,897
(139,333) (71,806)
8,030 1,811
250,546 -
57,264 1,445
176,507 (68,550)
(82,681) (377,849)
(37,522) (37,237)

- 271,638
(107,202) (2,293)
(227,405) (145,741)
1,966,143 676,606
436,168 (240,438)
2,402,311 436,168

I_/
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1
AT

Qazi Sajid Ali
Director




Siemens (Pakistan) Engineering Co. Ltd.

Statement of Changes in Equity
For the year ended September 30, 2021

Capital reserves

Revenue reserves

Issued,
subscribed Share Treasury Other Remeasurement
and paid-up  premium shares capital General Josson Accumulated Total
share capital reserve reserve reserves  defined benefit profits
plan - net of tax
(Rupees in ‘000)
Balance as at September 30, 2019 82,470 619,325 567 4,300 4,523,026 (206,592) 964,348 5,987,444
Final dividend @ Rs 46/- per Ordinary share of Rs 10/-
each for the year ended September 30, 2019 - - - - (379,364) (379,364)
Net loss for the year ended September 30, 2020 - - - - (496,015) (496,015)
Other comprehensive loss for the year - - - - (143,408) - (143,408)
Total comprehensive loss for the year - - - - (143,408) (496,015) (639,423)
Balance as at September 30, 2020 82,470 619,325 567 4,300 4,523,026 (350,000) 88,969 4,968,657
Final dividend @ Rs 10/- per Ordinary share of Rs 10/-
each for the year ended September 30, 2020 - - - - - - (82,470) (82,470)
Net profit for the year ended September 30, 2021 - - - - - 850,005 850,005
Other comprehensive income for the year - - - - - 70,105 - 70,105
Total comprehensive income for the year - - - - - 70,105 850,005 920,110
Balance as at September 30, 2021 82,470 619,325 567 4,300 4,523,026 (279,895) 856,504 5,806,297

The annexed notes 1 to 59 form an integral part of these financial statements.

Markus-Erich Strohmeier
Managing Director

Umer Jalil Anwer

Chief Financial Officer

Tl

i,

Qazi Sajid Ali
Director
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Siemens (Pakistan) Engineering Co. Ltd.

Notes to the Financial Statements
For the year ended September 30, 2021

3.1

3.2

3.3

3.4

LEGAL STATUS AND OPERATIONS

Siemens (Pakistan) Engineering Co. Ltd. (the Company) was incorporated in Pakistan in the year 1953. The Company is a public
limited company and its shares are quoted on Pakistan Stock Exchange Limited. The Company is principally engaged in the
execution of projects under contracts and in manufacturing, sale and installation of electronic and electrical capital goods. The
Company’s registered office is situated at B-72, Estate Avenue, S.I.T.E., Karachi. The geographical location of other offices and plant
is given in note 57 to these financials statements.

IMPACT OF COVID-19 ON THE FINANCIAL STATEMENTS

The Company continued its operations despite slowdown of economic activities due to spread of COVID-19 and the Company is
closely monitoring the situation, and in response to developments, taking all possible precautions and measures to safeguard
health and safety of employees and other stakeholders. The management has assessed the accounting implications of these
developments on these financial statements, including but not limited to the impairment assessment of financial and non-
financial assets. Accordingly, there is no significant financial and accounting implication arising out of the effects of COVID-19 on
these financial statements.

BASIS OF PREPARATION
Statement of compliance

These financial statements have been prepared in accordance with the accounting and reporting standards as applicable in
Pakistan. The accounting and reporting standards applicable in Pakistan comprise of:

- International Financial Reporting Standards (IFRS) issued by the International Accounting Standard Board (IASB) as notified
under the Companies Act, 2017 (the Act);

- Islamic Financial Accounting Standards (IFAS) issued by the Institute of Chartered Accountants of Pakistan (ICAP) as are
notified under the Act; and

- Provisions of and directives issued under the Act.

Where provisions of and directives issued under the Act differ from IFRS, the provisions of and directives issued under the Act have
been followed.

Basis of measurement

These financial statements have been prepared under the ‘historical cost’ convention except as mentioned in the respective notes
to these financial statements.

Functional and presentation currency

These financial statements are presented in Pakistani Rupees (Rs) which is the functional currency of the Company and figures are
rounded off to the nearest thousand of rupees, unless otherwise specified.

Use of estimates, assumptions and judgements
The preparation of financial statements in conformity with accounting standards as applicable in Pakistan requires management
to make estimates, assumptions and judgements that affect the application of accounting policies and the reported amounts of

assets, liabilities, income and expenses. Actual results may differ from these estimates.

These estimates are reviewed on an on-going basis. Revisions to accounting estimates are recognised in the period in which the
estimate is revised and in any future periods affected.

In preparing these financial statements, the significant estimates, assumptions and judgements made by the management in
applying accounting policies include:

Contract liabilities (note 4.2)
Provision for warranty obligations (note 4.3)
Method of depreciation and amortisation, residual values, useful lives and impairment on property, plant and

equipment, right-of-use assets and intangible assets (notes 4.5 to 4.7)
Impairment for expected credit losses (loss allowances) on doubtful contract assets, deposits, trade and
other receivables (note 4.8.1)

- Provision for taxation and deferred taxation (note 4.9)

- Provisions against inventories (note 4.10)

- Actuarial assumptions for the gratuity scheme and provision thereagainst (note 10.2)
Costs of completion of contracts in progress (notes 4.15 and 31.1); and

Derivative financial instruments (note 4.17)
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4.1

4.1.1

4.1.2

4.2

4.3

4.4

4.5

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The significant accounting policies adopted in the preparation of these financial statements are set out below:
Employees’ retirement benefits

The Company’s retirement benefit plans comprise of defined benefit plans and a defined contribution plan.

Defined Benefit Plans

The Company operates an approved funded and unfunded gratuity scheme for all its regular permanent employees.

Provisions are made in the financial statements to cover obligations on the basis of actuarial valuation carried out annually under
the Projected Unit Credit method. Remeasurement gains / losses are recognised directly to equity through other comprehensive
income (OCI) and are not reclassified to profit or loss in subsequent periods.

Defined Contribution Plan

The Company also operates a provident fund scheme for all its regular permanent employees. Equal monthly contributions are
made to the fund, both by the Company and the employees at the rate of 10 percent of the aggregate of basic salary and cost of
living allowance, wherever applicable.

Contract liabilities

A contract liability is the obligation of the Company to transfer goods or services to a customer for which the Company has received
consideration (or an amount of consideration is due) from the customer. If a customer pays consideration before the Company
transfers goods or services to the customer, a contract liability is recognised when the payment is made or the payment is due
(whichever is earlier). Contract liabilities are recognised as revenue when the Company satisfies the performance obligation under
the contract.

It also includes refund liabilities arising out of customers’ right to claim amounts from the Company on account of contractual
delays in delivery of performance obligations and incentive on target achievements for dealers.

Provisions

A provision is recognised in the statement of financial position when the Company has a present (legal or constructive) obligation
as a result of past event and it is probable that an outflow of resources embodying economic benefits will be required to settle the
obligation and a reliable estimate can be made of the amount of obligation.

The Company accounts for its warranty obligations when the underlying products or services are sold or rendered. The provision
is estimated based on historical warranty data and a weighting of all possible outcomes against their associated probabilities.

When it is probable that a contract’s costs will exceed total contract’s revenue, the expected loss is recognised as an expense
immediately.

Borrowing costs

Borrowing costs directly attributable to the acquisition, construction or production of a qualifying capital asset under construction
are capitalised and added to the project cost until such time the assets are substantially ready for their intended use, i.e., when
these are capable of commercial production. All other borrowing costs are recognised as an expense in the statement of profit or
loss in the period in which these are incurred.

Property, plant and equipment

Property, plant and equipment are stated at cost less accumulated depreciation and accumulated impairment losses, if any,
except for capital-work-in-progress which are stated at cost less accumulated impairment losses, if any. Cost in relation to self
manufactured assets includes direct cost of materials, labour and applicable manufacturing overheads. If the cost of certain
components of an item of property, plant and equipment are significant in relation to the total cost of the item, they are accounted
for and depreciated separately.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected to arise
from the continued use of the asset. Gains and losses on disposal of assets are taken to profit or loss.

Capital-work-in-progress consist of expenditure incurred in respect of operating fixed assets in the course of their acquisition,

construction and installation and advances made thereagainst. These are transferred to respective items of property, plant and
equipment on becoming available for use.
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4.6

4.7

4.8

4.8.1

4.8.2

4.9

49.1

49.2

Repairs and maintenance are charged to profit or loss as and when incurred. Major renewals and improvements which increase
the asset’s remaining useful economic life or the performance beyond the current estimated levels are capitalized and the assets
so replaced, if any, are retired.

Depreciation is charged to profit or loss applying the straight-line method whereby, the cost of an asset is written off over its
estimated useful life. Depreciation on additions is charged from the month in which the asset is available for use and on disposals
upto the month of deletion, if not already fully depreciated. The residual value, depreciation method and the useful lives of each
class of property, plant and equipment are reviewed, and adjusted if appropriate, at each reporting date.

Right-of-use assets

The Company recognises right-of-use assets (ROU assets) at the commencement date of the lease (i.e., the date the underlying
asset is available for use). ROU assets are measured at cost less any accumulated depreciation and accumulated impairment losses,
and adjusted for any remeasurement of lease liabilities, if any. The cost of ROU assets includes the amount of lease liabilities
recognised, initial direct costs incurred, if any, and lease payments made at or before the commencement date less any lease
incentives received. Unless the Company is reasonably certain to obtain ownership of the leased asset at the end of the lease term,
the recognised ROU assets are depreciated on a straight-line basis over the shorter of its estimated useful life and the lease term.

Intangible assets

Intangible assets having definite useful lives are stated at cost less accumulated amortisation and accumulated impairment losses,
if any. Intangible assets are amortised using the straight-line method over the estimated useful lives. Amortisation on additions
is charged from the month in which the asset is available for use and on disposals upto the month of deletion, if not already fully
amortised.

Impairment
Financial assets

The Company recognises an impairment for lifetime expected credit losses (loss allowance) for all financial assets, other than
those held at fair value through profit or loss. The Company applies a simplified approach to assess the loss allowance from
trade receivables, contract assets and other receivables by applying their lifetime expected credit losses. Loss allowances are set
up representing a forward-looking estimate of future credit losses involving significant judgment. Loss allowance is the gross
carrying amount less collateral, multiplied by the probability of default derived from internal rating grades and a factor reflecting
the loss in the event of default. Loss allowances are not recognized when the gross carrying amount is sufficiently collateralized.
However, in certain cases, the Company has also considered a financial asset to be in default when internal or external information
indicates that the Company is unlikely to receive the outstanding contractual amounts in full before taking into account any credit
enhancements held by the Company.

For other assets such as bank balances, deposits, etc. the Company also applies a low credit risk simplification and evaluates
whether these assets consider to have low credit risk using all reasonable and supportable information that is available without
undue cost and efforts including external credit ratings assesses by reputable agencies, etc.

Non-Financial assets

The carrying values of non-financial assets other than inventories and deferred tax assets are assessed at each reporting date to
determine whether there is any indication of impairment. If any such indications exist, then the recoverable amount is estimated.
An impairment loss is recognised, as an expense in profit or loss, for the amount by which an asset’s carrying amount exceeds its
recoverable amount.

Taxation
Current

The charge for current taxation is based on taxable income at the current rates of taxation in accordance with Income Tax
Ordinance, 2001.

Deferred

Deferred tax is provided using the balance sheet liability method, providing for temporary differences between the carrying
amounts of assets and liabilities for financial reporting purposes and the amounts used for taxation purposes. The amount of
deferred tax provided is measured at the tax rates that are expected to apply to the period when the asset is realised or the liability
is settled, based on tax rates and the tax laws that have been enacted or substantively enacted by the date of statement of financial
position.

Deferred tax liability is recognised for all taxable temporary differences and deferred tax assets are recognised for all deductible
temporary differences, carry forward of unused tax losses and unused tax credits. A deferred tax asset is recognised only when it is
probable that future taxable profits will be available against which the deductible temporary differences can be utilised. Deferred
tax assets are reduced to the extent that it is no longer probable that the related tax benefit will be realised. Deferred tax charged is
recognised in profit or loss, however deferred tax relating to items recognised in OCI / Equity is recognised directly in OCI / Equity.
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Inventories

Inventories are valued at the lower of cost and net realisable value. Cost of finished goods, both manufactured and purchased, raw
material and components is determined on weighted average basis. The cost of work-in-process and finished goods includes direct
materials, labour and applicable production overheads.

The Company reviews the carrying amount of inventories on an on-going basis and as appropriate, inventory is written down to its
net realisable value or provision is made for obsolescence if there is any change in usage pattern and / or physical form of related
inventory.

Net realisable value signifies the estimated selling price in the ordinary course of business less estimated cost of completion and
estimated costs necessarily to be incurred to make the sale.

Contract assets

Contract assets arise on long term construction contracts when the Company performs by transferring goods or services to a
customer before the customer pays consideration or before payment is due. It is measured at cost plus profit recognised to date less
progress billing and recognised losses; and any related loss allowance thereagainst. Cost includes all expenditures related directly
to specific projects and an allocation of fixed and variable overheads incurred.

The Company generally becomes entitled to invoice customers for execution of construction contract based on achieving a series
of performance-related milestones as per the respective contracts.

Cash and cash equivalents

Cash and cash equivalents are stated at cost and comprise of cash in hand, cheques in hand, deposits held with banks and highly
liquid investments with less than three months maturity from the date of acquisition. Running finance facilities availed by the
Company, which are repayable on demand and form an integral part of the Company’s cash management are considered as part of
cash and cash equivalents for the purpose of statement of cash flows.

Segment reporting

Operating segments are reported in a manner consistent with the internal reporting provided to the management. Management
monitors the operating results of its business segments separately for the purpose of making decisions about resource allocation
and performance assessment.

Segment results, assets and liabilities include items directly attributable to a segment as well as those that can be allocated on
a reasonable basis. Unallocated items comprise mainly loans and borrowings and related expenses, cash and bank balances and
related income, corporate assets and tax assets and liabilities.

Segment capital expenditure is the total cost incurred during the period to acquire property, plant and equipment, and intangible
assets other than goodwill.

Foreign currencies

Foreign currency transactions are translated into Pakistani Rupees at exchange rates prevailing on the date of transaction. All
monetary assets and liabilities in foreign currencies are re-translated at the rates of exchange prevailing at the reporting date.
Exchange gains and losses are included in profit or loss. Non-monetary items that are measured in terms of historical cost in a
foreign currency are not re-translated.

Revenue recognition

(a) Revenue from contract with customers
Revenue from sale of goods is recognised at a point in time when the customer obtains control of the goods or services.
Service revenue is recognised over the contractual period or as and when services are rendered to customers.
The Contract revenue generated from execution of long term construction-type contracts is accounted for under the
percentage-of-completion method as the customer obtains control of the goods or services over the time. Contract revenue
and contract costs relating to such contracts are recognised as revenue and expenses respectively by reference to stage of
completion of contract activity at the reporting date. Stage of completion of a contract is determined by applying ‘cost-to-cost
method’ by reference to the proportion that contract cost incurred to date bears to the total estimated contract cost. Contract

revenue on construction contracts valuing less than Rs 10 million and / or duration upto six months is recognised using
completed contract method.
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On contract inception and at each reporting date, the variable consideration element in a contract arising from penalty on
account of contractual delays (liquidated damages) is assessed. The resultant variable consideration, being immaterial to the
total revenue, is charged to cost of sales and services. Correspondingly, a refund liability is recognised against the expected
liquidated damages up to the contract completion.

When it is probable that contract costs will exceed total contract revenue, the expected loss is recognised as an expense
immediately. When the outcome of a construction contract cannot be estimated reliably, revenue is recognised only to the
extent of contract costs incurred that it is probable will be recoverable.

Contract modifications which may be a change in the scope or price (or both) are included in contract revenue to the extent
that they have been agreed with the customer and create enforceable rights and obligations.

(b) Other revenues

Commission income is recognised on receipt / acknowledged basis. Financial income is recognised as it accrues, using the
effective mark-up rates.

Financial assets and liabilities

A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or equity instrument
of another entity.

Financial assets are classified, at initial recognition and subsequently measured at amortised cost, fair value through OCI or
fair value through profit or loss. This classification depends on the financial asset’s contractual cash flow characteristics and
the Company’s business model for managing them. With the exception of trade receivables, the Company initially measures all
financial assets at cost, which is the fair value of consideration given. Trade receivables are measured at the transaction price
determined under IFRS 15.

In order for a financial asset to be classified and measured at amortised cost, the financial asset gives rise on specified dates to cash
flows that are ‘solely payments of principal and interest’ (SPPI) on the principal amount outstanding and the Company holds such
financial assets with an objective to collect contractual cash flows. Financial assets at amortised cost are subsequently measured
using the effective interest rate (EIR) method and are subject to impairment. Gains and losses are recognised in statement of profit
or loss when the asset is derecognised, modified or impaired.

Financial assets at fair value through profit or loss (FVTPL) include financial assets held for trading (including derivatives unless
they are designated as effective hedging instruments), financial assets designated upon initial recognition at FVTPL, or financial
assets mandatorily required to be measured at fair value. Financial assets with cash flows that are not solely payments of principal
and interest are classified and measured at FVTPL, irrespective of the business model. These are carried in the statement of
financial position at fair value with net changes in fair value recognised in profit or loss.

Financial liabilities are classified, at initial recognition, as financial liabilities at fair value through profit or loss, loans and
borrowings, payables, or as derivatives, as appropriate. All financial liabilities are recognised initially at fair value and, in the case
of loans and borrowings and payables, net of directly attributable transaction costs. These are subsequently measured at fair value
or amortised cost as the case may be. Gains or losses are recognised in profit or loss.

The Company derecognises the financial assets and financial liabilities when it ceases to be a party to contractual provisions of
such instruments.

Financial assets and liabilities are offset and the net amount is reported in the financial statements only when there is legally
enforceable right to set-off the recognised amounts and the Company intends either to settle on a net basis, or to realise the assets
and to settle the liabilities simultaneously.

Derivative financial instruments

The Company uses derivative financial instruments to cover its exposure to foreign exchange arising from operational activities, if
possible. Any gain or loss from re-measuring the derivative financial instrument at fair value is recognised in profit or loss.

Derivatives embedded in host contracts are accounted for as separate derivatives and recorded at fair value if their economic
characteristics and risks are not closely related to those of the host contracts and the host contracts are not held for trading or
designated at fair value through profit or loss. These embedded derivatives are measured at fair value with changes in fair value
recognised in profit or loss.

Dividends

Dividend is recognised as a liability in the period in which it is approved.
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Share based payment transactions

The fair value of the amount payable in cash to employees in respect of share based schemes is recognised as an expense, with a
corresponding increase in liabilities, over the period that the employees become entitled to payment. The liability is remeasured
at each reporting date and at settlement date. Any changes in the fair value of the liability are recognised as salaries, wages and
employee welfare expense in profit or loss.

Government grants

Government grant is recognised where there is reasonable assurance that the grant will be received and all attached conditions
will be complied with. The grant is related to an expense item, it is recognised in profit or loss on a systematic basis over the periods
that the related costs, for which it is intended to compensate, are expensed.

Deferred Government grant relates to the difference between the fair value of the loan at prevailing market interest rate and the
actual amount of financing at subsidised interest rate as obtained under SBP refinance scheme for payment of salaries and wages.
The grant is amortised over the period of loan and presented as reduction of related interest expense.

Ijarah contracts

Arrangements in which a significant portion of the risks and rewards of ownership is retained by the Muj'ir (lessor) and [jarah
agreements have been entered into, are classified as Ijarah. Ijarah rentals paid under [jarah agreements are charged to profit or loss
on a straight-line basis over the period of Jjarah.

Lease liabilities

The Company assess at contract inception whether a contract is, or contain a lease. That is, if the contract conveys the right to
control the use of an identified asset for a period of time in exchange for consideration. The Company acts as a lessee and applies
a single recognition and measurement approach for all the leases except for short-term leases and leases of low value assets. The
Company recognises lease liability to make lease payments and right-of-use assets representing the right to use the underlying
assets. At the commencement date of the lease, the Company recognises lease liabilities measured at the present value of lease
payments to be made over the lease term. The Company applies the short-term lease recognition exemption to its short-term leases
(i.e. those leases that have a lease term of 12 months or less from the commencement date and do not contain a purchase option).
It also applies the lease of low-value assets recognition exemption to leases that are considered of low value. Lease payments on
short-term leases and leases of low-value assets are recognised as expense on a straight-line basis over the lease term.

In calculating the present value of lease payments, the Company uses the incremental borrowing rate at the lease commencement
date. After the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest and reduced for
the lease payments made. In addition, the carrying amount of lease liabilities is remeasured if there is a modification, a change in
the lease term, a change in the in-substance fixed lease payments or a change in the assessment to purchase the underlying asset.

The Company determines the lease term as the non-cancellable term of the lease, together with any periods affected by an option
to extend or terminate the lease. After the commencement date, the Company reassess the lease term if there is a significant event
or change in circumstances that is within its control and affects its ability to exercise (or not to exercise) the option to renew the
lease. Any change is accounted for as a change in estimate and applied prospectively with corresponding change in ROU assets
and lease liabilities.

Amendments to approved accounting standards and the framework for financial reporting that became effective during
the current year

The Company has adopted the following amendments to International Financial Reporting Standards (IFRSs) and the framework
for financial reporting which became effective for the current year:

Amendment and Conceptual Framework

IFRS 3 - Business Combinations - Definition of a Business (Amendments)
IFRS 9 / IAS 39 | IFRS 7 - Interest Rate Benchmark Reform (Amendments)
IAS 1/ IAS 8 - Definition of Material (Amendments)

Conceptual Framework for Financial Reporting

The adoption of above amendments to the approved accounting standards and the conceptual framework for financial reporting
did not have any material impact on the Company's financial statements.
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Standards, interpretations and amendments to approved accounting standards that are not yet effective

The following amendments and improvements to the approved accounting standards as applicable in Pakistan would be effective

from the dates mentioned below against the respective amendment or improvements:

Amendment or
Improvement

IFRS 9, IAS 39, IFRS 7,
IFRS 4 and IFRS 16

IFRS 16

IFRS 3

IAS 16

IAS 37

IAS 1

IAS 1

IAS 8

IAS 12

IFRS 10/ IAS 28

Interest Rate Benchmark Reform - Phase 2 (Amendment)
COVID-19-Related Rent Concessions beyond 30 June 2021 (Amendments)
Reference to the Conceptual Framework (Amendments)
Property, Plant and Equipment: Proceeds before Intended Use (Amendments)
Onerous Contracts — Costs of Fulfilling a Contract (Amendments)
Classification of Liabilities as Current or Non-current (Amendments)
Disclosure of Accounting Policies (Amendments)
Definition of Accounting Estimates (Amendments)
Deferred tax related to Assets and Liabilities arising from

a single transaction (Amendments)
Sale or Contribution of Assets between an Investor and

its Associate or Joint Venture (Amendment)

Improvements to Accounting Standards Issued by the IASB (2018-2020 cycle)

IFRS 9

IAS 41
IFRS 16

Financial Instruments - Fees in the ‘10 percent’ test for
derecognition of financial liabilities

Agriculture - Taxation in fair value measurements

Leases: Lease incentives

Effective date
(annual periods

beginning on or after)

January 01, 2021
April 01, 2021
January 01, 2022
January 01, 2022
January 01, 2022
January 01, 2023
January 01, 2023
January 01, 2023

January 01, 2023

Not yet finalised

January 01, 2022
January 01, 2022
January 01, 2022

The above amendments and improvements are not expected to have any material impact on the Company’s financial statements
in the period of initial application.

Further, the following new standards have been issued by IASB which are yet to be notified by the SECP for the purpose of
applicability in Pakistan and are not expected to have any material impact on the Company’s financial statements in the period of
initial application.

Effective date
(annual periods

Standard beginning on or after)
IFRS 1 First time adoption of IFRSs January 01, 2004
IFRS 17 Insurance Contracts January 01, 2023

OPERATIONS IN AFGHANISTAN

Effective December 31, 2015, the Company ceased to participate in further business in Afghanistan due to withdrawal of sales
rights by Siemens AG for the Afghanistan territory. However, the Company will continue to execute the orders in hand as at
September 30, 2021 amounting to Rs 58.703 million (2020: Rs 202.723 miillion). Information relating to Afghanistan operations is
presented in note 56 to these financial statements.
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6.

6.1

6.2

6.3

7.1

7.2

ISSUED, SUBSCRIBED AND FULLY PAID-UP SHARE CAPITAL

Ordinary shares of Rs 10/- each

2021 2020 2021 2020
(No. of shares) (Rupees in ‘000)

6,217,780 6,217,780 Issued for cash 62,178 62,178
81,700 81,700 Issued for consideration other than cash 817 817
1,526,800 1,526,800 Issued as bonus shares 15,268 15,268
(56,683) (56,683) Treasury shares (567) (567)
477,440 477,440  Issued under a scheme of amalgamation 4,774 4,774
8,247,037 8,247,037 82,470 82,470

Siemens Aktiengesellschaft (Siemens AG, the parent company) held 6,156,782 Ordinary shares (2020: 6,156,782 Ordinary shares)
of Rs 10/- each of the Company as at September 30, 2021.

Voting rights, board selection, right of first refusal and block voting are in proportion to the respective shareholding.

Dividends and other appropriations

The Board of Directors have, in their meeting held on November 25, 2021 proposed a final cash dividend of Rs 46 per Ordinary share
of Rs 10/- each (2020: Rs 10/- per share), amounting to Rs 379.364 million (2020: Rs 82.470 million). This is subject to the approval
of the Members of the Company at the forthcoming Annual General Meeting, the effect of which will be reflected in the Financial
Statements for the year ending September 30, 2022.

2021 2020
RESERVES Note (Rupees in ‘'000)
Capital
Share premium 7.1 619,325 619,325
Treasury shares reserve 7.2 567 567
Other capital reserve 4,300 4,300
624,192 624,192

Revenue
General reserves 4,523,026 4,523,026
Remeasurement loss on defined benefit plan - net of tax (279,895) (350,000)
Accumulated profits 856,504 88,969

5,099,635 4,261,995

This represents premium of Rs 50/- per share on the issue of 186,340 Ordinary shares of Rs 10/- each and Rs 70/- per share on the
issue of 223,608 Ordinary shares of Rs 10/- each during the years ended September 30, 1988 and 1990, respectively, and premium
of Rs 1,277I- per share on the issue of 477,440 Ordinary shares of Rs 10/- each under the scheme of amalgamation during the year
ended September 30, 2007. This amount was reduced by Rs 15.334 million on account of 56,683 Ordinary shares of Rs 10/- each
bought back by the Company during the year ended September 30, 2003.

This represents the amount by which the share capital of the Company was reduced on the buy back of 56,683 Ordinary shares
of Rs 10/- each and transferred from the distributable profits of the Company to treasury shares during the year ended September
30, 2003. This reserve was created to comply with the requirements of Section 95A of the repealed Companies Ordinance, 1984.
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8.1

10.

10.1

10.2

LONG-TERM FINANCING

Balance at beginning of the year

Loan received during the year

Recognised as deferred Government grant
Accretion of interest during the year
Payments during the year

Balance at end of the year

Less: Current maturity of long-term financing

Note

8.1

10.1

13

2021 2020
(Rupees in ‘000)
255,853 -
- 271,638
- (19,654)
17,889 6,162
(107,202) (2,293)
166,540 255,853
(135,099) (124,487)
31,441 131,366

This represents re-finance loan obtained from Standard Chartered Bank of (Pakistan) Limited at subsidised interest rate of 3.00%
per annum under the State Bank of Pakistan (SBP) refinance scheme to support payment of salaries and wages. This amount is
repayable in eight equal quarterly installments commenced from January 2021. This is secured against the joint hypothecation

charges over inventories and trade receivables of the Company.

LEASE LIABILITIES

Balance at beginning of the year
Impact of initial application of IFRS 16
New leases during the year

Accretion of interest during the year
Payments during the year

Balance at end of the year

Less: Current maturity of lease liabilities

DEFERRED LIABILITIES

Deferred Government grant
Defined benefit plan - gratuity fund
Share based benefits

Others

Deferred Government grant

Balance at beginning of the year
Recognised during the year

Government grant amortised during the year

Balance at end of the year

Less: Current portion of deferred Government grant

Defined benefit plan - gratuity fund

Note

13

10.1
10.2
49

13

2021 2020
(Rupees in ‘000)

136,334 -
- 123,359
- 36,215
12,842 13,997
(37,522) (37,237)
111,654 136,334
(31,330) (24,680)
80,324 111,654
- 4,453
459,790 515,993
52,786 34,459
15,061 14,883
527,637 569,788
15,785 -
- 19,654
(11,256) (3,869)
4,529 15,785
(4,529) (11,332)
- 4,453

As stated in note 4.1.1 to these financial statements, the Company operates two retirement benefit plans (the Plans) namely
approved funded gratuity scheme for all its permanent employees in Pakistan and an unfunded gratuity scheme for all its

permanent employees in Afghanistan.

Plan assets held in trust are governed by local regulations which mainly includes Trust Act, 1882, Companies Act, 2017, Income
Tax Rules, 2002 and Rules under the Trust deed of the Plan. Responsibility for governance of the Plans, including investment and
funding decisions and contribution schedules lies with the Board of Trustees. The Company appoints the trustees and all trustees

are employees of the Company.
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10.2.1

10.2.2

10.2.3

10.2.4

The latest actuarial valuation was carried out on September 30, 2021 using the Projected Unit Credit Method, using the following

significant financial assumptions:

- Discount rate 10.4% per annum compound (2020: 9.8%).
- Expected rate of increase in salaries 11.5% per annum (2020: 11.5%).

- For Pakistan SLIC (2001-05) mortality table was considered whereas, for Afghanistan because of the nature of the benefit which
is a lump sum payable on exit due to any cause, a combined single decrement rate has been used.

The amounts recognised in the statement of financial position are as follows:

Fair value of plan assets
Present value of defined benefit obligation
Deficit - recognised as liability in the

statement of financial position
Movement in the fair value of plan assets

Opening balance

Interest income

Contributions made by the Company
Benefits paid

Remeasurement gain / (loss)

Movement in the present value of defined
benefit obligation

Opening balance

Current service cost

Interest expense

Benefits paid
Remeasurement (gain) / loss

Movement in net liability in the statement of
financial position is as follows:

Opening balance of liability

Expense recognised for the year

Contributions made by the Company

Benefits paid

Net remeasurement (gain) / loss for the

year recognised in OCI

Remeasurement (gain) / loss recognised in
statement of other comprehensive income:

Remeasurement of present value of defined
benefit obligation

Financial assumptions

Experience adjustments

Effect of changes in foreign exchange rates

Remeasurement of fair value of plan assets

Note

10.2.1
10.2.2

10.2.3

10.2.4

10.2.4

10.2.5

10.2.4

2021 2020
Pakistan Afghanistan Total Pakistan Afghanistan Total
Funded Unfunded Funded Unfunded
(Rupees in ‘000)
278,196 = 278,196 238,858 - 238,858
(724,910) (13,076) (737,986) (738,750) (16,101) (754,851)
(446,714) (13,076) (459,790) (499,892) (16,101) (515,993)
238,858 o 238,858 235,184 - 235,184
23,947 - 23,947 29,316 . 29,316
73,365 = 73,365 51,607 - 51,607
(70,776) - (70,776) (54,251) - (54,251)
12,802 - 12,802 (22,998) - (22,998)
278,196 - 278,196 238,858 B 238,858
738,750 16,101 754,851 528,512 - 528,512
73,365 1,841 75,206 51,607 25,005 76,612
69,296 1,525 70,821 62,042 - 62,042
(70,776) (3,397) (74,173) (54,251) (9,093) (63,344)
(85,725) (2,994) (88,719) 150,840 189 151,029
724,910 13,076 737,986 738,750 16,101 754,851
499,892 16,101 515,993 293,328 . 293,328
118,714 3,366 122,080 84,333 25,005 109,338
(73,365) - (73,365) (51,607) - (51,607)
- (3,397) (3,397) - (9,093) (9,093)
(98,527) (2,994) (101,521) 173,838 189 174,027
446,714 13,076 459,790 499,892 16,101 515,993
(32,658) (794) (33,452) 135,623 - 135,623
(53,067) (2,709) (55,776) 15,217 189 15,406
@ 509 509 - - -
(85,725) (2,994) (88,719) 150,840 189 151,029
(12,802) = (12,802) 22,998 - 22,998
(98,527) (2,994) (101,521) 173,838 189 174,027
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10.2.5

10.2.6

10.2.7

10.2.8

10.2.9

2021 2020
Pakistan Afghanistan Total Pakistan Afghanistan Total
Funded Unfunded Funded Unfunded
(Rupees in ‘000)

The following amounts have been charged in the
statement of profit or loss in respect of these benefits:
Current service cost 73,365 1,841 75,206 51,607 25,005 76,612
Interest expense 69,296 1,525 70,821 62,042 62,042
Interest income on plan assets (23,947) (23,947) (29,316) (29,316)

118,714 3,366 122,080 84,333 25,005 109,338

Major categories / composition of plan assets
are as follows:

Treasury bills

Cash and cash equivalents

Sensitivity analysis for actuarial assumptions

Pakistan - Funded

Afghanistan - Unfunded

2021 2020 2021 2020
0/,
78 86
22 14
100 100

The sensitivity of the defined benefit obligation to changes in the weighted principal assumptions is:

Impact on defined benefit obligation

Pakistan

Afghanistan

Assumptions 0.5% increase

0.5% decrease

0.5% increase

0.5% decrease

(Rupees in ‘000)

Effect of change in discount rate (25,379)

27,039

(605)

656

Effect of change in future salary increases 26,640

(25,246)

646

(602)

The expected interest income on plan assets is taken as weighted average of expected investment return on different assets of

the gratuity fund.

During the year ending September 30, 2022, the Company plans to contribute to the defined benefit plan of Pakistan as per the

recommendation of the actuary amounting to Rs 69.176 million.

10.2.10 The defined benefit plans expose the Company to the actuarial risks such as:

Withdrawal and mortality risks - Withdrawal risk is the risk of higher or lower withdrawal experience than assumed. Mortality risk
is the risk that the actual mortality experience is different. Both risks depend on the beneficiaries' service / age distribution and

the benefit.

Investment risk - The risk of the investment underperforming and not being sufficient to meet the liabilities. The risk is mitigated

by closely monitoring the performance of investments.

Longevity risk - The risk arises when the actual lifetime of retirees is longer than expectation. The risk is measured at the plan level

over the entire retiree population.

10.2.11 The weighted average duration of the defined benefit obligations is 7 years.

11.

TRADE AND OTHER PAYABLES

Trade creditors [including retention money of Rs 674.119 million
(2020: Rs 663.558 miillion)]

Accrued liabilities

Defined contribution plan - Provident Fund

Accrued interest

Workers' Profit Participation Fund (WPPF)

Workers' Welfare Fund (WWF)

Derivative financial instruments

Withholding tax payable

Sales tax payable

Other liabilities
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2021 2020
Note (Rupees in ‘000)

11.1 4,824,799 3,961,979
1,187,786 1,147,037
- 11,597
173,738 179,780
15,580 -
176,186 170,140
20,086 21,371
21,740 19,232
117,543 66,557
76,403 94,659
6,613,861 5,672,352




12.

12.1

12.2

13.

14.

14.1

14.2

14.3

15.

These include sums aggregating to Rs 1,621.544 million (2020: Rs 1,461.779 million) due to related parties.

2021 2020
CONTRACT LIABILITIES Note (Rupees in ‘000)
Advances from customers

- for goods 648,253 316,402
- for projects and services 12.1 2,556,249 783,886
12.2 3,204,502 1,100,288
Unearned portion of revenue 129,915 224,161
Refund liabilities 332,189 216,892
3,666,606 1,541,341

This includes advance amounts due from Rousch (Pakistan) Power Limited and Siemens Energy Affiliates having aggregate
amounts due of Rs 228.788 million (2020: Rs 209.705 miillion) and Rs 1.513 million (2020: nil) respectively as per the contractual
payment terms.

This includes billings in excess of Rs 104.876 million (2020: Rs 448.863 million) as per the contractual milestones.

2021 2020

CURRENT PORTION OF NON-CURRENT LIABILITIES Note (Rupees in ‘000)
Current maturity of long-term financing 8 135,099 124,487
Current maturity of lease liabilities 9 31,330 24,680
Current portion of deferred Government grant 10.1 4,529 11,332

170,958 160,499
SHORT-TERM RUNNING FINANCES
Secured 14.1 = 1,489

These facilities arranged with commercial banks in Pakistan aggregated to Rs 4,900 million (2020: Rs 4,900 million) while
interest rate ranges between 7.61% to 8.01% per annum (2020: 7.51% to 14.35% per annum). These are secured against the joint
hypothecation charges over inventories and trade receivables of the Company. As of reporting date, these remained fully unutilized
by the Company.

Facilities for unsecured bank overdraft arranged with commercial bank in the United Arab Emirates (UAE) aggregated toRs 116.567
million (2020: Rs 113.250 million) at interest rate ranges between 3.70% to 3.75% per annum. As of reporting date, these remained
fully unutilized by the Company.

Facility is available from Siemens Financial Services (SFS) of Siemens AG, in respect of the projects in the United Arab Emirates
(UAE). The mark-up on this facility ranges between 0.91% and 1.56% per annum (2020: 1.07% and 3.27% per annum). As of
reporting date, this remained fully unutilized by the Company.

Warranties Losses on Total
sales contracts

PROVISIONS (Rupees in ‘000)

Balance at beginning of the year 509,318 33,303 542,621
Additional provision 136,370 14,642 151,012
Cost incurred (73,914) (3,026) (76,940)
Reversal of unutilised amounts (67,297) (7,668) (74,965)
Balance at end of the year 504,477 37,251 541,728
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16.

17.

17.1

17.1.1

17.1.2

17.2

17.2.1

17.2.2

17.2.3

17.2.4

17.2.5

18.

2021 2020

TAXATION - NET (Rupees in ‘000)

Provision for taxation 1,757,480 1,697,635

Advance tax (1,428,062) (1,517,364)
329,418 180,271

CONTINGENCIES AND COMMITMENTS

Contingencies

The Company is defending various suits filed against it in various courts in Pakistan for sums aggregating to Rs 284.518 million
(2020: Rs 102.198 million) related to its business operations. The Company's management is confident, based on the advice of its
legal advisors, that these suits will be decided in Company's favour and, accordingly, no provision has been made for any liability
against these law suits in these financial statements.

2021 2020
Guarantees (Rupees in ‘000)
- limit 16,413,125 14,411,361
- utilised portion 12,944,617 11,134,784
- unutilised portion 3,468,508 3,276,577

Commitments

As at September 30, 2021, capital expenditure contracted for but not incurred amounted to Rs 50.848 million (2020: Rs 23.525 million).

Post dated cheques issued to the Collector of Customs against import duty aggregate to Rs 14.995 million (2020: Rs 27.715 million).

2021 2020
Letters of credit (Rupees in ‘000)
- limit 1,214,412 1,200,000
- utilised portion 1,212,298 111,014
- unutilised portion 2,114 1,088,986

The Company has entered into various ljarah arrangements for vehicles with a commercial bank. The aggregate amount of
commitments against these arrangements are as follows:

2021 2020
(Rupees in ‘000)

- Not later than one year = 349

The aggregate amount of commitments against various lease arrangements for rental premises arrangements are as follows:

2021 2020
Note (Rupees in ‘000)
- Not later than one year 4,318 1,806
PROPERTY, PLANT AND EQUIPMENT
Operating assets 18.1 244,418 259,028
Capital-work-in-progress 55,937 20,907
300,355 279,935
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2021 2020

19. RIGHT-OF-USE ASSETS Note (Rupees in ‘000)
Opening net book value 131,577 -
Impact of initial application of IFRS 16 - 123,359
Right-of-use assets recognised during the year - 36,215
Depreciation for the year (31,619) (27,997)
Closing net book value 19.2 99,958 131,577

19.1  Gross carrying value basis

Cost 159,574 159,574
Accumulated depreciation (59,616) (27,997)
Net book value 99,958 131,577
Depreciation rates % per annum 16% - 31% 16% - 31%

19.2  The right-of-use assets held by the Company comprise of properties including land and building, on rental arrangement basis for
its operations.

20. INTANGIBLE ASSETS

As at October 1, 2020 During the year As at September 30, 2021
Cost  Accumulated Netbook Additions/ Amortisation/ Netbook Cost  Accumulated Netbook Amortisation
amortisation  value (deletions) on (deletions) value of amortisation value rate
deletions
(Rupees in ‘000) %
2021
Software 86,215 85,826 389 - 389 - 85,171 85,171 - 33.33
(1,044) (1,044)
As at October 1, 2019 During the year As at September 30, 2020
Cost Accumulated Netbook Additions/  Amortisation/ Netbook Cost Accumulated Netbook Amortisation
amortisation value (deletions) on (deletions) value of amortisation value rate
deletions
(Rupees in ‘000) %
2020
Software 86,679 85,337 1,342 - 953 - 86,215 85,826 389 33.33
(464) (464)

20.1 Intangible assets represents items having an aggregate cost of Rs 85.171 million (2020: Rs 84.217 million) which have been fully
amortised and are still in active use of the Company.

2021 2020
Depreciation Amortisation Total Total
21. Depreciation and amortisation have been allocated as follows: Note -----------memememmeeeeeeee (Rupees in ‘000)---------------------------
Cost of sales 32.1 122,481 322 122,803 163,146
Marketing and selling expenses 33 23,010 58 23,068 26,221
General administrative expenses 35 2,512 9 2,521 5,641
148,003 389 148,392 195,008
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2021 2020

22. LONG-TERM LOANS AND TRADE RECEIVABLES Note (Rupees in ‘000)

Loans

Due from non-executive employees 22.1 2,194 3,523

Less: Receivable within one year shown under current assets 27 (1,327) (2,058)

Long term portion 867 1,465

Discounting to present value (155) (272)

712 1,193

Trade receivables

Considered good 422,223 420,229

Considered doubtful 49,552 53,493
471,775 473,722

Loss allowance (49,552) (53,493)

Discounting to present value (26,299) (24,872)
395,924 395,357
396,636 396,550

22.1  Theserepresent interest free loans as per Company’s policy, payable over a period of one to four years. Any outstanding amount due
from an employee at the time of leaving the service of the Company is adjustable against the final dues including the retirement

benefits.
2021 2020
23. DEFERRED TAX ASSET - NET Note (Rupees in ‘000)
Debit balances arising in respect of:
Unadjusted tax credits / tax losses 54,655 268,647
Provisions 434,869 492,154
Remeasurement loss on defined benefit plan 58,450 89,866
Discounting of long-term receivables 4,533 5,140
Decelerated tax depreciation and amortisation 27,405 34,619
579,912 890,426
24. INVENTORIES
Raw materials and components 522,555 314,885
Work-in-process 621,990 327,244
Finished goods 186,323 212,438
1,330,868 854,567
Provision for slow moving and obsolete items (189,513) (219,636)
1,141,355 634,931
Goods-in-transit 210,947 172,785
1,352,302 807,716
25. TRADE RECEIVABLES
Considered good
Due from related parties 25.1 71,725 21,339
Due from others 10,286,953 8,074,890
10,358,678 8,096,229
Considered doubtful 1,067,770 1,008,636
25.2 11,426,448 9,104,865
Loss allowance (1,067,770) (1,008,636)
10,358,678 8,096,229
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26.

27.

28.

29.

Represents amounts due from Rousch (Pakistan) Power Limited, Mentor Graphics Pakistan Development (Private) Limited and
Siemens Energy affiliates having aggregate amounts of Rs 10.085 million (2020: Rs 9.643 million), Rs 3.973 million
(2020: Rs 11.696 million) and Rs 57.667 million (2020: nil) respectively. Further, the maximum aggregate amounts due at the end
of any month during the year from Rousch (Pakistan) Power Limited, Mentor Graphics Pakistan Development (Private) Limited and
Siemens Energy affiliates was Rs 10.531 million (2020: Rs 10.201 million), Rs 11.696 million (2020: Rs 6.430 million) and Rs 49.323

million (2020: nil) respectively.

Information relating to trade receivable ageing is presented in note 52.2 to these financial statements.

CONTRACT ASSETS
Considered good

Considered doubtful

Loss allowance

LOANS AND ADVANCES
Current portion of loans due from non-executive employees

Advances to:
Suppliers
Executive employees
Non-executive employees

2021 2020
Note (Rupees in ‘000)
1,553,222 2,208,669
257,449 247,304
1,810,671 2,455,973
(257,449) (247,304)
1,553,222 2,208,669
22 1,327 2,058
99,251 149,172
27.1 21,193 22,842
8,017 8,724
128,461 180,738
129,788 182,796

This includes advance to key management personnel of Rs 1.434 million (2020: Rs 4.108 million). Further, the maximum amount
of advance to key management personnel outstanding at the end of any month during the year ended September 30, 2021 was

Rs 3.692 million (2020: Rs 8.301 million).

DEPOSITS AND SHORT-TERM PREPAYMENTS

Deposits
Considered good
Considered doubtful

Loss allowance

Prepayments

OTHER RECEIVABLES

Considered good
Due from related parties
Costs reimbursable from customers
Interest accrued
Derivative financial instruments
Others

Considered doubtful
Costs reimbursable from customers
Sales tax refundable
Others

Loss allowance

2021 2020
Note (Rupees in ‘000)
87,177 111,796
39,446 39,353
126,623 151,149
(39,446) (39,353)
87,177 111,796
17,064 14,133
104,241 125,929
29.1 47 1,387
194,841 151,960
48,072 41,715
245,355 176,550
35,925 26,792
524,240 398,404
15,230 13,396
116,361 54,373
88,658 84,190
220,249 151,959
744,489 550,363
(220,249) (151,959)
524,240 398,404
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Represents amount due from Siemens Gamesa Renewable Energy (Private) Limited and Siemens Healthcare (Private) Limited
having aggregate amounts due of Rs 0.008 million (2020: Rs 1.387 million) and Rs 0.039 million (2020: nil) respectively. Further,
the maximum aggregate amounts due at the end of any month during the year from Siemens Gamesa Renewable Energy (Private)

Limited and Siemens Healthcare (Private) Limited was Rs 1.387 million (2020: nil) and Rs 0.581 million (2020: nil) respectively.

2021 2020
30. CASH AND BANK BALANCES Note (Rupees in ‘000)

With banks in

Current accounts 30.1 209,666 290,893

Deposit accounts 2,181,508 146,549

2,391,174 437,442

Cheques in hand 10,503 -

Cash in hand 634 215

2,402,311 437,657

30.1

31.

31.2

Includes security deposits of Rs 4.266 million (2020: Rs 5.066 million) from vendors kept in a special account maintained by the
Company with a scheduled bank.

2021 2020

NET SALES AND SERVICES Note (Rupees in ‘000)
Sales disaggregation by type of contracts
Execution of contracts 6,642,948 5,686,705
Sale of goods 4,026,631 4,005,440
Rendering of services 3,679,371 3,113,230

31.1 14,348,950 12,805,375
Sales tax 2,062,956 1,822,894
Gross sales and services 16,411,906 14,628,269
Sales tax (2,062,956) (1,822,894)

14,348,950 12,805,375

The transaction price are generally fixed as per the contract with customers. Any variable consideration is estimated by using the
most likely amount which is the single most likely amount in a range of possible consideration amounts.

In some cases, the transaction price needs to be allocated on the basis of relative stand-alone selling prices among the distinct
performance obligations. The best evidence of a stand-alone selling price is the observable price of goods or services when the
Company sells those goods or services separately in similar circumstances and to similar customers.

The revenue generated from execution of contracts is accounted for under the percentage-of-completion method wherein, the
plan costs are estimated. These estimates are based on the prices of materials and services applicable at that time, forecasted
increases and expected completion date at the time of such estimation. Such estimates are reviewed at regular intervals. Any
subsequent changes in the prices of materials and services compared to forecasted prices and changes in the time of completion
affect the results of the subsequent periods.

The payment terms are governed by the contractual rights and obligations as defined in the contracts with customers. Generally, in
case of sales of goods and rendering of services, the Company has the present right to payment when the same has been delivered,
rendered or accepted. Whereas, in case of execution of contracts, the right to payment is established on achieving performance-
related milestones.

Revenue recognised during the year from the contract liability balance at the beginning of the year is Rs 238.914 million
(2020: Rs 768.035 million).

The following shows the most appropriate maturity time bands of transaction price allocated to performance obligations that are
unsatisfied (or partially unsatisfied) as at the end of the reporting year:

2021 2020
(Rupees in ‘000)
Subsequent 1st year 15,651,120 10,668,908
Subsequent 2nd year 4,804,004 1,478,233
Beyond 2nd year 8,100,035 9,199,220
28,555,159 21,346,361
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32.

32.1.1

COST OF SALES AND SERVICES Note
Opening inventory of finished goods 24
Cost of goods manufactured and services rendered 32.1

Finished goods purchased

Closing inventory of finished goods 24

Cost of goods manufactured and services rendered

Opening inventories

Raw materials and components 24
Work-in-process 24
Goods-in-transit 24

Purchase of goods and services

Salaries, wages and employees welfare

Gratuity

Provident fund contribution

Royalty 32.1.1
Research and development

Commission

Fuel, power and water

Repairs and maintenance

Rent, rates and taxes

Vehicle Jjarah rentals

Liquidated damages on contracts

Provision for warranty - net

Provision for losses on sales contracts - net

Insurance

Reversal of provision for slow moving and obsolete items of inventories - net
Inventories written off

IT, networking and data communication

Depreciation and amortisation 21
Travelling and conveyance

Transportation

Stationery, telex and telephone

Security

Exchange (gain) / loss - net

Legal and professional

Bank charges

Others

Closing inventories

Raw materials and components 24
Work-in-process 24
Goods-in-transit 24

Sale of scrap

Represents royalty paid / payable to the parent Company, Siemens AG, having registered office in Wittlesbacherplatz 2, 80333

Munich, Germany.

2021 2020
(Rupees in ‘000)

212,438 313,793
11,020,849 10,721,317
877,345 1,092,255
12,110,632 12,127,365
(186,323) (212,438)
11,924,309 11,914,927
314,885 457,089
327,244 664,179
172,785 99,674
814,914 1,220,942
8,847,337 7,150,159
1,350,453 1,328,948
72,035 66,570
33,264 35,693
38,589 16,941
2,165 49,602
15,469 27,561
73,103 69,208
71,304 60,771
82,605 80,720
42 3,602
1115555 39,929
69,073 117,306
6,974 8,833
46,666 73,230
(30,123) (9,358)
14,716 36,422
198,694 211,510
122,803 163,146
156,133 150,482
254,495 251,726
28,660 17,479
29,007 39,698
(85,534) 284,246
6,222 12,024
75,417 56,549
5,723 2,476
12,415,561 11,566,415
(522,555) (314,885)
(621,990) (327,244)
(210,947) (172,785)
(1,355,492) (814,914)
11,060,069 10,751,501
(39,220) (30,184)
11,020,849 10,721,317
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33.

34.

35.

35.1

MARKETING AND SELLING EXPENSES Note

Salaries and employees welfare

Gratuity

Provident fund contribution

Business support services

Fuel, power and water

Repairs and maintenance

Rent, rates and taxes

Vehicle Jjarah rentals

Advertising and sales promotion

Insurance

Trade, other receivables and deposits written off
Discounting of long-term loans and trade receivables - net
IT, networking and data communication
Depreciation and amortisation 21
Travelling and conveyance

Transportation

Stationery, telex and telephone

Security

Legal and professional

Bank charges

Others

Commission income
Sale of scrap

ALLOWANCE FOR/ (REVERSAL OF) EXPECTED CREDIT LOSSES

Loss allowance / (reversal of loss allowance) on trade receivables - net 52.2
Loss allowance / (reversal of loss allowance) on contract assets - net 52.2
Loss Allowance / (reversal of loss allowance) on deposits and other

receivables - net 52.2

GENERAL ADMINISTRATIVE EXPENSES

Salaries and employees welfare

Gratuity

Provident fund contribution

Fuel, power and water

Repairs and maintenance

Rent, rates and taxes

Insurance

IT, networking and data communication

Auditors’ remuneration 45
Depreciation and amortisation 21
Travelling and conveyance

Stationery, telex and telephone

Security

Legal and professional

Donations 35.1
Others

Sale of scrap

2021
(Rupees in ‘000)

2020

506,647 455,152
46,385 39,798
23,954 25,426
49,914 80,448
15,909 17,297
11,541 13,406
12,556 17,457

359 1,276
7,371 9,299
8,082 8,708
3,258 5,190
1,309 (44,882)

75,144 71,638
23,068 26,221
7,039 25,367
2,710 4,381
8,864 8,898
4,118 5,950
3,319 4,069
10,878 18,433
9,085 9,987

831,510 803,519

(1,814) (117,457)
- (582)

829,696 685,480
69,992 (1,643)
10,145 (5,022)
68,382 (7,322)

148,519 (13,987)

219,955 204,246
3,660 2,970
900 899
6,859 5,439
5,562 5,129
15,971 13,058
2,361 1,966
7,568 7,215
7,804 7,734
2,521 5,641
7,907 7,944
2,292 1,892
7,572 7,944
5,970 375
1,637 950
15,646 13,003
314,185 286,405
(276) -

313,909 286,405

Recipients of donations do not include any donee in which a director or their spouse had any interest.
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36.

37.

38.

39.

40.

41.

GAIN ON DISPOSAL OF ASSETS CLASSIFIED AS HELD FOR SALE

The Company during the year has completed the disposal transaction of its property, comprising leasehold land and building on

lease hold land located at A/3 Link Street, Phase 2. DHA, Karachi. The summary of disposal is as follows:

Sale proceeds on disposal

Expenses on disposal

Sale proceeds on disposal - net

Assets classified as held for sale - as at September 30, 2020
Gain on disposal - net

OTHER INCOME
Gain on sale of property, plant and equipment

Insurance and other claims
Liabilities no longer payable written back

OTHER OPERATING EXPENSES

Workers' Profit Participation Fund (WPPF)
Workers’ Welfare Fund (WWF)

FINANCIAL INCOME

Interest on other receivables
Income on amounts placed with banks under deposit accounts

FINANCIAL EXPENSES

Interest on long-term financing

Interest on lease liabilities

Interest on short-term running finances
Interest on other payables

INCOME TAX

Current
For the year
For prior years

Deferred

Reconciliation of income tax

Accounting profit / (loss)
Enacted tax rate (%)

Tax on accounting profit at enacted rate

Tax effect of income subject to lower tax rate
Prior year tax - net

Foreign tax

2021 2020
(Rupees in ‘000)
256,991 -
(6,445) -
250,546 -
(2,695) -
247,851 -
5,501 573
8,543 -
51,031 11,440
65,075 12,013
61,580 -
23,732 -
85,312 -
6,357 5,879
57,264 1,445
63,621 7,324
6,633 2,293
12,842 13,997
464 148,485
13,758 13,796
33,697 178,571
260,952 361,200
- (93,569)
260,952 267,631
279,098 1,700
540,050 269,331
1,390,055 (226,684)
29% 29%
403,116 -
141,037 327,535
- (93,569)
(4,103) 35,365
540,050 269,331
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42. BASIC AND DILUTED EARNINGS / (LOSS) PER SHARE

There is no dilutive effect on the basic earnings / (loss) per share of the
Company, which is based on:

2021 2020
(Rupees in ‘000)

Net profit / (loss) for the year 850,005 (496,015)

(No. of shares)

Weighted average number of Ordinary shares 8,247,037 8,247,037
(Rupees)
Basic and diluted earnings / (loss) per share 103.07 (60.14)
2021 2020
43. CASH GENERATED FROM OPERATIONS Note (Rupees in ‘000)

Profit / (loss) before tax 1,390,055 (226,684)
Adjustment for non-cash items:
Depreciation and amortisation 21 148,392 195,008
Reversal of provision for slow moving and obsolete items

of inventories - net 32.1 (30,123) (9,358)
Loss allowance / (reversal of loss allowance) on trade receivables - net 34 69,992 (1,643)
Trade, other receivables and deposits written off 33 3,258 5,190
Inventories written off 32.1 14,716 36,422
Loss allowance / (reversal of loss allowance) on contract assets 34 10,145 (5,022)
Loss allowance / (reversal of loss allowance) on deposits

and other receivables - net 34 68,382 (7,322)
Provision for warranty - net 32.1 69,073 117,306
Provision for losses on sales contracts - net 32.1 6,974 8,833
Discounting of long-term loans and trade receivables - net 33 1,309 (44,882)
Provision for Workers’ Welfare Fund (WWF) 38 23,732 -
Provision for Workers' Profit Participation Fund (WPPF) 38 61,580 -
Gain on sale of property, plant and equipment - net 37 (5,501) (573)
Gain on sale of assets classified as held for sale 36 (247,851) -
Liabilities no longer payable written back 37 (51,031) (11,440)
Gratuity 10.2.5 122,080 109,338
Financial expenses 40 33,697 178,571
Financial income 39 (63,621) (7,324)
Adjustment for other items:
Long-term loans and trade receivables 2,546 279,134
Long-term deposits and prepayments (3,042) 175
Retention money payable (42,308) (12,615)
Other non-current liabilities 18,505 17,267
Working capital changes 43.1 688,599 1,077,523

2,289,558 1,697,904

62  Siemens Annual Report 2021



44.

45.

46.

47.

Working capital changes

(Increase) / decrease in current assets
Inventories

Trade receivables

Contract assets

Loans and advances

Deposits and short-term prepayments
Other receivables

Increase / (decrease) in current liabilities
Trade and other payables

Contract liabilities

Provisions

CASH AND CASH EQUIVALENTS

Cash and bank balances
Short-term running finances

AUDITORS' REMUNERATION

Audit fee

Fee for certifications, review of half
yearly interim financial information, code of corporate
governance and audits of retirement funds

Out of pocket expenses

PROVIDENT FUND

Note

30

2021 2020
(Rupees in ‘000)
(529,178) 470,961
(2,339,640) 914,329
645,302 311,288
53,008 70,682
21,595 (14,675)
(187,769) 329,349
(2,336,682) 2,081,934
976,956 (266,734)
2,125,265 (502,126)
(76,940) (235,551)
3,025,281 (1,004,411)
688,599 1,077,523
2,402,311 437,657
- (1,489)
2,402,311 436,168
5,229 5,229
1,625 1,555
950 950
7,804 7,734

Investments out of provident fund have been made in accordance with the provisions of the Section 218 of the Act and the rules

formulated for this purpose.

EMPLOYEES

Total number of employees as of reporting date

Average during the year

2021

536

2020

539

529

572
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48.

48.1

48.2

48.3

48.4

49.

REMUNERATION OF THE CHIEF EXECUTIVE, DIRECTORS AND EXECUTIVES
The aggregate amounts charged in these financial statements in respect of remuneration and benefits of the chief executive,

directors and executives of the Company are as follows:

Chief Executive Executives
2021 2020 2021 2020

(Rupees in '000)

Salaries and allowances - fixed 75,218 53,481 911,387 955,247
Salaries and allowances - bonus 25,141 18,632 248,173 227,623
Retirement benefits and Company's contribution
to provident fund 236 960 88,459 72,579
Perquisites and benefits:
- Medical / social security 42 - 12,768 11,358
- Share based benefits 1,273 19,490 17,281 21,755
- Education fees (children) - - 3,644 3,054
- Club membership - 147 149 144
101,910 92,710 1,281,861 1,291,760
1 2 193 202

The Chief Executive has been provided with two cars along with security.

The aggregate amount charged in these financial statements in respect of directors' fee paid to three non-executive directors
(2020: four) was Rs 5.350 million (2020: Rs 3.775 million).

Certain executives of the Company are also provided with accommodation, free use of Company's cars, security and generating set
in accordance with their entitlements.

An amount of Rs 194.947 million (2020: Rs 168.116 million) was incurred on account of compensation to key management
personnel, the details of which are as follows:

2021 2020
(Rupees in ‘000)
Short-term benefits 179,229 139,434
Post-employment benefits 1,736 1,679
Share based benefits 13,982 27,003
194,947 168,116

SHARE BASED BENEFITS

Certain employees are entitled to participate in the share based payment plans of Siemens AG. Siemens AG grants stock awards as a
form of share-based payment to the employees. These awards are subject to a restriction period of three to four years. Stock awards
forfeit if the employment with the Company terminates prior to the expiration of the restriction period and can not be transferred,
sold, pledged or otherwise encumbered.

The allocation of stock awards as a share-based payment has been increasingly tied to corporate performance criteria. The target
achievement for the performance criteria ranges between 0% and 200%.
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50.

50.1

Further, the Share Matching Plan gives employees an opportunity to invest in Siemens AG's shares. After a holding period of three
years, the Company will match every three shares bought with one free share.

These stocks are remeasured to their fair value at each reporting date. Details of stock awards are as follows:

2021 2020

Number of Awards

Balance as at beginning of the year 6,762 6,353
Granted during the year 3,571 1,506
Expired / paid during the year (1,412) (1,097)
Balance as at end of the year 8,921 6,762

Total expenses for share based benefits during the year ended September 30, 2021 was Rs 46.837 million (2020: Rs 48.346 miillion).
The liabilities as of September 30, 2021 aggregated to Rs 81.897 miillion (2020: Rs 67.881 million) and is reported under accrued
and deferred liabilities.

TRANSACTIONS WITH RELATED PARTIES

Related parties comprise of Siemens AG (parent company), its subsidiaries and associates and other companies with common
directorship with significant influence on other companies, employees retirement benefit funds and key management employees.
Transactions with related parties are carried at agreed terms as approved by the Board of Directors of the Company. Transactions
with related parties can be summarised as follows:

2021 2020

Note (Rupees in ‘000)
Parent company
Sales of goods and rendering of services 13,368 30,415
Purchases of goods and receipt of services 2,090,481 1,984,106
Commission and allowances earned - 1,268
Dividends paid 61,568 283,212
Associated companies
Sales of goods and rendering of services 523,670 621,006
Purchases of goods and receipt of services 3,253,500 2,244,626
Commission and allowances earned 1,814 116,189
Financial expenses 26 2,991
Others
Dividends paid 11 46
Contribution to employees’ retirement benefit funds 131,484 113,625
Compensation to key management personnel 48.4 194,947 168,116

Amounts due from and due to related parties, amounts due from executives and remuneration of the Chief Executive, directors and
executives are disclosed in the relevant notes to these financial statements.
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50.2  During the year, the Company entered into various transactions, arrangements or agreements with related parties, including those
incorporated outside Pakistan. The Company has no shareholdings in any of the below mentioned companies.

Name and Country of Incorporation
Parent Company

Siemens AG, Germany

Affiliated /| Group Companies

Dresser Rand Company, USA

Dresser Rand SAS, France

KACO new energy Gmbh, Germany
Mentor Graphics, Pakistan

PT Siemens, Indonesia

Rousch (Pakistan) Power Ltd, Pakistan
Siemens Bank Gmbh, Germany

Siemens Capital Middle East Ltd., UAE
Siemens Circuit Protection, China
Siemens Demag Delaval, USA

Siemens Electrical Drives Ltd., China
Siemens Energy Global GmbH & Co. KG, Germany
Siemens Energy INC, USA

Siemens Energy Kft., Hungary

Siemens Energy Limited, Saudi Arabia
Siemens Energy LLC, Oman

Siemens Energy LLC, UAE

Siemens Energy SAE, Egypt

Siemens Energy Sdn Bhd, Malaysia
Siemens Energy WLL, Qatar

Siemens Gamesa Renewable Energy, Pakistan
Siemens Healthcare (Private) Limited, Pakistan
Siemens High Voltage Switchgear, China
Siemens Industrial LLC, UAE

Siemens Industrial, United Kingdom
Siemens Industry INC, USA

Siemens International Trading Ltd., China
Siemens LLC Dubai Br., UAE

Siemens LLC, UAE

Siemens Ltd, Saudi Arabia

Siemens Ltd, Vietham

Siemens Ltd., China

Siemens Malaysia Sdn. Bhd, Malaysia
Siemens Pte.Ltd, Singapore

Siemens s.r.0., Czech Republic

Siemens Sanayi Ve Ticaret As, Turkey
Siemens SAS, France

Siemens SPA, Italy

Siemens Standard Motors Ltd, China
Siemens Switchgear Ltd. Shanghai, China
Siemens Technologies SAE, Egypt
Siemens Transformer (Jinan) Co, Ltd., China
Siemens Transformer Guangzhou, China
Siemens Transformer Wuhan, China
Siemens WLL, Qatar

Trench Germany Gmbh, Germany

Trench Italia SRL, Italy

66 Siemens Annual Report 2021



c . Actual Actual
apacity . .
2021 Production Production
2021 2020
51. PLANT CAPACITY AND ACTUAL PRODUCTION
Switchgears (in numbers) 2,200 873 931

51.1  The under utilisation is mainly attributed to reduced demand.

52. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The Company's financial liabilities mainly comprise of long-term financing, lease liabilities, trade and other payables and short-
term running finances. The main purpose of financial liabilities is to raise finance for the Company's operations. The Company's
financial assets comprise deposits, loans, trade and other receivables, contract assets and cash and bank balances. The Company is
exposed to market risk, credit risk and liquidity risk. No changes were made to policies, procedures and objectives of the Company
during the year ended September 30, 2021.

The Board of Directors has the overall responsibility for the establishment and oversight of the Company's risk management
framework. The Board is responsible for developing and monitoring the Company's risk management policies.

52.1 Market risk

Market risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in market
prices such as foreign exchange rates, interest rates and equity price risks. The objective of market risk management is to manage
and control market risk exposures within an acceptable range.

Foreign currency risk

Foreign currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes
in foreign exchange rates.

The Company manages its foreign currency risk by hedging its exposure to fluctuations on the translations into Rupees through

derivatives such as forward covers against its foreign currency denominated payables and receivables, where possible in line with
the regulations of State Bank of Pakistan. However, as of reporting date there were no such contracts.

The Company's exposure to foreign currency risk in major currencies at their gross values is as follows:

2021 2020
(AED in '000)
Trade and other receivables 13,283 7,215
Cash and bank balances 4 2,498
Trade and other payables (4,296) (4,430)
8,991 5,283
2021 2020

(EUR in '000)

Trade and other receivables 7,663 6,353
Trade and other payables (9,371) (7,122)
(1,708) (769)
2021 2020

(USD in '000)

Trade and other receivables 12,128 16,884

Cash and bank balances 2,552 1,347

Trade and other payables (3,169) (2,874)
11,511 15,357
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52.2

Sensitivity of the Company's profit / (loss) before tax to a reasonably possible change in exchange rate of currencies applied to
foreign currency assets and liabilities as at September 30, 2021 keeping all other variables constant is as follows:

2021 2020

1% 1%
19,186 23,618

Change in exchange rate
Effect on profit / (loss) before tax (Rs '000)

I+ 1+

Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in
market interest rates. The Company's exposure to the risk of changes in market interest rate relates primarily to the Company's
running finances.

The Company's policy is to keep its short-term running finances at the lowest level by effectively utilising the positive cash and
bank balances. Further, the Company also minimises the interest rate risk by investing in fixed rate investments like Term Deposit
Receipts and / or bank deposits, where possible.

At the reporting date, the interest rate profile of the Company's interest bearing financial instruments was as follows:

2021 2020 2021 2020
Effective rates (%) (Rupees in ‘000)
Financial Assets
Bank balances (PKR) 5.69 8.76 13,148 109
Financial Liabilities
Long-term financing (PKR) 3.00 3.00 166,540 255,853
Short-term running finances (PKR) 7.81 11.70 - 1,489

A change of 100 basis points (1%) in interest rates at the reporting date would have changed the Company's profit / (loss) before
tax for the year by the amount shown below, with all other variables held constant.

2021 2020

Effect on profit / (loss) before tax (Rs '000)

1+

11,512 14,092

Equity price risk

Equity price risk is the risk of loss arising from movements in prices of equity investments. The Company is not exposed to any
equity price risk, as the Company does not have any investment in equity shares.

Credit risk
Credit risk represents the accounting loss that would be recognised at the reporting date if counter parties fail completely to

perform as contracted. It mainly comprise of trade and other receivables, contract assets, advances to suppliers, trade deposits and
bank balances. The Company's maximum exposure to credit risk at the reporting date is as follows:
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Category - at amortised costs

Advances to suppliers
Trade deposits

Trade receivables
Contract assets

Other receivables
Bank balances

Concentration of credit risk

2021 2020
(Rupees in ‘000)

99,251 149,172
87,177 111,796
10,754,602 8,491,586
1,553,222 2,208,669
278,885 221,854
2,401,677 437,442
15,174,814 11,620,519

The sector wise analysis of receivables including trade receivables, contract assets, advances to suppliers, trade deposits and

other receivables based on their gross values is given below:

Government sector
Energy

Finance

Housing

Aviation
Engineering

Civil works
Petroleum

Health and Education
Others

Sub-total

Private sector
Energy

Civil works
Fertilizer
Housing

Steel

Dealers and agents
Sugar

Cement
Petroleum
Engineering
Others
Sub-total
Total

Trade receivables

To mitigate the credit risk against trade receivables, the Company has a system of assigning credit limits to its customers based
on an extensive credit rating scorecards. Outstanding customer receivables are regularly monitored. The Company endeavors
to cover the credit risks on trade receivables, where possible, by restricting credit facility to the projects which are financed by
multilateral financial institutions and / or financed by special allocation of funds by the provincial / federal governments. Business
with customers is also secured by way of letters of credits, where possible. As at September 30, 2021, trade receivables amounting
to Rs 1,005.016 million (2020: Rs 1,356.258 million) were secured through letters of credit and bank guarantees.

2021

2020

(Rupees in '000)

(Rupees in '000)

%

2,995,253 21 3,915,943 31
251,882 2 733,165 6
653,668 5 539,898 4
403,977 3 511,279 4
247,372 2 261,376 2
322,876 2 196,033 2
138,582 1 97,568 1

7,219 0 9,569 0
160,862 1 70,433 0

5,181,691 37 6,335,264 50

8,149,455 57 5,062,066 40
208,627 1 284,856 2

79,694 1 75,160 1
70,298 0 147,180 1
5,644 0 89,082 1
44,792 0 69,047 0
61,293 0 69,374 1
11,281 0 44,383 0
119,740 1 45,199 0
57,048 0 84,811 1
410,607 3 350,786 3
9,218,479 63 6,321,944 50
14,400,170 100 12,657,208 100
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The ageing of trade receivables at the reporting date is as follows: 2021 2020

(Rupees in ‘000)
Related parties
Not yet due 66,388 12,191
Past due 1-180 days 5,325 9,343
Past due 181-360 days 23 -
71,736 21,534
Others
Not yet due 8,442,394 5,937,765
Past due 1-180 days 1,675,492 1,318,329
Past due 181-360 days 369,927 317,540
Past due 361-720 days 137,849 706,024
Past due 721-1080 days 165,472 265,044
Over 1080 days 1,035,353 1,012,351
11,826,487 9,557,053
Less: Loss allowance (1,117,322) (1,062,129)
Less: Discounting on long-term receivables (26,299) (24,872)
(1,143,621) (1,087,001)
10,682,866 8,470,052
10,754,602 8,491,586
The movement in the loss allowance in respect of trade receivables during
the year was as follows:
Balance at beginning of the year 1,062,129 1,079,750
Loss allowance / (reversal of loss allowance) during the year - net 69,992 (1,643)
Write offs (14,799) (15,978)
Balance at end of the year 1,117,322 1,062,129

The loss allowance in respect of trade receivables include Rs 0.01 million (2020: 0.195 million) held against trade receivables due
from related parties.

Contract assets

2021 2020
The movement in the loss allowance in respect of contract assets during the .,
. (Rupees in ‘000)
year was as follows:
Balance at beginning of the year 247,304 252,326
Loss allowance / (reversal of loss allowance) during the year 10,145 (5,022)
Balance at end of the year 257,449 247,304
Trade deposits and other receivables
The movement in the loss allowance in respect of trade deposits and other
. . 2021 2020
receivables during the year was as follows:
(Rupees in ‘000)
Balance at beginning of the year 191,312 199,237
Loss allowance / (Reversal of loss allowance) during the year - net 68,382 (7,322)
Write offs - (603)
Balance at end of the year 259,694 191,312
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52.3

53.

54.

55.

Cash and bank balances

The Company keeps its surplus funds with Standard Chartered Bank (Pakistan) Limited which currently has long term and short
term rating of AAA and Al+ respectively.

Liquidity risk

Liquidity risk is the risk that the Company will not be able meet its financial obligations as they fall due. Prudent liquidity risk
management implies maintaining sufficient cash and marketable securities, the availability of funding through an adequate
amount of committed credit facilities and the ability to close out market positions. Due to the dynamic nature of the Company's
business, the treasury maintains flexibility in funding by maintaining availability under control committed credit lines. The facilities
available to the Company have been detailed in notes 14.1 to 14.3 to these financial statements.

The table below summarises the maturity profile of the Company's financial liabilities as at the reporting date:

Carrying Less than 12
amount months
(Rupees in '000)

1to 2 years 2 to 5 years

Financial liabilities

2021

Long-term financing 166,540 135,099 31,441 -

Lease liabilities 111,654 31,330 32,018 48,306

Retention money 3,035 - 1,974 1,061

Trade and other payables 6,282,812 6,282,812 - -
6,564,041 6,449,241 65,433 49,367

Financial liabilities

2020

Long-term financing 255,853 124,487 131,366 -

Lease liabilities 136,334 24,680 31,330 80,324

Retention money 45,343 - 43,683 1,660

Trade and other payables 5,416,423 5,416,423 - -

Short-term running finances 1,489 1,489 - -
5,855,442 5,567,079 206,379 81,984

FAIR VALUES OF FINANCIAL ASSETS AND LIABILITIES
The carrying values of all financial assets and liabilities are estimated to approximate their fair values.

CAPITAL RISK MANAGEMENT

The Company's objectives when managing capital is to safeguard the Company's ability to continue as a going concern in order to
provide returns for shareholders and benefits for other stakeholders and to maintain a strong capital base.

The Company manages its capital structure by monitoring return on net assets and makes adjustment to it in the light of changes
in economic conditions.

The Company is not subject to externally imposed capital requirements.

As of the date of statement of financial position, the Company's debt comprise of long-term interest bearing re-financing obtained
under SBP scheme and short-term running finances. The Company has no material gearing risk in the current year nor any in the
prior year.

INFORMATION ABOUT OPERATING BUSINESS SEGMENTS

The Company is operating through three business portfolios, namely Smart Infrastructure (SI), Digital Industries (DI) and Energy
focusing on the areas of intelligent infrastructure for buildings and distributed energy systems, automation and digitalization in
the process and manufacturing and power generation and distribution.
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Geographical information

Revenues

Pakistan
Afghanistan

United Arab Emirates
Saudi Arabia

Iraq

Oman

Libya

Others

The revenue information above is based on the location of customers.

Non-current assets

Pakistan
United Arab Emirates
Afghanistan

Non-current assets for this purpose consist of property, plant and equipment, intangible assets, right-of-use assets and other long-

term assets except for deferred tax asset (net).

Transfer prices between operating segments are on commercial terms and conditions.

Segment assets and liabilities

Reportable segments’ assets are reconciled to total assets as follows:

Assets for reportable segments

Corporate assets

Unallocated

Deferred tax asset - net

Cash and bank balances

Total assets as per statement of financial position

Reportable segments’ liabilities are reconciled to total liabilities as follows:

Liabilities for reportable segments

Corporate liabilities

Unallocated

Long-term financing

Deferred Government grant

Trade and other payables

Short-term running finances

Taxation - net

Total liabilities as per statement of financial position

2021 2020
(Rupees in ‘000)
13,635,022 11,829,964
189,842 794,936
191,299 2,274
70,400 64,676
120,639 56,521
34,036 -
57,062 -
50,650 57,004
14,348,950 12,805,375
2021 2020
(Rupees in ‘000)
799,540 807,547
67 155
384 749
799,991 808,451

2021 2020
(Rupees in ‘000)

14,540,169 12,374,038
282,293 256,851
579,912 890,426
2,402,311 437,657
17,804,685 13,958,972
10,181,864 7,338,461
406,761 362,297
166,540 255,853
4,529 15,785
909,276 836,159
- 1,489
329,418 180,271
11,998,388 8,990,315
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56.

56.1

56.2

56.3

Segment assets include all operating assets used by a segment and consist principally of receivables, inventories and property,
plant and equipment, net of impairment and provisions but do not include deferred taxes. Segment liabilities include all operating
liabilities and consist principally of accounts payable, advances, lease liabilities, accrued and other liabilities.

Segment performance is generally evaluated based on certain key performance indicators including business volume, gross profit,
marketing and selling expenses, profit from operations and free cash flows.

Financial income and expense (other than directly attributable to a contract) are not allocated to segments, as this type of activity
is driven by the central treasury function, which manages the cash position of the Company.

Two (2020: two) of the Company’s customers contributed Rs 5,462.210 million (2020: Rs 4,230.678 million) and each customer
individually exceeded 10% of the revenue.

OPERATIONS IN AFGHANISTAN

2021 2020
Results of the Afghanistan Operations (Rupees in ‘000)
Net sales and services 189,842 794,936
Cost of sales and services (181,335) (605,760)
Gross profit 8,507 189,176
Marketing and selling expenses (23,712) (69,539)
General administrative expenses (4,330) (19,504)
(28,042) (89,043)
Other operating income / (expenses) - net 6 (18)
(Loss) / profit before tax (19,529) 100,115
Income tax
Current (4,103) (48,271)
Prior year = 93,569
(4,103) 45,298
Net (loss) / profit for the year (23,632) 145,413
Cash flows from the Afghanistan Operations
Net cash generated from operating activities 326,543 21,592
Net cash (used in) / generated from investing activities (162) 6
Net cash flows from Afghanistan Operations 326,381 21,598
Assets of the Afghanistan Operations
Property, plant and equipment 384 749
Trade receivables 531,385 777,360
Contract assets 168,522 167,756
Inventories 670 1,408
Other receivables 884 648
Cash 525 122
702,370 948,043
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2021 2020

56.4 Liabilities of the Afghanistan Operations (Rupees in ‘000)
Other non-current liabilities 123,893 153
Trade and other payables 759,639 783,435
Provisions 74,909 81,502
958,441 865,090

56.5  For segment reporting, operations in Afghanistan have been classified in Transmission Solutions and Services under Energy
business segment (note 55).

57. The geographical location of Company's offices and plant are given below:

Karachi Lahore Dubai

Head Office & Plant 15-A, 2nd floor Office No. 2006, 2nd floor

B-72 Estate Avenue, S.I.T.E State Life Building Al Waha Community Building

Davis Road Nad Al Hamar Road

City Office Islamabad Afghanistan

Office Wing Suite No. 209(b) 10th floor, UBL Building House No. 635, Street No. 11

2nd floor, Park Towers, Clifton Jinnah Avenue, Blue Area Dar-ul-Aman Road, District 6
Kartahe Seeh
Kabul

58. CORRESPONDING FIGURES

Certain corresponding figures have been reclassified and rearranged for the purpose of better presentation and comparison of
transactions in the financial statements of the Company. However, there are no material reclassifications to report except for
defined benefit plan - gratuity fund which has been reclassified from trade and other payables to deferred liabilities amounting to
Rs 515.993 million.

59. DATE OF AUTHORISATION

These financial statements were authorised for issue by the Board of Directors of the Company in the meeting held on
November 25, 2021.

N
b
.45?.,!‘*5..7?:-*-

,

(LT

Markus-Erich Strohmeier Umer Jalil Anwer Qazi Sajid Ali
Managing Director Chief Financial Officer Director
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Siemens (Pakistan) Engineering Co. Ltd.

Incorporation Number: CUIN 0000617

Pattern of holding of the Shares held by the Shareholders

As at September 30, 2021

Shareholding
Number of Shareholder Total Shares Held
From To

869 1 100 shares 24,844
457 101 500 shares 111,157
89 501 1,000 shares 67,935
74 1001 5,000 shares 148,781
10 5001 10,000 shares 72,025
2 10,001 15,000 shares 24,680
2 20,001 25,000 shares 49,312
1 25,001 30,000 shares 25,850
1 30,001 35,000 shares 32,700

1 70,001 75,000 shares 70,031

1 75,001 80,000 shares 75,430

1 85,001 90,000 shares 86,308

1 130,001 135,000 shares 134,700
1 145,001 150,000 shares 148,131

1 705,001 710,000 shares 705,662

1 1,015,001 1,020,000 shares 1,018,371

1 5,450,001 5,455,000 shares 5,451,120
1513 8,247,037
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Siemens (Pakistan) Engineering Co. Ltd.

Categories of Shareholders
As on September 30, 2021

Particulars Shares held Percentage
DIRECTORS AND CHIEF EXECUTIVE 4,100 0.05%
Mr. Markus Strohmeier 3,050
Mr. Qazi Sajid Ali 500
Ms. Ayla Majid 550
Associated companies,undertakings and related parties
Siemens AG,Germany 6,156,782 74.65%
NIT and ICP
National Investment Trust 1,042,683 12.64%
Banks 146,509 1.78%
The Bank of Punjab 134,700
MCB Bank Ltd 11,280
National Bank of Pakistan 529
Insurance Companies
Adamjee Insurance Co.Ltd 148,131 1.80%
Modarabas and Mutual Funds
CDC-Trustees NIT-Equity Market Opportunity Fund 75,430 0.91%
Public Sector Companies
Pakistan National Shipping Corporation 6,930 0.08%
General Public 401,211 4.86%
Local 374,451
Foreign 26,760
Others 265,261 3.22%
Trustee National Bank of Pakistan Employees Pension Fund 86,308
IGI Investments (Pvt) Ltd. 70,031
Acacia Partners LP 32,700
Noman Abid Holdings Ltd 25,850
Amin Tai (Private) Limited 25,000
Acacia Conservation Master Fund-Offshore Ltd 6,682
Premier Fashion (Pvt) Ltd. 6,500
Acacia Institutional Partners LP 3,400
Trustee National Bank of Pakistan Employees Benevolent Fund Trust 3,029
Sherman Securities (Pvt) Ltd 400
United Trading and Manufacturing Pvt Ltd 1,500
Siza (Pvt) Ltd. 1,440
Trustees Al-Badar Welfare Trust 864
FDM Capital Securities (Pvt) Ltd 500
Acacia I Partners LLP 500
Fikree's (Pvt) Ltd. 250
Dossa Cotton & General Trading (Pvt) Ltd 200
Zafar Securities (Pvt) Ltd 100
NH Capital (Pvt) Ltd. 5
Maple Leaf Capital Ltd 1
IGI Finex Securities Ltd 1
Total 8,247,037 100.00%
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Notice of Annual General Meeting

Notice is hereby given that the Sixty Ninth (69th) Annual General Meeting (“Meeting”) of the Members of Siemens (Pakistan) Engineering
Co. Ltd. (the “Company”) will be held on January 13, 2022, at 1:00 p.m. virtually to transact the following business:

ORDINARY BUSINESS
1. To confirm the minutes of the annual general meeting held on January 14, 2021.

2. To receive, consider and adopt the audited financial statements for the financial year ended September 30, 2021, and reports of the
auditors and directors thereon.

3. To consider and declare cash dividend of Rs. 46 per share (460%) for the financial year ended September 30, 2021.

4. To appoint EY Ford Rhodes, Chartered Accountants, as Auditors of the Company till conclusion of next annual general meeting and to
fix their remuneration for the financial year ending September 30, 2022. The present auditors EY Ford Rhodes, Chartered Accountants,
being eligible, have offered themselves for reappointment.

5. To elect seven (07) Directors of the Company as fixed by the Board of Directors in its meeting held on November 25, 2021 for a term of
three (3) years commencing immediately after the conclusion of this annual general meeting. The following directors of the Company
shall retire at the end of the meeting:

i.  Mr. Manuel Kuehn v.  Mr. Harald Griem
ii.  Mr. Oliver Spierling vi. Mr. Markus Strohmeier
iii. Mr. Qazi Sajid Ali vii. Ms. Ayla Majid

iv. Mr. Adnan Afridi

6.  To transact such other ordinary business as may be placed before the meeting with the permission of the Chair.

By order of the Board of Directors

M. Usman Ansari
Company Secretary Karachi: December 22, 2021

Notes:

Covid-19 and Video Conferencing Facility

In light of the Covid-19 situation, the Securities and Exchange Commission of Pakistan, in terms of its Circular No. 5 dated March 17, 2020,
Circular No. 25 dated August 31, 2020, and Circular No. 33 dated November 5, 2020, have advised the companies to modify their usual
planning for general meetings for the safety and well-being of shareholders and the public at large with minimal physical interaction. Hence
members are encouraged to avail the video conferencing facility for the Meeting.

To attend the meeting, members are requested to register themselves on agib.khan@thk.com.pk by providing the following information
along with valid copy of CNIC (both sides).

Name of Shareholder CNIC Number CDC Account No. / Folio No. Cell Number Email Address

Video-link and complete information necessary to access the facility will be shared with the Members/Proxies whose email containing all
the above particulars are received at the given email address by the close of business on January 11, 2022.

Members who are registered, after necessary verification, will be provided with the link on the same email address with which they email
the Company. The login facility will remain open from 12.45 pm till the end of the meeting.

The members can also provide their comments and questions for the agenda items of the AGM on email agib.khan@thk.com.pk on or before
January 11, 2022.

Share Transfer Book Closure:

The Share Transfer Books of the Company shall remain closed from January 6, 2022, to January 13, 2022 (both days inclusive). Transfers
received in order at the offices of the Company’s Share Registrar, THK Associates (Pvt.) Limited, Plot No.C-32, Jami Commercial Street-2
D.H.A., Phase-VII, Karachi and email at ops_dept3@thk.com.pk by the close of business (5:00 pm) on January 5, 2022, will be considered in
time for the purpose of Annual General Meeting. Final cash dividend, if any approved in the Meeting, will be paid to Members whose name
appears in the register of the Members on January 5, 2022.
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Procedure and requirement for attending the Meeting and Appointing Proxies

Central Depository Company (“CDC”) account holders are required to follow the guidelines as laid down in Circular No.1 dated January 26,
2000, issued by the Securities and Exchange Commission of Pakistan (“SECP") and shall comply with following requirements to the extent
applicable.

A Member entitled to attend and vote may appoint another Member as his/her proxy to attend and vote on his/her behalf. A Member shall
not be entitled to appoint more than one proxy. Duly completed Proxy forms in order to be valid must be received by the Share Registrar or
at the Registered Office of the Company not less than 48 hours before the time of Meeting.

CDC account holders are also required to follow the guidelines as laid down in Circular No.1 dated January 26, 2000, issued by the SECP and
shall comply with following requirements to the extent applicable:

i)  In case of individuals, the account holder or sub-account holder and/or the person whose securities are in group account and their
registration details are uploaded as per the regulations, shall submit the proxy form as per requirement notified by the Company.

ii) The proxy form shall be witnessed by two persons whose names, addresses and CNIC numbers shall be mentioned on the form.

iii) Attested copies of CNIC or the passport of the beneficial owners and the proxy shall be furnished with the proxy form.

iv) The proxy shall produce his/her original CNIC or original passport at the time of meeting.

v) Corporate entities shall submit the Board of Directors’ resolution/Power of Attorney with specimen signature along with proxy form.

Change of Address and Zakat Status

Members with physical shareholding are requested to promptly notify the Company’s Registrar of any change in their addresses and also
submit Non-deduction of Zakat form if applicable to them. Further, Members holding their shares through CDC are requested to update
their address and zakat status with their participants.

Submission of CNIC, Dividend Bank Mandate and Payment of Cash Dividend (e-dividend)

In accordance with the provisions of section 242 of the Companies Act 2017, a listed Company is required to pay cash dividend only through
electronic mode directly into the bank account designated by the entitled shareholders. Accordingly, the shareholders are requested to
provide the information on the dividend mandate form attached in the Annual Report and also uploaded on the Company's website - www.
siemens.com.pk/investor.html. The Members who hold shares in dematerialized form are requested to submit the dividend bank mandate
form duly filled to their participant/investor account services in the CDC.

In accordance with the directives of the SECP, the dividends of shareholders whose CNIC copies have not been received by the Company
shall not be electronically credited until receipt thereof. Therefore, the individual shareholders who have not submitted their CNIC copies
are requested to send the same at the earliest to the share registrar of the Company. Corporate entities are requested to provide their NTN.
While providing their CNIC/NTN, shareholders must quote their respective folio

numbers. The physical shareholders are requested to notify any change in their addresses to the share registrar of the Company and in case
of CDC shareholders to their broker (participant).

The corporate Members having CDC accounts are required to have their National Tax Number (NTN) updated with their respective
participants, whereas corporate Members having physical shares should send a copy of their NTN certificate to the Share Registrar. The
Members while sending NTN or NTN certificates, as the case may be, must quote the Company name and their respective folio numbers.

Withholding Tax on Dividend

In compliance with Section 150 read with Division I of Part III of the First Schedule of the Income Tax Ordinance, 2001 withholding tax
on dividend income will be deducted for ‘filer’ and ‘non-filer’ shareholders at 15% and 30% respectively. A ‘filer’ is a taxpayer whose name
appears in the Active Taxpayers List (ATL) issued by the FBR from time to time and a non-filer’ is a person other than a filer. To enable the
Company to withhold tax at 15% for filers, all shareholders are advised to ensure that their names appear in the latest available ATL on FBR
website, otherwise tax on their cash dividend will be deducted at 30% for non-filers.

Withholding tax exemption from the dividend income shall only be allowed if a copy of valid tax exemption certificate is made available to
the share registrar of the Company by the first day of book closure.

In order to comply with FBR clarifications vide Letter No. 1(54) Exp/2014-132872-8 dated September 24th 2014 and their subsequent letter
No. C.No. 1(17) WHT/2011 dated December 1, 2014 for determining the shareholding ratio of the joint account holders for deduction of
withholding tax on dividend, Members are requested to provide shareholding proportions of principal shareholder and joint holder(s) in
respect of shares held by them to the Share Registrar in the following format:

Principal Shareholder Joint Shareholder(s)
: Shareholding . .
Folio / CDC . Shareholding Proportion
Account No. Total Shares Name CNIC Proportion (No. of Name CNIC (No. of Shares)

Shares)
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Annual Accounts of the Company
Annual accounts of the company for the financial year ended September 30, 2021 can be downloaded from the Company’s website- www.
siemens.com.pk/annual_report.html

Members are hereby informed that for electronic transmission of Annual Report, request form is provided in the Annual Report and also
uploaded on the Company’s website-www.siemens.com.pk/investor.html. Members who wish to avail this facility are requested to submit
the request form duly filled to the Share Registrar.

Procedure to Contest Election of Director:

Any person who seeks to contest the election to the office of directors, whether he is retiring director or otherwise, shall file the following
documents with the Company Secretary, at the Registered Office of the Company located at B-72, Estate Avenue, SITE, Karachi not later than
14 days before the date of the Meeting:

i. Notice of his/her intention to offer himself/herself for election of directors in terms of Section 159(3) of the Act, together with the
consent to act as a director in Form 28 prescribed under the Companies Act, 2017;

ii. A detailed profile along with office address as required under SECP' SRO 1196 (I)/2019 dated October 3, 2019;

iii. A director must be holding 500 qualification share of the Company at the time of filing of his / her consent to act as director. The
aforesaid qualification shall not be applicable to persons mentioned in proviso to Section 153(i) of the Act

iv. A declaration confirming that:

a. Helshe is aware of his/her duties and powers under the relevant laws, Memorandum & Articles of Association of the Company
and listing regulations of the Pakistan Stock Exchange; and

b. Helshe is not ineligible to become a director of a listed company under any provisions of the Act, the Listed Companies (Code of
Corporate Governance) Regulations, 2019, and any other applicable law, rules and regulations.

v. Independent Director(s) will be elected through the process of election of director in terms of section 159 of the Act and they shall
meet the criteria laid down in Section 166 of the Act, and the Companies (Manner and Selection of Independent Directors) Regulations
2018, accordingly the following additional documents are to be submitted by the candidates intending to contest election of directors
as an independent director:

a. Declaration by Independent Director(s) under Clause 6(3) of the Listed Companies (Code of Corporate Governance) Regulation
2019; and Undertaking on non-judicial stamp paper that he/she meet the requirements of sub-reqgulation (1) of Regulation 4 of
the Companies (Manner and Selection of Independent Directors) Regulations, 2018.

Voting through Postal and Ballot

Members may exercise their right to vote as per provision of the Companies (Postal Ballot) Regulations, 2018, subject to the requirements
of Section 143 and 144 of the Companies Act, 2017. Further details in this regard will be communicated to the shareholders within legal
time frame as stipulated under these said regulations, if required.

Miscellaneous
This notice has been sent to all Members of the Company in accordance with Section 134(1)(a) of the Companies Act, 2017.

For any query/problem/information, Members may contact the Share Registrar at the following address:

THK Associates (Pvt.) Limited Telephone No:  021-111-000-322 (Ext.131)
Plot No. 32-C, Jami Commercial Street 2, E-Mail: aqgib.khan@thk.com.pk
D.H.A., Phase VII, Contact Person: Mr. Agib Khan

Karachi-75500. Pakistan

Siemens Annual Report 2021



) . R Vagbay
ey el Fd Lo Speie u:J%'/’ur‘j%nﬁ}f:ﬂ%uLﬂ.;r'//?gL/@g /uﬁy&_/hﬂnu@u%l{ﬁr
«%Jlb;‘a/v/ﬂohﬂ”g)’{gﬁgzgédb;l:P”'LGW;&/,.«F)'/?&/HMJﬁd}ﬁ?ﬁ&@fgl/‘/}&/Lcdgﬂug

J@fq.&xeizd/lggL1ﬁl}’/£J.LZ:.LﬁJlc)l“/@):,)!_gjb&iféﬁq_@ﬂgbp’fggay’&bL@sd/Covid—19&’&/@'/::
SSur QS U 2 Ul B e 6T F i L2022 0880 Gl Lottt SE T e 2o T3 &l A

/Jlufl}_//_[,'(fflvgdg"hgdu&*(ﬁ"léLJVL:(J:(LU)&!:..«&'KU:L/(JAb//bl’&éfuIlandzla/gzdglLuﬁ"dfltidl/:;fagj:rd/h
Jgﬁulu{;dﬁJ/ﬁJffufuL)‘@:ﬁfﬁa/(@/J@/ﬂd:ugl/JlJ‘LKJJ,%}(L&,&/I’/;ééj)ﬁ(ﬂuf2022gl/du&.g;j)vg¢x}"
Lol F e e apfd L s Sone L cpdind ol ivitost do

)67 /Q);!
|,Q~'J~‘¢_‘;£("/.UJW‘J)/J‘.'L&G?/(E;JG;(UKUJ'u//./ﬁ/.{t:,l{};«LM’/H;«‘&WU/[{ZLUX;?UZL/(I}Id/égoé/u/j(}G(auf’%lcgfufﬂﬂ
SE Szt LS5 e S mtae & Sl B AL AU 1-o F oty F St Slisea S G g pr s St I

-JFLL/L#}/{/.;J

<Aagzkl;lKL}/?’/}U?'/_‘_(ZKL/L;'/,,L?J?};/:;&,ILu}z;'? Zw%fﬁlf:}cdl,{?‘f(}/ﬂxﬁirl}u{‘%l(’fgﬂjT

c.,/'lgu(ﬁuf

ﬁ‘h/"/l_f/_l—ule. J‘.’(J/’{
o i

(e ﬂf/luﬁ 7 J‘j};) el LIYZ:J-:“V -T2
?J:.J:'Wlu!:)'@Jc«t‘y.uhujii;«L"l{.c.Liié:\f‘ViuJJ@atgy:.c)%goglsLd?yulLLK&L}LULUKLW@Muf'/_}tdg/l
A s P u:uf/ﬁi:fu:uy‘,g/f)ﬁc)m_ywg;r"ﬁiz,/’ gug“mzZn’”“:,;f”“Jw”“‘g:?”“:,f'””“‘(f”(“iP”(“g?”“‘ii”4q_f
u':iu:/gélL%;p{.;uﬁ‘fwd’f/?uﬁ,/"éuf’féfwilm.—,L;?Ju»?r:,tl,.Lc}uuwéc_;d’f:,by.;LlyLﬁa;lra;/ﬂl};@/ﬂn
eiFie Lilie dtofud Lopst e 2uod ne Felooof BIEN? e E 3 RS Uth f et sty ot
LliiJwaﬁwﬁcxﬁ(o?Ld))z:/J’JFLGUIUBL/KEu(.'//{féf«'J’lJUﬁqEM&:ﬁ’Agux;gu;«ng:gnggnl&,dt;u‘Gf"’/:;g
:;e;ijcsu_Lgr/Jﬁdm,sJ/du/;l9%,;4/1?,;KL/GL‘)’Jga.s.{l(u;_.&ff;_w,cg(‘3;’ul’zu.“f:/Ju?'/‘f%ujfé-mdﬁn;nx|7|4oty.;

,éfuﬁ’d{u,,}fu&tﬁmmJ”’Méc/‘n!énuﬁ’u‘@/,Md”;ufuu/,fu/ﬂ/'Lo!z,u;fmwa@éﬁ;ﬁ}uuﬁw

Siemens Annual Report 2021

81



82

) e A
_ujéfuf/;wu’:48.:)2:g%dl.«.:‘l);dﬁd?/Jyfur;/:lﬁ*éj/'gﬂ:‘):{ﬂ’jutub{};

gf’? JJJ/CKJ)A

(fr;ofuyfgtb‘fﬂful,gﬂwﬁff/-LW}/CJ/JJ&L&UEKJJ//{ IJL/JQ;W{J lulu/»lad;d/}’”u(u’JLbLoLbfla.ui
2021 -l A b (ibJJ;LK.;bLLaLIiLLUIu"u’utu;b’r/ bod S A (36 rJVJJM///LerLV._/u’/K[JJL

;;uu:lmal)yu"u‘f JJJ//KLU!/(Véuhalflaf/u“;//i“br"”// t'uld/://{gfr;u(u//;ld@rdszédju/u’”&£
—e 6T

S 6 s
Qw/d/2019 /"f/(‘/‘//_//y/{_:u/)/}wb}m Lﬂ_}'{rl/ﬁ/gf///‘(/l)KPICGé./fJu;’b(1)/5!//‘1(1)u(lé:dfdlru|/u
_u:/,loll- 9/;}:/_’{(StatementofC0mpl|ance)u‘l{.£.¢,}lpr/;l/,“iL._«M,u_/uﬁ_/l,Lrl/;/v(_ffﬁf(/l:-d/&)/uu(

K & A5 5Ty

_9(7).:&/)!)")(0/}/{//!5&&/‘LJ»:’;/A‘/

(6)‘..7 D
ML il
ot G

L;‘Af‘/d‘pﬁ'_,l’e }/-’.'.//’151@)}
wl b

w21 AR
..gﬁifluf:l?lk
SISt
P

s AL - Al OS]

KLY A0 L U390S SAF dednindinZ S S1550F §20172 62 e s 8192021 515 018 it

J/":i!’dﬁ/j
;(Jié'.u‘xv”l/’)?.d/é.ﬂdflulu__‘!ha/ﬂ/'l?”//?rfﬁlLrb(jﬂguﬂvé_l:2_7((/./(}/#:)&%._;&1.'/.A)u’."u5?15/"/[5‘J5ﬂ/5u;él;o’l}ﬁﬁuﬁ/
L ot

YS9y uLuLUIFYZOZZLI//;/L/(JC)/MU&)L:/JJV 10530 £ el S T

Ju/}’/g

Lu[&'uz/ £2021;30/}|‘L“: f' Jﬁu;’b LF T ..ﬁ//iaul;lg!') §(Set J/)SmmcnsAktlcnbcscllschaﬂ Gcrmanyu’f
<‘LJ@J//’74.6/

J/’Kfﬂn/";

«9..«@1»’1/&.‘u{jz;ﬂL/(Laéf/fl(}//-:ﬁ:z/g/géi:f{/’G/ﬁ}/{}lﬁd:‘ﬁ'zﬁJfﬂnﬁLulul}/"}fﬁ,?ﬁ«ydl&)ﬁlu@luw/gg}{

Sy XL s i
e (B L P T 3 2 (B S et e T e

:%J“;a,,‘,r""""/ 10U AT 3 A SIS S
ViR
2018230 20194230 20204230
441.027 499.715 574.432 Beihay
201944730 20194730 2020230
176.958 201.108 209.278 s

202lJVdL;'/J/f'J!'u/'JJ&M}’

S e £uﬂd£/C’L/u‘9;l/‘g//(ﬁnancmlstatements)uwdl./lKJ;)’J”VUI;LUW,V d}L(f!d[J@/L JVII/JIL2021/3O
-Kf/u’g_/'(ﬁnanmalstalements).—tbdL£2022JVdL/I{tfmab:/c.du""gfufblLd’ru"'(b‘juauuw,v T

Siemens Annual Report 2021



:%J‘}@/)W”Jdﬁbnlr}l,«;JL)rUglLu%JJU;IL;jr&@'Jug’:fJJlulb:f

. 7 RTINS AP W] H . - .

e ekt Toue [§niii BT | s ey 5 0 e
?Tf.“/r:' / /y/y;\i”‘u'U?IK ?7\.;“ rz JF‘:_“I:' S
(8] yé L?\J‘-“)//” (8] yd o=/

5/'5 s (L RN
N/A N/A 4/4 » A ot SISt
(e 72) -
j P - Al
N/A 2/2 N/A 5/5 Hon-gi < ‘/f e
s
2/2 W el 3 Se
N/A (JJ/) N/A 5/5 s s FEalb ot
N/A N/A 5/5 Ao e
N/A 2/ s/s s T
N/A N/A 5/5 s el
N/A N/A b el M ate
N/A N/A I L

K2 oY A0 L 390S S dedsdndbinl S §155(DF $2017065 Loe sEF 1520215715157t
42;@6}*2020/:17.@0@%55(‘.,,reu:J:f.u;;’mJ;{;G.iﬁu,fﬁfﬂw_,ta
LG 1200051142 E sigsf ot

Jlﬁjfugi@&:g/}lﬂ{(L.;«L;/)ﬁréf«'£ﬁ~47:o&b’LJ{u:(FinancialStatements)‘;«il;‘ﬁ(}gkn///gc_.,/'lg J,_.yl&;lufd'f
-‘gy@/jj’/.’/}
-+J_J¢/4/);./ufu?u’ur.yogu‘_/w!&%{ (b.,)

SN A0

fgﬂi./uy&/(f

()

WU OWI s bs p 62 Bt e n S0 (@)

L e S ARl LB dhsdug: O
_Lg(:‘lgg/b'fl.ulﬁlt/_:u”/;rulLg(é/gjlz}"u:@/l'/j'%_l(lﬁKJ}/JJM,CU_:f/{/&ytc’rlﬁ{dﬁﬁ@éb (@)

_%{ngf&jmlﬁ'_K‘U/}}C:.é:_}’}.'?LMI§_:,/u:__b'@d:d/l'/jrdﬁﬁguil/_:\_«G'zg’/(zyl-dﬂ‘f@{d!ﬁ/&b (J)
_c‘-tji.}‘éi/ﬂwK/J(J:Z“:/d/lyf{a’Vd:.;{lUui/cCJ{ (J)
_?E@J/ufjflfld:t&fc_aUfg{ﬂégﬁ/f&,/{/{&fﬂ:fLJ‘.‘J@/J0:2019ﬁ!g/(‘f/f:/_/gzgdl’5'!()'/}{y (V9]

ey

Ab;L/LZO197”?11((])/!?&'{,/};/{«-573!()’/;;{})&/& KJI-@{JJUMI;»}:{(GMLg&/dﬁ:_l;d/uﬂflLgﬁ/f%/i/(&f&_#&r

<9yaf@uxG§LJﬁ57dﬁﬂVfg»?/dﬁu’.{lJ;fJ!'J{/l..«@

) Gt L3 A
dyéggégﬁffgor;ufgju_vlLuf‘:‘/JJUJID}{LJ}{/IG/q/;}’d)l);l/glﬂu'ﬂLJ:)_L:U:gﬁ%d}g)d/ﬁ’J&ﬁl&‘L}%fﬁL}uﬁ
:u“usau_»,wau‘fuuu:f._»MZJJJ!&J;[P/L;;{M-%KJ@M s

_an}wdnﬂébﬂnﬁféuﬂnl & /51U:MJL};J:&Wé:aguﬁ(j/l:u{ifgfgﬂt'%
o £ et Lo Ao | A S piee
Kbt e e L Sl S e
_nGK@/éAZZL/Ld{funmf'f/,gunﬁ‘f?&qvm;érJé,ugjvai(}y{f&{&l}m,f{é/mMw
_L[,YZ./J/’#/Z_/G/{upb»}@l}fg//ﬁﬁﬁ;w;kuL@/L{ul;?’:g}lo/;L‘%
K11 dop 5Lt 51l
TR S o $Is 35 i K el

L pen o L P STETLF 3 60108 S e 180 0m 1 03 o 0 AT | o G
ot

-(/Lugd:dl/uf’/:)?nbf#_’_c.,«l?l/;LJ}?}I?}?M’/}’&&@AJIJL‘{U{&*
_uft?J/J‘w,%ta/Ju;,?,&:iu:&aiu:;z:»zﬁfé.ﬁ}'i/J;ﬁw

Siemens Annual Report 2021

83



84

‘;«Liw'éi,tl’/:dj (C)
_‘gzﬁ;'o’!gJ&I:/,rﬂ/"‘gi./;xl’/)f{.ugualuz,’/?/u/"‘g;J{
C:-L;Z:-&Lﬁ/ﬁd“Lﬁh_CC}’lV‘/Kﬂ/j!(j}'}Ju;»jufﬁugf@l].lf,JL]u:;:::d:i-/cb&?/}féhjlﬁ/ﬂdlij?-f&g&f
_Lbr)dl:/(f.'é)/’(,cl’/)f/;rulC’lg..gﬁ_&{g
/}1’(‘jl:uw”cwuad/(/tuﬂfrdl/igfulu"/IJ:/(JLgfful/f’{/’/lu/(/l}g(dfgf(BCG)/lJ {quj/uﬂiéul

,Jgch_JL’l(diu.:Uﬂ U/adU:waul/:égd//dlilyid/LJCllblJdu;uﬂt’u/c.///Lu’/LuKmu"ALd"/ wJJub/
-f.{JfG‘“TeIIUs’J;JJ‘M/ubu)g{dfd%ﬂg._)/uﬁfp.u) Kz_/u'//ll/df/ulc.é./

(BHS) b st e |2

L:-‘Ljdﬁ_l;t..{l {?l:dj&:/(ﬂl&?d}h d:f‘::J;jf“gd?l.£2_/(K£uf}i«b_;é;/./gf:///gg}/uf/;l;fd/dfjll-'%l :W{J/V}&/Juldil
qué‘rdu%m.ﬁ;é}dﬁ;;w’&&vdwv Lﬂ-atbl[’d:“‘b‘i LLL//:(G?A//LV&LU:V.U/ r’m&”;um;:ﬁﬂc
«gJ [/pi/d,vld/gf|}’J//}|J/}CWJU~/IMU€I ;uwiﬁﬁr;uu

“HealthandSafety@Siemens”ﬂl“ﬁ{/ﬁ}‘”ol{;’,«La%:/ﬁlc:5!/'6/?3604&&’]6/&71}!u:/:'bnuﬂru:/gdl./d/’ﬂ.{fuézu&dfh}(&,
<Laf)UL‘/(sz:u)r‘lLJ@uldééézzl/‘z}:{b;(&md?/l,ﬁr’&fwﬁ‘dﬂ,uj"&ﬂ:l/l:/ﬂéLilﬁé

B3 Sl S

2T P E UL g w38k af b SF N1 i 1887 2 e S5 S s 16 BE G s s Bl S
fl//;)utl?/g/é_/,i/(fk .Jl,yl;j[;gl_{cﬂﬁur;/b' ld)v yjdﬂu{d/[fﬂ-/yf/l,vtuldl//\.ffw (}L//JJ}[/C UY/L/IZ:
JJSDGSJ/};/!UV//dkzd"uhl).»:d/(fv UYL/L)LVu"’Jllv‘l:m’L/Lu/J/_ﬁ’lul(u)/Dr‘;Jul._//7(: &’,v dUiL d/{/v‘
-9dtgJw/lJﬂiﬁ_/dwv,»'vidm,mg/&jL/;c_/lgJw,u%l,;l+gj4rdgnfwfr/,udyitu/ GG ISE e,

:L/(K;J*;u;},»’L/Lu,,r,u;@/;g:zféﬁmJdm,s&vi.dfu:wzozl

(FESP)GE 56 71 - 7 1
(TCPH2 436572 $s

H’f._,UVf,wd"lLué (l,«}l,vA/ ;d}(,,l./ufd//;lu;b/u’)wIgl/..qmdlmf]/;lu:b/éar‘”JkéBulldAtSkllls u”rui/w/
D LG 7Ll AP WFL L upstoemd A tode 7 b Gue u/,'K&L(,;/L.//;(*ﬂm,»um/
,wg,/ﬂ)ﬂu(‘*d‘uy

<U_//CizcuigL(SustainabilityandCorporateCitizenship)qf.:4/,;‘/{/;! u'/l/‘_fg J.:,/g,;uv,fﬁu,é Lty

U’/"/L U)B)J/”"/Lg/xufu/!/{

AU A e F 4l Lt Flr LU, st 5SS Mo o &2 o rugfub?ulgﬁ/;‘fufwdualuld;'l: (uug“/
J//flgjfiuy1ydlr¢,._¢>fL a..n/f&_/di&y;fff -aL/fﬂl/Jd/a’LzéJVrL/iJ)/fqui/
-u_’}’dy'/{uéLJ)///KJ'//..{]‘LL/K‘I/(‘jlrmu‘/b/u)l;lull,/.?r‘._’/’d,l%Q/G.J;J/lzgfgffvﬁf{u’l-gl‘al o

& AIMDACFOS /A AT 6 M8 B e i by P S KT 22 £ i §PSXE Lad 25,645 L b
u:JvdL.,Qol? d)_l'/':urdaﬁiu-rﬁ amlung}wgu;;’j/u@/{f/nl..f;}gz,J»fCorporatcFinancialRCporting:ah’?fuJ/g/ylnl/,(VJd/'/"c
f%u‘t‘};vcudij'lé

Siemens Annual Report 2021



&/{/}g//ﬁ’
</'/,Uy://‘~;'/,f

/:?30ﬁdbdl,é_l/.g/bﬁfuyl,uﬁ:aﬁul.wg/,«'ﬂVd/(“d’-"‘/”);&')&‘-‘[f/’%{i(c)%)ﬁ&/:‘.,z}d/‘j!ulé{{]/‘.,(/’ﬁ.ﬁfb:f:@?%}rﬂ

S g T CFY20217) 2021

(Ut e LFY20200m Z v
s SO S 2N e b S S b o o L Covid-19 -G 1 54 P L2l 3127 s}

el G L IATE L 12,5520 fAad bl Futd e L2000 2L LigniTe Lo w23
4&4Jlb/’u’/l’&£%uf5.6Luj'/,‘jldl/£;:‘fuf%f_’¢ug/lISQ}j‘J/ﬁg}/@/Ld‘{dﬁr)U&}l

._,@r/l.ul/‘-?/l.cﬁdL?Jy‘{ﬁ{‘&}/.ugif-q_gfﬁf&/.TLJJGJA;J/%L227J‘ng‘béL?Lfyfjc‘.;fgcﬁd‘:.udf& 1 .44'_(3"-‘[JL/J|
_gwbygé:(fl}yurglg!].ld@!/}l

:‘ng_)'@/:u'/’.bd)f(ug/l:/’lg}':&%

202014t | 20214 | GEE kj)z,/tﬁjﬁiéfjfﬂt{
(Rupees in ‘000)

12,805 14,349 el sless ) P
(55) 1,360 (o) v Bt T

(227) 1,390 (W e fadf
(496) 850 (W) e Pl LU
(60.14) 103.07 () () (a7 3

e 5tnbbelas S 2021J0d

(Rupees in ‘000)
89 CenlG e
850 o onl KL 22021004

(82) ClF(1009) 010~ 3L L2020JL- L
857 22021 430

-g_/»u._»%:"u(u;}:gu:&fnu:;/t;nyLdg/Lu,goMJJhJ‘;u:m'/"/g/n

.r;"(‘jv
-‘at’/j/lﬁzurjyél?ﬁ.fcglféﬁdfd%:/469/{3/1}.]&Lo&z}ﬁg}fil{{ﬁufjwﬁlgﬁ/cg&yLJ&r

a@f@@uéﬂ;}?/’/&:k&&j’f
cf?}’ﬂj:jﬁc“sifﬁlJﬁf&/?/}l%ﬂ&/?rd’bz}d;‘b}lﬁﬁ/)&dﬁgﬁ%dlﬁ{/“kl%ﬁ/)l{/“llﬁl.L/L’lr&/‘ldﬁ]z&&zﬁdxku{dﬂgl&g’
Lo E_‘./;’Ldﬂ,«_ﬂg/;l&L(»JE}J@%ULL!/:{U;’}‘M ui/ur(usl LJL’!?/?/)’ ;l/{)fﬁ.(/‘fl/"'l .‘,/L‘L%ébg u‘{/i}r/ g;/.:w'/’l}f’f"}m
Auﬁ‘iu’Ju?”/fg_Jﬁljj}?gG/@ui‘L/JL&lfuiﬁ’u/J;&,u:/) Lj‘/gvgfufluzruz/kl CEWANY AW YW
~§-3/|’7'/'/‘3}’b91wu5‘;"€- Lo

/“l}ula,;%(f;/f::,@/&
:+r@gff54/5L(u@,u}wu‘ﬁf‘ﬁeq/vvfgaydfﬁsa,;fﬁf

cEed2T ()
_UJJ@M:;U:géll;ulEHSr(J,me;fleZ?ulfhg(gfi'?%/?;i;é);‘f:;wg?u,yfoﬁﬁﬁ{k
JQMJ@L‘/’A&&@L&A&&J{W}l-9&/jb£ozvzg1;,flli,)l&’C’Jll./ﬁfﬁu.‘.'uw)Ldjd/p/{)l»)&{o@,éu!&(
-+Jtﬁtycf«f‘%/di—wif;qf’du)"a@/%;?f

etodh ()
Sl S A e T e 2493 s QU = s B

XY

Siemens Annual Report 2021

85



86

&/{f/o’//lgd/uﬁﬁg

AP EF g §2001 bt Lot o £ B0 e £ 4o £ e G oF S
e Gunu G LI S Skt St e st

SOPs U U2 £ GYUE e G Bt ooy o 22T e 262021 A £ arlS el e 1sf Covid-19
g/wJi])]@!'cg/(fi£gcaﬂbdr"/fUL‘L/L/J;&:(J&{&ét;éu’éuiﬁ.ﬁl_‘ukm,VaccinationDrives
AL U Pt s S8 ol g Snee ot 2ot LI VKU ke
er/?L;%L('/J‘Dﬁ;?”%ILc;lrLuUjl/LdtﬁJaﬁé”f&{dm«&fJJ"vug«.yk{u’mm’ui‘;/@gum!f{
éu‘éu;;b’m:)’.ﬁ«‘wguﬁ’ggl.f;wn_gfl&‘:"%ﬂLJ{ui‘[r/,/Jméu}ft/‘//}uﬁd@(ﬂ«dugé Lix

<gum,/s;iw6(

u:?y‘éb)féu)ft‘/’/&:ﬁu[ol,u’lu’:<é}(l{ld,&u‘“j1/"%l'¢bﬁféLé//l}/,/}lﬁ»@ﬂéi/ﬂﬂu@lulu}ﬁdl/};,/j
//';£J(/s!(}’{‘ul/{'rb’"L:’/)ﬁu744’7<g’?£/:’/w»lf/5uﬁ//!’dlﬁ'w!&)B’rf/fq/{/{:oyl.rdkp‘?:(Lk':‘ld/p/b/ul/
G{LLZ/Mdu(quécd/:’/}fJL/JLUJé/}Jéf,.:":‘f/dzl}.n}d;mi«wgfﬁ'Ld)rlf’!p{u“jﬂ)Ldﬂ,‘a{mdmﬁ;_g‘lgd/bﬂn
}U»LG{Lu’)‘;p'LJV&(LI!/P*CLZM'@D/UP*QAu:;»{ért’ﬁiLJV{[ﬁZiTJﬁJUI}?.'é?/)i/:‘:"au-lré

<u3/f:atﬁ@.lé£

Jérﬁlyi&t,ﬁlé:,Ulg/,uaud,u,guﬁréu‘}fmu"“oﬁgglgJul/(&fgﬁ/@ﬁuﬁ;:éfd/ut/ﬁém
ngﬁdgi/uuf/ulLl/JJ/’.{/’GL!;ézfi%&//ﬂ/{/’lhﬁlu Lbﬂ}f//‘; G*.'gl (J%f!f/@)f%cdszJﬂ}fJC+g@
Jl)/(/l{d/ou,/:,ﬁJ/‘v’!ulu"):Lg/:li’/ulﬁ Jr{éd;/g&{/}lﬁéTdc;%‘gﬁ%LUk{JJUHLZ&:&f«‘Lﬂg
«%E&G?f/dtgé%J

uu»LJngg@/,)y:J,jm:,/Wfﬁufuu}fmu/<wd}/ug/gk (‘jl;(gf'/?./di‘g//‘)uw/;lM:Jg)z@:{d’lLb)f
@,l;ﬂvugﬁ;{(fu’mlfuhégt‘lggﬂujﬂLgf:?u!;du//_:Llrﬁ,e/;c)i/»LJ?Q,‘/JM:,G‘&LJ/GQJQ)&[JUU/515/1
Lue‘aé/'/u’/,;‘uoUl/uf(;‘.,i5u{5<d/J;{'uwJ}///b/u;}fuld;l})'ld/ul/f‘at‘tgguk‘bl,4/5&&@!&{0‘/@1]‘}!KJ}///K
K Ty GF aeen P 1 F i S 2L K2 ol F A nz 220226052 01

st I Bt P el P L S et Kyt o B A b = A S

oIS
SIS

Siemens Annual Report 2021



Proxy Form

I'We

of in the district of being a member

of Siemens (Pakistan) Engineering Co. Ltd. hereby appoint

of

or failing him of

as myl/our proxy to vote for me/us and my/our behalf at the Annual General Meeting of the company to be held at Karachi on January 13, 2022
and at any adjournment thereof.

Dated this day of

Signature of the shareholder

Folio No:

CDS Account No:

Witnesses:

1. Signature:

Name:

Revenue Address:
Stamp

CNIC No.

2. Signature:

Name:

Address:

CNIC No.

Notes:

1. This proxy form duly completed and signed across five rupees revenue stamp must be deposited at the company’s registered office
not less than 48 hours before the time for holding the meeting.

2. Witnessed by two persons for CDC account holder only.

3. CDC account holder shall also submit attested copies of their CNIC/passport and that of the proxy.

4. The proxy of CDC account holder shall produce his/her original CNIC/passport at the time of the meeting.

5. In case of corporate entity, the Board's resolution/power of attorney with specimen signature of the proxy shall be submitted along

with this form.
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Dividend Mandate Form

THK Associates (Pvt.) Limited

Plot No. 32-C, Jami Commercial Street 2,
D.H.A., Phase VII,

Karachi-75500. Pakistan

I, Mr./Mrs./Ms. S/0O,W/0,DIO

hereby authorize Siemens (Pakistan) Engineering Co. Ltd. to directly credit cash dividend declared by it, if any, in the below mentioned

bank account:

i) Personal Information

Name of shareholder

Folio No. /CDC Participant ID A/C No.

CNIC No*

Passport No, (in case of foreign shareholder)**

Land Line Phone Number

Cell Number

E mail address

ii) Bank Details

Title of Bank Account

Name of Bank

Branch Name and Address

IBAN

ISO Country code

IBAN Check Digits

BBAN

Bank Identifier

Account Number

SEPA Member

Signature of the Shareholder Date:







Request Form
for Annual Report and Notices through E-mail

THK Associates (Pvt.) Limited
Plot No. 32-C, Jami Commercial Street 2,
D.H.A., Phase VII,

Karachi-75500. Pakistan
Date:

Dear Sirs

I hereby instruct you to send from now onwards the Annual Report of Siemens (Pakistan) Engineering Co. Ltd. and all notices under

Companies Act, 2017 at my E-mail address given below:

(E-mail address of the shareholder)

The above E-mail address will be recorded in the members register maintained under section 119 of the Companies Act, 2017. I will inform
the Company and the Registrar about any change in my E-mail address immediately. Henceforth, I will receive the Accounts and Notices

only on the above E-mail address, unless a hard copy has been specifically requested by me.

(Signature)

Name of the shareholder:

Folio No:

(In case of physical shareholding)

CDC Account No.:

Note: Individual CDC Account holders should submit copy of their Computerized National Identity Card (CNIC) along with this request form.






wiww, jamapunjl. pk

Key features:

@2 Licensed Entities Verification

e Scam meter*

M Jamapunji games®

B Tax credit calculator®

& Company Verification

@ Insurance & Investment Checklist
»? FAQs Answered

= Jama Punji is an Investor
%_- = Education Initiative of
1 “ Securites and Exchange

Commission of Pakistan

Jama
Puniji

Be aware, Be alert,

Be safe

Learn about investing at
www.jamapunji.pk

4 Stock trading simulator
(based on live feed from KSE)

[ Knowledge center
K@ Risk profiler*
B Financial calculator

@ Subscription to Alerts (event
notifications, corporate and
regulatory actions)

H Jamapunji application for
mobile device

 Online Quizzes

[ ] ]
Jamapunjl.pk @jamapunji_pk

*Mobile apps are also available for download for android and iso devices




Karachi

Head Office and Plant,

B-72 Estate Avenue, S.I.T.E,
Karachi-75700.

Phone: +9221-32574910-19
UAN: +9221-111-077-088

City Office

Office Wing Suite No 209(b),

2nd Floor, Park Tower,

Shahra-e-Firdousi, Clifton,

Karachi-75600.

Phone: +9221-35876391
+9221-35876386

Islamabad

10th Floor, UBL Building

Jinnah Avenue Blue Area

Islamabad.

Phone: +9251-2075444

Fax: +9251-2812162
+9251-2812163

Siemens (Pakistan) Engineering Company Limited UAN: 111-077-088

Lahore

15-A, 2nd Floor, State Life Building,
Davis Road,

P.O.Box No. 293,

Lahore-54000.

Phone: +9242-36278758-67
UAN: +9242-111-077-088

Fax: +9242-36363126

Afghanistan Office

Siemens Afghanistan Branch,
Darul Aman Road, Karteh Seeh
House No: 635, Street No: 11,
District - 06

Kabul, Afghanistan.

Phone: +93 20 2500640 /642
Fax: +93 20 2500641
Mobile: +93 799508840

Dubai Offie

Overseas Office Dubai,

Al Waha Community Building,
Office No. 2005, 2nd Floor,
Near Deira International School,
Nad Al Hamar Road,

P.O. Box # 35397, Ras Al Khor,
Dubai, U.A.E.

Phone: +971 4 2898071-75




