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Indus Motor Company
is the proud custodian of

pioneering the local
engineering base development
inthe cnuntry and lnvestlng for
in creatlng value
for the country.
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Infinity Engineering, Lahore

Cover Sub-Assambly Disc Brake
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technical
assistance
agreements
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92480

vendors
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85 i1l
Rs Billion

contribution to
national exchequer

£0-.450,000+

7\ persons employe




TOYOTA

«} .
- "Sustainable |

J The tree has been used to
symbolise the Toyota Global Vision
from roots to fruits. The tree is a
symbol of natural strength, useful
and sustainable, something that
contimues to grow and flounsh
vear after year.
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Fruits
Always better cars
= Developvehicies which excead
customer egpectations
Enriching lives of communities
& Contribute tooommiunties
= Contribute to the future of mobility
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m Stable base of busness

Roots

Toyota Values

s The ID?UE'-EI'P'I?EP‘E

» Guiding Principles at Toyota
= The Toyota Way
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. A product should never be |
sold unless it has been
carefully manufactured
and has been tested
thoroughly and
satisfactorily.

Toyota Industries Conporation



let's make
ever- better cars.
%WW 24

Febfuary 1993
Thefirst-ever -
Toyota Corolla is born at IMC
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creating
happiness for all

Akio Toyoda

" \We make cars. Let's make ever-better cars, and make our customers happy. We must
not forget that, even though we have become a global automotive manufacturer,
ane of our unwaverning principles is putting the customer first. Let’s not be caught up
in immediate profits, but let’s review how we do our business and look forward again.
If we take one step forward in our own way; | believe it will open up for us a future.




1 Always strive to build a homelike atmosphere
at work thatis warm and friendly.

2 Always be studious and creative,
striving to stay ahead of the times.

Always be faithful to your dubies,
thereby contributing to the Company
and to the overall good

Always have respect for spiritual
matters, and remember to be grateful
at all times.

Always be practical and avoid
frivalousness.

The

Precets




GUIDING

PRINCIPLES

TOYOTA

since the Company was founded In 1937, Toyota Motor Corporation and its subsidiaries
have continuously striven to contribute to the sustainable development of society and
the earth through the provision of high-quality and innovative products and services.

@ Honor the language and spirit of the law of every country and
region, and undertake open and fair business activitiesto be a

TETOTA strong corporate citizen of the world.

Respect the culture and customs of every country and region,
@ and contribute to economic and secial development through
ToveTA  corporate activities in their respective communities.

Dedicate our business to provide clean and safe products and
@ to enhancing the quality of life everywhere through all of our
TEYOTA  activities.

Create and develop advanced technologies and provide
@ outstanding products and services that fulfill the needs of
TEYOTA  customers worldwide.

Foster a corporate culture that enhances both individual
@ creativity and the value of teamwork, while honoring mutual

TeYOTA  trust and respect between labor and management.

(EE Pursue growth through harmony with the global community
TovoTra  via innovative management.

@ Work with business partners in research and manufacturing to
achieve stable, long term growth and mutual benefits, while
remaining open to new partnerships.

TOYOTA







SUSTAINABILITY
FUNDAMENTAL POLICY

We, Toyota Motor Corporation and our subsidiaries, have inherited the spint of “Toyveda Principles” since our
foundation, and have aimed to create a prosperous society through our business activities, based on "The Guiding
Principles at Toyola.” In 2020, based on these Principles, we compiled the "Toyola Philosophy” and set the mission
of “Preducing Happiness for AIL™ We aim to be the "best company in bown” that is both loved and trusted by the
pecple. Wewill contribute to the sustainable developrment of our socieby/planet by promoting sustainability, aswe
hawe, under the "Toyvota Philosophy,” based on the Sustainability Fundamental Policy and individual policies.

CUSTOMERS

Based on our “Customer First” philosophy, we develop
and provide innovative, safe, and outstanding high
guality products and services that meet a wide vaniety of
customer demands to ensich the lves of pecple around
the waorld. (Guiding Principles: 3 and 4)

wewill endeavor to protect the perscnal information of
customers and eweryone else we are emgaged in
busimess with, in accordamce with the letter and spirit of
each country and region’s privacy laws. [Guiding
Priniciple: 1)

EMPLOYEES

Ve respect our employees and believe that the success
of owr business is led by each individual's creativity and
solid teamwwork. We support personal growth for our
employees. (Guiding Principle: 5)

We support equal employment ocpportunities and
diversity and inclusion for our employess. We do not
discriminate against them. (Guiding Principle: 5)

Ve strive to provide fair working conditions and to
maintain a safe and healthy working environment for afl
our employees. [(Guiding Principle: 5)

We respect and honor the human rights of pecple
imvodved in owr business and, in particular, do not wse or
tolerate any form of forced or child labor. [GuEding
Principle: 5]

Through communication and  dizlogue with our
employees, we build and share the value “MMutual Trust
ard Mutual Responsibility,” working together for the
success of our employess and the company. We
recognize our employvess’ right to freely associate, or
not to associate, complying with the laws of the
countries and regions m which we operate. [Guiding
Principle: 5]

Management of each company takes leadership in
fostering a corporate culture and implementing policies
that promote ethical behavior. {Guiding Principles: 1
amd 5}

BUSINESS PARTHERS

Wie respect our business partners such as suppliers and
dealers and work with therm through tong-termn
refationships to realize mutual growth based on mutueal
trust. {Guiding Principle: 71

Wheneeer we seek a new business partner, we are open
to any and all candidates, regardless of nationality or

scale of the compamy, and evaluate them based on their
cwerall strengths. (Guiding Princple: 7)

We maentain fair and free competition in accordance
with the letter and spirit of each country and region's
competition laws. [Guiding Principles: 1 and 7)

SHAREHOLDERS

We sirive to enhance corporate walue while achieving
stable and lomg-term growth for the benefit of our
shareholders. (Gueding Principle: 6)

W provide our shareholders and imvestors with timeky
and fair disclosure on our operating results, fimancial
condition amnd non-financial information. (Guiding
Primciples: 1 and &)

EMVTRCMNIMENT

We aim for growth that is in harmony with the
environment by seeking to minémize the emvironmentsl
impact of our business operations, such as by working
o reduce the effect of our vehicles and operations on
climate change and biodiversity. We strive to develop,
establish, and promote technologies that enable the
envircoament and economy to coexist harmoniously,
and to build ciose and cooperative relatonships with a
wide spectrumn of individuals and organizations
involved  im environmental presereation.  (Guiding
Principle: 3]

COMMUMNITY

We implement cur philosophy of respect for people by
honoring the culbure, customs, histany, and Laws of each

country and region. (Gusding Principle: Z)

We constantly pursue safer, deaner, and improved
technologies that satisfy the evolving needs of sodety
for sustainable mobility. (Guiding Principles: 3 and 4}
w'e do not tolerate briberny of or by amy business partner,
gowemment agency, or public sutharty, and maintain
honest and fair relationships with government agencies
and public authorities. (Guiding Primciple: 1)

SOCIAL CONTRIBUTION

Wherever we do business, we actively promote and
engage, both individually and with partners, in social
contribution  acthties that  help  stremgthen
communities and contribute to the enrchment of
society. [Guiding Prnciple: )
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5 IMC’s b sion is reflected in the
’ p S Company’s slogan, Action,
Commitment and Teamwork, to
become # 1in Pakistan.




ACT #

Action
Customer Satisfaction Commitment

Teamwork
Production & Sales T
Quality & Safety

Respect & Corporate Image

Best Employer
Profitability




CORE
VALUES

World class production quality

Achieving the ultimate goal of complete customer satisfaction
Being seen as the best employer
Fostering the spirit of teamwork

Inculcating ethical and honest practices




OBJECTIVES




Achieving Market Leadership by
Delivering Value to Customers

++ Following our "Customer First” philosophy in manufacturing and providing high
quality wehicles and services that meet the needs of Pakistani customers.

¢ Enhancing the quality and reach of our 35 Dealership network.

£+ Employing customer insight and feedback for continuous corporate renewal,
including product development, improving service and customer care.

Optimising Cost by Kaizen
45 Fostering a kaizen culture and mindset at IMC, its dealers and vendors.

4 Implementing the Toyota Production System_
< Removing waste in all areas and operating in the lowest cost quartile of the industry.

Respecting Our People |

¢ Treating employees as the most important sustainable competitive resource.

#+ Providing a continucus learning environment that promotes individual creativity and
teamwork.

b Supporting equal employment opportunities, diversity and inclusion without
discrimination.

< Building competitive value through mutual trust and mutual responsibility between
the IMC Team and the Company.

Bringing Toyota Quality to Pakistan
€ Maximizing QDR (Quality, Durability and Reliability) by built-in engineering.
4 Transferring technology and promoting indigenization at IMC and its vendors.
3 Raising the bar in all support functions to meet Toyota Global Standards.

Become a Good Corporate Citizen

4+ Following ethical business practices and the laws of the land.

b Engaging in philanthropic and social activities that contribute to the enrichment of the
Pakistani society, especially in areas that are strategic to both societal and business
needs e.g. road safety, technical education, erwvironment protection, etc.

4f Enhancing corporate value and respect while achieving stable and long term growth
fior the benefit of our shareholders.
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CORPORATE

PROFILE

The outcome of a joint venture bebween certain
companies of the House of Habib of Pakistan,
Toyota Motor Corporation [TMC), and Toyola
Tsusho Corporation (TTC) of lapan, Indus Mobor
Company Limited [IMC) was incorporated in 1989,
to manufacture and market the Toyota brand
vehicles in Pakistan. These include several variamts
of the flagship Corolla and Yaris in the passenger
car segment, Hilux in the light commercial vehicle
segment, and Fortuner in the sports wtility wehicle
segment.

The Company’s manufacturing facifity and offices
are located at a 109.5 acre site in Port Qasim,
Karachi. Connected with customers through a

dedicated nebwork of 55 independent authorzed
dealerships across the country, IMC has been
diligently serving its customers end-to-end for
over 33 years and has sold more than 1.06 million
CED/CBU wehicles during this time. & has also
demonstrated impressive growth in terms of
volumetric increase; from a modest beginning of
20 wehicles per day production in 1993, the daily
production capacity of the Company has now
increased to 288 (with overtimne] units per day, on
double shift basis. This has been made possible
through the dewelopment of human talent
embracing the “Toyota Way™ of guality and lean
manufacturing.




Financial
Statements

193 Pattermn of Shareholding
195  Ten Years Performance Indicators

Motice of
Annual General
Meeting

[ ] [ |

The Company has made large scale investments in
enhancing it= own capacity and in meeting
cusbomer requirements for new products. The
Corclla continues to hold the top position in the
C-Segment sedan category mainktaining its legacy
ower the years. The Yaris is the 2nd leading vahicle
in the B-segment sedan categony; its aerckit
wvariant, the Yaris AERD was also launched during
the year. Building on innovation, and hawing
launched the Toyota Hilux REVC Rocco and
Fortuner Legender last year, the Company
launched the Gazoo Racing Sport (GR 5) brand in

Pakistan, the Fortuner GR-5 and Revo GR-5 during
the year.

Tha Company’s biggest asset is its human
resource. With a strength of 3122 employees, IMC
invests heavily in training the team members and
management employees, as well as creating a
cutbure of high performing and empowered teams
that work seamlessly across the various processes
in search of quality and continucus improvement.

= Motice of Annual General Meeting (Urdu}
= Chief Executive’s Report (Urdu)

s Directors’ Report (Undu)

m Chairman’s Review [Undu)

= Form of Prooy

8 Form of Proogy (Urdu)

= Elactronic Dividend Mandate Form

= Electronic Dividend Mandate Form (Undud

Employees are encouraged bo pursue  high
standards of business ethics and safety according
to the core wvalues of the Company; they
communicate candidly by giving bad news first
and extend respect to people.

IMC's contribution to the Pakistan economy is
indelible and has played a major rcle in the
development of the entire value chain of the local
auto industry. Through technology transfer to a
national nebwork of 52 vendors supplying parts
and creation of job ocpportunities to thousands,
the Company continues to contribute in poverty
alleviation at the grass root level by nurturing
lecalization. IMC s a major tax payer and a
significant contributor to the Government's
exchequer.

Annual Report 2023 |
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BOARD OF
DIRECTORS’

Chairman
Mohamedali R. Habib

Mahamedali R. Habib is the Chairman of Indus Motor Company
Limited, and a Founding Director of the Company. He has been
a Director of Habib Metropolitan Bank Limited since 2004, and
currently serves as the Chairman of the Board of Directors of the
Bank. In addition, he serves as a Member on the Board of Thal
Limited, and also serves as a Director of Habib University
Eﬁfaﬂm He was appointed Group CEO of HEZ Group in

Mohamedali R. Habib graduated in Business Management -
Finance from Clark University, Massachusetts USA in 1987, and
also holds a Post Graduate Diplomna in General Management from Stanford-Mational University of
Singapore,

Vice Chairman

Shinji Yanagi

Shinji Yanagi was appointed as Director on the Board and Vice
Chairman of Indus Motor Company Limited in April 2021, He
has been senving at Toyota Motor Corporation for over 30 years
and has worked in different capacities. He has also served as
President for Toyota Motor Engineering Egypt.

He has completed his Bachelor's degree in Economics fram
Keio University, Japan.

40| TOYOTA



Chief Executive
Ali Asghar Jamali

Ali Asghar Jamali was appointed as Chief Executive of Indus
Motor Company Limited in January 2007, He has been with the
Company since October 2000 and has sarved in key roles in
various departments, owing to which he has acuired rich
expefience in  end-to-end management of company
operations.

Mr. Jamali has sarved as the Chairman of Paléstan Automotive
Manufacturers Association and currently sening as Member of
the Managing Committee of Overseas Investor Chamber of
Commerce Industry.

He is a Fallow of the Institute of Chartered Accountants of Pakistan and has attended the Advanced
Managemant Program at Harvard University and the Accelerated Management Program at the
Wharton School of Business, USA, He is also a member of the Young Presidents Organization.

Director
Imran Ali Habib

Imran Ali Habib joined the Board of Directors of Indus Motor
Company Limited in February 2019, He is presently the Executive
Vice President & Chief Strategic Officer of Habib American Bank
in Mew York, USA where he is responsible for iooking after the
Bank's Management & Business Development. He began his
career with Habib Bank AG Zurich in the United Arab Emirates in
2008 where he last served as Seniar Vice President, before
mawving to the United States in 2016,

Imran also serves as a Member on the Boards of Thal Lid,
Shabibir Tiles & Cerarics Ltd. and Habib American Bank, LISA,

Imran is a graduate of the Bryant University (Bachelor of Science in Business Administration) and
has attended the Program for Leadership Development and is an Alumni of Harvard Business
School. He is also a Member of the Young Presidents Organization Pakistan Chapter.

Imran also fikes to devote his time and attention to social weifare, education and benevolent
activities and is a Member on the Board of Directors of Habib University Foundation US,

Annual Report 2023 41



Director

Muhammad H. Habib =

Muhammad H. Habib joined as a Directaor on the Board of Indus
Maotor Comparny Uimited in June 2020, He is the Pragsident of
Habib Bank AG Zurich and Chairman of the Board of Directors
for Habib Canadian Bank in Canada and the Habib Bank Zurich
Plc in UK, He senves on the Board of HBZ Bank in South Africa,
Habib Metropolitan Bank Ltd in Pakistan, Habib Insurance
Company Ltd. and Gefan Finanz A5, Zug, Switzerland. He s a
Member of the Boand of Govemnors of Habib University as wedl
as the Board of Trustees for Habib University Foundation. He
also serves an the Global Advisory Board for Babson College,
UsSA, Mr Habib is a Member of the Young Presidents
Ornganization, Gold Chapter.

mwmwduwm,wmmmmhﬁmmmmm

Independent Director

Azam Farugue

Azam Faruque was elected as a Director of Indus Motor
Company Limited in October 2014, He is a Director and CEQ of
Cherat Cement Co. Umited, a Ghulam Farugue Group (GRG)
company. Apart from the 29 years he has spent in the cement
industry and other GFG businesses, he has served as a member
on the Boards of various public and private sector institutions.
Currently he is a Director of Faruque (Pv) Limited, Greaves
Pamﬁﬁm Limited, Unicol Limited and Habib University

He is an Electrical Engineering and Computer Science graduate

from Princeton University USA, and has also completed his MBA
with High Honors from the University of Chicago, USA.

42 | TOYOTA




Director
Akihiro Murakami

Akihiro Murakami was appaointed as a Director of Indus Motor
Company Limited in Felbruary 2022, Currently, he is sending as
the Vice President of Corporate Strategic Planning Division at
Towota Motor Asia Pacific Pte Ltd, He has 28 years of experience
in various senior positions at Toyota Motor Corporation and
other companies.

He holds MBA from Kellogg School of Management,
Morthwestermn University, LISA.

Director
Shigeki Furuya

Shigeki Furuya was appointed as a Director of Indus
Motor Company Limited in April 2022, He has been
ammmmmmmcumﬁmmw,
during which time he has held varous senior
positions, Previously he joined Indus Motor Compary
two times from 1996 to 2003, and 2007 to 2008. He is
presantly Senicr General Manager of Toyota Tsusho
Corporation.

He is a graduate from Yamanashi University, Japan.

Annual Report 2023 | 43



Independent Director
Riyaz T. Chinoy

Mr. Riyaz T. Chinoy is a qualified Industrial Engineer and has
obtained a B.5c. in Industrial Engineering, from Case Westem
Reserve University, USA and a cerdified Director. He has
extensive experience in large scale industrial manufacturing
from production, operations, supply chain, guality
management systems and projects and has in recent years
worked closely with the architectural fraternity to indigenise H5S
construction in Pakistan.

He is currently serving as an Independent Director an the Board
of Indus Motor Company Limited, Jubitee General Insurance

. Bulleh Shah Packaging Limited, Heavy Mechanical
Complex, StarchPack (Pvt) Limited and Packages Convertors Lid. He is also the Managing Director
of Yagin Steel Limited, a startup company and on the Board of Governars of the Indus Valley School
of Art & Architecture and on the Advisory Committee of The Citizens Foundation{TCF). He isalso a
Trustee of The Patrons of Expo 2020, and The Water Foundation and has served as the Chairman of
the Pakistan Institute of Corporate Governance (MICG) from 2017 - 2021 and a Board Member of the
Pakistan Business Council.

Independent Director
Syeda Tatheer Zehra Hamdani . =

Syeda Tatheer Zahra Harndani was appointed as Director on the
Board of Indus Motor Company Limited in October 2019, Ms,
Hamdani is currently the President's Chief of Staff and Senior
Director for Global Engagement at Habib Liniversity,

Ms. Hamdani starbed her career in the development sector in
2003, particularly focused on conceptualizing, designing and
implementing intermational funding projects, and govwernment
supported projects related to primary and secondary education
across Sindh. In 2008, she joined Habib University Foundation
{HUF) to support the planning and launch of Habib University,
Pakistar’s first liberal arts and sciences center of higher
leaming, offering contextualized and globally rooted higher education,

Ms. Hamdani has worked in all aspects of establishing the structures of the University including
Academic Recruitment and Affairs, Communication and External Relations, Student Senvices and
Resource Mobilization, As Prasident’s Chief of Staff and Senior Director of Global Engagement of
Habib University, she works with the President and the senior management in implementing the
institution's strategic plan, raising resources, and managing intermnational partnerships. She holds
a Master's in Business Administration from the Institute of Business Management, Pakistan,
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COMPANY
INFORMATION

Bankers I

Bank Alfalah Limited - Bank Al-Habib Limited - Habib Bank Limited
-Habib Metropolitan Bank Limited +MCB Bank Limited +Meezan Bank Limited
- Mational Bank of Pakistan -5tandard Chartered Bank (Pakistan) Limited - United Bank Limited

Auditors I
A.F. Ferguson & Co.

Chartered Accountants
State Life Building # 1-C, |.I. Chundrigar Road, Karachi.

Legal Advisors |
= A K. Brohi & Company - Mansoor Ahmed Khan & Co. ~Mahmud & Co.

Share Registrar |
CDC Share Registrar Services Limited
CDC House, 99-B, Block B, 5.M.C.H.5., Main Shahrah-e-Faisal, Karachi-74400.

{5 0800-23275 UAN 111-111-500 &% info@cdcsrsL.com

Credit Rating |
VIS Credit Rating Company Limited
« Long term rating: AA+ « Short term rating: A-1+

Factory & Registered Office

Plot # N.W.Z/1/P-1, Port Qasim Authaority, Bin Gasim , Karachi.

E +92 21 34720041-48 UAN +922111-TOYOTA (869-682)
@ +92 21 34720056 @ www. toyota-indus.com
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Chief Financial Officer |
Mr. Mohammad Ibadullah

Company Secretary |
Mr. Muhammad Arif Anzer

Board Audit Committee Members |
* Mr. Azam Faruque (Chairman) * Mr. Muhammad H. Habib =+ Mr. Imran Ali Habib
*Mr. Riyaz T. Chinoy - Mr. Akihiro Murakami - Mr. Shiraz Sanawar (Secretary)

Board Ethics Committee Members ]

* Mr. Riyaz T. Chinoy (Chairman) - Mr. Ali Asghar Jamali - Syeda Tatheer Zehra Hamdani
= Mr. Khurram Mahmood (Secretary)

Board Human Resources and Remuneration Committee Members |
* Mr. Azam Faruque (Chairman) = Mr. Mohamedali R. Habib + Mr. Shinji Yanagi
= Mr. Ali Asghar Jamali - Syeda Tatheer Zehra Hamdani « Mr. Khurram Mahmood (Secretary)
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CORPORATE
OVERNANCE ..

IMC's Bashe Appraach to Corporate Gevernanca ]

IME hes & orange of long-stending In-house commithess’
respansibte for monitorng and discussing mansgement and
corporate scthities from viewpalints of various stekeholders o
mieke prormpt decislons for developing strategies, speeding
up aperations while ensuring helghtenad TaRnspeency and
the fulfilllment of soclel obligaticrs. IMC has a unlgue
cofporate culture that places emphasts on preblem solving
and pressntathe messues o lne with the Toyola Gobst
Standarcs

Basie Concept of Compliance |

M Eolloes the Guiding Principdes ar Toyote and niot ondy
cormples with iocal laws and egulations, but also mesats social
nofms,  coepovate  ethics and  espectations of  varous
stakeholders. MO underfakes oomen and falr  corporate
acinities to meet local standands as well &5 the Toyots Giobad
Standerds

Baard Audit Cormmiibes |

The Committes conssts of fee Bon-Esscutive Divectors
imduding two Independent Directovs. The Committes i
chigirec] by an lndepandent Dirsctee. The Committes aasists
the Boasl o effecthely carry out its supendsony cversicght
responslbdites on financls regorting and complisnoe, Aiemal
controls and risks and intemal and estermnal audit functions of
the Campars. The Commitbes enqures oomnpllanoe with g
terms of eference approved by the Board. The Committes
mest separately with the estermal sudtors and nterned
auditors without the Management of the Company present, 10
enable them fo have s discussion sbout ary mattes of
significance thet amse dudng the sudt process The
Comwnithes visws that it discharged s responsibllities a5 per
its terms of efkeence, & sSoarate mechansm 15 In place for
annual esetuabion of members of the Board of Directoes and itg
Conmithess

Board Hurman Recources and Bemuneration Commitbes

The Bemunesation Committes 18 2 sub-committee of the
Bogrel, B recommends  Human Besources  MManesgerent
policies to the Board. It siso recomrmends  selection
evaluation, compersation and the succession plan of the C20
and Senicr Management enployess who directly report to the
CEC, The Commitles consksts of theee Mon-Executhe
Crireclars including baio Independent Diectors, ome Executhe
Cirector and the CEC. The Commities |5 chased by an
inclepenident Director,

Board Ethies Commities |

The Cormmittes has the resocnsibilty of ceersesing ethical
polickes pnd complance by the Compamne @ peoedces
expediticus aotions on disciosures of wroanndoing, The Ethice
Comemlttes also redews and  ewestigates  inckdents  of
whiste-blowing. Tre Committes consists of the CEOD and twa
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Imdependent Directors. The Committes |5 chairegd by an
Imdependent Direcin:

Board Share Transfer Cammittes

The Board Shere Transfer Committes has been authorized by
the Board to approve transfer of shares, Al Shere Transfer
Rescdutions pre noted by the Board of Directors in subseguent
restngs

Imestment Committae I

Tree Imnvestrment Committes gssists the Boand In fulfifing its
crersight responsibiity for the Imestnent In assets of the
Civmnany, it eveluates the capital expendiiues required o be
mede and recommends the same to the Board for agproal.
The Committes (s slso responsible for formulating the overall
prallcies for Fvestrmant in fived assets, subdect b aporoal by
the Board, amd establishing  Imestment  guldelines  In
furtherence of those policies. The Committes consists of the
CED, two Direciors 'the CFO and Secretarny,

Marketing Technical Coardination Commitize

The Marketing Technéicsl Cooedination  Committese |-
responsibie for synchronization bateeen the Marketing and
Techoical deparments. The Committes slso oontods rew
prochacts or minge modsl specification  changes  and
schedules, The Committee |5 chalred by the CEC every monith
and representatves . o Marketing and  Technicsd
clenartmenits sthend the mesting:

ACT #1 Management Carnm|ttes I

The ACT #1 Managerment Commities |5 responsibie for the
moretoring of onganzational KPls and stewardship of financial
performancs every month, |t slso revews departrmental langets
and accamplishments schisved during the month. In addition,
ACT #1 eviews  governmment regudatory affales including
macro-eccnomee stustions whilch results In formation of the
Company’s stralegy amd risk menagement pollicles. The
rmesting s oonducted by the CEO with representation from ald
departmerts:

Safety, Hezlth and Environment Steerlng Cammittss |

The Stesning Cosnmittes meets on a monthly basis and kespe
a close eve on companywicde Safety, Health and Emwvironmnesnt
{5.H.E.} statistics, BF trends, relesant locel bees compliance,
promidgeting deive and foous on 5H.E, tght from the top;
enabling Management to heve & fisthand feel of SHE. lasueg
prevalling on e shop floor and weays to restbes tham wis
effclent and swift decision makimg, The SHE, Steerng
Committes, chalred by the CEO, formulates the owerall
policies and framessrk for the Company
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SHAREHOLDER
INFORMATION

Factory / Registered Office |

Plot # N.W.Z.1/P-1, Port Qasirm Authority
Bin Qasim, Karachi.

W3 +02 21 34720041-48
@ +92 21 34720056

Share Registrar |

CDC Share Registrar Services Limited
CDC House, 9%-B, Block B, 5. M.C H.5.
Main Shahrah-e-Faizal, Karachi-74400.

(= 0800-22275  UAN 111-111-500
ﬂ info@cdcsrs!.com

Annual General Meeting |

The Annual General Meeting will be held at
9:00 a.m. on September 27, 2023 at the
Institute of Chartered Accounts Pakistan,
Chartered Accountants . Avenue, Clifton,
Karachi and through Video Link facility.

Shareholders as on September 19, 2023 are
encouraged to participate and vote.

Any shareholder may appoint a proxy to
vote on his or her behalf. Proxies must be

deposited with the Share Registrar of the
Company not less than 48 hours before the
Meeting.

Ownership |

On June 30, 2023 there were 4,487
shareholders on record of the Company's
ordinary shares.

Dividend Payment

The proposal of the Board of Directors for
dividend payment will be considered at the
Annual General Meeting. The dividend net
amount will be credited into respective
account of shareholders listed in the
Register of Members on September 19,
2023. Income Tax will be deducted in
accordance with the prevailing regulations.

Listing on Stock Exchange |

Indus Motor Company Limited equity
shares are listed on the Pakistan Stock
Exchange.

Stock Code |

The Stock code for dealer in equity shares of
Indus Motor Company Limited at PSX is
INDL
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Laizen

translating to
'CONTINUOUS SEARCH for IMPROVEMENT'

that helps to ensure

vaximumQUALITY

the eliminationofwaste, and

IMPROVEMENT

in-efficiency to maximise productivity at every level



OPERATING
HIGHLIGHTS

Net Revenues 2023

Rupees in billion

2022

2022
201.0

177.7 2755
.-\ ' ! 'l‘
-
- - - -
! = :{::qlcle Production 2023 ‘ 2022
32,696 72,438
VehicleSales 2023 2022
U 31,602 75,611
Earnings
@ Perange 2023
Rupees 1 230
Year ended June 30
2023 2022

» Profit after Tax Rs in billion 9.7 15.8
» Vehicle Sales Units 31,602 7561
= Vehicle Praduction Units 32,696 72,438
s Met Revenues Rs in billion 777 2755
« Earnings Per Share Rs 123.0 201.0
» Annual Cash Dividend Per Share Rs 7.8 938
o Shareholders’ Equity Rs in billhon 60.0 54.0
r Conbribution to Mational Excheguer Rs in billicn 84 8 101.4
s Manpowier Mo, _nf mplqees. 3,12’5}' 3,135_?
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[ |

E{hange - Year anced lne 30

2023

ws 2022 2023 2022 201 2020 209 2018
For the Year
* Units soid -58% 3,802 7561 57731 18837 66211 64,000
« Met revenues Rsinbilion -35% 1777 2755 1792 862 1580 1397
« Profit before tax Rsin bilion -34% 168 255 18.2 73 10 230
« Profit after tax Rsinbilion  -39% 97 15.8 128 51 137 158
» Returm on equity Percentage  -45% 16.1 293 26,6 123 342 429
PerShareData |
* Eamings (EPS) Rs 39% 1230 2010 1632 647 1745 2007
* Cash dividends Rs 23 T8 938 1035 300 150 1400
= Shameholder's equity Rs MnE 7642 GET.Z 6133 5238 5085 4675
At Year-End |

R= in hilfion 1228 2ig 1339 A% B BS

* Share holders equity Rs in billion n% 600 54.0 48.2 41.2 401 367
Share Performance June 30 |
» Price per share Rs @K% 9432 11444 12541 9949 1,2030 14214
» Market capitslization Rsinbilion  -18% 7421 50,0 Q8.6 782 6 M7

Met Revenues
{Rs. i lbon]
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VERTICAL

ANALYSIS

STATEMEMNT OF FINANCIAL POSITION
Prapary. plant and equipment
It e

Long-teem [oans and acvances
Lo Ineastnanks
Long-term dagoelts
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Sions and spanes

Saoc-in-trace
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Licsans and advansis
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Cach ard nank nplances

Tetnl Assens
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PROIAT AND LOSS ADCCRUMT

ot of sabe
Grats prafit
[Rstrination costs

Crthar cpanaking Sapsaress
WIFFF and Wi

Ciparating raome

Operating profit before finance casts
Finance costs

Presfit before thomthen

Tasatian

Proft afver tacation
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HORIZONTAL
ANALYSIS

i . 20n il 2015 2018 mEawe Aiws 2001w M3 H08ws
2032 L2171 2001 i k) ron) |

e N [ 1o L[] R e o —— cer ermwemascE=a T P"II""I‘I-I'I".I?'I‘ G mrmmEmams aras o

STATEMENT OF FINANCIAL POSITICN
Pooparty, plant and equipmaent B207 (483 (444} W54 BO7
Fiang b N5EE MIED &1 (2E) £.50
Long-toem loane and advance B3 R85 48T [00)
(0000 4425 . .
= . = [0
(DCOO} 2b344  2R054 WS04
®u 7w (12.13)
251  EEeg LR
4] 4arEr (5558
62356  &7.20 [ar7l
000 354 (1553
{1641 2H000 274
[20005) 1Fas4 (2585
jpaEr) TG ferm
(AN FEing
[4282) B9

n® s
| B 3 v
(129 (514K
1000 :
J004F  [F08)
N 360
L3N] R4
085 EDAGH
[IEZ]  SeT9

275 50w fasen) 5T
25710 (3358 L= |
L5551 L8]

(2040) 330

2183 51 44

P28 LE22

[E3)  san

Ll | 13186

[3378]  T4e

2202 (4
M0 Fes

2600 T8

(3854 38

Annual Report 2023 | 57




STATEMENT OF
VALUE ADDITION

For the year ended June 30, 2023

2023 2022

AT CER D | Rs in ‘000 % Rs in ‘000 %

s (Sross [Evanue 238,020,834 Sd 4% 349902 143 Sod%

s Oither inocome 14,173 381 5.6% 12535 ™ 6%
252 200,215 100.0% 362 837 854 100,05

= Brought in materal and senvices and obher sxpenses 147 417,102 GE.5% 2265178458 6£2.4%
104,783,106 41.5% 136,320,005 376

WEAITH DISTRIBUTED

Employees

s Salaries, wages and other bensfits 3,558,440 3.4% 4124, 243 30%

Sooety

8 Donations towards education, health

and ervironment 256,066 02% 181,952 0.1%

Providers of Fnamnce

8 Fnance cost and compensation bo ouastomers 2131672 2.0k 2,765 260 20%

Gonvernmesnt

s [moome tax, sabes tax, esxcise duty,

oustoms duty, WPPF and WWF 85,405 365 Bi.65% 110,066,489 BO.E%

Shareholders

s Dividend 5,643,480 5.4% 7,383,750 4%

Retatred within the Business for Future Growth

® Betsined sarnings, depreciation and amortizalion 7,784,073 T4% nB13.272 B.7H
104, 783106 10000% 136,320,005 100.0%

hOovemmant b Re@ired withint e s e forfuoire growth ' Shameh olders

P ches o fimarecs
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Dhear Shareholders,

We welcome you to this 24" Annual General
Meating of your Compary for the year ended 30Hh
June 2023,

The year was marked by a shnnking economy, with
miultipde sectors experiencing an overall decline of
0.8%. The automotive industry, was no exception
and similarly faced significant challenges due ko
the economic slowdown. In the face of these
hurdies, we remained committed to adapting owr
strategies o navigate the changing market
comnditions successfully,

During Fiscal Year 2022-23, the indusbry had ko
face import comperession measures, which were
introduced to address batance of payment crisis
and to promobe local produckon. However, these
measures had unintended consequences for the
automeotive sector, affecting every aspect of the
industry, inciuding our operations. The restrictons
imposed on importing essential components,
particularly Completely Knocked Dowmn (CKD) kts,
created imimense challenges far  the
manufacturing  processes. This also  created
disruptions to the wendor supply chain, which
further complicated the situabon. All of these,
resulted in frequent plamt shobtdowns in the
industry, thersby leading to underutilization of
Company's plant capacity. which remained
miodest at around S0%. Such underutilization of
our resources affected our operational efficiemcy,
but we approached these challenges as
opportunities for improvements and innovation.

Another challenge was encountered with the
sudden  disparity oreated  bebaeen  locally
produced and imnported vehicles. Requlabony Duby
on imporbed Completaly Built Units (CBU) wehicles
was removed, creating a more favorable market
environment for imported CBU vehicles, Howewer,
simultanecusly the tax burden on  locally
mianufactured vehicles WS increased
significantly, reaching up to 50% of the local
wahicle’s total cost This sudden divergence
hampered our efforts bo cater to variows customeer
segments and constraired ouwr growth potential.

We request the governmeant o create a nurturing
and conducive emdronment that fosters growth
and supports the automotive sector  Key

measures should include enabling the sector bo
operate at the maximnum of ibs manufactuning
capacity and implementing tax reducbions ko
enhance affordability. Additionally, promoting the
adoption of Hylrid Electric Vehicles {HEVS) weould
not onty result in reduced fuel consumption but
would also  significantly  advance  sustainable
development, aligning with global efforts bowards
a gresner and more ervironmentally conscious
future.

Throwghout the year, the automotive sector was
faced wpwith the challenges of fsing inflation and
persistent depreciation of the local currency.
These challenging economic factors  exerted
pressure on the industry, making it difficult o
sustain volumes. Nonetheless, we demonstrated
adaptability and determination to find new ways
to reduce the impact of these external forces by
uphoiding the Toyvota Way and inbroducing Kaizen
in our operations.

The Finance Act, 2023, has not provided any
incentves to support the auto industry. The Act
raised super tax from 4% to 10%, thereby affecting
profitability, negatively, We earnestly appeal o
the governmeant to reconsider these measures and
achively explore alternative approaches that
encourage an enabling business ervironment for
the automobve industry. By  implementing
business-friendly policies, we are confident that
businesses can  collectively  strive  bowards
sustainable growth, b ceasbon, and
technological advancement in the automotive
sector, - contributing to  the owerall economic
development of our nation.

Monetheless, we appreciate the specific efforts
extended by the gowvernment to  maintain
supportive policies in the Finance Act, 2023,
regarding imestments in electric and  hybrid
technologies. The current policies align with our
company's commitment to sustainability and
innowation, and we are pleaszed that the
government prioritizes such initiatives. Wea ramain
hopeful for the government’s continued support
amnd the formulation of consistent long-term
policies that foster growth in these emerging
technologies.
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As we move foreard, we are confident in our ability

to navigabe bthrough these challenges with
determination ard the unwaverning support of our
dedicated team and stakeholders. Our commibment
to delvering high-guality vehicles o our walued
customers remains steadfast, and we continue to
strive towards contributing to the overall progress of
the automotive industry.

We are pleased to report that your Company’s Board
of Directors has continued o provide valuable
guidance and owersight o ensure sirong
QoWEnance arvd to effectively provide
encouragemeant and input to the management
throwghout the wear. A meview of the Boands
performance and effectveness through  a
self-assessment basis has been conducted during
the year under review, to ensune best practices are
observed.

Caring bhe year under review, there were five Board
meetings, in which the Board received presentations
on the Company’s operabons, challenges, and
progress towards achieving objectves in line with
the Board's vision. We are priviteged to have, on the
Board, @ nich balance of expalriates who brirg
Towolas global knowledge and experence to our
Company, along with highly experenced Pakistanis
who regularly provide meaningful guidance and

a2 | TOYOTA

input WWe are parbculady grateful to our Audit
Commitiese members who conduct an extremely
detailted and diligent review to ensure that we
continue to anticipate and mitigate risks and comply
wikth corporate best practices.

Despite the prevailing business ermvironment, we
weoLEld like to share our gratitude and appreciation to
all the sharehotders for the trust they have shown to
Board of the Company. We would also like to extend
our appreciation ard support tooevery employes,
dealership, sharehoider, vendor and all skakeholders
of the company, for their continued bust and
committed support in the Company. As abways, we
are dedicabed bo maintaining our leadership
ensuring the implementation of the best policies in
favor of the Company and place our trust in Allah
Almighty for His blessings in all our fulure
endeawors.

LY
Mohamedali R Habib
Chaimman




DIRECTORS’ ..

REPORT

The Directors” of Indus Motor Company Limited take pleasure in presenting the Directors’ Report, together with
the Audited Financial Staterments of the Company for the year ended June 30, 2023

Financial Results, Appropriations and Subsequent Effects

The financizl results and appropriations for the vear ended lune 30, 2023 are as follows!

2023 2022
Rup=es in 1000
Profit After Taxation 9664429 15800,848
» Other Camprehensive (Loss) / Income (OC) far the year 13937  (10,037)
» O] & Un-approgated Profit brought foneand 822076 3199015
10,500,442 16,190,826
Appropriations
= 1% |nterim Dividend @ 82% i.e. Rs. 8.20 per share (2022: 345% ie. Rs. 34,5 per share) 644,520 2,711,700
= 2 Interirm Dividend @ 102% i.e Rs 10.20 per share (2022 300% ie. Rs. 30 per share) 80,720 2,358,000
» 3% |nterim Dividend & 244% i.e. Rs. 24.40 per share (2022 260% 2. Rs. 26 per share) 1M7840 2043600
3354080 7113300
» Unappropriated Profit Carried Forward at year end 7136382 9077526
Subsequent Effacts
= Propaosed Final Dividend £ 290 % i.e. Rs. 29 per share [2022- 32.50% i.e. Fs. 3.25 per share) 2779400 255450
» Proposad Transfer to General Reserves 4,000,000 8,000,000
6,279 400 8,255450
= Basic and Diluted Earmings per share (Rupees) 12296 20104
Principal Activities of the Company

Indus Mator Company Limited (the Company) was incorporated in Pakistan as a public limited company in
December 1989 and started commercial production in May 1993, The shares of the Company are quoted on the
Pakistan Stock Exchange. The Company’s principal activity is the assembly, progressive manufacturing and
marketing of Toyota wehicles in Pakistan.

Company Performance .

Duuring the year ended June 30, 2023, the sales volume of CKD and CBU vehicles decreased by 58.20%, to 31,602
units as against 75,611 units sold last year. The Company produced 32,696 units for the year, as compared to
72,438 units produced in the same period last year,
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The Compamys net sales tumowver for the year
ended June 30, 2023, decreased by 35.5% to Rs.
17771 billion, a5 compared to Rs. 27550 killion in

the same period last year, while profit after tax also
decreased by 38.84% to Rs. 9.66 billion, as against
Rs. 1580 bilion achieved in the last year. The
decline in net profit was primarity due to lower sales
volumes for CKD and CBU wvehicles, import
restricions, higher duties and taxes by the
zovemnment of Pakistan and demand contraction.
Further, the profitability also declined due to
increase in input costs, mainly driven by severe
devaluation of PKR against U5D and high inflation
impact. The negative impact on the net profit, was
partialty offset by increase in other income.
resutting from return on investments on account of
higher interest rates. The Compary was also able to
import and setile s foreign liabilites in Gmety
manner, thereby, avoiding huge exchange losses.

The quarterly segmentwise results highlighted that
the manufacturing segment has losses in
first and second guarters but reported profit in the
third and fourth wvely. The
Company was able to recover in second half of the
financial year, mainly due to improving its sates mix,
passing partial impact of cost increases to the
consumers and reducing its operational costs, and
inCrease return on investments, which yielded
positive results.

Contribution to National Exchecuer |

During the year, the Company contributed a sum of
R=. 84 billion to the national excheguer, which is
around 1.18% of tofal tax revenue collection by the
Gowernment of Pakistan. 5Since, the Company's
inCcorporation in 1989, our contribubion stands in
excess of s 711 billian.

Principal Risks and Uncertainties |
The Compamy's financal £ was
ional in previous years, however, due o

decline in sales wolume of vehides, the current year
obsened major dedine in  profitability.  The
continuous depreciation of Pak Rupee against LSD
and JFY. rse in inflabon and international
commodity prices continue to be wvital factors that
have a negative impact on current and the future
financial statements of the C my. The increase
in texes and dufies by the Govemment also
resulbed in increase in prices of wvehicles, which has
also affected the volumes of the industry.
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Corporate Social Responsibility |

At @ sodaslly responsible organization, the
Company over the past six years, has contributed
over Rs 1 billion in aggregate towards wvarious
Corporate  Social Responsibility (CSR) - achivities,
including but not imited to donations to hospitals,
educational insttutes, welfare crganization, etc. as
well as community upliftment and road safety.

During the year, your Company has undertaken the
following major C5R activities and donations.

» Donation of an aggregate amount of arcund
Rs. 80 milion has been made to wvanous
hospitals and related foundations  towards
healthcare.

« Donation of an aggregate amount of around
Rs. 40 million released to various educaticonal
institutes.

«  Ower 700,000 tree saplings. in aggregate,
planted across the country, under the
Company's "Million Tree Plantation Program’,
since December 2018

- The "Toyota 55 Ecological Consenabion
Program™ for students and young adulls
participating on-line.

- Food rations distibuted during Ramadan,

amongst  underpriviteged  families  in
neighboring  illages supported by the
Company.

- Fee cooked food distribution in

neighboring  willages., supported by  the
Company.

»  Free, weekly medical and fortmightly psychiatric
camps in neighboring villages, supported by
the Company.

Impact on Environment |

The C has the largest roof-top mounted
solar Photovoltaic Plant in Pakistan. In line with the
Toyota Emvironmental  Challenge 2050, the
Company is stiving to adopt green technologies
for reducing GHG emissions and improve the
energy mix for continsous enhancements in the
operational processes. Omnsite  photovoltasc
technology has been instalied to reduce energy
consumption  from comventional sources  and
increase share of renewables. The aggregate
installed capadcity of onsite solar power is 4.5MW by
end of June 2023




It is estimated that it will reduce the factonys carbon footprint by more than 1,253 tons annualtly, and

reducing

costs. Furthermore, the Company continues o use the ervironment-friendly gas

R-134a in car air-conditioning system, instead of CFC-12.

The Company has been expanding its environmentsl activities to all its business partners, including
supplers and dealerships nationwide to promote emvironmental comversation and achieve our

global emironmental objectne.

Composition of the Board I

The compasition of the Board of Direcbors of the Company as on fune 30, 2023 is as follows:

1. The total number of Directors are 10, as followes:

a. Male a9

b. Femala i
. The number of Directors under respective cabegories are as follows:

a. Independent Directors including a femala director a3

b. Mon-Ezecutive Directors 04

. Executise Directoss a3
Board of Directors Meetings |

& total of five (05} meetings of the Board of Directors were held during the btwebee months pericd from
Juby 1, 2022 bz June 30, 2023, Mames of the Directors {ab any time during the year) alongwith their

attendance at the Board Meetings is as fodlows:

5Mo. Mame of Directors Meatings Attendad®
i. Mr. Mohamedali B. Habik Chairman ]
ii. Mr. Shing Yanagi Wice Chaiman 5
iii. Mr. Ali Asghar famali CEC 5
. Mr. Rivaz T. Chinoy Indapendant Director 5
V. Mr. Azam Famugue Independant Directar 5
Wi Mr. Imran Ali Habib Director |
Wil Mr. Muhammad H. Habib Directaor 5

wiif. Mr. Akihino Murakami [/ Mr. Y. lkegame (Allemabz] Director 5
(5.4 Mr. Shigeki Furuya Director 5
e Independent Director 5

Syeda Tathear Zehra Hamdani

*Tatal mestings conducted during the year are five.
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Committees of the Board ‘l

The Board has formed the following Committees
and details of membears are as undar:

1. Board Audit Committes
L Mr. Azam Fareque, Chairman
ii. Mr. Biyaz T. Chinoy
iti. Mr. Muhammad H. Habib
iw. Mr. Imran Ali Habik
v. Mr. Akshiro Murakami

2. Board Human Rescwurces &
Aemuneration Committes

i. Mr. Azam Faruque, Chairman
ii.. Mr. Mohamedali B. Hakbib

ili. Mr. Shinji Yanagi

i, Mr. Al Asghar Jamali

. Syada Tatheer Zehra Hamdani

3. Board Ethics Committas
i Mr. Riyaz T. Chinoy, Chairman
ii. Syeda Tatheer Zehra Hamdani
ifi. Mr. Ali Asghar Jamali

Salient Features of Remuneration

Policy for Mon-Executive Directors

The Board acknowledges the valuabla contribuiions
being made by the Bon-Ezecutve Direchors
{including Independant Directors), and curmrently a
mesting fee is being offered for attendance and
participation at each Board mesting or s

Committee, while this. does nmot  reflect
compensation of their contributions and  just
represents &  token of appreciation.  The

Mon-Executive Directows may waive their rights o
receie  such remuneration for  attending and
participation in the abowve maetings.

Remuneration of Executive Directors
The Remuneration of CEC and Directors of the

Company for the year ended lune 30, 2023, is given
in note 39 o the financial statements.

Intermal Contral '

The Compary has employed an effective system of
intkemal controls to carry on the business of the
Company in an orderly manner, safeguard itz assets
and secure the accuracy and reliability of its recosds.
The Management supenision and reviews arg an
essential elament of the system of inkemal contrals.
The Managament has delegated the funckion of
detailed examination and special review to the b2am
of internal auditors.

&6 | TOYOTA

The Board ensures adequacy of internal conirol
activities either directy or through its Committees.
The Hoard also rewviews the Compamy's financial
operations and position at regular inkervals by
means of internm accounts, reports, profitabality
reviews and other financial and statistical
information. Analysis of budgetary control is in
place and the Board reviews material variances with
explanations and actions taken thereon on pericdic
basis.

Risk Management

IMC has a formal risk managemeant framework to
assess the nsks faced in the conbext of the broader
political and macroeconomic environment. The risk
management system identifies strabegic, regulatony,
financial, operational, reputaticnal, and
sustainabilily risks related bo IMC business activities.
The risks are reviewed by the Management
Committee along with departmental objectives,
tlargets and performance. Appropriate shrategies
are developed and implemented to minimize the
impact of the identified risks.

The Company has also formulated a  risk
managemeant structure based on the olobal
practice followed by Toyota, with the aim of driving
the Company growth with managing risk associated
with businiess adeguately.

Financial Statemeants

Intermational Financial Reporting Standards (IFRS),
as applicable in Pakistan and provisions of and
directives issued under the Companies Ack, 2017
have been followed in preparation of the financial
ctatermants, where provisions of and direchves
issued under the Companies Act, 2017 differ from
the IFRS, the prowisions of and directives issued
under the Companies Act 2007 hawe been
followed.

The audibtors of the Company, M/fs. AF. Ferguson &
Co., Charterad Accountants, audited the Financial
Statemeants of the Company and have issued an
unqualified report ta the members.

Ralated Party Transactions |

All fransacbons with relabed parfies have been
executad at arm's length and are in normal course
of business, which hawe been disclosed in the
financial statements undear relevant nobas.




Material Changes and Commitments

There have been no materal change:s and
commitment affecting the financial position of the
Company that hawe ocourred betwean the end of
the finandial year of the Company bo which the
balance sheet relates and the date of the report,
other than disclosed in the Financial Stabtements, or

inm this report,

Appointment of Auditors |

The existing auditors, ™Mfs AF. Ferguson & Co.,
Charberad Accountants retire and being eligibie,
offer themselves for re-appointment. The Diechors
endorse the recommendation of the Aodit
Committes for re-appointment of Mfs AF Ferguson
& "o, as the auditors for the year ending June 30,
2024,

Pattemn of Shareholding |

The Pattern of Sharsholding of the Company as at
June 30, 2023, is given on pages 193 to 194

Trading of Shares of the Company i

Curing the year ended lune 30, 2023, the Direckars,
the Exacutives, and their spouses and minor
children hawe not carried out any trading of shares
of the Company other than that disclosed in the
Pattern of Sharsholding.

Key Operating and Financial Data i

The Key Cperating and Financial Data is mentioned
on pages 195 o 196 of the Annual Repork

Statement of Compliance with COCG :I

The Company has fully complied with requirements
of the Listed Companies [Code of Corporate
Govarnance) Regulations 2019, Statement to this
effact iz annaxed with this Report on page 135 and
135

|
Chairman's Review |
The Directors’ of the Company endorse the contents

of the Chaiman's Review, dealing with the ocwerall
perfiormance of the Company, fubture outlook and

report on the perdormance and effectveness of the
Board.

We are grateful to cur customers for thair cantinued
patronage of our products and wish o
acknowledge the efforts of the enbire IMC team,
including our staff, wendors, dealers and all
business partnerss for their untiring efforts in these
challenging times and look bo their continued
support.

We bow to the Almighty and pray for His Blessings
and guidance.

karachi.
August 25, 2023

Wh e ,?7
I'Jl'r"l. ..- ; i'-r-.

Ali Asghar Jamali
Chief Executive

Shinji Yanagi
Vice Chairman
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IndustryR
Business

Industry Review & Business Environment |

This is the CEQ's Review of vour Company for the
yaar 2022-23. During this year, the ofd coupled with
new challengeas influenced our operations like never
before. However, we rose bo the challenge and in
the process demonstrabed our unwavenng spirt of
resilience  in mavigating bthe burbulent wabers,
emargirng stronger and more steadfast than ever
before.

Macroeconomic Overview

Curing the year under review, the economy
remained subdued. Matural disaster, political
uncertainky, low foreign reserses, rising inflabon
which was recorded at an all-time high of 38%, wera
the driving factors. The resultant disruption in supply
chain created further pressure on domestic prices,
Crverall deternoration in economic fundamentals led
to a revision in the G growth projection from 2%
to 0LZ59% for the fiscal year under reviens.

Externally, the cwrent account deficit [CADY
namowed Dy 85% to USD 256 billion during the
fiscal year 2022-23. However, the positive
improvement in CAD was mainly driven by reduchion
in import bill from USD 71.54 bilkon to USD 51,95
billion. This along with the slowdown in global
demand and an exchange rate peg, led bo a decline
in exports and workers remittances by 11% and 14%,
respectively. Despibe an improvement in CAD and
miultilaberal nflows, foreign exchange eserves held
by the State Bank of Pakistan dipped below LISD 5
billion for the first time in 10 years. The delay in
resumption of IMF program has also added pressure
on the curmency, which breached the 285 level To
miaintain macroeconomic stability, the Central Bank
raised the benchmark interest rate from 9.75% to
22% On the fiscal front, revenuse oollechon
remained short of target PKR 572 billion was
collected during  the fiscal wyear against the
projection of PER 621 bilion. Due to deterioration of
investors” confidence and polibcal uncertainty, the
PSX 100 index also declined below 40,000 level.

Agriculture

The perfformance of agnoulbure sector was
dominabed in the first half of 2023 due to what the
Secretary General of the UM described as floods on
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steroids. However, the Rabi crop iz expected to
perform better on account of favorable weather
conditions, availability of high-guality seeds and
fertilizer. At the same time, increased disbursemeant
of agriculture credit is expected to support the Agri
cutput, indicabing a promising outicok for farmers
and the agricuiture sector. This will help improve
demand for consumer durables in rural areas.

Large-5cale Manufacturing

Output of Large-Scale Manufacturing  {L5SM)
remained strained and contracted by 4.4% when
compared with the same pericd of last year. The
decling is primarily atiributed to the monstary and
fiscal measures taken by the gowernment to slow
down aggregate demand. Supply constraints and
the rising cost of business too, led to reduction in
production output of varous industries such as
textite, steel, consumer durables and automobiles.
Resumption of the IMF program is a prerequisite for
revival of the manufacturing  sector. The
accompanying foraign  currency  inflows  from
bilateral and mullilateral institutions will help revive
industrial growth.

The Automobite Industry

The automobile industry in Pakistan is undergoing a
severe recession. To say it is experiendng one of its
most challenging periods in hisbony would be an
understatemeant. The indusbry has had o deal with
major incal and global disuptions throughout the
yaar. The cument import curbs on the Completely
kEnocked Down [CKD] kits has led to plant closures
and loss of employment. Devaluabion, rising
inflation, and tighter fiscal measures have driven car
prices out of reach for millions. Potential buyers are
expanencing unprecedented labe delivery mes and
non-avaiability of desired car wvarants due to
disuption in supplies. The aubtomofive industry
consists of complex supply chains, which over Bme
hawe evobwed into a global production mebeork.
Shortages ranging from microchips to labor are
affecting almost ewery towch point slong the
automobive supply chain globally. Moreover, rising
tension in the Asia Pacific region, coupled with the
wiar in Ukraing, has increased global uncertainty.
There is broad recognibon that disrupbion may
become a permanent featurs of the industry in years
o come.




In Pakistan, downstream distribubion and suppliers
are also being affected. The industry's volumes, as
a resull, witnessed a dip as cumulative salas of
passenger cars and light commercial wehictes for
the year declined by 55% against last wear. The
ability of vehicle assemblers to control production
factors, at a level that offsets frequent Auctuations
im the dollar-rupee parity, has become a critical
success factor. As import restriciions stretch, the
country may face further delays in securing the
IMFs  bailout package and access to relabed
funding. The deterorating economic and political
direction has further aggravated the situation.
Althowgh the industry has displayed maturity
during the ongoing oyclical trowgh, it certainky
needs further introspection to ensure sustainakbility
in futbure.

The dedline in remitlances by 14%, from %31.3
bilion to %27.0 bilion, further intensified the
economic headwinds encountered. Compounded
with the prolonged negotiations surrcunding the
Sth review of the Intematicnal Monetary Fund {IMF)
program, Pakistam's economic managers grappled
with complex choices. In the absence of a
conclusive agreement, we exploed albermative
options, considering commerdal loans and loan
rollovers from friendly countries. These measures
were instrumental in navigatimg throwgh these

turbulent @mes, showcasing the formidable
crcumstances we faced and the strenuoous
decisions we made ko sustain day-to-day
operations.

As we work towands addressing deficts in both the
current account and fiscal realms, we have made
exhaustive efforts. Howewver, despibe our
unwavering commitment and dedication, we have
been unable o avoid the economic decline that
has affected owr econocmy. The State Bamk of
Fakistan [(538F] continuwed to play a vital role in
managing extermal payments and controlling
inflation, but this pursuit of skability has required a
consistent increase in policy rates. Eis worth noting
that policy rates have reached an unprecedented
high of 22% per annum, emphasizing the
significant challenges we hawe encountered in
achieving balance and fostering sustainable
growth.

The impact of various economic factors on the
automobie industry has been truly remarkabde and

should not be underestimated. Throwghouwt the
past year, we have faced numemus disruptions,
leading to a significant number of non-production
days on a monthly basis. This trend has forced
leading original equipment manufacturers [OEMs)
to temporasily halt their producton lines for
manths, underscoring the immense challenges
that hawe tested ouwr resilience.

As a result, owr industry has been operating at a
womyingly low capacity of onty 25% of our available
resources, further highlighting the tremendous
pressure we have faced in maintaining our
ocperations. We have had to carefully balance our
pricrities as we strive to keep our business running
amidst thiese adversitias.

The conseguences of these economic factors have
had far-reaching impacts, extending not only to
thie automobile manufacturers themselwes but also
to their entire supply chains, workforoe, and the
broader economy. The ripple effects of reducad
producticn and constrained operations have been
falt across multiple sechors, exerting pressure on
the stability of the industry as a whole.

In the face of these formidable circumstances, our
industry showcased remarkable resilience and
resourcefulness. We adapted to the mapidly
changing landscape by embracing innovation and
finding creative solubions to navigate throwgh
thiese turbulent times, Our ability to persevera in
the face of these challenges serves as a testament
to the unwavering dedication and determination of
everyone imeaolved in the automobile industny,

As we progress, itis crudial that we remain vigilant
im monitoring and analyzing the economic facbors
influencing the automobile industry. Wea must
strive to identify opportunibes for optimizing our
cperations and improving our efficiency. By doing
=0, we can pave the way for a brighter and more
systainable future for the automobile industng,
enabling it to thrive despite the prevailing
headwinds.

The obstades we face extend beyond mere
economic factors and had a profound impact on
consumer purchasing power and bank financing.
The daunting inflation rate of 38% has seweraly
eroded consumer purchasing power, greathy
affecting the automobile sector.
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Additionally, high interest rates hawve significantly
limited bank financing opbons, leaving consumers
unable o mest monthly installments and pushing
them bo Hheir financial Gmits. This combination of
challenges has presanted unigue hurdies for our

organization, necessitating innovative strabegies
and careful planning to navigate through these
difficult circumstances.

Saismic Auctuations in foreign exchange rates have
added another layer of complaxiby bo our endeavors,
affecting ouwr cost management and fulure
planning. The depreciation of the US Dollar against
the Pakistani Bupee has introduced wolatiliby and
uncertainty into our cperations. As a resulk, we must
exercise prudent financial management and make
astute decisions to navigate bteough these
challenging circuenstances.

Furthermore, the coninuous escalation of taxes by
the Gowvermnment has presented significant
challenges for our industry. The increasa in sales tax
from 1% to 25% has added additional strain on our
operations and financial performance, and the
imposition of Capital VWalue Tax {CWT)] of 1% has
further reduced the demand for vahicles. Moreover,
the implamentation of a higher Federal Excise Duty
[(FED) of up to 10% has further compounded the tax
burdan.

However, the most conceming development has
bean the removal of the Regulatory Duby (RD) on
completely built-up (CBU} wehicles. Whike this achion
may appear favorable at first glance, it contradicts
our objective of promoting the local assembly of
completely Enocked-down {CKD) wehicles. The
gliminabion of BD on CBU . wehicdles may
urnintantionally encourage parallel imports and CBU
imports, potentially offsetting the demand for
domestically manufactured wehicles. This ominous
trajectory poses a theeat of reduecad volumes and
the potential for a wasve of unemployment in the
auto sector, further exacerbating the financial
pressuras faced by factories.

Future Outlook

Cher the last 75 wears, the economy has shown
stromg resilience despite wolability and uncertainty.
Maowing forward, it is essential for Pakistan to sustain
the reform momentum and foous on policies far
sustainable growth. Macroeconomic adjustment
measures, fiscal consclidation and  export
promation will help relieve pressure on the curmency.
Mamaging the wunderying risk necessitabes
arbiculating and effectively implementing a clear
strategy for economic recoweny. &s the economy
gradually retums to full capacity and recowveny
becomes sustainable, the automobile segment is
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expected to resume its upaward momenbum. While
the macroeconomic s currently challenging, your
Company is well posiboned to carve out niche
market cpportunities for further market penetration
and share growth.

The Federal Govemmment approved the Finance
Budget for the fiscal year 2023 and in a notable
last-minute change, the govermment revised the
withholding incomse tax structure for wehicles with
an engine capacity above 200cc This revision
entails a significant increase of approximately 3-4
times in the tEx rate, levied a5 a percentage of
wehicla’s value, thereby creabing disparnty against
other vehicles of similar value with lower engine
capacity at fixed rabes. This exorbitant increase in
taxes will further reduce the demand of wehicles
abbove 2000cc. The declime in market dus to higher
taxes will be counterproductive as the owerall
revenue  from the auto sector will - decline
significantly. The Gowernment should reconsider
this ta=ation measure for the sustainability of auto
sector and the resulting employment it generates.

The Company acknowledges that the ocurrent
economic  situation & unprecedented, and
appreciates that it calls for some drastic acbons and
measures from the Government However, the
Comparny urges the Governmeant to pemit the
recessary imports for the auvto-sector, to maintzin
production levels at least at 0% of fiscal year ie. FY
21-22 levals. This would at least ensure survival of
the automotive sector and help o safeguard the
jobs of over three million workers  direcitlty and
indirecily employed in the industry. The Company
also  reguests consistency in policy  making,
particularly regarding the Hybrid incentives
provided in the AIDEP 20X1-26. The Company has
already made significant investments in Hybrid
wvehicles based on these incenbwes, and the
progress of the imestments are in accordance with
the planmed schedule.

With a steadfast commibtment bo our long-berm
wision and objectives, we anticipate and understand
the importance of the challenges ahead. Adapiing
and innovaking are imperabive to maintaining . ouwr
position as a market leader. To achieve this, wa have
initated a rangs of measures to strengthen owr
capabilities, expand our product offerings, and
seize  emerging market opporbunities.  Owr
wnwavering foous on research and developrment has
deiivered notable progress, resulbing in vehicles that
are both fuel-efficient and in line with our esteemed
cusbomers” increasing emdronmental conscious
demands. In addiion, we conBnue bo invest in
state-of-the-art  technology and auvtomation 1o
enhance. our production processes,  ensuring
streamlined efficiency and sustainable growth.




In the face of an uncerkain future, we are acbvely

seeking out  strategic partnerships  and
collaborations o harmmess synergies and unlock
new opporbunities for growth. These alliarces will
enable us to broaden ouwr prodect portfolio,
penetrabe untapped markets, and enhance our
reputation as an industry picneer,

it is with hearifelt appreciation that | acknowladge
the exceptiomal conbributions of our remarkabla
team membars. Their unwavering  dedicabon,
unwavering commitment, and tireless efforts hawe
bean the comerstone of ocur resiience and
accomplishments. In the face of challenges, they
hawve displayed umwavering resolve, sEpassing
expectations bo ensure the continused growth and
prasperity of our crganization

Looking ahead, we acknowladge the challenges on
the horizon. 56l with our stromg determination,
sbeadfast resobée, and urmwavering commitment to
excellence, we are confident in our capacity to
overcome these obstacles and come out even
stronger and more friumphant than ever before.

Recammendation

Te enhance the sales mechanism in the automobile
sector, it is recommended that the Government
adopt a wholesale-retail model for wehicle sales,
which is widely practiced globally. This approach
can effectively address issues such as premium

pricing and delayed delivery. The current systerm of
selling new cars in Pakistan has become financially
unsustainable for dealers, as they operate primarily
as comamission agents. To alleviabe the delivery
lead Bme, it is suggested that dealers engage with
cushomers as independent retail sellers.

it is crucial to avoid any interventions in the sales
process that limit customer choice, as it can disrupt
industry mechanisms, supply chain processes, and
market dynamics, further exacerbating delivery
delays.

The ndusby is meady to iwvest more under the
automobive developmeant and export policy and s
eager bo introduce more Hybrid Electric Vehicles
fHEVsL Implementing sustainable measuses bo
promobe the manufacturing of eleckrified wehicles
in Pakistan will instill foreign imvestor confidence in
the countny’s automotive market

Furthermore, it is recommended that stakeholders
pricgitize economic sability in the counbry to attract
and retain fresh imeestments. Moreower, the
taxation on wehicles should be reduced as it
confributas almost 50% of wehicle walue, themeby
making wehicles affordable for the consumers.
Crealing business-friendly policies  that expand
economic horizons will contribute to the growth
and prosperty of the nation, and will posithvely
confricute towards employmeant generabion in our
countnyg.

Sales of Locally Produced Passanger Cars (PC)

& Light Commercial Vehicles (LCV)

254 |
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The Pakistan automobile ndustry experienced a
significant downtum in the year 2022-23. The sales of
locally-manufactured Passenger Cars and Commercial
Vehicles plummeted by 55%, with only 126,878 units
sold in FY 22-23 as compared bo the 273,267 units sold
in FY21-22 . Simultanecusly, the import of used vehiclas
witnessed a steep decline oo, dopping from 28,123
units in FY21-22 bo a mere 6,583 units in FY22-23.

Several facbors contributed to this dowrward spiral
The unfavorable macro-economic -environment,
marked by economic uncertainty and inflationany
pressures, made potenbal buyers cautious about
imresting in mew wehicles. The wnstable polibcal
conditions further eroded consumer confidence,
adding to the indusin's challenges.

Company Overview ]

Indus Motor Company faced a challenging fiscal vear
in 2022-2023. The Compamy's performance book a
sharp decline, with sales declning by a staggerng
58%. Compared to the previous year's impressive sales
figure of 75611 units, the Company managed to
achieve 31,602 wnits sales despite all the challenges in
Fyz2-23.

The decline in sales was particularly pronounced in the
passenger car (PC] segment. which experienced a
significant drop of 67%. Addiionalty. the commercial
vahicle (CV] segment witnessed a decline of 32%.

Though the decline in perfformance posed significant

obstacles, the Company remained resiient They
viewed this challenging period as an apporbunity for

Vehicles Sold

2022

31,602 s

75,611 ca
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introspection and growthe. With  umeawering
determination, the Comparny commitbed to adaphing
ko the ever-changing market dynamics and pricsitizing
customer satisfaction.

Looking ahead, the Company aims to maintzin it
posibion a5 a leading player in Pakistan’s automobile
industry, and remains dedicated bo innovation, guality,
and delivering wvalue to s customers. By adopbng
customear-centric strabegies and proactively
responding to market demands, the Company aspires
to overcome these hurdies and emerge stromger than
BVET,

CKD-Passenger Car Segment |

Vehicles Sold

18,838 .

56,528 .

= Toyota Corolla

First introduced in 1966, the Corolla has becomse one of
the most recognizabite and best-selling cars in Pakistan,
with ower 50 years of success in the automotive market
The Corolls Altis sedan is the most loved sedan in
Pakistan, known for ibs reliability, safety, quality and
durakiliky.

« Altis X

The current model of the Corclla Als X sedan offers a
sleek and modern exterior design, with a spacious
interior that comfortably seats up to five passengers. It
also comes equipped with a range of advanced
faatures, such as electric poser steering, cruize control,
and comfortabde seats, making it an ideal car for
families ard daily commuters alike.




COROLLA ALTIS X 1

o

NOW EQUIPPED WITH

7 SPEED CVT-i

IMC is prowud to locally produce the Toyola Corolla
sadan for more than 30 years now, as it offers a
praccal and reliable driving experience with a
mizdern design and a range of advanced featuras. The
Corcdla remains the top salling sedan in Pakistan, and
a faworite amomg Pakistanis who wvalug guality,
efficiency, and reliabdity in a car.

= 1.6 Altis X Range

in lime with |MCs philosophy of “conbinuous
improvement” to meet the changing customer needs,
midel improvement for Corclla Altis X 1.6 range was
introduced. The Corcila Allis X 1.6 range is now

.6 RANGE
%

TOYOTA

equipped with newer and improved T-speed
conbnuous wariable mansmission (CVT]. The CWVT
technclogy offers & smoother drive expenence with
higher fuel economy,

Alomg with the CVT transmission, a new sporky alloy
wheel design and electrically controlled retractable
side rearview mimors were introduced. The model
improvement was received positively by the Pakistani
consumers, and the Corodla Alkis ¥ sedan continues to
lead the sedan market.
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= Toyota Yans

Yaris has become the household name for the
Pakistani young professionals and families alike when
it comes to a reliable compact sedan purchase. As
one of the most loved brands for the last 4 years, Yaris
is retaining its identity well despite increased
competiton in the B-sedan segment.

To gain back some trachion and increase recall of the
brand, this year, IMC gave the Yaris a brand a mew flair

&
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s GR-5 Brand Launch

IMC has successfully introduced the GR-5 brand in
Pakistan. marking a significant milestone in Toyota's
commitment to providing thrilling ard exhilarating
driving experiencas to ils diverse customer base. The
GR-5% or Gamoo Racing Spoert s Toyoia's
high-performance sub-brand that caters to motor
enthusiasts seeking an enhanced driving exparance.
Under the GR-5 umbrella bwo new models, the
Fortuner GR-5 and Revo GR-5, hawve been introduced
in Pakistan to expand the product lineup.

B TOYOTA

by introducing the sleek and razor-sharp Yars Asro
varnants in both 1300cc and 1500cc  engine
formations.

To market the cool new persona of the Yans Aero, IMC
launched a brand-new campaign labelled, Yaris Got
an Edge, that encompasses an emotive storny film and
a ‘First for Pakistan” mirmor moom filem  that
communicated well with both the bendy target
audience of tha brand and the exquisite profile of the
new varant

GOT AN EDGE

2 j?'.-i"ﬂ-f' et |

= Revo GR-5

IMC has introduced the highly anticipated GR-5
wvariant for the Revwo model, creating a buzz of
excitement among  automolive  enthusiasis  in
Pakistan. The Revo (GR-5 is part of Toyota's prestigious
Garco Racing Sport sub-brand, offering customers
an excepiional and exhilarating driving axperience.
Oine of the standout features of the Rewo GR-5 is ik
advanced monctube suspension, providing drivers
with a smooth and dynamic ride on various berrains.

W hathar navigating throwgh city streets or venturing
off-road, the Rewo GR-5 efforllessly combines
performance and comfort

The sporty interior, complete with paddle shifters and
sports-lype seats make driving the Revc GR-5 an
engaging and enjoyable expenence. Additionally, the
integration of Apple CarPlay and Ardroid Auto
enhances connectivity, enabling drivers bo stay
connected whila on the move.

The introduction of the Revo GR-5 shosecases Toyola's
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commitment to  inmovabon  and customer
satisfackon. With a perfect blernd of performance and
comvenience, the Revo GR-5 caters to the needs of
acventurous drivers who seek both thrll and
practicality in their journeys.

2 Fortuner GR-5

IMC has elevated the Fortuner lineup by introducing
the GR-5 variant for the Fortuner model. The Fortuner
GR-5 with a 2.8 turbocharged diesel engine, is a
symbol of Toyola's dedicabion o providing an
exhilarating and high-performance SUY  driving
experienca. This formidable powertrain ensures that
the Fortumer GR-5 is capable of conguering
challengirg berrains with ease, making it an ideal
commpanion for adventuncus journays.

With a capiivating sporly exberor design, the
Fortumer GR-5 exudes a dymamic and distinchve
presence on the roads of Pakistan. The bold
aesthetics and skriking accents showcase the
Fortuner (GR-5"s commitment bo style and flair. With a
focus on both performance and asesthetics, the
Forturner GR-5, Toyota has creabed an SUV that
comnbines power, shyle, and wersatility, setting new
standards for driving excitement in Pakistan's
automotive landscape.

Motorsports

IMC has been an active participant in multiple rallies
aoross the country as a sponsor, reflecting its
caommitment to  promoting motorsspocts and
adventure tourism in Pakistan.

These rallies provide a platform for local drivers to
shonwcase their driving skills and also serwe as a
source of entertminmant for motorsport enthusiasts.

&
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This year IMC sponscred and participated in the
Sarfaranga Rally ard Hub Rally held in October and
March, respectively. The Hub Rally is one of the most
challanging rallies in Pakistan, taking place in the arid
and rugged terain of Hub, Baluchistan. The
Sarfaramga Rally, on the other hand, is a high-altitude
rally that takes place in the scenic valleys  of
Gilgit-Baltistan. |MC's participation in these rallies
demonstrates its commitment bo supporting local
kzlent ard promoting adventure sports in different
parts of the counbry, while also showcasing the
durability and performance of its wehicles in some of
the toughest driving condilions,

CBU - Toyota Imported Vehicle Segment |

IMC managed bo sell 498 units in FY22-23 which
was a 54% decline from FY21-22 inwhich IMC soid
1.078 units. IMC's CBU market share stood at 7 for
F¥22-23 where the total CTBU market was 7,548
units whereas, in the same period last year [MC's
CBU share stood at 3% with the batal CEU market
of 37260 wunits
The decline in
CBU market was

vighicles sold

mainty due to B.50
increased /f
regulatory duties

and LC restric- £ifi

Gons imposad by
the Gowernment
of Pakistan.
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Auto - Finance

Special focus was laid on exclusive campaigns with
banks by creating attractive financng options along
with Value Added Productks of Toypota with major
banking partners. High perofile campaigns were
conduckted with MCH, Meezan Bank, Bank Alfalah,
Bank Alfalzh lslamic, Bank kslami, UBL, Faysal Bank,
Standard Chartered Bank and Askar Bank

Roadshows were also conducted with these Banks to
promote the brand. Mulliple product brainings wera
held to develop product knowledge with the banks
frontline staff.

FINANCE USED CAR WITH o

CONFIDENCE. o
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This year, special focus has been given o
financing as part of a long-berm strategy. One -::f the
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key objectves has been bo improse Towots"s share in
auto financing.

Toyota Smart Finance |

The pilot portal launched in FY21-22 was expanded
ower multipte Toyota dealerships during the yvear and
conbinues its gradual expansion nationwide. This is a
one-stop solution for all financing needs.

L] L] L] L] L] L] -
One~stap Srlution
IMC partnered with Bank Alfalah and Bank Alfalah
Istamic to al=o bring Residual Value (RV] financing to
the Portal which is the need of the howr with groing
interest rates and depreciating currency value, [MC
al=o conducted nationwide training of dealer =ales

staff for Toyota Smart Finance, to ensure customer
satisfacton.
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Roshan ApniCar |

IMC facilitated more than 100 Pakistanis living
abrogd this year to not just dream but get 5 car
for their lowved ones [wing in Pakistan and
helped their dreams come true of owning a
Tonwota.  Mon-Resident  Pakiskamis  {MEPs)
residing across the world maintaining a Roshan
Digital Acoount (RDAY could apply for car loan
facility and the Company ensured prioritized
delivery for such prestigious customers.

: g /M’%er&eas s

Pakistanis can
own a Toyota
kack hame

™obility for AlL" Award 2022

NOW OYERSEAS PAKISTANIS
CAN OWN ATOYOTA BACK HOME

THLUE RGO TOH, E2PATANY LIMITED P Y BUMORTS

IHITIATHE BT THE GOWERMNEMT GF BAKETAM
A KO THE STATE A& R 0® FAKISTA K.

ML won the Mebility Award 2022 conferred by Toyota Motor Asia Pacific for Insta Car by utilizing the high
Residual Valus [RY) of Toyota CED models and providing customers with a low rental altemative to tradibional
financing products. Habib Mebropolitan Bank Insta Carwas launched as a first-of-its-kind Shariab~-compliant
RV ljarah model where the Bank acted as a lessor bo the customer. In this rent arrangemient, customers were
required bo pay extramely Lo monthily rent for the use of vehicle. Curing this arangement, only the rights of
usa are with the cusbomer. AL the end of the agreement, customer had the opbon to return the car to the bank

or buy it back at market value.

[_: E.;_’- HA LR
e YOU DON'T HAVE TO BUY IT TO DRIVE IT
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Dealership Network Expansion

The year 203 has presented significant challenges. for
the automotve industry in Palistan. Monetheless, our
commitment bo delvering exceplional senvices to our
esteemed oustoeners has remained steadfast,  as
demonstrated by the mauguration of three new Toyola
dealerships. These dealerships include Toyola Gateway
Motors in Labore, Toyola Rabwwali Cantt Motors in
Gujrarmala and Toyota Chillan Molors in Cuetia,
therety expanding our network to 55 dealerships
naticrwmede and enabling us to reach out to customers in
23 cies.

In fime with its global brard transformation stratedgy, IMC
has wested over PEKR 25084 to revamp the corporate
identity (.1} signage of its dealerships natiormwide. This
initiative has been camied out with meticulous attention
to delsil o emsume complianoe with Toyola’s branding
gusdelines, The C. Signage mevamping exercise has
been exeoubed covering 40 deaterships natiornwide and
is expected to reinforce the Toyola brands market
position and value proposition in the countny.

53 Toyota Gateway Motors
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Customerfz;sf .«

Products |

» Toyota Protection Plan

The Toyota Protection Plan (TPF] provides our
customers with the opportunity bo avail highly
competitive  insurance  packages. TPP  offers low
depreciation rates, genuine body parts replacement
and various aother unique benefits exclusive bo Toyota
customers. Toyola s abways committed o Kaizen
[conbnuous  improvement] im0 its  operations. and
sarvices, ansuring that customers can enjoy being part
of the Toyota Family. The TPP has exparenced sales
growvth and holds great potantial for further expansion
in the coming years, providing Toyota cuskomers with
the peace of mind thay rightly deservea.

FROTECTING YOUR EVERY MILE |
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To further enhance customer delight. this year IMC has
included Salaam Taksful Limited. TPL Insurance and
Unitad Insurance Company [ Takaful Operations) under
the TPP umbrella, in addibon to Habib Inswrance
Company Limited.

= Prepaid Periodic Maintenance

The Prepaid Penodic Maintenance [PPM] provides
customers with a smart, affordable, and consistent way
to reduce their regular spending on Toyola wehicle
maintenanca_ it offers gualiby services by skilled Toyoba
Certified Technigans ensuring the vehicle's authentic
appearance and optimal funcionality, thus enhancing
its resale valua.

The PP iz awvailable for all locally manufactered
Toyota wehicles incleding models such as Yars,
Corolla, Revo and Fortuner, as well as imported Towolka
vehicles such as Land Cruiser and Prado,

= Extended Warranty

As a testament to IMC's long-lasting reputabion for
TOYOTA

buiiding tough and durable wvehicles, the Compamny
offers  2-year externded warranty in addition to thea
J-vear built-in manufacturer's warmanty. This resulis in
a ol of & years of wvehicle warranty, providing
customers with an extended peace of mind.

For the first Brme in Pakistan, the wehicle's Extended
Warranty is being offered in three packages, tailored
to meet the customers’ mileage needs and ensuring
maximum warranty coverage for their peace of mind.
IMC has always remained commitbed to consistently
improve its products and services to create maximum
customer satisfaction. The extension in the warmanty
perod offers our customers peace of mind for
additional miles, enhanced wvehicle performance and
increased resale value.

» Toyota Online Store

As part of the Toyota Philosophy for customer delight,
Toyota Mobor Asia Padfic (TMAP] selected Palkastan to
launch s first-ever online store for Toyota (Genuinea
Parts, Toyota Motor Oil and Accessories.

In collaboration with Lecpards Couner Senvices, the
largest courer service provider in Pakistan, MC
launched its online store in March, with the completa
ramge of Toyola Motor Ol and with  Gmibed

gecgraphical covarage.

Mext year, the online store will be available acnoss
Pakistan with a complete rarge of Toyola aftersales
products.. Toyola has always remained committed to
conbnuous improvement (kzizen) in its operations and
senices, ensuring that customers can enjoy being part
of the Toyota family.

o S
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Celeprate Independence With Toyota

Zeiniadr Independence Celcbrations this vear, with Free 14 Foints Chedk-up of vourvehicle
WigIL woLr nearest Topota Authoncad Cealershipto avail the Azadi Offer, today,

ot &

GERHINE PEATE.  OHIALITY BERVIGE

Customer Delight |

Keeping the tradibion of always delivering the best customer experence, MC continuaousty strives to find
i to ensure customer satisfaction. Special campaigns and season-based drives are designed by
a wide range of issues that customers may encourter during different seasons and weather

of our customers. making them feel that

cetebrations»
offer. Des
erships by multiple folds.
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LET TOYOTA
MAKE YOUR DRIVE
MORE COSY THIS WINTER
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Certified Peace of Mlnd‘

¢ Winter Campaign

Regardiess of the tme of year, IMC is dedicated o
ensuring that our customers are always well laken care
of and prepared to face each season with confidence.
With this objective, IMC launched the Winter Campaign
for Toyota wehicles. Winter brimgs its own set of
challenges that may impact owr customers, and to
mitigate any potenbal issues, the Company provided
free battery and heater check-ups for all Toyola
customers as part of the winter campaign. Ower aim is to
proactivety address any concems and ensure the
comfort and safety of our valued customers throwghout
the winter season.

[ L] ] L] L] L]
L | [ | | ] L | L |
Morecwer, the Toyota Sure

brard provides OEM wamanty of
up bz 1 YearAL00DKMs on
certified uwsed wehicles thus
ensuring that customers gain
the ultimate peace of mind
when purchasing a Toyoia
Certified Used Car.

e R BT TRes
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Dwring the year IMC conduched
19 Used Car Gala across the
country for customer
engagemeant and also offersd
Trade-im  with new Toyola
Vehicles. IMC also collaborabed
with  leading banks in the
country; Dubai Islamic Bank,
Bank Al Habib Ltd and Meezan
Bank for atlractve finandng
deals on T Sure wahicles.

This year, Toyota Sure achieved
another milestore of 7, 360 units
certified wehicle sales, the
highest-ever.

The Teyota Sure

Toyota Sure, the used car division of Indus Motor Company, has been
expanding its footprint aoross the country by leaps and Bounds. Established in
2014, T Sure has managed to expand its operations to 43 dealerships
nabionsvide, delighting our customers year on year. Due to s promise of
providing high gualiby cerfified used cars inspected on TV [Toyota Vehicle
Inspection) system by Toyota experts, Toyota Sure a5 & brand has become a
trusted name within the Pakistani Used Car market touching the highest ever
certification units in FY22-23 ab 7, 360,

TOYOTA

brand has become a
trusted name within
the Pakistani used car

market
L] L] L] L]




Technical Skill Enhancement

& Team 21

Topota has a long history of training systems that
cultivate ewxceptional technicians capable of
adapting to ewobing market conditions and the
rapid advancement of automobéile techmology.

To ensure the continuous skill enhancement of its
technical service staff, Toyota has implemented a
sophisticated human  mesource  development
program. This year, over 23,000 man-hours  weare
dedicated to TEAM-Z1 brainings, resulling in the
establishment of trained Toyota hagnostic Master
Technicians at every 35 dealership.

= Baody & Pairt Mational Skill Cortast

Each wear, IMC organizes a
Mabonal Skill Contest wnder the
category of General Senvice and
Body & Paint skilis. The evaluation
of the skill contest comprises a
combination of writken anrd
pracitical examinations, sssessing
areas such as safely, skandand
operations, and work quatity.

In the current year, a total of 855

TEAM-21 frainings coreer all aspects and standards
mandabed by Toyota Motor Corporalion, Japan, with
the goal of annually eguipping both new and
experienced bechnicians with the "Fix it Right the
First Time™ concephb.

23,000 brnine

|"l:l
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These bainings aim to facilitate seamless and
delightful experances for our valued customers.
Additionally we provide spedalized training for our
corporate clients and fleet service btechnical staff,
ensuring they stay abreast of the Compamy's latest
practices and developments.

technicians from 35 dealerships natiomaide, parbicipated in the Mational Skill Contest under the Body & Paint
categorny. Following regional-leve! assessments, 145 technicians were shortlisted, and ultmately, 15 experts

emenged as finalists.

s [Diagnostic Master Technician Damgal

This wear, IMC conducted a skill competition amongst Diagnostic Master Technicians (DMTs]) from the 35
dealership natwork. The DMT Dangal not only provided a platform for engagement and team mobivation bt
also served as an opporiunity for peer-learning. A total of 52 DMTs participated in the dangal showcasing
their expertise in dizgnosing the most challenging wehicle cases and presenting their solutions.

mOUS MOTOR CAMPANY LIMITED

This event played a iignmﬁnt role .'|n EnHancfng H15ir fact-Finﬁng skills and.ﬁﬁ.d-'lng effective svaJ!iﬁni to

customer probiems,
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Awards
# CDEA Gold Award

This year is ending on a high note for the
Compary. We are pleased to share that
IMC has been promoted to Group-1
Distributor of Toyota Mobtor Asia Pacific
{(TMAP) in the Customer Delight Excellence
Aoward [COEA)} Program of the Customer
First Department.

This promotion s a result of MCs
consecutive dth Gold Award in CDEA
2018-2022 (2020 excluded due to CONVID),
making ws the first disbributor o ascend
from Group-2 to Group-1. Previously, IMC

was a part of Group-2 in the COEA Distributor Category competing with the Philippines, Malaysia and Vietnam.
Group distribution is determined by TMAP based on customer service standards, customer delight and guality. As
part of Group 1 distrbutors, IMC will now be competing with THMAP affiliates including Taiwan, Thailand, India ard
Indonesia. This achievement is a testament to IMC's excellence and dedication in providing exceptional customer
sarvice. Our commitment is bo continue to engage and delight our customers.

» Customer Delight Excellence Award

The Customer Delight Excellence Award
(CDEA) program is a year-long evaluation
conducted by TMAP, assessing all Toyola
affiliates based on comprehensive mefrics
thiat encompass customer experience and
satisfaction. retenbon and trust.

IMC has become a consecutive fourth-time
Godd Award winner in the category of
Customer Delight Excellence among the
Toyota Motor Asia Pacific affliates.

TOYOTA

» Customer Delight Kaizen Evolution Award

The Customer [Delight Kazen
Evolution (COKEY program, organized
annually by Toyota Motor Asia Pacific
(THAF), brings Gtogether Toyoba
affiliates from the Asia Pacific region
with a shared objective of enhancing
customer delight and improving the
owarall customer senvice expenance.

This year, IMC secured the Excellence Kaizen Award on improwving
the Maintenance Reminder System (MB5] and the Maost
Cormmmendable Kaizen Award on enhancing cusbomer retention via

connected services [Loyvalty Program)
= Mobility for All Award 2022

IMC's commitment to accessible mobility solutions has been
recognized with the Mability for ALl Award 2022, This prestigious
accodade acknowledges IMCs groendbreaking "Insta Car Project”
which has revolutionized the avtomobile industry in Pakistan_

Through innovative
initiatives, the company
continues to caker to
the diverse needs and
preferences of ousto-
mers, enhancing their
liwves by providing
seamless ransporta-
tion experiences.




Custo?&m . .

Building relations with customer is an essential aspect of amy business that seeks to maintain long-term
relationships with its customers. To keep customers satisfied with the Compamy’s products and services
and build customer lovalty, it is important to evaluate the skills and abilities of the front-liners at our
dealarships who interact with customers regularly. Spearheading this responsibility for training s IMC's
Customer Relations b2am who help dealers to increase customer loyalty, and drive sales growth.

On-line Skill Contest |

The first-ever on-line, cross functionzl Skill Contest was hald in March, aimed to identify strengths and
improvemeant areas of the Deaters staff, which can help the Customer Relabions department to provide
argeted training to dealerships and to improve their customer sendice skills. By conducting swch a contast,
the Compamy can ensure that its customers receive the best possible service, which can improve customer
satisfaction and retenticn, and help the Company to achieve its business objectives. All 35 Managers,
Custormer Relations and TSURE participated, which was a great opportunity for dealers to showcase their
skills and knowledge with their cross functional teams. Eleven dealers bagged the top 3 posibons.

= {=iPlace | Toyota Creek Motors | Toyota Sukkur Motors | Toyota Bavi Motors |
» 2nd Place | Toyota Clifton Motors | Toyota Highway Motors | Toyota Bahawalpur Motors | Toyota Sahiwal Motars |

# 3rd Place | Toyota Chenab Motors | Towota Lyallpur Motors | Toyota frelem Motors | Toyola GoT. Miotors

Dealer CEQ Meeting

After a bwoyear hiabus and steering clear of enclosed spaces - the norm during the COVID pardemic - it
wias Bme to get together with the Dealer fratemity and throne the top performers. Taking the joint lead to
organize the big event was IMC's Customer Relabions and Marketing teams. The setiing, the lush and
sun-drenched beaches of Phuket and amongst the audience were the CECs of the Toyola dealership
mebwork and the seniocr management and team of IMC's Customer Relations, Customer First and Sates &
Marketing.
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A totsl of 77 awards covering the financial vears between 2015 and 2022, were given out to top preforming
Dealers in the three geographical regions and the nabtions best, for Sales, Service, Parts, Customer
Relations and T Sure. The most covebed award, the Best of the Best Award, went out to Deabers whao
axcelied in all the five areas afore-mentioned. Taking the frophy for the four years were:

'|' Tayots Highway Motors '|' Toyota Central Motars '|' Tayota Eastern Mators '[ Toyots Central Motors

201 20 2021 FliFy]
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Safety

Trainings & Awareness Programs |

ealth & u

& Hybnd Vehicle Safety Training

IMC iz gearing wp for the imminent
introduction of hybied aelectsic vehicle (HEWV)
manufactiming in the plant This marks the
first e our plank team has been -inwobsed
in eleciric vehicle tnals - and produ
prepamation. Toyota Daihatsu Engi

and Manufacturng (TOEM} and SHEE has
organized electnc vehicle safaty frainirg for
ouwr Assembly ~Shop team, repair
technicians, and inspechoss. The training
aims o educate them on the essanbal
safely precautions o be taken when
working with EV circuits.

Omline training by TDEM on Hybrid safety

= Fre Detection & Alarm Smnulation

IMC has recently incorporated an additional
simulator this year in the Safety Dojo at the
Training Centra. This new simulator, allows ws to
provide education on various fire detection
methods employed  within  IMC, proper
interpretation of signals and tha approprate
response required on the fire controd panel to all
employees. The simulator is capable of simulating
fire detection and generating an alarm for raining
and to evaluate a member’s response.

TOYOTA

= Fire Responsa Traming

IMC's SHEE team aranged an  in-house
firefighiing and emergency response training for
more than 400 nominated fire fighters at the plant
to enhance their skills and apply their knowledge
under the guidance of a trainer.




s Ant-Chewable Tobacco Activity

IFMC adheres to a stningent policy prohibiting the wse of
chewable tobacoo use on its premises and shrives to raise
awaraness  among s members about the health risks
associabed with such prodocts. This year we conducted
another cycle of awareness campaign on this subject
collaborating with medical experts. Individuals underaent
thorough inspectons by exparts and recaived consultations.

= Walkway Rules Promotion by
Manzgernent

Al IMC, we prnoritize adherence o a
comprehensive set of safety rules and
ackvely promocte the safely culiure by
irnvolving our senior management in safety
imitZatives. The picture on the rght shoes
our lapanese Coordinator from Toyota
Mobtor  Corporation and  departmental
safely beam engaged in the promotion of
wizlloway rules during staff departure.

® [hsaster Risk Management
Trainming

The SH&E team organized a
training session on Disaster Risk
Management bo enhance the
skills of new members. The
training focused on risk
assessment  and  mitigation
strategies o prevent potential
incidents at the workplaca.

= Safety Month

As part of our annual activiby IMNLES WITSR COMPARY 1T
plan, IMC organizes the Safety
Month every year during which
we conduct vanous acthvities to
promobe. safety  culture. Owr
management ETSLITES full
engagement and participation
from all departments, with 100%
staff imolvement in different
safely initiatives. These actwties
encompass hazard identification
and countermeasures,
promobon  of =afelty nules,
compliance  checks, trainings,
quizrzes and competitions,
culminating in rewards for the
participants who excel

We prioritize adherence
to a comprehensive set
of safety rules and
actively promote
safety culture

SACETY- NICAILTIHL & TRV IROERICHT
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] Safely has consistently remained IMCs
DURING TRAYELL NG foremost prorty and, owr leadership has
FASTEN ' implemented a ZERD tolerance policy for
SEATBELTS _ any violations of safety rules. This year, IMC
TOTEMSURE YORIRSAFETY i has placed significant emphasis on Seat
Belt compliance for skaff membsars
fraveling boih within and oulside the
premises. Mumerous communications hawve
been  disseminated to ensure that all
individuals are fully commitbed to
complying with seat belt regulabons in
order to prioritize safety during travel.

s 55 & b Fixed Actity

IMC actively fosters a 55 culture throughout the
company with the actve invotsement of top
management engagement through regular
Walks. To fwther strengthen this culture, we
hawve introduced & Fiked tools with the support
of TMC in owur plant to improve and sustain
good 55 on processes. Quarterly compstiticn
has also been initiated o encourage
deparbments to produce the best areas
following the crterion set by Tovota Motor
Conporation (THRCL

Management Systern Audits |

s O5SHMS

IMC adheres o the Occupstional Safety &
Health Management Systemn (O5HMS) which
has been developed by TDHEM for all Toyota
APMC's fo effectively manage safely systems. As
part of our regular practice, we underasnt
comprehensive awdits this year by suditors from
TDEM, covering all safely domains, o ensure
compliance with our Key Performance Indicators
(KPis), system requirements, and comtrols in fine
with the established QOSHMS crtena. These
audits are conducted with utmaost rgor, and the
evaluabion reports are communicabed up to the
top managament level

s G-EMS5

MC is an 150 14001 cerlified company, and we Management System) which is developed by TDEM for

maintain  our systems and practices i all Toyota APMC's. During the year, a team from TDEM

accordance with [50 requirements. Additionaslly conducted an audit of IMC's G-EM5 to evaluate its

iMC follows G-EMS {Global Erironmental emdronmental performance and identify opportunites
for improesement.
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This comprebensive audit covers all aspects of
C's operations, including washia
management, energy consumption, and water
usage. The audit process invobved a detailed
assessment of IMC's ermvironmental practices
amnd complianoe with relevant laws and
regulations:

= Environmment Month

IMC celebrated Enwironment Month in June
with a series of activibes aimed at promoting
emvironmental sustainability. Cne of the key
initiatives was a tree plantabion drive, where
employees planted brees. Additionally, foliage
plant distribution was also corducked to
encourage employees to ke care of their
plants. These acikhvties successfully raised
awareness and foskered a  culture of
emvironmental responsibility throughowt M
Senior management is actively engaged in
promobng  these acthvites and showed
appreciation for the achievars.

s WWF Green Oifice Training

To promote emnvironmenial management in
offices, we organized a Green OHfice training
for our emplovees during the Environment
Month with the support of WWF Pakistan,

s Environment Month Gz

Diuring the Emvironmsent Month, a
company-wide guiz achvly was conducted
using an cnline bool as well as on the shop floor
for our staff. The winners were rewarded and
apprecated for their participabon.

P Mohammad thaduliah, CEO presenting a prize to
Faryum Fatima of Cormmercial
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= ECO Themes

A competiton was arranged during the
Errvircnment HMonth to EMgaEgE
departments in producing their best ECO
Themes following a criteria ‘and linkage
with Emvironmental EPls. Each department
presented its theme to the senior
management elaborating activities
carried out to protect the emvironment
and results achieved in the form of KPis. As
directed by TMC, we are focused to
achieve Met Zeroc Factory CO2 by 2035
and for each year we have set challenging
targets in reducirg our CO2 amissions,

Awards |

» 'Warranbty Reduction Achisvemant Award

Recognizing IMC's focus on improving quality
and customer satisfacbon, Toyolkla Daihatsu
Enginaering & Manufacturing  (TDEM])
presenbed IMC with the Wamanty Reduction
Achieverneant Award for the year 2022 This
accolade  acknowledges IMCs  oubstanding
results in local wehicle manufacturing and
supplier guality. IMC's proactive approach in
prompily addressing customer complaints and
reducing market defects contributed bo this
remarkable achiewement. The Compary
exfands its gratibude o dealers, suppliers, and
top  management for  bheir  wvaluable
contributions in reaching this milesbone.

s Quality Person Award

Cine of IMCs exceplional Team Members from the
Engime shop, Mr. Farhat Ghand, was honored with
the prestigious Quality Person Award for the vear
2023 by Toyola Daihatsu Engineering &
Manufacturing [TEDEM). This distinguished award is
granted based on the core values of Custormer First
and Cluality First mirdset Mr. Farhat Ghani's
outstanding dedication bo  maintaining  these
values made him the top choice for this recognition
at IMC, as he demonsitrated remarkable vigilanca
beyond his job scope. His keen observation and
swift acton in haliing a cribical defect from
advancing further were instrumental in upholding

thie highest standards of quality.
u [ [} [} [} =
u " = = ™ -
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Next page: Head of Corporate Communication and C5R. Mr. Asad Abdullah,
hielps 15—year old S5agib from Manseha, o fake his fst sheps

with his first-time prosthesis ai HASWA Kaachi ane of the

Company’s parfners for building an inclusive sociehy,
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Human,@:sawms = 3

AL IME, we aim o build a culture where employees bring their authentic self b work every day. 'We foster a work
ervironment where everyone feels a sense of belonging and egqual importance. This year has been a difficult one
fior the business. However, we being a pecpla-centric organizabion, stayed above and beyond, making sure cur
p=ople’s needs are met; be it employee well-being, l=2aming & development or contimeous efforts bo enhance

gender diversity at all levels.

EMPLOYEE WELL-BEING INITITIAVES |
" Awarensss Session on Breast Cancer

According to the Shaukat Ehanum
Memorial Cancer Hospital, it is esGmabad
that each year more than 83,000 cases of
breast cancer are reporbed in Pakistan
Mearty 40,000 womean die due to this
deadly disease. IMC understands the
significance and impact of creating
awaraness of this dreadiul disease.

In the same spirt, a bvo-member panel comprising a surgeon and psychologist, was imited to talk about coping
with the physical and emotional trauma associabed with breast cancer for all female employees at IMC. Not onty
this, discounted vouchears were distributed to all fermales over 40 years age for mammogram scresning.

= Awarenass Sesson on Hazmiful Effects of Chewable Tobacco

An awareness session about the hammful effects of chewable
tobacco usage was orgamized in collaboration with Al Ata
Foundation. & team of health professionals and doctors joined
us to set up their medical camps whera oral screening sessions
were conducted on our empioyess.

This session was a great opporunity for our employees to reflect
on their lifestyle choéces, get their health assessed and lnonwr the
risks of long consumpion of tobacco.

" Awareness Session on Types of Diabetes,
Sympioms & Balanced Diet

To celebrate Werld Diabetes Manth, screening
of hAlc was organized for employess aged
35 wyears age and above, that gawe instant
results. This two-day activily was followed by a
session where a  gualfied panel of
diabetologists ard nutribonists were invited to
talk about adopling a heatthy lifestyle and
balanced dist A free of cost soreening camp
wias also arranged to facilitate employeas.
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s IMC Football Chempionship

The IMC Football Championship 2022-23 was held bebween December and February. Twenby-six
intradepartmental teams participated and played really well. For the last baa years, IMC Tigers has been
the winning team. This year again, IMC Tigers won the championship title and made their mark.

a The Last Man Stands — Cricket Tournament

This excitirg cricket bournament kicked off in
August and conbnued Bl Ocbober. B was
played amongst five teams enthusiastically.
Our hardball beam mepresented IMC in this
toumament alongside other corporate teams.

DIVERSITY & INCLUSION INITIATIVES |
s Gender Sensifization

A learning session for our senior management
aemployees was organized in Decamber. A rencwned
facilitator was invited to talk about issues and topics
that revolse around gender sensitivities and to
reinforce the concept of ‘equily’. The idea behind this
was bo enhance our cultere and make it mong
inclusive by making our senior managers our allies
because change is abways driven from the top.

102 | TOYOTA




i Woemen's Day Celebration

HEmBraceEyniiy

Enowing the fact that when it
comes to connecting people,
food by all means has been a
great foundabon, We
organized a breakfast for all
the women at IMC and
Leadership Team. It was an
amazing opporbunity  for
them to know their leaders
on a personal level

= Menstroel Hygiene & Provision of Sanitary Mapkins

Women comfort and inclusion at IMC is our utmost pricrity.
Another milestone was achieved this wyear by signing a
partnership with Santex Products [Pvl.] Limited for installation
of sanilary napkin dispensers in the ladies restrooms across
our Plant and Corporate Office, to establish a more inclusie
ervironment

n = M ™
N [ 5 -
® Coffes Session with the CES

This is an exdusive achvity organired specifically for
IMC famale employees that provides an opportunity
of dialogue with the CECQ regarding amy areas of
concerns they may have. This year the Company
arganized bwo sessions, the first in December, and
the second one in March.

Mot only this, the Company also reached out to people at |MC whose spouses were working professionals, to
know the secret of how they maintain a work-life balance in their lives. Some insgiring stones were shared on
social media under the theme, EMBRACE ECQUITY.

MCT young, orees Furnclional b al KTanour Do

® | eadership Expadition Program

C's Pobential Leaders Xpedibion
was conducked in December. The
purpose of this program was o
improve organizabtional effectiea-
Mess through developing
leadership skills among the middie
management ACIIS5 the
organization and dewelop an
urderstanding of and transform
participants into high-performance
teams. This Leadership program
was conducted for 27 Potential
Leaders idantified by the iMC team,
these werse middle managers
coming from different functions of
the Company and different
managerial levels.
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prEnticeship Program Inducticr

A total of 248 Apprentice Team Membars [(ATHs]
wene inducted bebaveen July and Ocbober. As part of
their apprenticeship  program,  apprentices  wers
given the opportunity to attend wvarious training
sessions and workshops for further development of

gtion. To recognize the tireless efforts of our people and boost their morale, IMC organized the
ice Awards ceremony whens the sor leadership handed owver tokens of appreciabicn to ouwr
employees who hawe spent 15 and 25 years of senvice with the organizaticn.

PRESENTATION CEREMONY

&




Operations

Process Improvement

A5 part of our commitment o continuous
improvernent (kaizen}, we have introduced battery
operated guns to replace the conventional
preumatic operated guns. This upgrade eliminakes
air hoses from the production line, leading Lo
improved workability and enhanced safeky.

Impact of Ecomomic Crisis on Production ]

Duwrirg the FY23, IMC experienced a significant
production declime of over %0% compared to the
previous fiscal vear. This drop in prodection was the
result of various economic challenges that the
Comipany encountenred during this period.

At the beginning of Y23, the Gowernment
implemented strict economic podicies and imposed
restrictions om  luxury goods imports. These
measures  disrupted demand and  supply
management, as the Company faced limited LC
allocations and additional charges for holding
stpcks at the port. Conseguently, IMC had to ke
careful actions to manage pipeline orders,
considering LT amounts in melation to market
comditions.

Furthermore, the post-COVID period saw an
increase in global demand and reduced supply,
leading to global inflation that further resulied in
the depreciation of the Pakistani Rupee. These
factors  significanty impacted the automotive
market, resulting in 'a decline in order intake. The
owerall increase in product prices, including raw
materals, transportation, and ublity chamges, also
contribubed to this decline.

The economic challenges also affected MC's
supplers, parbicularly small businesses and
enterprise supplers, who struggled to secure fonex
for their shipments. This caused disruptions in the
supply chain, further exacerbating the production
challanges.

Az we navigate through these unprecedented
economic circumstances, MC remains commitied
b addressing the challenges and implementing
ctrategic measuras to mitigate the impack Ouor

team is diligenty working to adaplt to changing
market conditions, improve supply chain resilience,
and explore innovative  solutions o ensure
aperatonal conbinuity and sustainable growth,

Deszpite the hurdles, IMCis dedicated to upholding
its commitment to excellence and delivering value
to stakeholders. By embeacing these challernges as
opportunities for grosth and improvement, we ars
confident in owr ability to ememe stronger and
more resilient in the face of economic uncertainies.

Hoving forward, IMC will continue  to closely
monitor  the economic landscape, implement
prudent financial management practices, and
priovitize customer satisfachon. Through
coilaboratve efforls and LIPTarEiering
determination, we are canfident in overcoming the
economic crisis and driving the Company towands a
brighter and prosperous fulure.

Hybrid Project

Bunlding Expansions

Im ine with the Hybrid Project, we have undertaken
various bullding and facility expansions to
accommodate the producton of this esciting new
model Our Press Shop witnessed a High Roof
bwilding - extension of 540 =g meters to
accommaodate new stamping dies, and a Low Roof
bwilding extension of 3,450 sq. meters for finished
parts sborage. Within the current building, the Weald
Shop was extended by 2,932 =g, meters to
accommaodate new process jigs and Robot cells.
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To ensure seamiess production integration, we
introduced the Assembly Shop Pre-Trim area (178
s0. meters) o accommodate esclusiee Hybrid
processas while maintaining standard processes at
the mamn line. Addibonally, the Assembly Shop
Sub-fssembly  area {(#60 sg. meters] was
introduced to create space at the main lne for
exclusive Hybrd Vehicle parts. To optimize owr
facility, wee reduced Logistcs space by 4,350 sq.
mieters through kairen, enabling the expansion of
Weld and Assembly shops.

;ﬂdliterlpgrudes ]

Cur commitment o innovabion and efficiency is
reflected in the introducton of Weld Under Body

Loecalization

This year has been particutarly hard econocmiically
for Pakistan and its automobive industry. Due to a
decline in foreign exchange reserves, the State
Bank of Pakistan imposed restrickions on opening
LCs which presented a complex challenge to IMC
for managing its own and its supplers’ supply
chain to continue producBon. An automobile
company generally has a far more complex supply
chain system compared to other indastries. With
Toyota's supply chain partmers spread across the
globe, bthe intricate balance of supply in this
complex network has catastrophic effects when
disturibed even the slightest. Cur dedicated teams
at |MC make commendable efforts each day to
keep the production line running, minute by

weelding robols to weld high thickneass parts of the
upcoming hybwid sehicle. Moreowver, the Weld Shop
now boasts a first-ever pit-less line for the MHMain
Body, streamlining our welding process. To
facilitabe the installabon of hybrid batteres, we
introduced the Weld Shop Hybrid Batteny
Manipulator and Door OnfOF Manipulator, further
cptimizing L production capabilities.
Additionally, we hawe set up a mew inspechon
faciliby for B5M Spec to ensure stringent quality
cortrol

minute, so that we can serve our customers as
smoothly as possible.

As we move forward, IMC remains dedicated bo
continuous improvement and innavation to mest
the evolving needs of our customers. These process
improvements and facility expansions exermplify
our commitment o delivering top-notch vehicles
while maintaining the highest standards of quality
and efficiency.

Even during the most
trying economic times,
the Towota famiby strives
to stand strong. Toyola
has always taken hard
times as a challenge and

albwanys faces
challenges
CoMming ot Bvey
stronger  each bme.
IMC's devoted team has
stuck bo one of iks most
important pillars and has
been contimueouwshy
improwing o make each
process. more oosk
efficient, gearing up the
firm to adjust o the
direction of the wind.
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Hafiz junaid Ahmed of Plant Engineering enjoys an

Alvrays remaining true bo the word "family”, Toyola
does enjoy all the good times together, but never
fails bo make sure that it shares the burden that
other family members may also be facing during
bad tmes. From providing mose frequent forex
adjustments and providing interest-free boans, to
extending the payback duwrations of hese
interest-free loans, IMC leaves no stone untumed
im makirg sure that it keeps ils suppliers’ needs
above its owm, especially, and even when the entire
irdustry is faced with exireme financial crisis.

Our focus on the environment does not diminish
even when going through hard Bmes. Even now,
wie keep enabling and pushing all our suppliers to
become emvircnmentaily responsibde. 5o far, out of
the 46 suppliers, 42 have become [S014001
cerified, while the remaining are on track io
achiewve the same. In addition to this, IMC keeps
organising tree plantation drives, both in-house,
and at suppliers’ premises.

Recreational Facilities

Our Recreational Facility offers a wide range of
ackvities and ‘amenities to ensure 2 fun and
enjoyable expernence for everyone. At IMC, we
believe that a healthy work-life balanca is essential
for our employees’ well-being and productivity. As
part of our commibtment to providing a supporbive

intense snoakar moment at the Recreation Cantra

and engaging work enmnvimonment we hawe
designed a reoeabional  facility bhat  can
accommodate up bo 200 employees at a time,
catering to  their mental health and owerall

engagement.

Within ouwr recreational faciliby, we have carsfully
curated a selection of acthvilies to suit warious
interests and preferences. From classic favornites bo
miodern  entertainment, there's something for
everyone o enjoy, from ludo to carmom board to
chiess; snocker bo foosball and table tennis and
basketball hoops for the fast paced. For those
wanting bto stretch their musdles, a mini gym is right
an hand.

At M, we take pride in fostering a positive work
culture and promobing employes well-baing. Our
recreational facility is a testament fo owr
commitment bo providing a holistic and enjoyable
experience for our valued employees. We beliewe
that a rejuvenated and engaged team leads to
higher productivity. and greater success for the
COMpany.

As we continue to grow and strive for excellence,
wei remain dedicated to imvesting in the happiness
and satisfaction of our employees. Our recreational
facility is just one of the many initiatives we have
undertaken to ensure the well-b=ing and
fulfillment of cuwr IMC famiby.
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rv, Abowi Razzag Lakhani, Managing Director 565, presents sward to
M. Makoto Kibota, Sendor Director Technicad and Mr. Wali Muhammad, Director Manufactuning

150 50001 Energy Management System Certification

IMC's relentless pursuit of energy consenation practices has eamed the Company thea 150 500 Energy
Management System Certification. [MC is proued to be the first automobile company in Pakistan to receive
this estearned certification, demonstrating its dedication to creating a sustainable future.
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Digital Transformation

Chring challenging Bmes, the IT strategy focuses
on  wvalue innoeeation rather than  technology
innovation, Connectivity during Work-from-Home
plays a key mole in employee satisfaction. To
suppart  the reguirement, the Information
Technology deparbment implemented  several
technologies, including a different platform for
online meetings, a digital approval system, and
Mext Generabtion Firewall for better secunty
protections.

Hyper-Converged Infrastructure |

The Information Technology Department recantly
made a significant uwpgrade of  comentional
infrastrocture to 8 hyper-comeerged infrastructure
(HCI) bo support the growing business needs.

HCl is a software-defined infrasbructure that
combines computing, storage, and nebaorking
resources into a single system. It offers sewearal
benefits ower tradiional infrastructune, including
improved  performance, scalability, and ease of
management HCL s bacoming  increasingly
popular in the enterprise space as it simplifies T
managemeant and reduces costs.

The T department recognized the need toupgrade
the infrastruckure to kesep up with the growing
business demands. Facing huge challenges with
the existing infrastructure, swuch  as  slow
performance, scalsbiliby issues, and complex
management, [T partnered with a leading HCI
provider B0 implement a new hyper-corvernged
infrastructure. The rew infrastructurs is desigred o
provide fasker processing, efficient storage, and
better nebwork performance. It also enables the
company to scale up or down quickly, depending
o their business needs.

Cine of the key benefits of the new infrastructure s
its ease of management. With HCI, IT will manage
the entire infrastructure from a singke conscle. This
simplifies the management process, reduces
camplexity, and saves time and resources. The new

infrastructure will also provide greater resilience
and redundancy, ensuring that the Compamy's
systems are always awvailable. This was crtical for
IMC, as any downtime could have a significant
impact on its operations and customer satisfacbon.
This will enable us to foous on core business
operations, delivering better services to cusbomers,
and driving growth.

Track and Trace System for Vehicle Visibility

RFID based real time visualization of the painbed
bodies in the CBS area for assembly line-in provide
tracking of wahicles from paint ocut o CBS stomge
with display on Dashboard, Mounted BFID readers
on salectked location reads the actual position of
color body and displays on the dashboard which
reduce Team Member ime and efforts.

Information Security and Businass
Continuity Planning

In order to maintain smooth and  secure
information flow. internal or axternal, without cyber
threats,  Information  Technology department
conducted Jrd party Vulnerability Assessment
Penatration Testimg [VAPT) and close all high risk
highlighted items within time. VAPT inciudes all
IMC website applications, cloud applications, and
Data Cenbre.

VULNERABILITY |
ASSESSMENT
Penetration

Crther Initiatives

Othar walue addditions included improvement of
the Sates Order Booking Systemn: revamping of
anesis dealership portal; HR process automation
and workflows for different departments  and
upgrade of all SharePoint applications.
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Loponsiblity

IMC s committed o making a positive impact on society through its CSR ingtiatives. Sustainabdlity is core o how
we at Toyota behave and conduct business ethically and with sansitivity bowards social, cultural, economic, and
ermvironmental issues. Crur continuous endeavor 5 bo optimize the benefits of our social contribubion by working
with partmers; by using our resources more effectively and duly concentrating on intiatives that address real social
needs. Throughowt the year 2022-2023, IMC contfinued to uphold ils responsibility towards the community and
ervironment, focusing on various key areas such as education, healtbhcare, road safety, natural calamity relief, and
ecobogical conservation. The CER activities undertaken by IMC were driven by the core values of social welfare,
sustainability, and inclusivity.

o ° Challenge 1 i ] —raliEnge 4
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Maw Viehiche Life Cycle Plzrit Challenge of
E-':-r_n:- Co2 .E::;::— ooz Fero CO2 Minimising and
MISEICNS 1SS e Emissions Crptimisi
Challengs Chatlenge Challengs -.-.,-'a{,c;.r |_|.;_a.rg.;.

In 2015, Toyota announced the Toyota Ehelienga g
Ervironmental Challenge 20350 with the aim
of realizing a sustainable society. The aim of
the Toyota Enwvironmental Challenge 2050 Challenge of

Establishing a

was to continue to tackle challenges from a Recycing -
g bassd Society

tong-tern perspective of the world, 20 and and Systems
30 yearsahead. In order to achieve the Toyota

Challerge 6
Erwironmental Challenge 2030, in 2018 '
Toyota set the 2030 Milestone and set the ,;C:j':
2025 Targets in 2020. Toyola will take L
Challenge of
concrete  action under these short-to Establishing a
) Future Society
medium-term measures, contributing to the in Harrmory
with Maturs

realization of a sustainable society.

/gwa rﬁ a society where

people, cars, and nature
can co-exist in harmony

ENVIRONMENTAL
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Sustainability

Report 2022

In Septemiber 2022, IMC released its Sustainability Report for
the financial year 2021 - the 7th one since 2016. Besides
the report’s smart visual appeal, the contents s

makes it an informative read.

The Report has bean prepared in line with the inlemational GRI
(Global Reporting Indliative) Suskzinability  Reporbing
Standards, cowering the three pillars of Suslainability -
Economy, Ervimonment and Social it also complies with the
Ten Principles of the Linited Mations Global Compact

As a frontrunmer in sustainab in the industry, the Report
gives an excellent opportunity ]

Beyond Cars’ company, the slogan for owr social responsilbility
prograim.

Heighboring Communities Uplifting Program

AL Indus  Motor Company, our  Neighboring
Communities Uplifting Program reflects  our
dedication to ceabing a positive and sustainabla
impact on society. We remain commitbted to
empowering commaunities, fostering education, and
addressing social challenges, contributing to tha
development and growth of the nabon as a
responsible cosporate enfity. Our approach bo this
program is & holistic one; encompassing a wide

-_" Head of C5R and Corporate Cammunication
Mr. Asad Abdullan with the kids from TCF
eampis &t Moesa Goth, Karachi
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range of C5R activiies and projects which are one of
their own kind in their originality and unigueness.
From taking care of immedigte needs [(Food &
Health) to early childhood educabion {T-GEP), our
program is intended to become sustainable once
the community is empowered enough to suskain
these initiatives.

Indus Mobtor curently supports six goths (villages)
neighbowing the company.
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IMC CEfs, Hnﬁmmudkshad‘u! H'E.F"lﬂ*]"rﬂ.l: with the T-GEP graup atﬂanpurﬂam

s  Toyokta Goth Education Program

The Company's fagship =ocial initiative, tha
Toyota—Goth Education Program (T-GEF), run in
collaboration with The Citizens Foundation for tha
15th unning year now, was initiated wender IMC's
Meighouring Communiky Uplifting Program for
providing quality education from the grass-root
lewal, &o the economically disadvantaged
put-of-schiool children living in goths (villages]
neighbouring  IMC, providing full  financial
support for elementary and secondary school
educabion.

To accommodate cut-of-school children, during
the year, we have expanded T-GEP enrclment to
a wider number of children from bthe curment
strength of 300 studenis to 500 students for tha
academic years 2023-24, studying at five TCF
campuses locabed at Kaachi

In addition to the T-GEP initiative, the Company
also operates three TCF facilities at Karachi,
Hyderabad and Muzzafargarh where around
1100 students are sbudying through a Rs 92
million endocwment fund ard an annual grant
The campuses at Hyderabd and Muraffargarh
have bean built by IMC.

During the wear, arcund 200 children from
different villages were selected for enrodment for
next academic year beginning Auwgust 2023,

Youth Leadership Conference

The Markhor, is Pakistan's first wilderness-based
Youth Leadership Conference run by the
gwand-winning not-for- profit crganization, Youth
impact, which is the brain-child of iis founder,
Abdul Samad kKhan. The Markhor Conference is a
five-day, all oubdooers program held at an
off-the-beaten track location

L] L] L] L] L]
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The winter setting for the Markhaor 2022 was the

picturesgua Khanpur Dam in KPE, about an hour's
ride from |slamabad

Girowp diversily is Markhor's unigue stamp. To see
the arcund 70 yourg kids, belonging to different
reqiorns, religions and SO -RCONOMIc
backgrounds, in their full element, was a visual
treat.

The elaborate themes were #WorldofPossibilities
and #itsThelime, which fooused on how
leadership and management methodologies
ware forced to evolwve and adapt in the face of
challenges the COVID-19 pandemic brought on,
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IMC has been a regular sponsor for the Markhor simce 2004, however, this was the third consecutive yvear
that IMC has sponsored students studying under its flagship Toyola Goth Education Program (T-GEF] - run
in tandem with The Citizens Foundation - which funcltions under the Neighbouring Community Uplifting
Program. This time it was a groop of 10 siudents, eight of them gils - coming from economically
dizsadvantaged communities, residing in Abdullah Goth, one of the villages neighbouring 1MC and
supported by it - and branded as the official Women Leaders Partner,

Thres of these T-GEP students received awards for Best Mini Project and Best Tribe.

Gumrrum“rt;:;ms i

s Weakly Cooked Food Distribution

Chur commibment o community well-being extends beyond
educabon and skill developmeant Through various commiwenity

service initiatives, we strive to address the basic needs of +
underprivileged commumities. Onea daily basis, cooked meals

are distributed, free of cost, through Saylani Welfare Trust and ,

Safaid Posh Dasterkhawn in wvillages supporied by IMC

Additionally, during the month of Muhamam, we initiated tha

same serdce of providing cooked food to 1,100 impacted
urderprivileged communiby members dailly for 52 days.

= Ration Distribution to Employees of IMC

1,300

families
im

Becognizing the importance of social and econamic
determinants of health, we provided rabion
disfribution o our employess i meed, N
collaborabon with HAMDS Pakistan. This initiative
aimed o support our employees and thedr famidies
during challenging times, ensunng their well-being.
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leave
no one

behind

As a signatory to the UN Global Compact,
IMC supports the Sustainable Development Goals
and our social responsibility initiatives are
accordingly aligned.

Toyota considers environmental and social issues of paramount
importance to improving our future society, and constantly seeks to
enhance governance to build strong relationships with alt 1ts
stakehaolders. As such, at IMC, our prime focus areas remain on
education, health, road safety, emvironment and natural calamities
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Childhooad Blindness Prevention

fuun After @ successful
EYES Chitdhood Blindness

Prevanticn campaign
runt last wear on Word 5Sight Day, in
partnership with Al-lbrahim Eye Hospital
(AIEH]), that targeted school going children
studying at The Citzens Foundation [TCF)
campusas in neighbouring  villages
supposted by IMC, this year again the Love
Your Eyes’ campaign expanded its scope,
this time also reaching out to out-of-school
children and adulis in addition o school
goirng kids, living in Ehese communites.

1,880

e ..pmnn:EEI'EEHEd

in10 villages

The Childhood Blindness Prewvention
Program functioning uncer Cs
MNeighbouring Cormmunity Uplifting
Program, aims b miligate the risk of
blindness and visual impaiment, penasive
amongst  both school  going  and
out-of-school children and adults
belonging to Loy SoCic-eoonomic
communibies, residirg m adicining villages
supported by the Comparny.

Elewen fres vision screening camps in nine
villages were setup for out of school children
ard adulis. The three major problams that
surfaced post screening  were  cyclo
refraction {blumed wvision and abnormal
sensitivity to light); squint and, amblyogia
(poor vision commonly in one aye],

Those with refractive ermor were provided

4 o . free spectacles and medicines whenever
SN 5 needed, whilst patients requiring further
treatment) surgeny were referred bo AIEH.
The bwo exciling aspects of this
collaboralion with AIEH, is capaciky
building and more importantly, creating
awarenass of childhood Wision
impairment, which will have far reaching
resuits  in Bhe communities. This
campaign will resume in Awugust 2023
orce TCF schools reopen:
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Weelkly Free Medical Camps

Free Medical Camps are being
arganized three times a week on a
regular basis 1o provide basic
health care treatment o the
neighbouring underprivileged
community. bn 20200 the Saylani
Welfare Trust was entrusted bo run
the Medical Camps with additicnal
facilibes for Blood Sugar Tests,
Blood Pressure Tests, and referring
serious pabients to hospitals on its
panelDuring the year, more than
290 patients were treated for
various seasonal illnesses such as
Respiratony Tract Infection,
Gastroenteritis and other genersl
health problems arising from lack
of immuniby, The medicines were
distributed free of cost.

Fres Paychiatric Health Camps

Mentzl heslth = the most neglected  and

under-served area of public heatth. The dearth of

basic  understanding of psychiatric disorders
coupled with the social sboma attached to it, sadiy
prevents people from seeking the care they need.
In a country of 220 million, Pakistan has onby five
specialized mental insbitubions or one peychiatrist
for 500,000 people.

MC under is Meighbouring Community Uiplifting
Program, has partnered with Karwan e Havat, for
carmying ocui free psycholtogical heaith-related
camps for the economically disadvanlaged
communities. An  important element of this
arrangement i educating and creating better
awareness on the importance of good mental
health in the same way as we care fior our phiysical
health.

Karwan e Hayat, a not-for-profit insbtubion, is the

30,200

........persnnstfﬂﬂt&d

2,900

receiving treatment

Fp st
1-\.‘ﬁ'k
PRI

Indus Motor Company

1 pallakoreding woth

Karwan-e-Hayat

FREE westr
MENTAL HEALTH
CAMPS

couwntry's lamgest psychiatnc care hospital and for
the last four decades has been at the fore-front in
prowviding  quality psychiatric and rehabdlitation
senvices bo the most neglected, mentally il
patients in Pakistan, at sbsolutely no cost

Since 2016, IMC has been extending psychiatric
medical services - free of cost - to the undearserved
communities, residing in six villages ocated in the
company’s vicirity and supported by it
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Road Safety |

Road safety is Eking a seriows tum in Pakistan and
addressing it s not any one person’s job. Itis a
shared responsibility. With the rapéd exgpansion of
motorization, traffic safety in Pakistan has
become a serouws concem that has witnessed a
sharp rise in road braffic-related fatalies and
inpuries. An estimated ovwer 27,500 people die
annually in the country and another 50,000 end
up with some disability. As Safety Leaders, Toyota
values safety, be it the Comparny’s products or
safaby on roads.

Toyota's ultimate goal is to reduce fatalities from
braffic accidents to rero. To realize this, in addition
bo deweloping safe wehicles, it is essental to
educate people i.e drivers and pedestrians, and
ko enswure safe traffic infrastructure such as roads
and traffic equipmeant
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Some Road Safety Leaders pledging to be safe road .«
users during the UN Global Road Safety Week at IMC  * *

* Toyota Hoad Safety Program

In a dynamic collaboraion between MED
Uniersity and  IMC, groundbreaking research is
undarway to dissect the most congested and
accident-prone - thomughfares in Earachi. This
comprehensive study serves as a beacon,
illuminatirg areas of concern that warmrant urgent
attention from local authoribes. The focal points
of investigation, including the MNational Highway,
Rashid Minhas Road, and Sher Shah Suri Boad,
have undergone meticulous evaluation, with the
ulbimnate aim of forging a safer urban landscape.

The Road Safety Leader Campaign emerges as a
pionesring initiative, spanning the entirety of
Pakistan. This digital undertaking beckons
individuals to take the pledge of adhering
unwaveringly bo safely protocols and traffic
mandabes.




Beyond Cars
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It's more than just a pledge; it is an understanding
propelted by a road y quiz, effectivaly
fostering a culture of conscenousness.
Aocording to the World Health Cwyganization
(WHC), approximatety 1.35 million lves are los
every year due to road taffic accidents globally.
The resonance of the Tth Intermational UN Road
Safety Week is o reverberate caubon on the
roads, as well as to n'*ul-— use of helmets and
seatbelts. The vor of numercus iMC
departments bore testament to their resolute
commibtment.

& luminary figure in the realm of road safety, Mr.
Miar Malik, also the Brand Ambassador for Road
Safety at Indus Mobtor, conducked a Zoom
: son. His deeply personal narmra of & fateful

de of driving apabhy, where he momentarily

behind the whesl, subsegquently 1=

15 from he neck down. His narra

as a _.r-I:I-n='|-:| reminder of the stakes we |
the moad.

Sennes
face on

The Thure Used Cars Gala seamlessly weaves

EE =5 inbo engagement. Thi

IMC team got to interact at a

vl as joim hands -.-.nﬂ'u -:h-_-El'F' ips in terms of
road safeby outreach. ngagement was
created at a student level at Kingston College in
Lahore. This hol approach to safeguarding
lives on the road underscores the commibment of
the entire comamuniby.

Tools like social media, mewspapers, as weell as

remind  pec importan af

Fea-ture:. 1.hat can help save a life
boration, research,

E '.r.'arE ness, we're sculpting a tomormoes where our

roads are safer, our joumneys more secure, and

our collechve responsibility paramount




Humanitarian Disaster Relief
= Dparation Flod

Pakistan has been hitwith the worst ever natueral calamity in
its 75—year history. The recent torrential rains, followed by
flash flooding, caused widespread devastation spanning
the entire couwnbry. Villages wiped out, thousands of lives
lost, millions left homeless, the destruction has besn
catastrophic which s very sad and painful. Under ouwr C5R
program, Concem Beyond Cars, the company undertook
the Operation Aood Relief 2022 with a tearmn of volunteers,
reaching out o arcund 2,000 families in reral Sanghar and
Sukkur, both bocabed in Sindh.

Renehing cul bo ol Hoople of Peldaionm
(AT e R EOFPAMNY K BEAL i

pEEAATION FLIOD RELIEF 1022

Bebween August 31st and September 10th, bwo teams, led
by IMC's Corporate Comnmunication & C5R, Asad Abdullab
and the other one by Mohammad Arshad, headed out with
a total of bawebwe wolunteers, for Khipro (Sanghar) and the
outskirts of Suklkur, respechively. Owr partner, Saylani
Welfare Trust (SWT), organised and ransported essential
supplies which included dry rabions, bottied water, bents,
tarpaulins, mosquito nets and repellant to the locatons
and distributed by IMC members themselves. The relief
operation also included Medical Camps, also set up by
SWT at different locations.
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a young boxer'’s

ream

The 2030 Agenda for Sustainable
Development acknowisedges sport as an
important enabler af sustainabie
development, mecogn@ing  the growing
contributhon of sport o the realitabon of
development and peace in ils promobon of
tolerance and respect and the contributions
that it makes o the Susiainable Development
oals.

e @
ealising | I

In line with Foyola's transformational wision,
Mobility for All and the creation of a moe
inclusive and sustainable sociely, IMC in is
endeavar o foster opportunities for young
telented individuzls, supported a young
emerging boxer from Karachi, Shahir Afridi, in
his guest to defend his Asian Title at the Asian
Boxing Federabion (ABF) Chamnpionship  in
Bangikok, Thailand.

The 27-year-cdd Pakistani boxing prodigy, wp#

Shahir Afridi has won - acoolades  both Mﬂblli t}t fur EI.I.
nationally and intermationally. His boxing
career ook off in 2020 and given his limnited
expenence, boasts an impressive boxing
record of 4-0-1 (Wins-Losses-Draws). He won
the Asian Middleweight Title in May last yvear
and subseguently accepied the challange : 2 :

e R e tolErar Ero dalsnd e AT class and have set myself a target to aise my
Tille at the Asian Boxing Federation. The highly current world rmmking of 1.5 to 3.0, till nesd
anticipated fight was Shahir'’s first title defense vear end. This will then F.'_,'[' me i a pasiticn
T:Lrﬁr E;ﬁ;tt'rfu:d":dhz :E;igj_nmb’:iﬂ:;i“:i to eventually go ﬁ:-r the World Tiite which is
il my uitimate goal.™

Tam aiming o compete in the Welterweight

Shahir currently also serees with the Rapid
Response Force, Sindh Police.

[ | 134 ] | ] [ |
Concern
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ACCOLADES

Mr Jonas Erlandsen, Sendor Lead South Asia, Maritime Andi-Corrupion Netwark,
presenting the awand to IMCs Mr Asad Abdullah, Head of Carporate Communication & CSR and
Mamber of Board UN Global Compact Network Pakistan
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Daihatsu Engine Iﬂ a Daihatsu Engineering
& Manufacturing Co. u;p : & Manufacturing Co. Ltd - Toyota Motor
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STATEMENT OF COMPLIANCE
WITH LISTED COMPANIES

(Code of Corporate Governance) Regulations, 2019

For the year ended June 30, 2023

This statement is being presented to comply with the requirements of the Listed Companies [(Code of
Corporate Governance) Regulations, 20019 {the Regulations) for the purpose of establishing a frameweork of

good governance,
The Company has complied with the requirements of the Regulationsin the following manner:
1: The total number of Directors are ben (10) as per the followina:
= Male 9 [nane) = Female 1 {one)
2. At the year ended June 30, 202 3, the composition of the Board of Directors (the Board) is as follows:
Categony Mames
= [ndepandent Directors®

r. Azam Farugue
M. Riyvaz T. Chareohy
Sweds Tatheer Zeha Hamdani

s Mon-Executive Directors

Mr. Mohamedali B. Habib
. bmran Ali Habib

itr. Muhammad H. Habib
Mr. Akihiro Murakami

s Executive Directors

. Shingi Yanagi
Mr. Ali Asghar Jamali
Pir. Shigeki Funaya

The Independent Directors meet the aitera of independance under the Companies Act, 2017,

*Mote: In termis of Regulation 611 COCG, one thind of the Company's Board of ten membears works cut o
3.33. As a general principle, since the fraction is balow 0.5 {half}; the fraction contamed in such ore third is
nict rounded up as ore. Furtharmone, the composition of the Board is sdeguate, with a good mix of skilled,
expenenced and professional independent and non-axecutive Directors, that hawe diligently locked after
the interests of the Company and are capable of mbusly protecting the interests of s mironty
shareholdars.

3. The Directors have confirmed bthat none of them is serving as a Director on more than seven listed
companias, including this Company (excluding the lisked subsidiaries of listed hoiding companies where
applicable);

4.  The Company has prepared a Code of Conduct and has ensured that appropriate steps have been taken
b disseminate it throughout the Compamy along with its supporting policies and procedures;

L. TheBeoard has developed a wsion/mission siabement. an overall corporate strategy and significant policies
of the Company. The Board has ensured that complete record of parliculars of the significant policies
alongwith their date of approval or updating is maintained by the Company;

G, All the powers of the Board have been duly exercised and decisions on relevant matters have bean taken
kry the Board f sharehoiders as empowered by the relevant provisions of the Companies Act, 2017 and the
Regulaticns;
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10.

1.

12

13,

14.

15.

16

1.

The mestings of the Board were presided over by the Chairman. The Board has complied with the
requirements of the Act and the Regulations with respect o frequency, recording and circulating minutes of
the meeting of the Board;

The Board has a formal policy and transparent procedures for remuneration of Directors in accordance with
the Act and these Regulaticns;

All Directors have duly obiained training under the Directors” Training Program or are exemphed;

Ciuring the year, thera has been no change in the position ard terms ard conditions of employment of the
Head of nternal Audit, Company Secretary and Chief Financial Officer [CRO;

The CFRD and Chief Executive Officer {CEO hawe duly endorsed the financial statements before approval of
the Board;

The Board has formed Committees comprising of membears given below:

Mame of Committes Mames of Members and Chairman

= Board Audit Committee
Mr. Azam Farsgus Chairman
Mr. Imran Ali Habib Member
Mr. HMuhammasd H. Habib Member
Mr. Aldhiro Murakami Member
Mr. Raz T. Chingey Member

» Board HR & Rermumeration Committes
Mr. Azam Faruque Chairman
Mr. Mohamedali B Habib Member
Mr. Shinji Tanagi Member
Mr. Ali Asghar Jamaii Member
Swyeda Tatheser Zehra Hamdani Membear

= Board Ethics Committes
Mr. Riyaz T. Chirry Chairman
Swyeda Tatheer Zehira Hamdani Membear
Mr. Al A=ghar famali Member

The terms of reference of the aforesaid commitiees have been formed, documented and advised to the
committees for compliance;

Tha frequency of meetings of the commitiees during the year was as per the following:
Board Audit Committae

¢ Board HR & Remuneration Committes
- PBoard Ethics Committes

Ouarterly meetings

Half-yearly meetings

Annual meseting

The Board has set up an effectve intermal audit funclion who s considered suitsbly quatified and
experienced for the purpose and is comversant with the policies and procedures of the Company;

The statutory auditors of the Company hawe confirmed that they have been given a satisfactory rating under
the Cuality Control Review program of the Institute of Chartered Accountanks of Pakistan (ICAP) and
registered with the Audit Owversight Board of Pakistan, that they and all their partners are in compliance with
the Intematicnal Federation of Accountants [IFAC) guideline on Code of Ebhics as adopled by the HCAP and
that they and the partners of the firm invobeed in the audit are ot a dlose relabive (spouse, parent, dependent
and rnon-dependeant children) of the Chief Executive Officer, Chief Finandal Officer, Head of Internal Awdit,
Comparny Secretary or Director of the Company;

The stattony avditors or the persons associated with them have not been appointed to provide other
services except in eaccordance with the Act, these Regutations or any other regulatory mquirements and the
auditors have confirmed that they have observed IFAC guidelines in this regard; and

We confirm that all mandabory requirements of requlations 3, &, 7, 8, 27, 32, 33 and 36 of the Regulations
have been complied with. L]

#ggust 25, 3023
Incdus Motor Compary Limited
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INDEPENDENT AUDITOR'S
REVIEW REPORT

To the members of Indus Motor Company Limited

Review Report on the Statement of Compliance contained in the Listed Companies (Code of Corporats
Governance) Regulaticns, 2019

We have reviewed the enclosed Statement of Compliance with the Listed Cormpanies (Code of Corporabe
Governance] Regulations, 2019 (the Regulations) prepared by the Board of Directors of Indus Motor Comparmy
Limited for the year ended june 30, 2023 in acoordance with the requirements of regulation 36 of the
Requilations.

The responsibility for compliance with the Regulations is that of the Board of Direckors of the Company. Cur
responsibility s to review whether the Statement of Complance reflects the stabus of the Company's
compliance with the provisions of the Regulations and report if it does not and to highBght any non-compliance
wiith Ehe requirernents of the Regulations. A review is limited primarily to inguires of the Company's parsonmel
and review of various documents prepared by the Company to comply with the Regulafions.

Ax a part of owr audit of the financial statemeants we are required to-obtain an understanding of the accounBng
and internal control systems sufficient to plan the audit and develop an effective audit approach. We are not
required o consider whether the Board of Directors” skatemeant on internal control covers all risks and conbrol or
to form an cpinicn on the effectiveness of such internal controls, the Company's corporate governance
procedures and risks.

The Regulations require the Company to place beforas the Audit Committes, and upon recommendation of the
Audit Committes, place before the Board of Directors for their review and approval, ite related party
transactons. We are anly required and have ensured compliance of this requiremeants to the ecdent of the
approval of the related party transactions by the Board of Directors upon recommeandation of the Auadit
Committes

Based on our review, nothing has come o our albenBon which causes us o believe that the Statement of
Compliance does not appropriately reflecks the Company's compliance, in all material respects, with the
reguirements contained in the Regulations as applicable to the Company for the year ended Juna 30, 2023,

o R EL{

AL F, Fenguson & Co
Chartered Acoountants

Karachi
Diate: Septermber &, 2023
LM CRAD2ZI08 T BN i

A FRRGFISON & O, Clhartered Accaimeonts, o member fieen of the Pl netunrk
Share Laje Bubdoeg No. - 11 Chundrraar Hoad, POL e 57l Karachs-maco0, Mabigan
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INDEPENDENT AUDITOR’S
REPORT

TO THE MEMBERS OF INDUS MOTOR COMPANY LIMITED

Report on the Audit of the Financial Statemeants
Cipindon

We have audited the annexed financial statements of ndus Mobtor Company Limdted (the Company], which
comprise the statement of financial position as at June 30, 2023, and the statement of profit or loss, bhe
statement of comprehansive income, the statement of chamnges in equity, the statement of cash Alows for the
year then ended. and nobes to the financial statements, including & summany of significant accounting policies
and other explanatory information, and we state that we have obtained all the information and explanations
which, to the best of cur krvwiledge and belief, were necessary for the purposes of the audit

In cur opinion ard to the best of owr information and according to the explanabons given to us, the statement
of financial position, statement of profit or loss, the statement of comprehensive income, the skatement of
changes in equity and the statement of cash flows together with the notes forming part therecf conform with
thie accounting and reporting standards as applicable in Pakistan and give the information required by bhe
Companies Act, 2007 (XX of 2017). in the manner so required and respectively give a brue and fair view of the
state of the Company's affairs as at June 30, 2023 and of the profit and other comprehensive income, tha
changes in equity and its cash flows for the year then ended

Basis for Opinion

We conducted our audit in accordanca with Inbermational Standards on Aoditing [15As) as applcable in
Pakistan. Our responsibilites wunder those standards are further described in the Audibor's Responsibilibes for
thie Audit of the Financial Statements section of ouwr report. We are independent of the Company in accordance
with the International Ethics Standards Board for Accountants” Code of Ethics for Professional Accountants as
adopted by the Instibube of Chartered Accountants of Palestan (the Code) and we have fulfilled our othar athical
responsibilities in accordance with the Code. We believe that the asudit avidence we have obiained is sufficient
and appropriata to provide a basis for our opinion

Key Audit Mattars

Key audit matters are those matters that, in our professional judgment, were of most ssgnificance inour aodit of
thie financial statements of the current period. These matters were addrassed in Hhe conbext of our audit of bhe
financial statements as a whole, and in forming our opindon thereon, and we do not provide a separats opinion
on these matters.

Sdarg Laje Bwldmg No. p= T Chupdriooe Hoad, PO Bor 5796, i-.:.ar\-::-\..iu-_.':".-.llfq'.l-}. Fakistan
Tt 403 {21) sergefila-f agaa0 2 =c; Fpr- R =l 1 e LRI -'-'.-";-:.z;j.i_.-g;_'-:.i.-"':,:!;l'_'.;.-.,|-,.'. £ ARELD Il.-...:'.n::l.-u..-"J'.l.i: "
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Fellowing are the Key audit matters:

5. Mo, Key audit matters

{5 Rewenues from contracts with customers

(refer notes 221 and 27 o the annexed
financial stataments)

The Company is engaged in the manufacturing
and sate of mobor wehicies and related spam
parts. Rewnwa i= recognised . when
performance  obfigation is  satishied by
transferring control of 8 promised good o a
customer. The Company recognized revenus
aggregating bo Rs. 1771 billion, net of taxes,
dizcounts and commissions, for the year anded
June 30, 2033,

We considered revenues as a key awdt mattes
due to the significant decregse in resenue as
coenpaned to st vear and revenue being one
of - compary’s key pedformance indicabor. In
addition, revenue was also considered as an
amaq of significant awdét risk as part of the audt
process.

m) Estimates inwolved in the provision for
warranty cbligations
frefer note 21 o the annexed fnancial

statermants)

Tha Compamy noemally provides wamanty on its
locally manufactured wehicles b customers
and maintains a prosision in this resped, which
amounts to Bs 21859635 million as at June 30,
223, The management caries oul a
semi-anmual  esmscise bo assess the
reasonableness . of the provision for wamanky
obligabons  retained i the finandial
statements.

AFFERGUSONSCO.

How the matter was addressed
in our audit

We perfomed, amongst others, the follomeng audit procedumes:

Assessed the design,  implemeniation and operating
effectiveness of the key infemnal confrols fmeobeed in
revenLe recoonition;

Uinderstood and evaluated the accounding policy with
respech o reverae recogneton;

Performed testing of revenue tansachions ona sample
basis with underbing dooumentation including dispatch
documents and sales irvoices;

Tested on & sampla basis, specfic resenwe transachions
recorded before and after the meporiing dabe with
underying donenaniation ko assess whether evanue was
recoanisad in the comect period;

Perormed mecalculation of discounds and commission as
per the Compary's policy on sample basis;

Performed audit. procedures o anatyze vanabion in the
price: and quantity sold during the year; and

Azseszad the adeguacy of disclosures made i the
financial staterments related o revenue

performed, amongst obhers,
procedures:

the following  awdi

Obtained an understanding of the wamanky process,
evaluated the comparny’s accounting policy and
assessed the design and opermting effectveness of
retevant intermal controls;

A FERGTRN ST, {Hadrered Adsnimiot, a m-mh"rrﬂ‘ﬁrr ";l" thi PraceT deEnivaek
Sate Lyjje Buildesg No, (=L 1L Chundreigar Bood POL Her el Karacha-mco0. Makistan
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5. Mo. Key audit matters How the matter was addressed
in our audit
The maragement and the Board of Directors of - - Evaluated the appropriatemness of the Company's
the Comparny consider it as a sigmificant methodology  for caioulating the charge of wamanty
estimale and the prosisioning methodology is provisicrs for the year and bested the basis for the
reqquiarly meviewsd by the Boands  Sadit assumplicns developed and used in the determination of
Commithes. Managemeant’s estimates consider the warranty predsions;

histomical daéms  expenence;  including the

nature, frequency. severity and average costof - - Assessad the reasonablenecss of the assumpiors used in

claimms of eschwehicle line or esch mode year of determénation of the wamandy prosion and tested the

the wehicle line. In asceraining the adequacy of walidiby of the data used in the caloulatons; and

the provisicn, the Board takes nbo acoount the

frend of regular wamandy claims and amy - Assessed the adequacy of disclosumes made by the

previous incidents of recall. Company i acoordance with the applicable financizlt
reparting frarmnework:

D to the significance of the provision batance

and related significant esbmation invobed, we

considered it as a key sudit matter,

Information Other than the Financial Statemeants and Auditor’s Repart Theraon

Management is responsible for the other mfcrmaton. The other imformabion comprises the mfiommation mclueded in the
annual report, but does not indude the financal ststermants and our audibor's report therson,

Crir opimion on the financial staterments does notoover the other information and we do not express any form of assuance
conclusion therson

Im commechion with owr sudit of the firandal staterments, our responsibiliy is to read bha obher information and, indoing so,
consider whether the other infiomation is matenaily inconsistent with the finandal stabtements or our nowsdedoe obtained
in the auwdit or obhansdse appears o be materially misstated. . based an the work we have parformeed, we conciude that
there i a material misstatement of this other information, we are requred to eport that fack We have nothing bo reportin
this regasd.

Responsibilities of Management and Board of Direchors for the Financial Statements

Management is responsibée for the preparation and feir presentation of the finandal staterments in accordance with the
accounting and reporting standards as applicable inPakistan and the requisements of Companies Act, 2017 (XX of 20017)
and for such internal conbrol as management determines is neces=any o enable the preparaticn of financial skatements
that are free from mabenal misstaternent, whether due o fraud or anmor,

In preparing the financial satements, managemeant is responsitle for assessing the Company’s ability ko continue as a
oairg concem, disclosing, as applicable, matters redated o going concenn ard wsing the going conoern basis of acoount-
ing Lnless management ether inkends o iguidate the Company or o cesse operalions, o has norealistc altermnative but
lodoso

Board of directors are responsible for overseeing the Company’s financial reporting process,

A T FERG OISO & T, Crartered Adsnimien Y a mrmnrr"rﬁrrrr '-rl" the Mtk
Sfare Life Bwldimg No. p=-C P Chemdrigar Road, PO Bow 376, Naroch-79000. Paluman
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Auditor’s Responsibilities forthe Audit of the Finandal Statemants

Cur objectves are to oblain reasonable assumnce about whether the financial stetements as a whole are frea from
miaterial misstatement, whethar due o fraud or emor, and to issue an asudibor’s report that indudes cur opinicon
Reasonable assumnce is a high level of assurance, but is not & guarantes that an awdit conducted in accordance with A
as applicabée in Pakistan will always detect 2 makenal misstaternent when it exists. Misstabenents can arise from freud or
enmor and are conssdered material i, ndvidually or in the aggregate, they could reasonably be expected 0 influence tha
erranonic decisicns of wsers taken on Bhe basis of theses fnandal siaterments.

Az part of an audit in sccordance with 154 as applcable n Pakistan, we exercise professions] judgment arsd masinkain
professional skepticismn throughout the audt We alsoc

- Identify and assess the rsks of material misskatemmant of the financal siatements, whether due o fraud or error;
deasign and perform audit procedures esponsive o those nisks, arnd obitain audit eviderce that is sulficient and
appropriate o provide & basts for our opinion. The sk of not detecting a material misstaterment resulting from freud
is higher than for one mesullng from emor, a5 fraud may volse oollusion, forgeny, intentional  omissions,
misrepresentations, or the override of intermal control.

. Obtain an understanding of intemal control retevant o the audit in order fo design audit procedures that ame
appropriate in the diroumstkances, but not for the punpose of expressing an opinicn an the effectiveness of the
Compary's internal coetrol.

- Evsiuste the appropnateness of accounting policdes used and the ressonableress of acoounting esbimates and
related disclosures made by management.

- Cionclude on the appropriatensss of management's wuse of the going concem basis of accounting and, based on
the audit evidence obltained, whether a matenial uncertainty exists related to events or conditions that may cast
significant doubt on the Compamy's ability bo contrive as a going concenn. [F we concdude that & maternial
Lencertainty exists, we are required to draw attention inowr audibor's report bo the related disclosures i the financial
ciatements or, ifsuch disciocsures are madequate; to modify our cpinicn. o conciusions are based on the sudit
evidencs obizined up to the dabe of owr auditors report. Howeser, fufure events or condiions may cause tha
Company bo cease to conlinue as a going concerm.

- Evaluate the overall presentation, struchure and content of the financial statements, nduding the disclosures, and
wibether the financial statements represent the underlying tarsactons and events in a manner that achieves fair
presentation.

Wig commmmunicabe with the bosed of direciors regarding, among other matters, the planned socope and timing of the sudit
and significant audit findings, nduding any sgnificant deficiencies o intemal control that we identsy during our sudit

We also provida the board of dischors with a skatement that we have complied with relevart ethical requirerments
regarding independence, ard to commumicate with them all relationships and -other matters that may reasonably be
thought o bear onour independence, and where applicable, elated ssfegquands.

A5 FERGTRAN & O, Tharrered Acssunionte, i mrrrh'l"rlﬁrrrr -::_I" the Mt nefuisek
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From the matiers communicated with the board of direchors, we defiermine Bhose matters that were of most significance in
the audit of tha financial statements of the cument period and are thersfore the key audit matiers. YWe describss thesa
miatters in owr sudibor's report unless law o regulabon precludes pubic disclosune about the matter or when, inextremely
rare cmusmstances, we determine that a matter should not be communicated in o eport because the adverse
consequences of doeng so would reascnably be expected to oubweigh the public interest benefits of such communication.

Report on Other Legal and Regulatory Requirenients

Based on our audit, we further report that im our opinion:

(@) proper bocks of account have been kept by the Commpeny 25 required by the Companies Ack, 2007 (X0 of 2007

() ta slatement of financial position, the statement of profit o loss, the slabement of comprehensie income, tha
siatemeant of changss in equity and the skalement of cash flows together with the notes thameon have bean drawn
up in corfoemity wath the Companies Act, 2017 (X1 of 2017 and are in agresment with the books of acoount and

MefLETs,

i) irvestments made, expenditure incumed and guesrantees extended during the vear were for the purpose of the
Company's business; and

(] r=katdeduchible atsource enderthe Zakat and Ushr Ordinance, 1980000 of 1980), was deduded by the company
and deposited in the Central Zakat Fund established under section 7 of that Ordinance.

The: engagement partner on the swdit resulting in this independent audibor's report is Junaid Mesia.

Uy E‘Lu-

A. F. Ferguson & Co

Charterad Accountants
Karachi

Date: September &, 2023
LDk AR20Z23106T bvplirdgBLe
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AS AT JUNE 30, 2023
Moke 2023 2022
ASSETS —===-[Rupees in '000)}——--
Hon-Current Assets :
Prooerty, plant and eguipment 4 24,375,442 | 15, 040, 450
intangible assets 4 122,240 145,092
Long-term boans and advances 5 76,450 15,983
Long-tesm deposits G 10,020 10,020
Long-tenm imvestments - 7,794,310
Deferred taxation - net = - B27, 809
24,534 162 23,833,764
CurreEnt Assaels
Stores and spares 7 643,248 513,440
stock-in-trade a8 28,733,390 26,454,435
Trade debis - unsecused o 386,064 3,000,713
Loans and advanoes 10 14,568,126 0,218,637
short-tenm prepayments 1 64,510 436N
accrued retam 12 285,108 341,268
Cither receivables 13 2,188,943 2,737,584
Short-tenm investmenits 14 24 148,185 140,532 118
Cash and bank balances 15 6,262 571 6,793, 784
53,180,145 190,131, 550
TOTAL ASSETS 122,764,311 213,565,354
ECHNTY
Share Capital
authorised capital
S0, 000, 000 {2023 500,000, 000) crdinary shares of Rs 10 each 5,000, 00 5,000, 00D
issued, subscribed and paid-up capital 16 FEE, 000 FEE, 000
REseives 17 50,283,942 53,225 076
a0, 065, 52 54,041,076
LEIABILITIES
Long-term koan 13 239,855 275,878
Deferred revenue 2,500 e
Defermed taxation - net 19 341,304 -
553,658 280,837
Curment portion of long-term koan 18 39,533 19,955
Current partion of deferred revenue (25 103
Current portion of deferred Government grant - 6,023
Current portion of Gas Infrastructune Develooment Cess Payable - 27127
uinciaimed dividend 153,341 156,968
Unpaid dividiend 3,512, a3 1,269,579
Trade and other payables 20 41,033,504 36,496,240
‘Wamanty abligations 1 2,185,535 1,984,306
Advanoas from oustomers and dealers 22 0,735,394 111.989,837
Tec@kion - net | 5,474,985 5,423,305
62,140, 701 150,673,441
62,694, 395 159,954,278
TOTAL EQUITY AMD LIABILTIES 122,764 311 213,565,354
CONTINGEMCIES AMND COMMITMENTS 6
The annexed notes 1 o 48 form an integral pan of these financis statements.
; b Sy
- Iﬂl ll,éd«}ly IIIlI _--" i I:II‘- _//r’;, |
s J‘.’: &F"’Fﬂ_’:—— ol }‘-“' ...-__.-" ; j:?::rl:}/ ;:-"'
Mohammad ibadullah Al har Jamali shinji Yanagi
Chief Finzncial Officar Chief Executive Vice Chairman & Director
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STATEMENT OF PROFIT ORLOSS

FOR THE YEAR ENDED JUNE 30, 2023

Revenue from contracts with customers
Cost of zales
Gross profit

Cistrsution expenses
Administrative expenses
Cither operating expenses

wioekers' Profit Participation Fund and wWoskers welfare Fund
Met profit from operations
Ciher InCome

Fmance costs

Profit befiore taxation
Taxation

Profit after taxation

Eamings per share - basic and diluted

The annecsed notes 1 o 43 foem an integral part of these financial statements.

Vﬁ% i

Al hIgI'uEr samati

~hief Financial Oifficer _hief ExaCutive

Mohamm3d ibadullah

29
30
at

32

3

15

2023 2022
m—eee{Rupees in 000 }------
177. 710,637 75,505 776

[169,779.467] _[?57.101,297)
7.931,170 18,404,481
(1,690,768) | (2.124,200)|
(2,261,220 [2.216.655))
{520.494]| _[186,370]|
{4,492,482) {4,529,225)
3,428,668 13,875,255
(680,146 (1,244,092)
2,758,542 12,631,164
14,179,381 12,935,711
16,937,923 75, 566,875
[140,725) (114,259)
16,797,198 25 457,576
(7.132.769) {5,650, 72E)
9,664,470 15,601,648
- [RupEe s - -
122.06 20004

,-'"

.-'";;Jr
.-'
sh |rJ|*rarLa-g|
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STATEMENT OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED JUNE 30, 2023

Mot 2023 2022
—-—-(Rupees in '000)——
Profit after taxation 9,004,429 15,801,848
Other comiprehensive incomea:
items that will not be reclassified to profit or loss
Remeasurement gain / floss) on net defined benefit plan 24.4 37 B4R | (14,580]|
Related deferred tax thereon LE,,Q‘11]| ‘ 4,043 |
Total other comprehensive incomse | [loss) - met of tax 13,037 (10,037]
Total comprehensive income for the year 9 678,366 15,791,811
The annexed notes 1 to 48 form an integrad part of these financial statements.
) L LY -~
My W ST
Hﬂh&mm’éﬁu!lah Ali Alg"?ﬁ:j; mali { hin 'r'a.:;gi
Chief Financial Officer Chief Executive Vice Chairman & Direcho
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STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED JUNE 30, 2023

CASH FLOWS MM OPERATIMG ACTIVITIES

Cash (utlised i) / generated from operations 37
Mgt (increase] f decrease in long-tenm loans and advances

Compensation paid on advances received from customers

Increase in deferred revenus

Payment to Waorkers' Profit Participation Furnd

Payment to Warkers' Wetfare Fund

Interest paid om lomg-Erm loan

Incorne tae paid

Met cash (outflow cn) f inflow from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of property, plant and eguipment and intangible assets
PFroceeds from disposal of property, plant and equipment

Interest recaived on bank deposits and Term Depaosit Receipts

Gain on sale of Pakistan iImnestment Bands

Interest received on Pakistan Investment Bonds

Proceeds from sale of / (Iwestment in) Pakistan vestment Bonds - net
PFroceeds from redemption of § (mwestment in) lsted mutual fumd wnits - net
Dividend income receied from Bsted motust fund units

Interest received on Market Treasury Billls

Proceeds from sale of [ (Bwestment in] Market Treasury Bills - met

met cash inflow from J/ {outflow on) imeesting activities

CASH FLOWS FROM ANAMNCING ACTIVITIES

Long-term loan repaid

Davidend paid

Met cash outflow on finandcng activities

ket (decrease) [inorease incash and cash equivalents during the year
Cash and cash equivalents at beginming of the year
Cash and cash equivalents at end of the year 13

e annexed notes 1 to 48 foom an integral part of these financial statements.

Myl A0
A W i
e T j:_'_..-{:'__ ||" __.-"'.-l- 2
Mohammd ibadullah ali Asgher Jamati
“hiei Financial Officer _hief ExaCutive

2023 20232
——=—{Rupees in ‘000 )--———
(94,232,120) | 78,650,195

{ED,&?F]i B74
(1.976,111)| [1.308,657)
1.541 | g5g
[850.000) | [1.350,000)
(500,052) | [300,395)
[17,003)| [18.477)
{5.950,828) | {7.440,067)|

TO5504050) — E5.234433

(13,147,301) (z.827.583)
103,445 185,029
2 505647 173,71
1.407.043 4 Bad
1,613,744 98,720
4,710,860 | [B,B7B,024)
1,615,439 {6, 378,455)
735,560 TOG.574
2 3 572,465
| 37.084191 | | (27,993.037)
37,700,931 [2B,020,675)
| [3:5,9?E]i {397,967
[ [1.380,666]| (8,866,025]|
[1.706,644) [9,2B84,012)
{57,500, 763) 20,319,746
g7 105 BET T ATT A4
74,606,124 92,396,667

Shinji Yanagi

Yice Chairman & Director



STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED JUNE 30, 2023

lasued,  Capital i Total
subderibed  Share General  Unappre- Sub-Total

and paid-up  premium  reserve  pristed profit

2Ll -{Rupees n 000}

MHMLM'I 7B DD 186,500 3G 45] 050 e TR AT S 455 48 208 485
Transfar bo garsal rseve Tor the paar srcked

Juna 30, F00 appioniated subsacusent b year and = = 4,500,000 4, 500, 000) - =
Tranaackioen s with cwrsrs
Firiai cash disidand b 365% for tha paar srded I o

Juna 30, 037 (R 355 par orcbrary shise) - = - 2 558, B00] B56,900] | [ 72,568.500]|
168 IrsbaiSire divicind i 240% for hﬁﬂ'm |

Jein 30, 70232 (As 345 par archinany shim) - - = (271,700 [EFVLT00 | | £2.71,700)
2] Inbarire didichand @ 3008 for el i el ‘

Juing 30, 7027 (Rs 30 par ondinary sharne) - - - [2.358,000) | | [3.358.0000 | | (2.358,000)
3l Il ivichand i 2600 tor D yoaar s |

Juna 30, 3007 (Rs 35 per ordinary sham) - - - (2,043,600) | | (2,03,5000 | | (2.043,600])
Teodiel Erandaciban with ownen. - a a (9. 582, 200) (%082 3000 (D583, 200]
Frofit after Lacation for B yaar - - = | | 15.B0EEIE | _E.H:HB-IT| 15,801 B8
Othar camprabaraing s for tha yar - a - fy ] [l ec ] a7
Totsl comprahantha incomes for tha yaar

anckes bane 20, 3033 - - - 15,7981 ES. 791, 88 15, 79181
Ealanee wt Jurse 30, 2073 85 000 106500 429510850 B0TREZE  S17I0fE Sy 0T oTe
Transhar to gersral mesane for the paar srched

S 30, 3022 appropiated subsacueant to year and - - B 000000 {8, 000, 000 a -
TearaatLbnng with amveErs
Firmal cagh dhvicdand § 32.5% for tha poaar ek

Jurna 30, 3032 (Rs 332 par arclinary shas) . . = [255,450] {255450) [25%,450)
st Irtarsme ciwidend  57% for tha year anded

Jin 30, 03 (Re B2 pi'-nl'dhl'_f'm - - - =44, 520 Gad 5200 (1544, 530
2 Intarim diviclansd & VIR for vl T deciaed

Jur 30, 7023 (As WLT par onclireny shas] - a a [B0q, 720} B0 70 [B0a, 7200
3 Inbariom Jivichaned e 280% lor T yaar erdhied

uina 30, 2023 (Rs 24 4 pl:urcﬁ'ﬂyﬂ'ﬂ] - - = {1,517 880 [1.9'I'.|'.B=4IJ']| (L 917, Ba)
Tetirl Cransdcthans with ovwnes - s - 3619, 530) [ZEIE30  (3519.530)
Hﬂ‘mmrﬂﬂ}lﬂf - - - &GS 420 Gt 420 | 6648 42
Db comprabarsive Fosme for the year - - = 37 || 13@ar 13937 |
Totad comgrahanshe incomss for t paar

wnchscd hine 30, 7023 - - - 9578 355 S5TE 366 9678 3055
Balaes a4 Juess 30, 3023 285 000 185500 51,951,050 T136.32 SRIE3. 02 SDERONZ

Froposed final dhddund and transhar batween resares macks subsequant b the year arcks Hune 30, 2073 o disciosid in nobe 65 b thics financde satements.

Thr aniasad notes 1o &8 form e integral part of these finarcial statemants.
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HMohammad ikaduflah Al r lamali shinji ranagi

iZhief Financial Officar i—hief Executive Wice Chairman & Director
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

1 THE COMPANY AND ITS OPERATIONS
s Motor Compary Limited {the Comgany) was imcoeposated in Pakistan as a public company limited by shares in
December 19859 under the repealed Companies Ordinance, 1284 [now, the Companies act, 2017) and started
commencial production in May 19583 The shares of the Company are guoted on the Pakistan Stock Bxchange.

The Company was formed in accoedance with the terms of & Joint Venture agreement conciuded amongst certain
House of Habib compamnises, Toyota Motor Corporation and Toyota Tsasho Corporation for the purposes of assembling,
progressie manufacturing and marketing of Toyota vehicles. The Company also acks as the sole distnbutor of Toyota
and Daihatsw vehides in Pakistan and has a license for assembling, progressve manufacturing and marketing of
Topota wehickes in Pakistan:

The registered office and factory of the Company s situated at Plok Moo MWESP-1, Port Gasim industrial Estate, Bin
Casim, Karachi

2 SUMMARY OF SIGRIFICANT ACCOUNTING POLICIES

The prncipal accounting policies applied in the preparation of these financial statements are set out below. These
policies have been consistently applied to all the years presented.

21 Basis of preparation

The financial statements hawve been prepared under the historical cost comvention except as ctherwise disclosed in
respective accounting poficy notes.

22 Statement of compliance

These financial skatements have been prepaned in accondance with the accounting and repodting standards as
appficable in Pakistan. The accoanting and reposting standards applicabie in Pakistan comprise of;

- Imternational Financial Repodting Standards [IFRS] isswed by the Intemational Accounting Standards Board (LASE)
as motified wnder the Companies Act, 2007 [the actk and

- Prowiions of and directives issued under the Act.

wWhers provisions of and directives issued under the Companies Act, 2007 differ from the FRS, the provisions of and
directives issued under the Act have been foflowed.

2.21 change in accounting standards, interpretations and amendments to published accounting and reporting
stamdards.

222 Amendments to published accounting and reporting standards which became effective during the year:
There are certain amendments to published accounting and reporting standards which became mandatory for the
Ciompary during the year. However, the amendments did not have any significant impact on the financial reporting of
the Cormpany and, therefore: have not been disdosad in these financial statements.

223 Amendments topublished accounting and reporting standards that are not yet effective:
There are certaim amendments o the accounting and reporting standards that will be mandatory for the Compamy's
anmual accounting perods beginning on or after July 1, 3023, However, these amendments will not have any

significant impact on the financial reporting of the Company and, thersfore, have not been disdosed in these financial
s@EeEments.




NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

23 Property, plant amd eguipanent
231 Property, plant and eguipment - Cwmed

These are stated at historicall cost less accumulated depeeciation | amartisation and acourmulated impairment kasses,
if amy, except capital work-in-progress which is stated at cost less accumulated impairment losses, 5 any.

Assets having oost exceeding the minémum thieshold as determined by the management are capitalised. Al othes
costs are changed o the statement of paofit or loss in the year in which such costs are incurred.

subiseguent costs ane ncluded in the asset's carnying amounts or recognised as a separate asset, as appropriate, onlby
whenit is probabie that future economic benefits associated with the iterm will flow to the Company amd the cost of the
itern can be measured refizbly. The carmying amount of the replaced part is derecognised.

All repairs and maintenance are changed to the statement of profit or loss during the finandal perod inowhich sech
costs are incurred. Major renewals and improsements, if any, are capitalised in acoordance with 1A% 16 'Property, Plant
and Eguipsnent' and depreciated in 3 manner that best represents the conswmption pattem.

Disposal of assets is recogrised when significant risk and rewards incidemtal to ownership have been transferred to
bunver. Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and ane
recognised in the statement of profit of loss for the year

Cepreciation is charged o the statement of profit or loss applying the straight fne method, wheseby the depseciable
amount of an asset is written off over its estimated usefd life. The cost of leasehold land B amortised eqgually over the
leaze pericd. Depreciation is charged on addifions from the month the asset is available for use and an disposals wp
i the month preceding the month of disposal. The rates of depreciation are stated & node 4.2 to these financial
sfatEments.

The assets' residual values, useiul lives and depreciation methods are reviewed, and adjusted, if appropriate, ateach
reparting date.

Gains and losses on disposal or retirement of property, plant and equipment are recognised in the statement of profit
or loss.

Capital work-in-progress

All expendibures connected with specific assets incumed during installation and constructon penod ane camed under
capital work-in-progress. These are transferred to refevant operating assets category as and when assets ane avallable
for use.

232 In@Engible assets - Computer Softeares

Comguter softevares licenses acquired by the Company ame stated at cost less acoumulated amortisation. Software's
costs are ondy capitalised when itis probable that future economic benefits attributable o the softwares will flow o the
Company &nd the amortisation is charged to the statement of profit or oss apphing the straight Bne method &t the
rates stated in note 4.2 o these financial statements. Mope of the intangible assets of the Company are nternadby
genarated,

24 impairment of non-financial assets

The Company assesses at each reporting date whether there & any indication that all mon-financial assets may b=
impaired. If any such indication exists, the carmying amounts of such assets are reviewed o assess whether they ane
recarded in excess of thelr recoverable amounts and whene the camying values exceed the estimated recoverable
amount, the assets or cash-generating units are written down to their recoverable amounts and the differences ane
recognisad in the statement of profit or loss.
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2.5

2.8

2E1

Stores and spares

stores and spares, except in tansit are velued at cost, determined on a moving average basis. Ageing and walue of
items of stores and spares ane reviewed at each reporting date to record provision for any slow moving, damaged and
obeolate items. Provision made for amy slow mosing, damaged and absolate ikems i charged to staternent of profit or
koss. Items in transit are valued at costoomgrising invoice values plus cther charges inowred thereon.

ret realisable value signifies the estimated selling price in the ordinary course of business kess estimated cost of
compietion and the estimated costs necessarny to be imcusved for its sale.

Stock-in-trade

stock-in-trade, except in tramsit, are valued at the lower of cost and net realisable vatue. Stock in transi ame valued at
cost as accumuiated upto the reporting date, comgrising imeoice valwes plus other charges inoumed thereon

Costof mw materials, own manufacheed wehickss and tading stock is determined an a moving averages basis. Cost of
wiork-in-process is valued at maternal cost.

Prowvision for obsolete and slow moving stock-in-trade is determined based om the managements assessment
regarding their future wsability

tet realizable value signifies the estimated selling price in the ordinary course of business kess estimated cost of
compietion and the estimated costs necessary o be incuwered forits sale.

Borrowings and their cost
Bormowings are recegnised initially at fair value, net of tansaction cost incumed.
Borrowing costs ane recognised as an expense in the penod inwhich these are incumred except where such costs ame
directly attributabie to the acquisition, construction or production of a qualifying asset in which case such costs ane
capitalised as part of the cost of that asset.
Financial Instruments
Financial assets
al Amortised cost
A fimancial azset = measured at amortised cost i both of the Tollowing conditions aee met:

a) the fimandial asset is held within a buasiness modisl whoss objective = o hold financial assets in order B collect
contractual cash flows; and

bl the contractual terms of the financial asset give rise on specified dates to cash flows that ame solely payments
of principal and imterest on the principal amount owtstanding.

&) Fairvalue through other comprehensive incomse

Afinancial asset is measured at fair value through other comprehensive incoms i both of the following conditions
are mat:

a} the finandal asset is held within a business model whose objective & achisved by both collecting contractual
cash flows and sefling financial assets; and

b] the comtractual bermis of the financial asset ghve tise on specified dates to cash flows that ame solely payments
of principal and imterest on the principal amount outstanding.
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gl Fair value through profit or loss

A financial asset is measued at far value through profit or loss i it is not measured at amortised cost or at faie
value throwgh other comprehensive incoma.

all financiz] assets ae recognised at the ime when the Cosnpany becomes a party 1o the contractual provisions
of the instrument. Financial assets at amortised cost ae inibially recognised at fair valee plus ransaction oosts and
are subsequently measured at amortised cost using the effective interest method. The amortised cost is reduced
by mpairment losses, i amy interest income and mpairment losses are recagnised in the statement of profit oo
loss. Financial assets camed at FWOC! are initially recognised at fair value ples transaction costs and ane
susegquently measured at fai value, with gains and kosses ansing from changes in fair value recognised i other
comprehensive income. Financial assets caried at FYPL are initially recognised at fair value and tansaction costs
are expensed in the statement of profit orloss. Realised and unrealized gains and losses arising from changes in
the fair value of the financial assets and Labilites held at FYPL are incleded in the statement of profit o loss and
iry the piericd inwhich they arise.

Derecognition

Financiad assets are derecognised when the rights to recedve cash flows from the assets hawve expired or have been
transferred and the Comgany has transferred substantislly all the risks and rewards of ocwnership. On
dierecognition of a financis] asset, inits entirety, the difference betweean the assets carmying amount and the sum
of the consideration received and receivable is recognised in the statement of profit or loss.

2811 impairment of financial assets

The Company assesses on a foraam looking bass the expected credit losses [BCL) associated with its financial assets
camied at amortised cost and fair valee through other comprehensive income. The impsament methodology applied
depends on whether there has been a significant increase in credst nsk. The Company applies the simpdified approsch
o recognise [#etime expected credit losses for trade recevables while general 3-stage approach for long term loans,
deposits, other receivables, bank balances, etc e to meassure ECL throwgh koss allowance at an amount egual to
12-month ECL if credit rigk on a financial instrement or a group of financial instruements has not increased significantly
since initial recognition. The Company considers a financial asset in default when contractual payments are 55 days
past due for parts and T-Sure sold o deabers and 145 to 190 days past due for parts and vehidles sold to govermment
organisations and it is subsequenthy written off when there is no reasonable expectation of recoverning the contractual
cash flows. The definition is bazed on the Compamy's internal credit risk management policy.

The expected loss @tes ame based on the payment profiles of sabes ower a penod of 36 months before June 30, 2023
respechively and the comesponding historical credit losses experienced within this pericd. The historical loss rates ane
adjusted to reflect oument and forward-looaking information on maocoeconomic factors affecting the shility of the
customers o settle the receivables. The Company has identified the GOR CA and the unemployment rate of the
countries in which it s=lls its goods to be the most relevant factors, and accondingly adjusts the historical loss @tes
based on expected changes in these factars.

282 Financial Liabilities

All financizl liahiliies are recognised at the tme when the Company becomes a party to the contractual provisaons of
the instrument. Financial liabdities at amoetised oost ame initially measwred at fair value minus tansachon costs.
Financial liabilities at fair value through peofit or loss are inidalky recognised at fair value end tansachion costs ane
expensed in the stabement of profit o boss.

Financiz! Ekhilites, other than those at fair value through profit or loss, are subsequentty measured at amortised cost
using the effective yield method.

A financial liabdlity is derecognised when the cbligation under the liabdity is discharged, cancelled or expired. Wherne
an existing finandal liability is replaced by amother from the same lersder on substantially different tesms, or the terms
of an existing liabdity are substantialty modified, such an exchangs and modification is treated as a derecognition of
the originag] [&ability and the recognition of @ new liablitg and the difference in mespective camying amounts is
recognised in the statement of profit or loss.
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210

N

by 5

Offsetting of financial assets and liabilities

Financial as=ets and liabdities are offset and the net amount reported in the statement of financial position when there
is & legally enforceable right to offset the recognised amounts and thene i an intkention to settle either on a net basis,
or realize the asset and settle the liabity simulEnsously.

Loans, advances and deposits

These are stated at cost less estimates made for any doubthd receables based on a review of 2l outstanding
amaounts at the reporting date, Balances considered doubtiul and irecoverable are witten of f when- identified.

Trade debis and other receivablas

Trade debits and other receivables ame recognised initally at the amount of consideration that is unconditional, unless
they cantain significant financing component in which case such are recognized at fai value: The Company holds the
trade debts with the objective of collecting the contactual cash flows and thersfore measures the trade debis
subsequently at amortised cost using the effectvwe interest method. impairment of rade debts and other receivables
is described in mote 2.8:1.1.

Derivative finandial instruments and hedge acoounting
The Company designates desivative finandial instrumenits as either fairvalue hedge or cash flow hedge.
Fairvalue hedge

Fairvalue hedge represents hedges of the fair valus of recognised assets or l&bilites or a firm commitment Changes
in the fair value of dervatives that are designated and qualify as fair value hedges are recorded in the statement of
profit or koss, together with any changes in the fair value of the hedoed asset or liabdity that are attributable to the
hedged risk. The carrying valee of the hedged item is adjusted accordinghy.

Cash flow hedge

Changes in fair value of dervative hedging instnements designated as a cash flow hedge are ecognised in the
statement of comgarehensive income to the extent that the hedge is effective. To the extant the hedge is neffective,
changes in fair value are recognised in the staterment of profit or loss.

Amounds acoamalated in equity are red assified to the statement of profit or boss in the pemods in which the hedged
iterrm el affect the statement of profit o koss.

Income tax

The fax expense for the year comprises of oument and defemred tax. Tax is recognised in the statement of pacfit or loss,
except to the extent that it refates to items recognised in OC1 or directly in eguity. Im which case, the @x is also
recognised in OO or directhy in equiby.

Hanagement penodically evaluates positions taken in e returns with respect to sibuabions in which applicable tax
regulation is subbect to interpretation and consicers whether it is probable that a tasaton autharity will =ccept an
uncertain @x reatment. The Company measures its tax balances either based on the most Gkely amount o the
expected value, depending cn which method provides a better prediction of the resolution of the uncertaingy.

- Current
Prowision for current @xation = based on the taxable income for the year caloslated on the basis of the tax laws

enacted or substantively enacted at the reporting date, taxes paid under the final tax regime and any adjustment
to tax panabbe in respect of previous years.
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- Deferred

Deferred = is recognised wsing the balance sheet liab#lity method, providing for all temporary differences
between the carrying amounts of assets and liabdities for financial reporting purposses and the amounts used foo
tExation purposes. Defermed tax is measured at the @x rates that are expeded to be applied to the temporary
differences when they rewerse, based on the laws that have been enacted or substantively enacted by the
reporting date.

A deferned tEx asset & recognised to the extent that it is probable that future taxable prefits will be avalizble
against which temporany difference can ba utilised. Deferred tay aszets are reviewed at each reporting date and
are reduwced o the extent that it & no bonger probabde that the related tax benefit will be realised.

213  Cash and cash equivalents

Cash and cash equivalents are carried at cost. Cash and cash equivalents in the staternent of cash flows indude cash
in hand and @ transit, chegues in hand, balances with banks on current, deposit and savings accounts, othes
short-tesm highly liguid imestments with oeiginal maturities of three manths or less.

234  Trade and other payables

Trade and other payables are recognised indtially at fair value and subseguently measured at amortised cost using the
effective interest method.

These ane classified as current liabilities if payment is due within one vear or less (or in the normnal operating cyde of the
business if longer) If not, they are presented as non-ourrent labiity.

Exchange gains and losses arising in respect of Eabilities in foreign cumency are added o the: carmying amount of the
respective llabilities.

215  Provisions

Prowisions are recognised when the Company has a present legal or constnective oblgation a5 a result of past events,
it is probabée that an outflow of resources embodying economic benedfits will be required to settle the obligation and
a reliable estimate of the amount can be made. Prowvisions are reviewed at each reporting date and adjusted to reflect
the current best estimate.

216  Waranty obligations

The Company recognises the estimated liability, on an accrual basis, to repair of replace products under warranty at
the reporting date, and recognises the estimated product warranty costs in the statement of profit or loss when the
sale s recognised.

217 s@aff retirement benefits

Sheort term abligation

Lizhilithes for wages and salames, including non-monetany benefits that are expected to be sefthed wholby within teelve
moaiths after the end of the period in which the employees render the related sendice are recognised i respect of
employess’ services up ko the end of the reporting penod and are measured at the amounts expected bo be paid when
the liabdities are settled. The fzbilities are presented as current employes benefit obligations in the statement of
financial posithon.

Defined contribution plan - Provident Fund
The Company operates a recognised provident fund for its permanent employees. Bqual monthly contibutions e
made to the Fund by the Company and the empéoyees in accordance with the ndes of the Fund. The Company hias no

further payment cbligation once the condributions hawe been paid. The contribastions made by the Company ane
recognized as an employee benefit expense when they are due.
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Defined benefit / contribution plan - Pension Fund
The Company also operates an approved funded pension scheme for its permanent employees.

The employese pension is governed by two sets of Rules, 'Mew Rules' - Defined contribution plan and 'Old Awles -
Cefined benefit plan. The Mew Bules are applicable to all mermbers of the Fund with effect from Juby 1, 2008, However,
the ld Rues continue to appty to all persons whose emgloyment with the Company ceased before Suly 4, 2008 and
who are entitled to pension from the Fund. in addition, the Odd Rules also apply to existing employees who have not
opted o be governed by the Mew Aules.

In accordancea with the Mew Rules an actuaniz] balance was determined by the actuany as at June 30, 2008 in espect
of all members of the Fund who were in the senvce of the Company as of that date and opted to be governed by the
Mew Rukes which was credited o the members' individual accounts. With effect from July 2008, the Company is
required to make a fixed monthly contribuation i the Fund based on the basic salary of the employees which is credited
into the nddidual account of esch member. The Company has no further payment obligstion once these monthby
contributions have been paid to the Fund. Profit earned on the investments maintained by the Fund is also allocated
into the individual account of each member.

The pension liability recognized in the statement of finandal position in respect of members govermed by the Old Rules
is the present value of the defined benefit obligation at the statement of financial position date less the f3ir value of
péan assets attributed to these members. Contributions are made o cover the pension cbligations in respect of the
memizers poverned by the Old Rules on the basis of actuanal recommendations.

The amoaunt arising s a result of remeasurement is recognised in the statement of financial position immediately, with
a charge or credit toother comiprehensive incoma in the penod inowhich they oocur.

The Projected Unit Credit Method is used for the valuation of pension Bability in respect of members governed by the
Cid Rules as at june 30, 2023, using significant assumpiions as stated m note 24 to these financisl statements.

218  Employess’ comipensated absenoes

The Company acoounts for compensated absences on the basis of unavailed eamed leave balance of each employes
at the end of the year.

Provisioms are made to cover the obligations wunder the scheme an the basis of actuarisl valuation and are charged to
statement of prodfit or loss, The mast recent valuation was camed owt &5 at Jume 30, 2023, using the Project Unit Credit
Method.

218 Lease liabilities and right-of-use assets

The kease liabdities are mitially measued at the presentvalue of the remaining kease payments at the commencement
date, di=counted wsing the interest rate implicit i the lease, or § that @Ate cannot be readily determined, the
Coempamys mcremental bormowing rate

Lease payments include fized payments and variable lease payments that ae based on an index or a ate The
extension and termination options are incorporated n determination of lease term onty when the Company is
reascnably cestain to exercse these options.

The lease liabdities are subsequenty measured at arnortised cost using the effective interest ate method. These are
remeasured when there is a change in future kease payments amrzing from a changes in fived lease payments o an indes
or rate or if the Comgany changes its assessment of whether it will exerd=se 3 purchase, extension o termination
cptcrn. The cormesponding adjustrent i made to the camying amount of the respeciive right-of-use asset, o is
recorded inthe statement of paofit or loss if the camying amount of that ight-of-use asset has been reduced o zero.

Right-of-use assets are mitially measwed based an the mitial amount of the kease liabidities adjusted for any lease
payments made at or before the commencement date, plus any initial direct costs incurred and an estimate of oosts to
demantle and remove the underlying as=et or to restone the underlying asset or the site onwhich itis located, kess any
lease incentive received. The right-of-use assets are depreciated on a straight line method over the lease term as this
method most dosely reflects the expected pattenn of consumption of future economic benefits. The carmying amount
of the right-of-use asset is reduced by impairment losses, i amy, and adjusted foo certain remessurements of the
cofresponding bease abiliy,
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The Comgany has elected to apply the practical expedient for not recognising right-of-use assets and fease liabdfities
foe short term leases that have a lease tesm of 12 months or less and leases of low—alee assets. The lesse payments
associated with these leases is recognised as an expense on a straight line basis ower the lease term.

270  Dividend distribution and transfer bebween reserves

Dividend declared and appropriations to esenes made subsequent o the meporting date ame considersd
non-adpisting events and are recognised in the financial statements in the year in which they are approved.,

pelle | Revenue from contracts with customers and other income

Bevenue is recognised when (or as) the Company satisfies & performance obligation by transfesting a promised good
or service to & custoemer, and control either transfers over tme or at a point of time. An asset is tansferred when (or as)
the oustomer obtains control of that asset and thus has the ability to direct the use and obtain the benefits from the
qood ar senice.

In case of wehickes and spare parts, evenue is recognisad when goods are dispatched and inwoiced to the customers.
Revenue i measured st the transaction price agreed undes the contract, adjusted for variable consideration such as
discount, if amy. Im most cases, the consideration is received before the goods are dispatched [/ mwoiced. Defemed
payment terms may also be agreed in case of sales b cestain categonies of custymers. Transacton peice is adjusted for
time vakue of money in case of significant financing componant.

amount received on acoount of sale of extended warranty is recognised initally as deferred revenue and is credited o
the statement of profit or loss in the relevant period covened by the warranty.

Beturn on bank deposits, term deposit receipts and mark-up on advances to suppdiers and contractors are scoounted
for on an accrual basis.

Agency commission is recognised when shipments are made by the principal.

Unrealised gains [ losses arising on re-messurement of imestments cdlassified as financial assets at fair value theough
profit or loss' amre included inthe statement of profit or oss i the perod inwhich these arise.

income on Pakistan Investment Bonds [PIBs} and Market Treasury Bills is accrued using the effective interest mite
method.

222  Foreign ourmency transactions and translation

Foreign cusmency transactions are recognised or acoounted for in Pakistani Rupees using the exchange mEte prevading
on the date of the transaction. Monsetany assets and liabilities in foreign oerencies are translated inko Pakistani Rupees
at the rates of exchange prevading at the statement of fmancial position's date. Exchange gain J loss on foreign
currency translaticas are @Bken to statement of profitor koss along with amy related hedge effects.

223  Functional and presentation cumency

ttems included in the financial statements are measured using the currency of the priman BCONOMIC eNEonmEnt @
wihich the Company operatas. The financial statements are presented & Pakistani Rupees, which is the Company's
fumctional and presentation cumency,

234  Segment reporting

The Company uses management apgaroach for segment reporting, umder which segment Enformaton s reguired to be
presented on the szame basis as that used for inkernal reporting purposes. Operting segments have been determined
and presented in @ manner consistent with the internal reporting provided to the chief operating dedsion-maker
(oooe).

225 Defermred revenue

Amount received on account of sale of extended warranby services against vehicles is recognised initially as defemed
revenue and credited to the statement of profit or boss in the relevant penod covered by the warranby.
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Gvernment granis

Grants are not recognized wntil there is a reasonable assurance that the Company will comply with the condsions
attachimg to them and that the grant will be received.

The berefit of 3 long-term finance at 3 below-masket rate of mterest s eated a5 a deferred grant, measured as the
difference bebween procesds received and the fair value of the oan based on prevalling market interest mates.

Grants elated to long-term loan finances are recognized in the statement of profit or loss on a systematic basis over
the perieds in whidh the company recognizes as finance cost related o bong-tesm finances atk market rate of interest

Contract asset and contract liabélity

A pontract asset is recognised for the Company's night o consideration in exchange for goods or services that i has
transfered to a customer. If the Company pedorms by transferring goods o services o 8 customer before the
Customer pays considemtion or before payment is due, the Company presents the amount as a contract asset,
exciuding amy amounts presented a5 a recevable.

A contract liability is recognised for the Company's chligation to transfer goods or senioes to & customes for which the
Company has recenved consideration (or an ameount of consideration is due) from the oustomer. F a customer pays
considesation, or the Company has a fight to an amount of consideration that & unconditional (ie. a receivable),
before the Company transfers a good or senvice o the customer, the entity shall present the contract as a contract
liakility when the payment is made or the payment is due (whicheses is earlier).

3 liabilits
Contingent liability is disclosed when;

- themr is 3 possible obligation that anses from past events and whose existence will be confemed ooty by the
oocurrence or non-ocourence of one of more uncertain future events not wholly within the control of the
Company; or

there is present obligation that arises from past events but it B not probable that an outflow of resounces
embodying economic benefits will be reguired to settde the obligation or the amouwnt of the obligation cannot be
meeazured with sudficient reliability.

SHGNIFCANT ACCOURNTING JIDGEMENTS ESTIMATES AND ASSUMPTIOMS

The preparation of these financial statemants in confosmity with the accounting and reporting standarnds as applicable
in Pakistan reguines the wuse of certain significant accounting estimates. it also requires managemsnt to exercise its
judgement in the process of applying the Companys accountsng policies. Estimates and judgements are continuathy
evaluated and are based on historical expenence, and other factors, including expectation of future events that are
befieved to be reasonable under the croumstances. Revision b accoumting estimates are recognised inthe penod in
which estimate is revised and in any future periods affected. In the process of applying the Company's acoounting

policies, the management has made the following estimates and judgements which are significant to these financial
statements;

il Usefullives of property, plant and equipment and intangibles (notes 2.3.1, 2.3.2 and 4)
The Company reviews the useful fves of fived assets on a reqular basis: Any change inestimates in future years
migit affect the camying amounts of respective items of operating fixed assetswith a comesponding effect on the
depreciaticn charge and impairment

i} Provision for slow moving stores and spares (notes 2.5 and 7)

The Company exerdses judgement and makes provision for slow moving stores and spares based on their future
Lisakility.
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i} Provision for slow moving stock-in-trade (notes 2.6 and 8)

The Company exercises judogement and makes provision for slow moving stock-in-trade based on their future
u=ability and recoverable value,

vl Provision for doubtful debts and other receivables (notes 2.10 and 2)

The Company reviews the recovemability of its trade debts and other receivables to assess the amount reguired for
provision for doubtful debts [ receivables.

vl Investments at fair value through profit or less [ other comprehensive income [notes 2.8 and 14)

The Comipany determines fair value of certain investments by using guictations from actve market and condftions
and information abouwt the financial instruments. These estimates are subjective in nabee and involve some
umcertainties and matters of judgement.

vil Current and deferred inoomme taxes (notes 2.12, 19, 23 and 353

im making the estimates for income @ees payable by the Company, management considers ourrent mcome tax
laner and the decisions of appellate suthorities on certain cases issued in the past. Where the final tax owtcome is
different from the amounts that were inétially recornded, such differences will impact the income tax prosision in the
pesiod i which such final outcomeis determined. Deferred taxes are measured at the tax rates that are expected
to apply to the pericd when the asset is realised or the liahility is settled, based on the e rates {and Exlaws) that.
have been enacted or substantively enacted at the reporting date.

vil] Warranty cbligatons (notes 2.16 and 1)

The Company exercises professional judgement, based on the history of warranty daims entertained, number of
cars eligible for warranty and its ivternal risk assessment while making aszeszment in respect of the warranty
ohligations.

vil) 5taff retirement benefits (notes 2.17 and 24)

The present value of these obfigations depends on a number of factors that are determined on actuanal basis
using & number of assmpticns. Changes in the assumptions will impact the camydng amount of these
obligations. The present values of these obligations and the undestying assumptions ame disclosed in note 24 1o
these financial statements.

i} Contimgencies and commitments (note 26)

The assessment of the contingencies inherently imvohes the exsrcise of significant judgement as the outcame of
the fubwe events cannot be predicted with certainty. The Company, based on the avallability of the latest
information; estimates the value of contingent assets and Babdities which may differ on the oocurmence [ non
pocurrence of the uncertain future events.

Moke 2023 2022
4 PROPERTY, PLANT AND EQUIPMENT =====-(Rupees in "000)------
E INTAMGIBELE ASSETS
Property, plant and equipment 4.9 24375442 15,040,490
Intangibde assets 4. 122 240 145, 1052
24 457 682 15,185 562
41 Property, plant and equipment
Tangible operating assets 4.2 18,766,047 12,586,135
Capital work-in-progress 4.5 5,609,395 2,454,355
243754437 15,040 4590
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

43 Leasehoid land, on which the factony building, plant and warehouse ane situated, is speead across an area of 108.5
acres. itis located at Piot Mo, FWEASP-1, W2H5-2 & W29, Port Qasim imdustnal Estate, BinGasim, Kaachi

4.4 The depreciation charge for the year has been allocated as follows:

Make 2023 2022
======{Rupees in B0}-=---
Cost of sales - own manufactured 28 3,450,151 31711932
Distribution expenses 29 104,203 73,562
Administrative expencey a0 S 45 o0 S5
3,603 835 3,344 835

The amartisation for the year has been charged to administrative expenses (note 30).

45 Particulars of tangile operating assets having aggregate net book value exceeding Bs 5,000,000 and individually a
net book value Rs 500,000 o more disposed off during the ywear ane as follows:

[ | Sae precess | [
Acviavalatsd | Wl book | neoslakle from |
Farthanes e dlmu.adml vaie |59 ol operaiing Gl eas]|  Modeof disposl Farticuiss of bopsr Adabaerahin
Pt it
{ Rerpsdaas i TR

Pl vl
REs e T LTI 1407 izl Sehvi M. Wl MU Tl o il
fEsa 55 a3 EEST 150 - i, Al Baby Eome st
454 [k ] B, o 1533 e g o . e ghur Dl Exairalen
LRy LETH 121 G 244 e i, Shudh Al Kada [l
5761 L= 11 58S L | 56 v, (5 e . Tl Assad Eameiiv
T8 i Ei| 2500 1 ] e e . Fitiad Rt Eamcriima
15 FLEE) 2 (N1 (RE-S [ - . Fuhartarad Said [Extinain ol
330 3581 24 1LER (b e i e . Rivewna Ehaieon Exmesivn
LIS 435481 LHp LEn " e iy e . F R Shaid Emcufim
1926 L] ik LA £34 e i Hr. Sadl Rafirmidd Ev-ars plin
05 Lretl] 2154 LAA ] e B e . Tl Asmad (et ol
20615 3| 23 L5 LT [ - . Karrarwn o e Eomeniiom
05 $A51) AL LA 40 —_——— . ML B lanil o stvm
205 30 200G LEG FH s i e . i, Dot [Exidpm b
L {30 AL LA 1] e (3 . Hcloal K Pt [ ST
191 L ped | 813 L ] e i e . Mo Al e (Exdiian ol
A5 [qF el 1553 bt ] [ - . Yair Saraad Eameitim
LN {10 1,00 ki 514 poe iy cacns i, K han Fame it
2015 LR 180G 151 iz} e B e Hr, Shubsharkir Babsa Eamcutive
L5 [y i 1HG 1,853 5 e . Fibirs Al Ee = ey
1985 LB an 1985 118 . - . Rl ilbevand - ool
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

4.6

4.7

Capital work-m-progress

Civil wiorks

Plant, machineny, jigs, moulds and related machinery
Caomputer and related accessaries

Movernent im capital work-in-progress
Opening balanca

Additions during the year

Transfemed tooperating fised assets
Closing balance

LOMNG-TERM LOAMS AMND ADVANCES
Considered good

Loans to employess - secured
- Executives

- Employess

Less: Recoverable within one year; shown
under current assets

Loans due from - securmed
- Execiutives

- Employees

Mote

5.1
5.1

10
10

2023

2022

s====={Rupeeas in B )-=====

1,653,234 251,780
3,843 104 2,200,375
113,057 2,300
5,600 T05 2,454 155
2,454 155 1,116 205
12,683,458 2,342 T3
(9,528, 458] (1,00, 555
5,609 05 2,454 355
82,484 235
43, T4AS 14,734
126,230 46,245
20 600 16,207
20,060 14,053 |
49 T a0, 355
T6, 450 15,983

51 These represent house bailding and personal loans granted to executives and other employess. These are granted in
aocordance with the terms of their employment and are secured against thelr balances with the Provident Fund. The
loans are repayable over a period of 12 to 60 months. Hous=e building loans o employees carry imterest at the rate of
3505 (2022 3.508%) per annum. Mansgement and ron-management employess are entitled to personal loans which
carmy ra interest as per the approved loan policy.

2023 2022
& LOMNG-TERM DEPOSITS ======(Rupees in 000 })-----
Dieposits
- Uttilities 7,450 7,450
- Cthers 2.570 2.570
10,020 10,020
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

71

4.2

STORES AMD SPARES

Siones
Spanss

Less: Provision for slow mowving stores and spares

Provision for stow moving stores and spares

Crpening balance
Charge for the year
Closing balance

STOCHEAM-TRADE
in hand

Manufactuning stock
Renw material and components
Less: Prowision for sbow maowving stock-in-trade

Work-in-process

Finished goods [vehicles — own manufachuned)
Less; Provision for sbow moving stock-in-trade

Trading stock
Wiehicles
Less: Prowizion for sbow moving stock-in-trade

Spare parts
Special service tools and publications
Less: Prowision for sbow maving stock-in-trade

In transit
Ranw matersal - manufactunng stock
Mrading stock

i

28

6.4
a1

8.2
.4

a2
6.4

&3

2023 2022
—====[Rupees in "T00)——-

5703217 421,186
aa7 812 BO4,824
1,438,125 1,226,000
704 831 712,570
543,248 513,440
712,570 656,386
8230 56,184
794 381 12,570
9,581,049 0,476,197
201,055 &58,5918
9,470,924 10,407,279
1,140 %65 2074 857
9,526,826 73,359
g 2o 1,405
0,519,535 71,954
F04,292 200,126
T0.886 10 064
633,406 970,162
1,057,252 | 541,082
4 167 5,609
| T73sa4 | | 153952
BET 475 705,739
6,750,571 11,245,304
282 314 8as 100
TAO72 885 12,134 404
28,733,350 26,454,435

This represenis the net amount of raw matenal and components after recording write offs amounting o Rs 21440

million (2022 Bs 35.637 million}

These include wvehicles amownting toRs 2,090,458 millicn [2022; Rs 160.87% miltion} held with the Company's autho-

rised dealers.

This indludes an amownt of Rs 15436 million {20232: Rs 3817 million] representing stodk-in-trade of motor cdl.
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

Mote 2023 2022
—-——(Rupees in 000)------

B4 Prowision for slow moving stock-in-trade

Opening balance 244 339 Z3B108
Charge for the year - met 28 211017 15,131
Closing balance A55 X565 244239
9 TRADE DEBTS - Unsecured
Considered good
- ZOvEIMMmEent oroanisations 463 453 261033
- cithiers 477 611 480 3R7
a6, 5 1050, 713
Considerad doubtiul 22 AT ETh
S0, 5 2 £ P
Less: allowance for expected credit losses 9.2 (22, 47H) (579
386, 054 e
2.1 Thesa balances relate to various customers, peimarily govermment crganisations, for whom there is no recent histony of
default. The ageing analysis of these trade debts is as follows:
Miote 2023 2022
s=zz=={ Rupees in 000)======
Mot yet due 846, 5 2355075
Upto 1 manth 15 34,957
16 months - &3, 580
Moee than & manths 22480 27675
908, 547 30011, 292
9.2 Movement of allowance for expected credit losses
Opening balance 579 -
Charge for the year 3| 47030 ]
Less: Write-off during the year 25121 )
Closing balance 22 ATE 579
pLi} LOAMS AND ADWVAMCES
Current portion of long-term toans and advanoes considered good
Loans due from - seoured -
- Executives ! 29650 16,907
- Employees 5 20,080 14,059 |
45770 0,055
Adwances - considered good
- Suppliers and contrackors - unsecured 223,198 ] 254,753
- Suppliers - secuned 104 1,684 734 -
- Employees - unsecusad 11,18 15,5032
- Collector of Customs. - secured 10.2 7000, 5455 850,375
- Margirs held with banks against imports - secured 10.3 12,258,545 8,057,041
14518356 87,671
TI4BER1IE G N8637

101 Thase reprasaent interest free shomt-term advances provided towvarious suppliers against purchase of raw materizls. The
repayrment of these advances are adjusted from the payments made by the Company against ireices mised by the
supplEs i accordance with the Eerms and conditions of the advance
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

102

103

11

11

1z

121

13

These represent advances paid to the Collector of Customs i respect of the imponts of stock-in-trage. The entire
amount of Rs 700,585 million (3022 Rs 318660 million) was subsequently adjusted in respect of imported goods
received.

These represent cash held with various banks against letters of credit for import of items of stock-in-trade. An amount
af Rs 7,756,354 million (2022 Bs 4,304,120 million} was subsequently setied on receipt of inoices and documents
redating o the imported goods at the end of the year. This exludes an amcant of Rs $1,899.070 million (2022 Rs
14,261 million] held with Habib Metropolian Bank Limited - a related party, at the end of the year.

Mote 2023 2022
ce=e=~{Rupeas in "DH0)------
SHORT-TERM PREPAYMEMTS

Rent 2,341 24732
Insuranoe 114 25, 267 3043
Others 35,807 dad, G
54, 510 48,611
Thiz includes an amount of A= 6.082 million (20222 A5 3.043 million) paid to Habib Inswance Compamy Limited -
redated party.
Mote 2023 2022
Accrued return on Pakistan imestment Bonds,
Term Depaosit Receipts and Bank Deposits 12.1 285,106 341, 255

This includes an amount of s 0440 mlion (2022 Bs 14.688 million] recenvable from Habé Metropolitan Bank Limited
a redated party.

MHote 2023 2022

CTHER RECEIVABLES ceeee-(Rupees in '000)---mx
Considered good
Warranty claims and other recevables due from a refated

party - Toyota Tsusho Corporation 139 195,713 N7, 4432
Agency commission - receivable from a related party - Toyota

Tsusho Asia Facific PTE. Limited 132 10 125,151
warranty claims due from local vendars 25,455 27,84
Earnest maney 20, 200 265,000
Insurance claims recevable 133 & 134 55,6535 64,161
Wioekers' Profit Participation Fund 135 1,7785971 1,286,519
Eales ta - net - 563,379
Receivable against sale of operating fixed assets 18,464 25045
Receivable from Pension Fund - Defined Benefit Scheme 24.2 4,605 -
Receivabde against forsign exchange

contracts - far value hedge - 457 140
Others 59,279 55,105

2188543 2,737 584
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

131 The maximum aggregake amount due at the end of any month during the yvear was Bs 158944 million (2022; Rs 17442
mnillicn ).

13.2 The maimum aggregate amaount due at the-end of amy month during the year was ®s 1200481 millkon [2022: Rs 173103
mtlion]).

133 The maximum aggregate amount due at the end of any month during the year was Rs 145.062 million (2023:
Rs 237632 milion]).

13.4 This includes an amount of Rs 55.585 milllon (2022: Rs 64,161 million] receivable from Habié msurance Company
Limited - a related party.

Maoke 2023 2022
======{Rupees in 0 )}-=====
13.5 Whorkers' Profit Participation Fund
Opening balance 1,256,319 &40,971
Allocation for the year 12 (337,346 [724.657)
=S [B3.681)
Ampunt paid during the year 8500000 13500000
Closing balance 1778973 1,266,319
14 SHORT-TERM INVESTMEMTS
At amortised cost
Govemment securities
- Palkistan Investment Bonds {PIBs) 14.1 7,794,310 4. 710, 880
Tesm Deposit Receipts (TDRs) - 500,800, D00
At fair value through profit or loss:
GoveiTment securities
- Markek Treasury Bitls [ T-Eills) 14.2 18,801,975 G&BT3 150
Listed Hutusd Fund Uniks 143 17,551,904 1'3-:I}¢E-,Clﬁ{l
A 148,152 140,932 1186

141 These securities have varying maturities anging from August 26, 2023 to December 30, 2023. The yield on these
secUrites ranges from 21582% o 21.984% (3037 13.19% o 15.12%) per annwm. These securities were previously
clasz=ified as long-term imestments as at June 30, 2022

14.2 These securities have vanying maturities @rging from July 13, 2023 o September 21, 2023, The yield an these
securities @mnges between 21.95% to 21.99% per annum {2022 11.80% to 15.20% per annuam).
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

143

15

5.1

5.2

Irvestments - Fair values throuwgh profit o boss

fame of the Irvestes

ABL Cash Fund

ABL kslamic Cash Fund

Al Habity [slamic Cash Fund

Affalah GHP Monsy Market Fund

Atlzs Money Market Fund

Faysal Fnancial Sector Opportunity Fund
HBEL Cash Fund

Lakson Money Market Fund

MCH Atharnra Islamic Money Market Fund
Meezan Rozana Amdani Fund

MEP Financial Sector Income Fund

MEF Money Market Fund

FIT Money Market Fund

ILBL AL Amneen |slamic Cash Fund

CASH AMD BAMK BALAMCES

Cash in hand

Balances held with banks in local currency:

- ourrent aocounts
- Eayifgs acoounts

Mumber of
umits as at
Jure 30,
2023

58,031,545
50,000, 000
10,022 711
20,318,985
1,569,045
9,702,144
0,860,037
0,705,833
20,131,021
40,035,781
185,433,405
00,639,673
103,616,632
0,026,785

673,504,558

Mote

15.2
151

Fair value as

at Juna 30,

{Rupees in "(0Hd)

1,002,735

2023

2022
meeca{Rupees in "0 }——-—-

8,739 6,935
1,012 3,254
S.45180 | 678349
6,252,832 5,786,845
6,262,571 6,793,784

These include an amount of Bs 2,564.664 million (2022 Bs 1,026.07% million), held with Habib Metropolitan Bank

Limited - a related parby.

These camry profit at rmtes ranging from 105 to 20.5% (20227 5.84% to §7_155%) par annum.
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16 ISSLED, SUBSCRIBED AMD PAID-UP CAPITAL

2023 2022
[(Number of sharas)

Ordinary shares of s 10 each

+8,600,000 #B,500, 000

fully paid in cash

161 Crdinany shares of the Company held by refated partes as st the year end are as follows:

Toyota Motor Corporation

Terpota Tsusho Corporstion
Onerzeas Paldstan Irvvestors AG Lbd.
Thal Lirndted

Habib Insurance Compamy Limited

17 RESERVES

Capital reserve
- Shars premium

Revenie resarves

General reserve
- Balance broughit fonwand
- Transferred from unappropriated profit

Unappeogriated profit

Percentage of
shareholding
(%)

AL 0
T2.5%
34.8%
2%
0.031%

Mote

174

2023 2022
e (RUpEES i 000)=mnnn=
FEE,DDD FEE,DDD
2023 2022
====f{ Mumber of shares)——
149, 650, 000 19,650,000
O 825,000 5,825 000
27,382 730 27,382 730
4,590,000 4,850,000
24.M5 24,5
2023 2022
-==-=—-(Rupees in 000)------
196, 200 154, 2400
| 43,951,050 35451050
8,000 D00 &, 500000
51,951,050 43 951,050
36,352 Q077 53h
59 IE3 T 53225075

171 This neserve can be utilized by the Compary ondy for the purposes specified in section 81 of the Comgpanies Act, 2017.
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131

3.2

13

Mote 2023 2022

LONG-TERM LOAN ====--{Rupees i) '000)

Loan urnder financing schemse:

- Refinance schems for renewable enangy 1841 275,878 325,855
- Refinance schems for payment of wages
and salaries to empdoyees - 2695977
279,878 599,833
Less: Curment Portion
- Refinamce schems for renewable energy (35983 (45,97E]
- Refinance schems for payment of wages and salagies
wemployees - | | (2s0977)
_(3gma3) (319,955
235,855 279478

This regresents koan obtasned under the SBP financng scheme for investment in Plant and Machinery for renewabie
enengy projects. At the year end, the Company had repaid amouwnt of s 49978 millior. The financing atready made
carmies mark-up at the rate of 2.25% - 4.25% per annum and is secured by way of bypothecation chame over plant and
machinery (note 4) against which the faclity is available. The loan is repayable oo a guarterty basis in 40 equal install-
ments and the first repayment was made on September 12, 20200

Mok 2023 2022
======{Rupees in [0 }—---
Following is the movement in Long tesm financing:
Opening balance 605,856 1,003,843
Repayments _(3as578)  (397.587)
Closing balance 279.ATH 605,856
Less: Deferred Government Grant ey 6,023
275,878 589,833

DEFERRED TAXATICH - met
Deferred tax liability arising on taxzable temporary differences:
- Dwe to accelerated tax depreciation {806, 536] (245, 356])
- In respect of unrealised gain on mutes] funds (3.075) (6, 256)
Deferred tax asset anising on deductible temporary differences:
~Im respect of provisions for skow moving stock-in-trade, sbores

and spares and other provisions 498,308 1,009,451
Deferred tax {liability) / asset - net {311,303) 827,865
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Mobe 2023 2022
c==e==[Rupees in "000)-===-=
20 TRADE AMD OTHER PAYABLES
Trade creditars
- Associated undertakings [ related parties 25947607 714,596
- thers 8,213,151 7064, TG
Bills payable to related parties 2o e [ ] 1,087,720
Bilks payable to cthers - G2 186
Accnued liabilities A2 10,378,589 7,873,733
Royalty payvabie to assodated undertakengs
| related parties 3,782 369 1,049 507

Dieposits from dealers 0.3 A4, 550 AG, 550
Deposits from vendors 53,211 52,611
Custom duty payable 953,755 213,847
Retention money 103, 254 63,114
Wiorkers"Welfare Fund 5,830 735,082
Technical fee 20,450 20450
Payable to deslers 2,526,739 278519
Payable to customers 235744 135,858
Compensation on advances received from customess 204 1,921,654 1,872,444
Payabile to Pension Fund - Defined Benefit scheme 24.2 - 14 495
Mark-up payable on loog-term ioan o5 4,925
Lales tay - net 1,425,181 -
withirolding incomse tax payable 8023 411,599
FEL: payable on wehide sales 562,300 17395170
Other gowermment levies payable 853,365 201, 503

4,033,604 38,456,240

20 This represents amounts payable to the following related parties:

Toneoka Tsusho Asia Pacific PTE. Limited 5,704, 204 10,855,602
Tonmta Motor Asia Pacific PTE. Limited &63 11,300
Tewota Tsusho Corporation 10,315 230,124
Toneota Tsusho (Thaland) Co. Ld 1,638 &5

5 6819 1,087, 700

0.2 These inclede an amount of As Z81.01% million (2022 Bs 757406 milion] payable to the related parties.

0.3 These repeesent interest free deposits received from deabers i acoordancewith the terms of the deslership agreements.
These deposits have besn utilised for the purpose of the Company's business, based on agresment with dealers.

204 This represents compensation payable to oustomers on advances received from them in respect of manulactaed
vehicles on delayed delisery over two months, subject to cestaiin conditions,

Moke 2023 2022
¥y WARRANTY OBLMGATIONS mmeeecfRupees in "00)-=-=-=
‘warranty cbligations 2141 2189635 1,584, 306
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Mobe 2023 2022

RN - NN . B0 ceee-{Rupees in 000)-----

Dpening balance 1,984, 306 1,658,657
Charge for the year prie] 135 857 528431
2 IN63 2186, TEE
LiglEation during the vear [131,528) (302 4BF]
Closing balance 2185635 1,584,306
22 ADVANCES FROM CUSTOMERS AMD DEALERS - unsacured

Thiese represent advances received by the Compamy from customess and dealers in respect of sate of vehides & parts
recorded inclusive of sales tax, other duties and withholding tax. Out of the opening advances amounting to
Rs 111,869.837 million as at June 30, 2022, an amount of Bs 102,092,394 millicn has been recognised as revenue during
the curment year

23 TAXATION - net

The income tax assessments of the Company hawe been finalised by the income Tax Department or deemsd to be
ansensed under section 120 of the Income Tax Ordinance, 2001 up to the year ended Junie 30, 2001 (e TY 2021).

24 CEFINED BEMERAT PLAM - Approsved Pension Fumd
Az mentioned in note 2,17, the Company operates an approved pension fund for its permanent employees who am
governed under the Old Rules. The latest actuarial valuation of the Compamy's pension fund, bazed on Projected Unit

Credit Actsanial Cost Method, was camied oot as at June 30, 2023 The pension fund expoges the Company to the
following risks:

Martality risks

The risk that the actusl motality rates are different. The effect depends an the beneficiaries' senvice [ age distribution
and the benefit.

Investment risks

The resk of the investments underperforming and not being sufficent to meet the liabdities.

Final salary risks

The risk that the final salanies at the time of cessation of =ervice ae greater than what was assumed. Since the benefitis
E:E'}med an the basis of final salany of an emploves, the amaounit of the benefit inoeases with any increase in the final
Withdrenml risks

The risk of higher or lower withdranwals than assumed. The final effect could go either wey depending on the beneficia-
ries service [ age distribution and the benefits payable.

The Company has recognised the following amounts in these fimancial statements for its obligations towards the
respective membsrs.

2023 2022
241 Principal actuanial assumptions mmees(UG pEF 3NN J=====
Dizcount factor used 16.25 13.75
Expected rate of salary inoease 15.25 12.75
Expected mte of return on plan assets 16.25 13.75
Expected mte of increase in long-term pension 675 675

Annual Report 2023 [ 170



NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

Mobe 2023 202

======[Rupees in "000)--=-- -
24.2 Tie amounts recognised in the statement of
fimancial position are determined as follows:

Present walue of defined benefit chligation 24.4 10,354 27536
Fair value of plan assets 2438244 [14.973]1 [13.130)
{4,609) 14,498

24.3 Plan assets consist of the following:

2023 2022
Sucted Hon-Guoted Cucted MNon-Guoted
Rupees 000

Balances with banks . 1,860 . 557
Exquity irstruments 3,003 - 2,937 -
Debt instruments - Government B 10,260 . 5,845
Cithers - (240 - [205)

3,083 11,580 2537 0,193

24.4 The moverment in the net defined benefit obligation cwer the year is as folbows:

2023
Present value
of defined Fair value of Total
benafit plan assets
bliaati
smmeeme— [Rupees in "BI0]-—~———--=--
AL July 27 628 (13,130 14,458
Current semvice cost 1,305 - 1,305
Interest expense [ (ncoma) 3867 {(1.983]) 1,884
32,800 (15,113) 17,687
REmeasurements:
- Gain on plan assets, excluding amounts |
included in interest expense - | ‘ (964] (964]
- 3ain frorm change in financiall assurmpticns [21.284) | - [ [21.684)
(21,884} [264] _ [zzB4B)
10,516 (16,077 (5,161]
Contnibution 3 352 352
Benefit payments {552) 552 -
Az une 30 10,364 [14.973] {4,500]

17| TOYOTA




NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED JUNE 30, 2023

24.5

24.7

24.8

2022
Present value
of defined Fair value of Total
banefit plan assets
obligation
== [Rupees in 000} -
At July 1 2970 [62,042) (32.321)
CLETEN Senvice Cosk 1,436 - 1,436
Interest expense J {income) 3,104 [6.259] [3.155)
34081 (68,3014) {24,040}
REMmEsmIremsnts:
- Loss on jplan assets, excluding smounts
imcluded in interest expense - | 21,0061 21,0061
- Gain from change in financial assumptions is081)] | - (5,081}
16,0811 21,061 14,980
28,780 [47,240]) (12,060)
Contribution = 3,558 3,558
Benefit payrments {552) 552 -
At Jurne 30 27,628 [13,130) 14,498
Mote 2023 2022
e Rupees in "000)-==——
Charge for defined benefit plan recognised i the
statement of profit or loss
CLETent senvice cost 1.305 1,436
Met interest Income) / expense 1,BE4 [3,155)

3,180 [1,719]

The sensitivities of the net defined benefit obligation to changes in the weightsd principal assumgptions are as under:

Armount of net defined benefit
obligation
Changein Imcrease in Decrease in
assurmption assumption assumption
cee——{Rupees in "000)--=-—
DEcount rate ™ 0,433 11402
Lixrig team salany increases 5 ] 10,616 10,0682
Pension increase rate ™ 11,142 Q625

e above sensitivity analysis is based on a change in an assumption while holding all cther assumgtions constant.
wien calculating the sensitivity of the net defined benefit obligation to significant actuanial sssumptons the same
rmethod [present value of the defined benefit obligation catoutated with the projected wnit oredit method at the end of
the reporting pericd) has been applied as when caloulating the pension liabilty recognised within the statemens of
financial positicn.

The weighted avermge duation of the net defined benafit obligation is 9 years [20332: 15.27 years).

Expected maturity analysis of undiscounted net defined benefit obligation for the pension fund is as follows:
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At June 30, 2023 Less than Betwean Betweaen Over d Total
e 1-2 years _2-A years 2 i
Bt 1 11 1 = 1= =5 B 1 | I 1
Pension 283 593 1,312 12,066 14,259

249 The expected returmn cn plan assets is determined by considering the expected long-term returms available on the assets
underlying the oumrent investment poficy. Expected vield on fixed interest investmenits are based on gross redemption
yiedd as at the statement of financial position date: Expected metums on eguity are bazed on long-term resl ates
expenenced in the stock market

2410  The expected charge for the defined benefit plan for the year ending June 20, 2024 is Bs 0.480 million

241 Theinvestments out of the contributory pension funds have been made in accordance with the prosisions of Section 218
of the Companies Act, 2017 and the rules formulated for this purpose.

2412  Theabove notes have besn taken from the actuarnial report as at June 20, 2023,
25 ‘SHOFET-TERM RUMMNIMNG FINAMCES

Az at june 30, 2023, the Company has unuatflised short-term running fimance facilites under mark-up arangements
aggragating to Rs 5,200 million (2022: Bs 5,300 million] avalable from varicws commerncial banks carmging mark-up rates
based on 1 month KIBOR as benchmark e plus 25 - 75 basis points (2022 1 month KIS0OR plus 25 - 75 basis points L.
The above faciites include an amownt of Bs 300 million (2022: Rs 300 million] availabie from Habib Metopolitan Bank
Limited - a related party.

Deireg thee year, the Compamy had obtained a short-term foreign cumrency imipont fmance facility against etter of oredits
under mark-up arrangement of Rs 3,700 milicn (7022 Rs Wil avaiable from a commercial bank camying mark-up of 15

The Company also has facilites for opening letters of oedit and bank guarantees under mark-up arangements as at
Jurs 30, 2023 amountg to Bs 89,475 million (2023 Rs 72,475 million] from variows commerncial bamks, including &s
25,000 rmitlicn {2022 As 14, 500 milllicn) avadable from Habib Metropolitan Bank Limited - a related party. The unukilsed
balamce as at June 30, 2023 i5 Bs 47,021 million (2022: A5 37,175 millon).

The abowve mentioned short-term munning finance facilites and bank guaantses are seoured by pan passu
hypothecation change on movabie assets and receiables of the Comparny.

26 CONTINGEMCIES AND COMMITHMENTS

Contingencies

261 The Company received a consclidated demand notice dated February 2, 2006 from the Collector of Customs
{tapprmisement], for recovery of Bs 370,373 million & aggregate on account of customs duty amounting to Rs 235,775
million and sales tax amounting o Rs 134598 millicn for non-incdusion of royalty payment to the Joint Venbure Partner,
Toyoka Motor Corporation, in the import value of CKD kits imported from 1997 to 2008 The demand had been msed
based an the view that royalty value should be included as part of imported C¥D kit which is opposed to the view of the
Company based on factual position that the moyalty pertains to locally deleted parts. An Order was passed agaimst the
Company on September 2, 2006 against which appeal was preferred before the Customs, Excise and Sates Tax
Appefiate Tribunal (the Appellate Tribunal), bearing Customs appeal Mo, E-512/06, which was dedded, vide COrder
dated April 8, 2008 in the Compamy's favour and accordingly, the demand to the extent of Rs 3700373 milion was
reserzed. A 5ol Customs Aeference Application Moo 243 of 2008 was instituted by the Custom Authoities on july 7, 2008
before the sindh High Court against the decision of the Appellats Tribunal.
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During the year ended 2007, the Company receied show cause notice dated January 10, 2007 by the Collector of
Customs (Appraisement), on similas lines o the above notice, for the pericd from April 2005 to July 2006, and foe short
recovery of Rs 54348 milion (Rs 24,429 million as custom duty and Rs 19919 million as sales tax). An Order-s-Original
dated May 2, 2007 was passed against the Company with the addition of penalty of Rs 150,000. The Comgpany preferned
an appeal on fuly 7, 2007 before the Collector of Customs, Sales Tax and Federal Excize [Appeals-I) bearing Customs
Appeal Ko, 535 of 2007 which is pending as at the yeas end.

A demand cum show cause notice dated February 17, 2007 was Esued o the Company allegng that the Compamy
pwes oustom duty and sales tex amounting to Bs 55.598 million on imports of CXD kils as pant of = automobile
business. AnvOrdes-in-oeginal dated May 30, 2007 was passed against the Company agasnst which an appeal beaning
Customs Appedl ko, K-2%9/2007 dated June 29, 2007 is pending befare the Customs Appellate Tribunal.

Cruring the year ended 2008, the Company recedsed wo show cause notices dated Febouary 9, 2048 from the Colbector
of Customs (Adjedication-[), for the pedod from July 2043 o Rane 207, in respect of MCC PHBG and MCC
Apprassement [West], alleging short recovery of duties and taxes of Bs 1,947.194 milbon and As 2,232.145 million
respectively. The Company has challenged these show cause notices in the Sindh High Courtvide Const. Petitions ko,
13722048 and 14102018 dated February 20, 2018, The Court was pleased to restrain the Customs departmsent from
passang amy final order agaénst the Company vide Crders dated Febauany 20, 2008 and February 21, 2008 respectively.

Cuaring year ended June 30, 2020, the Company received a show cause notice dated Marnch 2, 2020 from the Collector
of Customs (Adjudication - ) MOC Appraisement (East), in respect of the s=ame aforementioned period claiming short
recowery of Bs 569.910 millicn (custom duty of Bs 289986 million, sales tax of Bs 203.060 milkon and income tax of Rs
76.864 millicn) on royelty payment tothe Joint Ventune Partner, Toyota Motor Conpoation. The Company challenged the
show cause notice in the High Court of Sindh vide Const. Petition Mo, 16652030 and the Cowrt was again pleased to
restramn the Customs Department from passing any finzl order against the Company vide Order dated March 9, 2020,

Curring the year ended June 30, 2021, the Compamy received a show cause notice dated May 1%, 2024, from the Colbector
of Customns East claiming short recovery of Fs 1,313,696 million (osstom duty of Rs 456 307 milkon, additicna] custom
durty A= 20.420 million, sales tax of Rs 509.892 milion and income tax of Rs 227077 million] on royalty payrment to the
Joint Ventune Parimer, Toyota Motor Corposation for the pericd from Buby 2007 to June 2020, The Company challenged
the show cause notice before the Sindh High Court vide Const Peiition Moo D-35932021. The Court was pleased to
restrain the Customs Department from passing any final order against the Company vide Order dated fune 8, 2021,

Caring the year ended June 30, 7022, the Company received two show cause notices from Collector of Customs MCC
Apprasement {West) and MOC PMEC dated Juty 26, 2021 claiming short recoveny of Rs 374,968 million (oustoms duky
of Bs 126.630 million, additional custom duty of Rs 16,684 million, sales tax of Rs 167812 million and income tax of Rs
63.560 million} and Rs 1.506.412 million (customs duty of A= 508706 milion, additional custams duty of Bs 67.827
mitlion, sales tax of Rs 674,544 million and evcome tax of Rs 255335 millicn on royalty payment o the Soint Venbune
Partner, Foyota Motor Corporation for the pesod from duby 200 7 o dune 2020 and July 207 to june 2024 respectively. The
Company filed two Const. Petitions, bearing Mo. 4807203 and 4808,/2021 respectively, wherein the Sindh High Court,
vide Interim Ceder dated Ausguest 9, 2021 was pleased to suspend the two show cause notices.

The aforementioned notices had been mised based on the view that royaly value should be incleded as part of
imported CKD kits which is opposed to the view of the Company based on factual position that the royalty pertains o
locally delsted parts. Subsequent to the year end on July 17, 2023, the Sindh High Couwrt has decided the cases in fawour
of the Company.

In respect of pending appeals at varicus appeliate forums, a samilar favourable decision is expected based on recent
Sindh High Cowrt judgement as the facts are commaon and invobee identical guestion of law. Therefore, no prosizian has
been made by the Company in these financial satements against the above mentioned dlaims as the management is
confident that the matters willl be decided in favour of the Compamy.

Dauring the year ended June 30, 2017, the Company receied an Assessment Order dated May 24, 2017 from the Punjab
Revenuws Authority [PRA), dlaiming that the Company was required to pay sabes tax on franchise senices provided in the
province of Punjats for the pericd from Apl 2003 to December 2016, as per the Second schedule of the Punjab Sakes Tax
on Services Act, 200 2. During the year ended Jume 30, 20, Commissioner Appeals, PRA set aside the said Assessmeant
Order vide ft= Order dated hovember 8, 2020 as sufficient opportunity of hearing was not provided by the assessing
officer. Further, the Company received show cause notice dated June 16, 2021 for the aforementioned penod equEing
to pay Punfah Sales Tax amounting to Rs 387.68% million. Duning the year ended June 30, 2022, the Company obtained
stay coder from Labhore High Court against the aforementioned show cause notice and expects a favourable outcome.
Hienee, no provision has been made in these finandal statements.
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Cauring the year ended Jume 20, 2078, the Company received show cause notices dated August 3, 27 and February
22, 2m& from the Punjab Revenue Authority for recovery of Punjab Sales Tawin agoregate of Rs 77,698 million for the
pericd from Janaary 2007 to lune 2007, The Company has cbtained stay orders from Lahose High Court agamnst these
natices and expects a favowrable outcome. Hence, no provision has been made in these financial statements.

Cauring the year ended Rine 30, 2000, the Company received show cause notice dated Maech 9, 2020 from the Punjab
Fevenue Authority for recovery of Punjab Sales Tax amounting to Rs 35,774 million for the penod from October 2002 o
March 2M 3. The Company has obtained stay order against the notice from Labore High Court and expects a favourable
outcome. Hence, no provision has been made in these financial satements.

26.3 Cruring year ended June 30, 2020, the Company received show cause notice dated Febouary 13, 2020 under section
1zz2(5a) of the Income Tax Ondinance, 2001 from the Additional Commissioner IR - Federsl Board of Revenue,
chailenging the admissility of daim of deductible allowance on acoount of Workers” Profit Pasticipation Fund (Rs
1027961 million] and Workers Welfare Fund (Rs 330,455 milion) for the @y year 2009, The tax credit on the said
deductible allowwances disallowed in the aforesaid show cause notice aggregates o Bs 393952 million. The Company
has filed a petition against the same before the Sindh High Court, which is pending foe hearing. The management of the
Comgany is confident that the matter will eventually be decided in favour of the Company. Hence, no provision has
been made in these financial statements.

Cauring the year ended June 30, 2021, the Company received show cause notics dated Februany 19, 2021 wndes section
122{5a) of the Income Tax Ordinance, 2001 from the Additional Comméssioner IR - Federal Board of Revenue,
challerging the admissibility of claim of deductible allowance on account of Workers Welfare Fumd (R 109552 million)
for the teeg year 2020. The Company has filed a petition against the same before the Simdh High Court, which is pending
for hearing. The managernent of the Company is confident that the matter will evertually be decided in favour of the
Company. Henoe, ng provision has been made in these financial statements.

Cauring the year ended June 30, 2022, the Company received show cause notice dated May 21, 2022 under section
17Z(58) of the Income Tax Ordinance, 20071 from the Additional Comméssioner IR - Federal Board of Revenue,
challerging the admissiility of daim of deductible allbowance on account of Workers” Profit Pasticipation Fund (Rs
368.778 million) and Workers Welfare Fund (Rs 300354 million] fos the tax year 2021. The Company has filed a petition
against the same before the Sindh High Coust, which is pending for hearing. The management of the Company &
configent that the matter will eventually be decided in favour of the Company. Hence, no provision has been made in
these financial statements.

26.4 Cairing the year ended fune 30, 2022, the Company received a show cause notice dated February 23, 2022 undss
section 161 205 of the Income Tax Ordinance, 2004 from Depuby Commissioner IR - Fedeal Board of Revenue,
challenging the non-coflection of advance tee under section 2318 of the Crdinance imvolving amount of @x of Rs
634 100 million for the period July 203 to December 20 against 2,966 writs of Hilux wehickes sold other than for private
uze. The Company challenged the show cause notice in the High Court of Sindh and obtained =tay coder against the
said show cause notice, while the patiion & pending for hearing. The management of the Company is confident that
the matter will eventually be decided in favour of the Compamy. Hence, no provision has been made in these fmancial
statements.

26.5 As gt Jurme 30, 2023, the claims not acknowledged as debts by the Company, other than those separately disclosed
abowve, amounts toRs 3,081.169 million (2022: s 2,755.943 mallica),

Mote 2023 2022
semen{ Rupees in 00 )=

Cases flad by government authorities 733,483 023,834
Cithers 2,347,686 1,832,105
2651 3,031,169 2,755,543

26.5.1 The above cases represent legal proceedings initiated against the Compamy by vanous parties therefore pending
adpdecation invarious courts and legal fonems of Pakistan since many years. A few mases have been added and [ oo
disposed of during the current year. The management of the Company i= of the view that the Company has a strong
position in these cases and these cases will be decided in the fawvouwr of the Compamy. Hence, no provision has been
recorded in respect of these cazes in these financial staterrents.
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Mote 2023 2022
meeee=(Rupees in U0 j=—--

26.6 Cutstanding bank guarantees 2, QB2 026 24,051,602

Cuwtstanding bank guarantess include an amount of Rs B,261.406 million {2022 s 6056974 million) n respect of bank
guarantses frm Habi Metropolitan Bank Limited - 3 related party.

26.7 Commitments

26.71 Commitmants in respect of capital expenditure as at June 30, 2023 amounted to Bs 2,384 215 million {2022:
R=s 4,439,435 million}.

26.7.2 Commitments in respect of letters of oredit, other than for capital expenditure, amounted o Rs 20,900,520 million
(2027 Bs #0,782.735 million ). The above letters of credit include an amaount of Bs10,471.836 million {2073 Rs 309386
rritlicin) availed from Habib Metropolitan Bank Umited - 3 related party.

26.7.3 Commitments in respect of land rent and maitenance charges against leasehotd band from Port Qasim authorty as at
Jume 30, 2023 amounted o Rs 167.020 milion (2022; RS 195112 million).

Year 023 2022
———-{Rupees in '000)}———

20F3-2024 - 800z
2024-20025 B.4086 B.4086
202520028 .91 .91
FORE-2027 Q365 Q365
20EF-20028 9.835 9.835
2028 orvwards _ 1s040 150402
187,020 195,112
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27 OFERATIMNG RESULTS
Marufacturng Trading Total
Mo e e prre] e 33 e,
= (Rspezess in 0000

(ees sales s pralt vk ] pehffickes W431 19 6, T A F38 00 5 49 91 WE
Sl fa (35428 3880 {8, 377, 24 {1258 5635 (LB AS (g b ] =R L

Capital value by {2,209, 75) - - : (2,309, 7) -
Feddesal escive duty {13,058, 005} {14,150,900) . . {13,058, 005) (1, 150, 5005
ne 17 B B .IHJ.E:‘!..’Q?_ TR 14,507, 40 HAN 1T JALEET SR
Lommission an R ] (155,508 (L b, B5, 00 T ey
Dtscounits (1,213 {15,768) R 0N LR e (e
Compensation m adance: fom customens [3,005,33) (3,654,386 . : (005,31 i kel
Rewenue B confract with csomers 'H,H-I-,M 31 BB BT 11,128, 388 11938508 T M0 AT TIEEDETIR
Cost of sales A (161, B24,155) 0, 5 0 Lo 10,521,557 1B 7H5,48T) (53, 30,250
oo oot 4T WSEE T 191007 1448310 k- | 18,5t i
Dbssbtion axpenzes . 1,582,382 151848 108,455 3, i 1,680, 18 210208
Admimkiathe spenses k1| 2738854 LWE 1T 2 ek} 128 20 2718885
3,728,158 [ 20563 (25,13 {33218 {157,508 [, 342855

\osa 1E506,5 3,509,845 e 19518 4,061 3
Other opemting expesses El (287, 508) (518 {12,508 24kt (520 454) 86,3008

Workers Proft Fatcipation

Func and Workers Weliam: Fund krd (30,146 {1, e, Ez) . - (B0, 146) L1l ]
et o) { pesi- b cperations mang amE 187,27 122440 275854 e
Otheer incores 0 EER Bk 5L m
8535 2556575
Fimaros et Lo} (140,735 255
Prokt belore moeation !ETB?,'H_ P LR L ]
Tasation - (L1 e SEHNE
Prcbt aker Lzcibon S0 430 55801, 48

271 rManagement monitoes the operating results of its business segments sepamtely for the purpose of making decisions
about resowrce allocation and perfformance assessment. Operating segments are reported in a manner consistent with
intemal reporting provided o the CODM. Segment performance & generally evaluated based on certain key
performance indicators mcleding business volume and gross profit. Segment results include tems directly atiributable
toa segment as well as those that can be allocated on a reasonable basis.

272 The management has detesmined the opemtbing segments based on the reports reviewed by the CODM that are used
o make strateqic and business decisions.

Manufacturing
This segment relates to the sale of locally manufactured cars and parts.
Trading

This segment relates to the trading of Completely Built Unit (CEU), motor oil and parts.
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73

274

76

seqment wise assets and liabiities are not being reviewed by the CODM

This inchudies an amount of Bs 62.376 million [2022: #s0.257 milbon) in respect of export sales of auto parts and locally

manufzctured vehicles.

The gross sabes, net of sales tax and discount, for Trading” ssgment include an amount of Rs 3.032.057 million (2022

R= 26493621 million] in respect of sales of motor od,

Cifer opemating expenses, administrative expenses and distribution expenses {(exduding warranby claims, pre-delivery
inspecton and service charges, development expenditare, transportation and rinniyg royalty), are allocated between
mianufacturing and trading activiies on the basis of net sales. Wamanity daims, pre-delivery inspection and senvice
charges, development expenditure, Workers' Profit Particpation Fund and Woekers' ‘welfare Fund are allocated to
mrufacturing actvity. Under Selling expenses, running roystty and transportation charges are allocated to trading

activity.

COST OF SALES

Raw materals and vendor parts comsumed
Cxpening stock

Purchases

Closing stock

Stores and spares consumed

Salaries, wages and other benefits
Rent, rates and taxes

Repairs and maintenance
Cepreciation

Legal and peofessional

Travelling

Transportation

Inswrance

wehide runming

Communication

Printing, staticnery and office supolies
Subscription

Fuel and power

Rumning royalty

Supenisor fee

Technical fee

Staff catering, transport and uniforms
Prowision [/ (reversal) for slow moving stock-im-tade
Prowision for slow mosing stores and spares
Otihers

2B.1 8 28.2

8.3

[
FA |

Balznce camed forward

2023

202

e==e={Rupees in "000}—--=

21,721,530 13 260,658
152,903 0 234 T0EO3T
[15,.471,590) (21,721,501)
158 242,002 226 245 204

1,568,246 2625107

2,384 470 2755003

£, 708 6,300
282,183 384,331
3,480,151 317,192
1650 =407
0,502 24 B2B
7023 11,719
F1,704 61.916
57687 33103
6,310 4. 383

4 447 5. T6E
161 1526

G2 a09 862,505
2,773,334 4 259 257
13,600 24979
12,366 25,645
SO0 E3Z T4 643
140,063 (12,791]
B2, 311 56,184

7. 762 &,500

12092888 15,080,778

170, 334 50D 241 300072
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Ao Opening work-in-process
Less; Closing work-in-process

Cipening stock of finished goods - own manufactured

Closing stock of finished goods. - own mamufachared
Cost of sates - own manufactured

Cpening stock of finished goods - trading
Finished goods purchased

Closing stock of finished goods. - trading
Prowisaon for slow moving stock-in-trade

Cost of sales - rading

Note

Balance brought forward

B

2023 2022

———Rupees in "000)——
170,234,890 241,300,072
2,074,857 1,213,065
1140085 074,897
171,260,622 240447 240
73,359 6,205,349
[0,528,826) [?3.15-‘3]
161,814,155 246,579,700
2,828,547 | 1,837 327
7.113,506 | 11,484,265
[2,048,065) (2,828,917}
70,954 _2B,922 |
7,965,312 10,521,597
169,770,467 257 804,297

281 These include an amount of Bs 52,667 million [2022; s 49,645 million] in respectof change against provident fund and
A= 35.938 million (2022; ks 33.531 million) in respect of charge against pension furd.

28.2 The investments by the prowident fund in collective imestment schemes, listed eguity and debts seourities have been
made in accordance with the condificns specified i section 218 of the Companies Act, 27 and rules specified
themundear.

283 This includes royalty paid to the following parties:

Company Mame  Address Relationship 2023 2022
with the ——{Rupees in 000)——
Comparny

Foyota Motor 1 Tonsta-Cho, Toyota City, Alchi Associate 6,973 3,405,243

Corporation Prefecture 471-8571. lapan

Toyoita Daihatsu oo Moo 5, T. Ban-Ragad, Goup - 23,020

Enginesring & A Bank-bo, Samutprakran, Company of

ranufacturing 105060, Kingdom of Thailand Associate

Comgany Limited
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5.2

CHSTRIBUTION EXPEMSES

Selaries, wages and other bensfits
Rent, rates and taxes

Repairs and maintenance
Depreciation

Agvertising and sales promotion
Travelling

vehide running

Communication

Printing, stationenrand office supplies
Staff training

Staff transpost and canteen
Subscription

wharranby claims

Fre-delivery inspection and service chamges
Developmient expenditure
Transpodtation

Rusninirug royalty

Late delivery charges

CHINETS

Mote

2018 2B.2

4.4

FaA

282

2023 2022
cmeeefRupess in "000)-=--—
66, 368 410,503
5,590 4,870
4,357 13,581
10, 203 731,962
263099 dihd B3
24,0902 27 514
45,005 26,005
3425 4,100
5,140 12,475
3z.44 9451
35,708 2036
563 1,047
136,857 528,11
256,53 114,356
1,254 22,257
r 123 105,620
1.098 25,064
- 240,61
6,754 31,662
1,690,768 2,124,200

These incluede an amownt of As 1012 million (2022: Rs 90617 miliond in respect of charge against provident fund and
R= 5.363 muillion {30232; As 6.806 milion] in respect of charge against pension fund.

Thits inchudes royalty paid o the following parties:

Company Mame  Address Relationship 2023 2022

with the ceeefRupees in "000) ==

Company
Toota Motos 1 Toyota-Che, Toyota City, Aichi Assaciate 13,542 24,780
Corporation Prafectune 471-8571, Japan
Crasnatsu Motor 1-78-1, Hanshin Byutsu Center, GIoUR Company - 1.520
Company Limited Yarmaguchi Mishimomiva, Hyooo,

6511411, Japan
Mote 2023 2022
ADMINISTRATIVE EXPENSES ~———{Rupees in"000}---—-—
salaries, wages and other bensfits 3015 2B.2 BO7, 5682 Q53,747
Rent, rates and taxes 163, 762 4. 416
InsLrance 77,547 ,.2409
Repais and maintenance 139,253 150,445
Depreciation 4.4 15 481 o9 681
Amortisation iz 52,205 35,339
Travelling oz, 265 45,455
Legal and peofessional o460 390,785
Diectors fee 1,250 1,625
Wehidke runming 45,425 36,05
Communication 34,68 Z4,2E6
Printing, s@ticnery and office supplies 4. 7BB 5,362
Staff training 245,158 03026
Staff ranspot and cantesn o621 55,715
SECLEItY 40,455 ar.aid
Subscription IT. 723 9.320
Utilities | gm
Others 23,663 B1,666
2,261,220 2 2184555
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304 These include an amount of Bs 16148 millicn (2022: Rs 15,631 million] in respect of chame against provident fund and
Res 100650 million (2022 As 9.774 million] in respect of charge against pension fund.

Mote 2023 2022
———(Rupees in "000)}——
3 OTHER QOPERATING EXFEMSES
Auditors' remuneration 1 | 7152 3,799
Dionations 3.2 256,066 181,992
Real=ad exchange loss - et 210,256 -
Allowance for expected credit losses 9.z 47,020 579
520,494 186,370
3 Auditors’ remuneration
At fee 2,581 1,985
Imterim review and other certifications 3,094 1,167
Cut-of-pocket expenses 577 647
7152 3,799
n2 Donations
321 Donations inwhich a Director or his spouse i inteested ane as follows:
Mame of Director(s) Interestin Donee  Name of Donee 2023 2022
————{Rupees in ‘00—
1. Mrohamedali R. Habib and  Trustess Habib Bducation Tnust 1,000 15,000
#Mr Muhammed Hyder Habé
2. Hreohamedsli B Habiband  DiEsectors Habib Uniwersity Foundation 20,000 15,000
B Muhammad Hydier Habi

3122  The names of donees owhomm donation amount excepds 10% of total donations, e, HANDS Pakistan, Saylani Welfame
Trust and The Shaukat Khanum Memaorial Trust

Mote 2023 2022
3z WORKERS PROFIT PARTICIPATHOMN FUND AND WORKERS" ------[Rl_ppeesin‘{]}ﬂ}-u---n
WELFARE FUMND
Workers" Wetfare Fund 343,600 519,440
winelkers” Profit Participation Fund - cusrent year 135 337,346 734,657
B0, 146 1,244,003
33 OTHER INCOME
imcome from financial assets
- Return on bank deposits 2449 467 1,963,043
- Gain on sale of investments i Market Treasury Bills 5,249 614 3,358,440
- Dividend incomse friom Bsted mutwal fund units 2, 136,860 TO5.574
- {zain on sale of Pakistan imestment Bonds (PIES) 14970143 Sl Bdd
- Interest income on Pakistan investment Bonds (PIBs) 1613, 744 BoB, 720
- Ureealized gain on Market Treasury Bils 32,933 716,504
- Interest incomes an Market Treasury Bils - 3 572 4R5
- ain on sale of Eted mutual fund wnits 111.486 T0ATE
- Uneealised gain on listed mustus! fund units £8,787 25023
income from other than fimancial assets
- Agency comimission, net of commission expense
of Rs 0.5 million [2022; Bs #1.865 million) 22,503 147,764
- Exchange gain on agency commission and expots 19,407 7.460
- Gain on disposal of opeating fixed assets 23,792 90,520
- Freight and other charges income - net of expenses 258,930 13,067
- Certification income 101,051 LLS540
- Unclaimed Gabilities wiithen back 05,80 ZB1,958
- Realised exchange gain - net - 5344
- Reversal of provision for late defivery charges 245.B08 -
- {Others 17,053 4,751
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HNote 2023 2022
34 AINAMNCE COSTS ~~-—~{Rupees in ‘000)----—
Interest on lomg-term loan 13,039 18,096
Interest om fonsign currency import finance facility 4,705 -
Urwinding of long-term Loans to employees o570 -
Bank changes 03,312 QI 77E
Ureeinding of interest on Gas Infrastructuns
Cewelopment Cess payable [GEMC) - 3,425
1410, 725 114,200
35 TAXATION
Current - for the year | 6,114,858 | | 10,084,144
-far prior years |_tnzasm| | 158956
5,002 508 10, 243, $00
Ceferred tax charge [ (reversal) 1,130,261 [592.377]
351 TA3L 769 9650, 728
351 Relationship between income tax expense and accounting profit
Profit before taeation 16, 797198 25,452,576
Tax at the applicable tax rate of 259 (20232 205%) 4,871,187 7.361,247
Tax effect of super tax 1,549.083 2TTETITS
Tax effect of permanent differences 07434 HNT.6H
Tax effect of income assessed under fimal taee regime 20,096 [48 038)
Tax effect of income taxable at lower rates [316,566) [730.677]
Tax effect of change i tax rate for future peniods 47,505 (i, 106)
Prior years' (reversal) [ change [112.350) 158 0955
Deferred tax adjustment for prioe years £E1.280 -
FA3E 60 QeS0T 2B

352 Dhee oo imyposition of super tax at the @te of 10% the applicable mle has inoeased o 39% for the @ year 2023 and
omwards. Accordingly, the Company has recorded deferred tax at 38% in accordance with applicable sccounting and

reporting standards.
36 EARNIMGS FER SHARE
36.1 Basic

Basic earmnings per share has been computed by dividing the profit for the year after taxation by the weighted average

numnber of shares cutstanding during the year.

2023 20z2
cee={Rupees in "000)----—
Profit after taxation 9,564, 429 15, 601648
(Mumber of Shares)
wieighted average number of ardinary shares outstanding during the year 78,600,000 78,600,000
[Rupees)
Basic eamings per share 122.96 20r1.04

36.2 Dilerted

There are no potential dilutive ordinary shares outstanding as at Jume 30, 2023 and 2022,
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Mote 2023 2022
37 CASH [UTILISED IM) / GENERATED FROM OPERATIONS ——{Rupees in "000)-——
Profit before taxation 16,797,198 25,8532 576
Adjustrment for non-cash charges and other ibarns:
Depeeciaton 4.3 3693 635 3,344 835
Amoatsation 4.3 &5.295 45,339
Alkowance for expected credit Ipszes oz 47,020 579
Prowision for slow moving stoes and spares 741 2231 55184
Priveision for skow moving stock-in-trade &4 2H.m7 16,131
ain on disposal of opemating fixed assets a3 (23,792) [59,525)
Gain on sake of Pakistan Investment Bonds 33 (1,497.m3) (344,844}
Gain on redemplion of imestments in listed muotss] fund units i E [111,435) (29,475}
zain on sabe of imvestments in Market Treasury Bills 33 (5,2453,514) [3,358,4400
Interest income on Market Teasuny Bills a3 - [3.572,485)
Interest income on Pakistan imestment Bonds a3 [1,613,744] (898,70}
ket umrealised gain on revatuation of foreign exchange
contracts - fair value hedge - (433,051)
Return on bank deposits 33 (2,440 487) [1,963,043)
Unrealised gain on investment in listed mutual fund wnits a3 (8.7a7] (25,023)
unrealised gain on Market Treasiwny Bills a3 (22,933} (718,554)
Dividend mcome from investment in listed mastual fund wnits 33 [2,226,869) [709.574)
Charge in respect of Workers® Profit Partcipation Fund 32 337,346 724,652
Charge im respect of Waorkess' Welfare Fund i 142 500 515, 4400
Compensation on sdvances received from customers 27 2,025,321 2,654,386
interest on kong-temm Loan 3d 13,039 18,056
Movement in 0o (27,127} (163,964)
working capital changes 7 (104,620,445) 58,740,734

(94,232 120) FREGOADE

a7 Working capital changes
(Increase) § decrease in curment assets

Stones and spares (B2 115} {149,519}
Stock-in-trade {Z,489,572) (4,181,605}
Trade debis 2157 529 (2,574,154}
Loans and advances [5,749,434]) [2.955,634)
short-term prepayments {14,893 (12,6120
other receivables 1.063,063 (703,084}

[5,245,787) (10,582, 608)
(Decrease) [/ inoreasein current liabilities

Current partion of deferred revenue saa | | [3,606)
Trede ard other payables 2672868 8,267,328
Wamanty chligations 205,329 325,649
Achances from customers and dealers |[102,253,443) 60,723,061 |

[oo, 374 658) 55,337 342
[104,620,445]) 58,740,734

38 CASH ANMD CASH EQUINALENTS

Cash and cash equivalents included in the statement of cash lows comprise of the following:

Mote 2023 2022
———{Rupees in ‘000)——
Cash and bank balances 15 6,262,571 6,753, 7h4
Term Depasit Receipis 14 = S0 500,000
GOVETT Mt securities - Market Treaszury Bills 14 18,543,553 34,803,103

24,806,124 o3 308 BET
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39

391

392

401

REMUMERATIOM OF CHIEF EXECUTIVE, DIRECTORS AND EXECUTIVES

2023 - 2022
Chief Executive

Chief Executive : :
Executive Directors** Executives . ocutive Diirectors* Executives

= — (Rupees in "000)

Managerial remuneration * 101,520 29800 552359 05, Gulh 14,487 522451
Retirement benefits 5,540 - 37845 580 - 32380
Medical expenses __5s9 0 - > 616 3 E

108,660 29800 590 105 102 057 14, 487 554,540
rumber of persons 1 2 Q4 1 2 78

* This incluedes bonus, house rent, utilities and other aflowmances.
* The Board of Directors appointed an Executive Director, with effect from Agril 4, 2022

The Chief Executive, disectors and some executives have been provided free wse of Company maintained cars,
residential telephones and club facilities.

Cruring the yesr, am amount of As 3250 million [2022; As 3625 million] has been paid to non-executive directors, as fee
far attending board and ather meetings.

TRAMSACTHOIMNS AMND BALANCES WITH ASSOCIATED UMDERTAKINGS [ RELATED PARTIES

The associated undertakings [ related partes compeise of aszociated companies, staff retirement funds and  key
managemeant personnel. The Company considers its Chief Executive Officer, Chief Financisd Officer, Company secretary
and directoes as key management personnel. Transactions carried out with associated undertakings [/ related parties
during the year, not dischosed elsewhere in the financial statements are as followes:

2023 2022

~=——{Rupees in '000)------
With assodated undertakings [ related parties:
sales 508,960 1.004,145
Purchases 112,753,203 14.5 065,687
IMESUN2NEE FiRSmas 124,724 144,343
AgEncy CommEssion 22,313 167,470
Running royalty 7 753,432 4,787,320
Returm on bank deposits and Tesm Deposit Receipts 1,641,840 582,046
Proceeds from disposal of operating fixed assets Jinsurance claim 3,323 13
Supenisoe fes 13,699 24,979
Bark charges 57,560 53,539
annual subscription 3,600 2,150
Interest on long term Loan facility 6594 4,143
L charges 47 166 12,166
With key management personnel:
Salaries and benefits 194,232 120,061
Post employment benefits 0,183 0,026
Sale of operating fxed assets 19 a5

Contribistion 1o and accruals in respect of staff retirement benefits are made in accordance with acouanial valuations |
terms of contribution plan as disclosed in the respective notes o these financial statements.
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40,2 The status of cutstanding balances with assodated undertzkings f related parties as at June 30, 2023 are included
the respective notes to the finandal statements.

403 The names of related parties (other than those that have been specifically disdosed elsewhere in these financal
statements) with whom the Company has entered into transactions or had agreements / arrangemsents in place during

the year are as follows;
Basis of relationship
Common directorship

185 | TOYOTA

Mame Percentage
shareholding

(%)

shabbir Tiles & Ceramics )

Limited

Cherat Cement Company 7]

Limited

Thal Limited 6.27%

Hahib Insuance Company .03

LEmited

Greaves Pakistan [Pyl Lid il

Habib Education Trust I

Habib Linfesrsity Foundation [

Habib Metropolitan 0]

Banik Limited

Crerseas Imvestor Chambes il

of Commerce & Industny

Fakistan Business Council Il

Fakistan Automotive i

ramufacturers Association

Uniicol Limited [

Pakistan Japan 7|

Basiness Fomum

Particulars of Common direchor]s)

BT Imiran A. Habib

Mr Aram Farugue

M Imran A. Habib and Mr Mohamedali R, Habib

Mr Muhammad H. Hahbib

M Azam Fanigue

Fr Muhammad H. Habib and #Mr Mohamedal .
Habi being tnastess

M5 Muhammad H. Habib, MrMohamedsd B
Habib and Mr Azam Farugue being tristees

M HMuhammad H. Habib and #Mr Mohamedall .
Habi

rar ali asghar famali [Membes Managing
committes)

rr Muhammad H. Habib

pr ali asghar Famali

M Azaam Famnigue

shinji Yanagi
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Group Companies

Key Management
Personnel

Name Percentage of
shareholding
(%)
Ewyota Motos Corporation 25.00%
Toyota Tsusho Corporation 12 50
Toyota Moo Asia Faciic hE
PTE. Limited
FT. Toyota Tsusho Indonesia il
Toyota Tsusho (Thailand) e
Company Liméted
Toyota Tsusho [Malaysia) MH
SO BHD
Toyotsu Machinery HE
Corpodation
Toyota Daihatsy Engineering i
E Mamufacturing Comparmy
Limited
Toyota Tsusho Asia Pacific il
PTE. Limited
Hinopak Maotors Limited Hil
MHame Percentage of
shareholding
(96)
. ali asghar Jamali 0U048%
rr. Mohammad Ibadullah ]
rr. Muhammad Arif Anzer Hil
pr. Mohamedali . Habib 0e5%
p. Shiinji Yanagi HE
par. Muhammad H. Habib D455
pr. abdhing Murakami il
re. Shigeki Funeya HE
k. imran A, Habib 0.0045%
Mi. Azam Famsguse 0.0006%
M Rivaz T. Chinoy 0.0DDE%
syeda Tathesr Zehsa 000063
Hamdani

Relationship with the Company

Associated Company
Associated Company

subsidiary of Toyota Tsusho Corporation

Subsidizry of Toyota Tsusho Corporation

subsidiany of Toyota Tsusho Corporation

Subsidiany of Toyota Tswesho Corporation

subsidiany of Toyota Tsusho Corporation

subsidizry of Toyota Motoe Corparation

Suibsidizny of Toyota Tsusho Corpomation

sufsidizns of Toyota Tsusho Corporation

Relationship with the Company

Chief Executive Officer
Chiief Financial Officer
Company secretany
Cirector

Director

Director

Cuirestor

Cirector

Crirector

Diirector

Crir=ctor

Director
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Post Employment Mama Percentage of  Relationship with the Company
Plan shareholding
(%)
Company's Employees Fil Post Employment Contributory Plan
Prosident Fund
Comparmy's Emaloyess il Post Employment Benefit Plan
Pansion Fund
2023 2022
===={Number of Units)----
41 PLANT CAPACITY AND PRODUCTION
Capacty based on double shift basis 66, 0040 66, 0040
Froduction 32,656 72,438

The capacity has been calculated based on average normeal wioeking hours in a year, whereas actus] production may
vany in response to masket demand.

2023 2022
—=—{Mumber of Staff)—
42 HUMBER OF EMPLOYEES
Total number of emplovess 35 3t June 30 1129 1139
Average number of employess during the yvear 3,134 3041
43 FINANCIAL INSTRUMENTS BY CATEGORY —————Asat June 30, 2023 ——————
£ Fair valus
Amortised  p, o oh profit Total
cost
ar loss
Financial assets = (Rupees in "000) — T
- Loans and advances 126.230 - 126,230
- Long-term deposits 10,020 - 10,020
- Trade debts - unsecured BEG, 064 - 886, MG
- ACCMUED retEn 285,108 - 285,108
- Cither receivables A0 970 - A09.970
- IS tmeents F.rod, 310 35,353,879 44143185
- Cash and bank balances 6,262,571 - 6,262 571
15,774, 273 36,353,879 52,128.152
——- As at June 30, 2023
Fimamcial
liabilities at
amortised o
cost
—-——-{Rupees in "000)———-
Financial liabilities
- Long-tenm koan 279,878 279,878
- Linclzimed dividend 153 341 153 341
- Linpaid dividend 3,512,083 3,512,083
- Trede and other payables 37,824,204 37,824,204
41,766,451 41,766,491
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—————— As at June 30, 202F ——————
3 Fair valua
Amortised yoo0h profit  Total
cost

Financial assets o lﬂ'SE_
——-————- [Rupeas in '000) ——-———
- Loans and advanoes 45,545 - 45040
- Long-term deposits 10000 - 10,020
- Trade debits - unseourad 3,050,713 - 3,000,713
- Accnsed return 341, 265 - 341,268
- Other recenvables S07 BES - 07 BEE
- Imsestmants 62,805 120 85,921,229 148 726 428
- Cash and bank balances 5,793, 784 - 5,793,764
73,995 819 BS,921,229 159.917,048
——- As at June 30, 2022

Fimamcial
liabilitias at
amortised Total
R cost

Financial liabilities — {Rupees in "000)———
- Lomg-term loan LoD A3 LoD A3
- Unclaimed dividend 156,263 156,263
- Urpaid dividend 1,255,582 1,255,582
- Trade and ather payables 35,541,756 15,541,756
I8, 568,134 I8, 568,134

AMNARNCIAL RISK MANAGEMENT GRIECTIVES AMND POLICIES

The Compamy's activites expose it to certain financial risks. Such financial rsks emanate from varicus f&ctoes that
include, but are not liméted to market sk, credit risk and liguidity nisk.

The Company currently finances its opeations mainky through equity and management of working capital with a view
o maintaim an appropriate mix betwean vanous sources of finance B ominimise risk. The Company's risk management
policies and oblectives are as follows:

Credit risk exposure and concentration of credit risk

Credit risk represents the risk of a loss if the counter party fails o discharge its obligation and causes the aother party to
incur a financiad loss. The Company atempts to controd credit risk by monioring credst exposures, lImiting fransacions
with specific countesparties and contnually assessing the credibworthiness of counterparties.

Concentration of credit risk anses when a number of counterparties are engaged in similar busmess actvities or have
sirmilar economic features that would cause their abiity o meet contractual obligations to be similarly affected by
charges in economic, pofitical or other conditons. Concentration of credit risk indicates the relatye sensitidty of the
Compamy's performance o developments affecting a particular industny,

Credit risk arises from derivative financial instruments, investments [eocept for the mwestments i Gowvernment
secuities) and balances with banks and financial institutions, as well as credit exposwnes to oestomers, employees
including trade debis, other recefables and committed transactions with the group companies. Out of the total
finamcial assets of Rs 52,128.152 million {2022: RS 1599170458 million], the financial assets which are subject to creditrisk
amounted to Rs 25,522,128 million (2022: &s 81,038.681 million], including trade receivables from government agencies.

Cuat of the total trade debits amounting to s 886054 milllion (2022 Rs 3,090.713 million). an amownt of Rs 495272
million (2022: As 2,610.910 million) relates to dirsct oastomers.

Cuat of the total bank balance and ToRs of Rs 6,252.832 milkon (2022: As 57 586.640 miflion) placed with banks,

amaounts aggregating o Rs 4,372,075 million (2022 Rs 35,685,475 million] have bean placed with banks having credit
rating of Asd, whemeas the remaining amounts are placed with banks having long term minimum credit rating of At
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e to the Companys long standing business relaticnships with = counterpanties and after giving due consideration
to their strong financal standing, management does not expect non-pefformance by these counter parties on their
obligations o the Company,

For trede delsts, internal risk assessment process determines the credit guality of each custcener, taking mto scoount
their financial position, past experience and other factors. Indieidisad risk limits ame set based on intemal or extemal
ratings in accomdance with limits =2t by the management. The wutlisation of credit Bmits is regularly monitored.
accordingly, the management believes that the credit risk = minimal and in the opinicn of the managemsent, the
Compary is not exposed o major concentration of credit risk.

447  Liquidityrisk

Ligquidity risk is the risk that the Company will be unable to meet its funding requirements. To guard against this nsk, the
Company has diversifiad funding sources and assets are managed with Eguidity in mind, maintsining a heafthy balznce
of cash and cash eguivalents. The maturity profile of tade debis is monitored b ensure adequate liguidsty is
maintzined. The management forecasts the liguidity of the Company on the basis of expected cash ocutflows
considerng the level of iquid assets necessany to meet such cutflows.

The maturity profile of the Compamys liability based on contractual maturities s disclosed inonote 44.32 to these
financial statemsents,

443 Market Risk

Market risk i= the risk that the fair valwe or future cash flows of a financial instrument will flectuate because of changes
in markst prices. Market risk coomprises of theee types of risks: cusrency risk, interest rate risk and other price risk.

4431 Cummency nisk

Foreign ourrency risk arises mainly where receivables and payables exist due to ransactions entered into in foneion
cumencies. The Company manages its exposure against foneign currency risk by entering into foreign exchange
contracts where considered necessary.

Foreign ourrency sk arises mainly where reoeivables and payables exist due to transactions entered into in foreign
currencies. The Company primarily has fomign currency exposares in US Doflars (WSD), Japanese yen (Y], Thai Bhat
{THE} and Sngapore Dollars (5G0). The net foreign currency exposure at June 30, 3023 is LED 32 921 millon (2022
UsD 47679 milliond, Py 1,258.287 millkon (2022 1PY 1,243,928 million), THE 22.284 milicn (2022: THB 12147 mitlion)
and SG0 0228 million (2022 5G0 0594 milon).

4432 Interestraterisk

Interest | mark-ug rate sk is the risk that the value of a finandial instrument will fluchuate due to changes in the market
interest f mark-up rates. Sensitivity to interest S mark-up rate risk anses from mismatches of financial assets and financial
liabilities that mature ar repice in a given pericd. The Company manages these mismatches throwgh sk management
strateqies where significant changes in gap position can be adjusted. The Company is exposed to interst § imark-up
rate risk in respect of the following:
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a} Semsithvity analysis of variable mteinstruments

A5 at June 30, 2023, the Company holds market treasury bills which are clazsified as financial assets at fairwalue through
profitar loss' exposing the Comparny b fair vabee nterest rate fzk_ 0 case of 100 basis points increase [ decrease in rates
anncunoed by the Financial Markets Association of Pakistan for masket treasury bils and with 2l other variables hald
constant, the net profit befome @x for the year of the Company would have been bower f higher by Rs 188,050 mélicn.

k) sensitivity anatysis of ficed rate instruments
Fixed rate mstruments comprise of TORs, PIBs, balances with banks and koans to empioyvess. The income from these
financial assets are substantially independent of changes in market interest mtes except for changes, € any, a5 a result

of fluctuation in respective fair values. The Company's income from these financial assets does not have any fai value
impact.
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4433 Pricerisk
Price risk i5 the risk that the fair value o fture cash flows of a financial instrument will fluchsate a5 3 result of changesin
market prices (other than those arising from inkerest rate risk or currency sk whether those changes are caused by
factors specific to the individual financiz] instnement or is issuer, or faciors affecting all sinilar fmandal mstruments
traded in the market

4434 Fairvalue of financial instrements
Fair valws is the price that would be received o sell an asset or paid to ransfer a Gabilty in an ordesly transaction
betwesn market participants at the measurement date. Conseguently. differences may arise bebween the carmying value
and the fair value estimates.

Thie Company classifies fair value measwements wsing a fair value hierarchy that reflects the significance of the inputs
used im making the measurements,

Fair value hierarchy

The table below analyses financial instruments camed at fair value by valuation method. The different levels have been
defined as follows:

- quoted prces [madjusted) in actve markets for identicad assets o Babilities (levelt);

- inparts other than guoted prices included within level 1 that are obsenvable for the asset or liabdity, either directiy or
indirecthy {level 2} and

- inpus for the assetor Bability that are not based on chsenable market data (level 30
The level i the: fair vadue hiemarchy within which the Fair value messurement of a financial instrument & categosisedin its

entirety shall be determined on the basis of the lowest level input that & significant to the fairvalue measumement of that
financial instrument:

e fig ot Juna 30, 207 seeeee e g gt June 30, 2022 e
Lewel 1 Lewal 2 Level 3 Lewel 1 Lerwel 2 Lewel 3

Financial assets ‘at fairvalue T Puagiors e 000 -
throuah profit or loss
Listed Mutual Fund Units - 17.551.2904 - - 12048060 -
Govemment securities - Market Treasurny Bifls - 158875 - - 568731659 -
Derivative financial nstruments - - - - 457,140 -

4435 valuation technigues used in determination of fair valees within level 1 and lewef 2.
Debt Securities

The fair value of Federal Government securities is determined wsing the prices | mtes available on Mutual Funds
Aszociation of Pakistan [MUFAPL

Units of miutwal furd

The fair values of imestments in units of mubal funds are determined based on their net asset values as published at
tive Close of each business day.

w3

The fair valuation techmques include forward pricing and swap models using the present value caloatons.
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44.3.6

435

47

471

472

Carring the year ended June 30, 2023, there were no transfers between level 1 and level 2 fir valuee measunements, and
nio trarsfers mto and owt of leved 3 fair value measurements.

CAPMTAL RISK MANAGEMEMNT

The Comgany's objectiees when managing capital ae to safeguard the Company's abdity to continue as a goimg
concem in order to provide retums for shareholders and benefits for other stakeholders and to maintain an aptimal
capital structuene to redisce the cost of capital. The Comipany i ourrently financing its operations pamarily through equity
and working capital. The Company has no rmaterial gearing risk in the currentyear noe amy in the prics year.

MOMN-ADJISTING EVENMT AFTER THE STATEMENT OF FINAMCIAL POSITHON DATE

The Board of Directors inits meeting held on August 35, 2023 has proposed a cash dividend in respect of the year ended
June 30, 3033 of Ks 20,00 (2022- cash dividend of Rs 3.25) per share. This is in addition to the interim cash dividend of Rs
42.80 [2022: s 90.5) per share resulting in a tots! dvidend for the year of As .80 [2022: A= 93.75) per share. Tha
Directors have also announced appropriation of Bs 4,000 million (2022; Rs 8,000 méllion) to general reserve. These
appropriations will be approved in the forthcoming Annusl General Meeting. The financial statements for the year
ended June 30, 2023 do not include the efiect of these appropriations which will be accounted for in- the financial
statements for the year ending June 30, 2024,

GEMERAL
Figures in these financial statements have been rounded off to the neanest thousand rupees unless othenwise stated

Coarespanding figures and balances hiave been rearanged and [ or reclassified, where considered necessary, for the
purpose of better comparizon and peesantation, the effects of which are not materal.

DATE OF AUTHORISATION

These financisl statements were autharised for issue on August 25, 3023 by the Board of Directors of the Company.

- t_...-..---'

. s o
:_bf'*’fﬁ%_ W 5?? ;’;3 ;ff

Mohamm&d Ibadullah ali Asghdr samali shing Yanag

Chief Finamcial Offices Chief Exacutive vice Chairman & Directos
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PATTERN oF SHAREHOLDING

As at June 30, 2023

epiieful Sharstwidngs. Slak i i
1.532 1 ke 100 57,448
2166 101 bo 500 939,880

797 501 ko 1.000 251,232
337 1,001 to 5,000 811,991
60 5,001 bo 10,000 447187
72 10,001 to 15,000 270,590
14 15,001 to 20,000 189,493
& 20,001 to 25,000 136,565
3 25,001 bo 30,000 754,959
2 30,001 to 35,000 68,238
12 35,001 ko 40,000 451,650
1 40,001 to 45,000 40,600

1 45,001 ke 50,000 48,500

2 50,001 to 55,000 102,777
1 55,001 ko 60,000 55,415

1 60,001 to 70,000 68,070

1 70,001 bo 50,000 79,532

' &0,001 to 50,000 87,500

1 50,001 to 110,000 105,415

2 110,001 to 120,000 235,830

1 120,001 bo 130,000 130,000

1 120,001 to 165,000 162,040

1 165,001 ko 180,000 180,000

1 180,001 to 190,000 190,000
4 190,001 ke 260,000 1.032.667

1 260,001 to 275,000 272,384

1 275,001 ko 305,000 302,674

1 305,001 to 435,000 433,480

1 435,001 bo 475,000 470,685

' 475,001 to 535,000 530,394

1 535,001 ko 600,000 600,000

1 600,001 to 615,000 613,707

1 615,001 bo 740,000 740,000

1 740,001 bo 1,210,000 1,205,793

1 1,210,001 ks 1,330,000 1,327,670

1 1,330,001 to 1660000 1,658,693

1 1.660,001 ke 2,300,000 2,299,211

1 2,300,001 ko 5,000,000 4,850,000

1 5,000,001 b 9825000 9,825,000

1 9,825,001 ko 19,650,000 19,650,000

1 19,650,001 ko 28,000,000 27,382,730
4,487 78,600,000
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PATTERN oF SHAREHOLDING

As at June 30, 2023

Mumberof  CAtegOYWiseNO. | caiagary Wise

Categories of Shareholders Shares Held | OfFolios / €DC chares Held | PEMcentage
Accounts

Directors and their spouse(s) and minor childnren a 240,197 0%
s MOHAMEDALI R, HABIE 130,000
® MUHAMMAD H. HABIE 0400
» IMRAM ALl HASIB 12,345
® ALD ASGHAR IAMALI 356.000
® AZAM FARLUICUE S00
m RIYAZ T. CHIMNOY 200
® SYEDA TATHEER ZEHRA HAMOAMN] e
= FARHA FATIMA HABIE W/'O MUHAMMAD H. HABR 18,931
Associabed companies, undertakings and related parties 2 4,974,015 6.25%
® THAL LIMITED 4 890,000
® HARIB EMSLRAMCE COMBARY LIMITED 24,115
Executives 12,512 7 12,912 0.07%
Public Sector Companies and Conporations (ICP/RIT) 2 121,230 0.15%
8 IMYESTMERNT CORPORATION OF PAKISTAN 3,700
& OO - TRUSTEE MATHIMAL IMVESTHERT (LURIT) TRUST 17,530
Banks, Development Financial institutions, Mon Banking

Financial mstibutions 1,857,541 5 1.857;5H 2.36%
Insurance Companes 2,304,711 Fd 2,304 31 2.93%
Modarabas and Mutual Funds £| 57,115 0.0
8§ TDC - TRUSTEE ARV IMDEY TRACKEER FURD 3.8549
& DT -TRUSTEE MET-ECUITY MARKET OPPORTLUMNITY PUND 51,720
® COiZ - TRUSTEE MITPF BECHATY SUE-FILRD 1,500
Forasign Imwestors [ Companies R | 61,749,059 78.568%
(holding 5% of more woting intenask)
& TOYOTA TSUSHOD CORPORATION 89,625,000
8 TONOTA MOTOR CORPORATION 19,650,000
B CWVERSEAS PAKISTAN INVESTORS A £7.382,730
Ganeral Pubfic 4,449,372 5.5
® Local 4,167,603 3875
* Foreign 281,769 4732
others 2,854 354 8o 2,894,354 Rty

TOTAL 4,487 78,600,000 100_00%
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TEN YEARS
PERFORMANCE INDICATORS

Financial Summary

Income Staterment
et revenue
Caross profit
Profit before taation
Frofit after taxation
Dhividends

Staterment of Anancial Pesition
Share capital
Hecenses
Mon—cierent assats
et curment assets
Long term lizbilities

Investor informaticn
Gaross profit rabo
et profit ratio
Earning per shars
rnentony burnoes
Dbt colledion period
fverage fixed assets urnowar
Breakup valus per share
Market price per share
- as.an June 30
- High wvalue during the period
- Lo walue durimg the pericd
Price eaming ratio
Divdend per-share
Dividend visld
Ciadend payout
Dividend cower
Behenon equsky
Crebt b0 eguibty
Crgrent ratio

Cther Information
Uréts sold
iUnits Produced
Manpower
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A= in OO0
s in 000
Rsin 000
s in 000
R=in D00

A= in 000
A= in 000
F=in 000
A= in 000
s in'DO0

% age
% age

Times

Tirmes

As
Times

% age
Times
%age
Ratio

Mo,
Mos.
Mos.

Confribution to Mational Bcheguer Rsin 000

2023

177 F10E3T
7,931,168
16,797,197
9,664,428
5643450

786,000

55 283,911
24,457 682
36,055,448
553658

4.46
5.44
12296
6

4

8.96
fe4.25

43.24
1.155.61
802.45
T.67
T1.50
7.61
58.33
1.7
1&8.03
{:1
1.581

3.el2
32,656
3,129
24.811,218

2027

275,505,778
15,404,457
25452576
15,800,848
7,368,750

785,000
3. 205076
15,185,582
30458149
280,837

a.68
574
20104
n

2
1F7a

EE7IE

1,144,417
147350
1.054.97

56B5
5375
819
A5.63
214
s e =
a:1
1451

TheN
72433
3.139
100,280,028

2021

175,161,727
16,653,710
18153133
12,528,552
2,135,100

FBE, 000
A7 415,455
15,805,646
25752647

Fd5.433

230
AL
e

.06
61325

1.254.14
142558
96734
7.68
T03.50
B.25
E3.d1
1.58
2a.61
0:1
1.351

5773
55187
2,543
71,802,435

2020

Be 6T 0E
7450855
7287355
5,082,027
2,358,000

FBE, 000
40383 35
16,574,152
24551174
483,125

Bas
530

566
62378

595459
1.280.00
0000
1539
30.00
3.02
de 40
216
12.34
0:1
1651

28,537
28513
2,855
35,927,543




2019

157,956,212
12191674
18,575,523
13,714,575
2,053,000

VEe,000
39,259,309
13,838,033
26670161

558,520

1215
8.58
17449
bl

<]
14.90
50248

1,.208.92
1,583.30
1,030.62
.30
15.00
3.55
6591
1.52
34.25
D:1
211

86,211
65,2345
3,349
52,307,541

2018

135,715,425
23,854,658
22,995,165

15,771,850
11,004,000

756,000
30,508,342
3.3
2538317
22,71

1710
1123
200,56
Ll

3
2289
45749

142145
1,980.00
1,300.00
7.08
140.00
3.85
6277
1.43

47 97
D:-1
1631

&, 000
62,886
3,255
48,843,141

2007

111,542,544
15,452 585
19,140,767

13,00, 265

2,035,000

785,000
30,410, 52
B, 345,444
24,762 671
3,933

17.66
1161
165.41
n

19.90
396.51

1,793.60
2110.00
535.00
10.84
1i5.00
641
59.52
1.44
4167
-1
1.7&:1

0,585
52345
2849
38,555,450

2016

108,758,668
17731299
17,357,445
11,454,540

7.8e0.000

786,000
26,843 6500
4,538,277
17473084

16.30
1053
145.74

4=

21.47
35152

3954
1,313.00
B84.75
G.45
100,00
10,64
B8.62
148
41.45
0:1
1.88:1

£4,584
£4,056
275
37,325,754

2015

55,516,322
14,244,730
14,132,563
910,251
5, 588,000

TE6,000
23,249,520
5,193,477
13,861,221

14.75
T.44
155
15

1719
305.80

1,245.00
1,320.00
520.00
10.78
B0.00
£.41
53.02
1.45
37.90
-1
1.53:1

57387
56,858
2,372
32,076,453

2014

57063621
5,753,082
5006457
3873452
2,318,700

¥86,000
19149652
i, 033,204
14,062 278

1015
6.
49,28

0
13.
25338

537.02
549,00
200.00
10.52
2950
5.48
59,85
1.67
19.45
0:1
3.35:1

34,470
33,002
2.0
19,261,555

k2
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NOTICE OF ANNUAL
GENERAL MEETING

Motice is hereby given that the 24th Annusl General Meeting [AGM) of INDUS MOTOR COMPANY LIMITED [the Company) will be
held on Wednesday, September 27, 2023 at 9 am., at the Institute of Chartered sccountants of Pakistan (ICAR), Chartered
dccountants Avenue, Block 8, Clifton, Earachi to tansact the following business. The shareholders may also attend the AGM via
widen link facility.

A) ORDIMARYBUSINESS

1. Torecere consder and adogt the Annual Audited Financial Statements of the Company for the year ended June 30, 2023,
together with the Chaimman's Review and Directors and Auditors Report theneon,

2. Toapprove cash dividend [2022-2023) on the ordinary shares of the Company. The directors hawve recommendsd a Final
Cash dividend at 250% i.e. Bs 29 per shane. Thisis in addition to the combined Interim Dividend of 428% Le. Rs. 42.80 pes
share, slready paid. The total dividend for 2022-2023 will thus amount to 718% Le. Bs. 7180 per share.

1. Toappomtauditoss and fix their remuneratson for the year ending June 30, 2024, The present auditors M5, A F. Ferguson &
Co., Chartered Accountants, retive and being eligible have offered themsehes for re-appointment.

B) SPECIAL BUSINESS

4.  Tooonssder and, if thought 2, pass, with or without modificationi(s), the following resoluticns to enable and autherze the
Company to circulate the Annwsl audited Financial Statements, to the members of the Company through GR enabled code
and weblink as required by the Securiies and Eschange Commission of Pakistan {(SECP) vide its Motification S_R.O.
AEHI)/ 2023 daked March 24, 2023, instead of circulating the same through CO/OVD/USE.

RESOLVED THAT the Company be and i hereby authorzed to croulate its Annual Audited Financial Statements, to the
members of the Company throogh QR enabled code and weblink, & accordance with S R.G. 389102023 dated March 21,
2023, Bzsued by SECP.
FURTHER RESCILVED THAT the Chief Executive, Chief Financiad Offcer or Company Secretany of the Company be and ans
hereby simgly authorized to do all acts, deeds and things, take of cause to be taken afl mecessary actions to comply with sl
legal formalities and reguirements and file necessary documents, as may be necessary or incidental for the purpose of
implementing this resolution.

€} ANYOTHER BUSIMESS

5.  Totransact any other crdinary business of the Company with the permission of the Chairman.

By arder of the Board

b

KasachiL Muhammad Arf Anzer
Algust 25, 2023 Company Secretary
MNOTES:

1.  Participation in the AGM proceeding via the video conference facility

Shareholders imterested in attending the mesting throegh video conferencing are requested to email the following
infoomation with the subject “Registration for Annual Genesal Meeting.” aloogwith 2 valbid copy of thelr CHIC to
imC. corporate@ioyota-indus.com. Video link znd login oedentials will be shared with OMLY those Members, whose emails,
containing all the below mentioned particulars, are recetsed at least 48 hours before the A58,

Folio N of E-miail
S 1t | Mame of Company {:Dr.:.ﬂ.::mi'lt.u‘ mmm CHIC & Mobile # Address
Ireclues Motor
Company Limited

shareholders may also provide their comments and guestions for the sgenda itemns of the AGH in thes email for registration.
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2. Closure of Share Transfer Books
The Share Transfer Books of the Company will be closed from Septembser 20, 2023 to September 27, 2023 (both days
mclusive] for the puspose of the AGHM and payment of the Final Cash dividend. Transfer requests received by CDC
share Registrar Senvices Limited, COC Houss, 95-8, Block "B, S M.CH.5. Main Shahvah-e-Faisal, Karachi-74400. Tel;
0E00-23275, AN 111-11-500, Email: cdosnpodosesl.oom at the close of business on September 19, 2023 will be
eated in time for the purpose of determining above entitlement o the ransferees for payment of final dividend and
to attend the AGHM.

3. For Attending the Meeting
tn case of individuals, the Account Holders of sub-actount holders andfor the: persons whose securites are i group

account and their registration details are uploaded as per the Regulations, shall authenticate their identity by showing
original CMEC or original passpoet at the time of attending the meeting.

in the case of & corporate entity, the Board of Directors' Resolution/Power of Attorney with the specimen signatuwre of
the nominee shall be produced (if it has mot been provided eardier) at the time of attending the meating.

4. Proxy
A member entitled o attend and vote at this General Meeting is entited o apooint a Prosy o attend, speak and vote
in hiz place at the Meeting. A ‘Proxy Formm appointing a proxy muast be deposited at the Registered Office of the
Comparny, at keast 48 howrs before the time of the meeting, slongwith copy of CMIC of Proxy. In case of corporate
entity, the Board of Directors' resclution [/ jpower of attormey with s pecimen signabure of the nominee alongeith his/her
copyof CHIC shall be provided atleast 48 hours before the time of the mesting. The Fosm of Prosgy in Englissh and Urdu
= attached in the Annual Report and should be witnessed by bwo persons whose names, addiesses and CHIC
rumnbers should be menticned on the Forms, The Form of Proxy is also available on the Company's website
Dwnanw_toyota-indus.com).

5. Updating of particulars
The sharehciders are requested o prompily motify change inthes address, if any, to the Company's Share Registrarn.
in case of Corporate entity, the shamehalders are requested to promptly notify change in their particulaes of their
authorized representative, if applicable.

6.  Submission of copies of valid CHIC not provided earlier
individual Shareholders are once again reminded to submit a copy of their valid CHIC, § not provided eadier to the
Compamy's Share Registrar. In case of non—availability of a walid copy of the Shareholders” CHIC in the records of the
Company, the company shall withteold the Dividend under the provisions of Section 243 of the Companies Aot 2017,

7. Withholding Tax on Dividend
Currently, the deduction of withholding tax on the amount of dividend paid by the companies under section 150 of the
income Tax Ordinance, 200, are a5 under:

(8} For Persons appeanng in Active Taxpayer List (ATL) 15%
(bl For Persons not appearning in Actiee Tawpayer List [ATL) 30%

sShareholders who have filed their Return ane advised to make sure that their names are entered into latest Active Tax
Payers List (ATL) provided on the website of FBR at the time of dividend payment, othenwize they shall be treated as
persons not appearing in ATL and t3x on their cash dividend will be deducted at the rate of 30%, nstead of 15%.

8. withholding tax on Dividend in case of Joint Account Holders:
In arder to enable the Company o follow the directives of the regulators to determine sharsholding ratio of the Jomt
Account Holder(s) (where shareholding has not been determined by the Principal shareholder) for deduction of
withtholding tax on dividend of the Company, shareholders are requested to please fumish the shareholding ratio
details of themsslves as Principal shaseholder and their koint Holders, to the Compamy's Share Registrar, enabling the
Company o compute withholding tse of each shareholder accordingty. The reguired information mast reach the
Comparny's Share Registrar by September 19, 2023, otherwize each shareholder will be assumed o have equal
propotion of shares and the tax will be deducted accondingly.
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9.  PaymentofCash Dividend Elactronicalty (E-mandate]
In accordance with the provisicns of section 242 of the Companies Act, 2007 and Cosnpanies [Distribution of Chidend)
Regidations, 2007, it s mandatory that dividend payabie in cash, shall onty be paid through electronic mode directly into
the bank account designated by the entitled sharehalder.

In compliance with the sbove provisions, the Company kersby sgain reguests the shareholders to provide detaits of their
bank mandate specifying: {i] tte of acoount, (B} account number, (i} 1BAN number () bank name and {v] branch name,
code & address; to Company's Share Reqistrar, CC Share Registrar Senices Limited. Shamsholders who hold shares with
Participants / Central Depasiton Company of Pakistan (CDC) are advised to provide the mandate tothe concerned Broker
J O, Im absence of the complete bank detads, including IBAN mentioned above, the company shall withbold the
Dividend under the provision of Section 243 of the Companies Act, 2007, The “Electronic Dvidend Mandate Form® in
English and wWrdu is attached in the annual Report and the same i=s slso available on the Company's website
Danweey_towoitza-indus. com).

10, Comersion of Physical Shares into Book-Entry Fomm
section 72 of the Companies Act, 2017, requires all listed companies to replace the shares held in physical form with the
shares to be issued in Book-Entry Form within [4) years from the date of the promulgation of the Comganies Act 2017.
Pursuant to the SECE letter Mo, CSOYEDMisC f2MME-630-640 dated March 26, 2021, the Company is following up with all
shareholders holding shares in physicat form with the request to comvert their shares in Book-Entry Form in order to comply
with the prowisions of the Companies act, 2097, Shareholders are again reguested to contact the Company's Share
Regiztrar to understand and complate the process of comersion of shares held inophysical form, into the Book-Entry Fonm

1. Distribution of Annual Report and Motioe of Meetings through Email (Optional)
Pursuant to the provisions of section 223{6) of the Companies Act, 2017, the companies are permitted to ceculate their
Anrual Audited Financial Statements, along with Auditoes Report, Directors' Revies Bepaort ete_ {*annual Repoat) 2nd the
Motice of AGHM ["Motice”], toits shareholders by email. The annual Report of the Compsny for the year ended June 30, 2023
i= also avallable on the Compamy’s website [ topota-indus.com).

12.  Procedure for E-Voting and Postal Ballot
Pursuant to the Companies [Posial Ballot) Regulations, 2048 and its amendments notified vide 5RO 2192(1)2022 dated
December 5, 2022, members will be allowed o exercise their right to vote for the special business in the AGM, N
accordance with the conditions mentioned in the aforesaid regulatons. The Company shall provide its members with the
following options for woting.

(1)  E-voting Procedure

al Members who intend to exercise their ight of vote through e-voting shall send email with subject “E-voting Reguest™ at
imccorporateditoyota-indws.com and provide their valid CHIC Mumbers, Cell nembers and email addeess on or befone
Septermber 15, 2023, Details of the e-voting facility will be shared through an email with the members.

Bl The web address, login details, and password, will be communicated to members via emall. The security codes will be
communicated to members throwgh SHS from the web portal of CDC Share Registrar Semices Limited.

]  dentity of the Members intending to cast vate through e-wvoting shall be suthenticated through electronic signature or
authentication for login

dl  E-voting lines will start from September 22, 2023, 09:00 a.m. and shall close on September 26, 2023 at 5:00 pon. Members
can cast their votes any time during this period. Once the vote on a resolution is cast by a Member, he § she shall not be
allowed to change it subsequenty,

(0} Postal Ballot

rembers may alternatively oot for voting through postal ballot. The members shall enswre that duly filled and signed
ballot paper, along with cogy of Computerzed Mational identity Cand (CHIC), should reach the Chairman of the meeting
theough post on the Company's registerad address, ndus Motor Company Limited, Plot Moo RWZ A /8-, Port Oasim
autharity, Karachi or emal with subject “voting throwgh Postal Ballot™ at snc.corporate@toyota—mdus.com not later than
ocne day before the AGM on September 26, 2023, during working hours. Postal Ballot Paper, shall be published in
newspapers and will alzo be placed on the Company's website waww toyota-indus com at keest seven (7] days before the
meaking.

STATEMEMT OF MATERIAL FACTS UNDER SECTIOM 134(3) OF THE COMPANIES ACT, 27 RELATING TO THE SPECIAL
BLISIMESS

This statement sets out the material facts conceming the specia business, given in Agenda Mo, 4 of the Notice, mtended to be
transacted at the AGM.

Agenda Mo 4 of the Motice

in views of the technologscal advancemenis, the SECP has allowed Listed Companies, through its SRO Mo, 2890132023 dated
March 21, 2023, to crculate the annual sudited Financial Statements, o the Members of the Company through QR-enabled
code and Webdink, which is to be included in the Motice of shareholders meeting. The Company shall ciroulate anmual asdited
Fimnancial statements, through email, in case it has been provided by the members to the Company and shall also send hard
copies of Annual Audited Financial Statements, to the shareholders, free of cost, wpon receipt of a duly completed Request
Form. as availlable on the Company's website www toyota-indus com.

Hone of the Directors of the Company have any ditect or indirect interest in the Special business, except in their capacity as
memibers and directars of the company.
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FORM OF PROXY

Thirty-fourth Annual General Meeting

e

al

being member{s) of INDUS MOTOR COMPANY LIMITED, haoldng __

ardinary shares, hereby appoint 5fen Fialicr Mo

al Karachi ar failing hirm | her M, _ — afm_ CDCPart IDEAR

_ of Karachi whe is/are also member(s) of INDUS MOTOR COMPANY LTD &8 my / our proxy in
myfour absence to sttend and vobe for mafus and on mlour behall at the Thirty-fourth Annual General
Mesting af the Campany bo be held cn September 27, 2023 and | or any adjourmment theseol

As witness my / our hand) seal this _ clay eof __
Signed by the aaid
in the prasence of
Member's Folio / Affix R 5/- Revenue Stamp Recent photograph of
COC Account Mo Proy, wig will attend
(Signature should agres with AGM thraugh video
!-Flll‘_"l'.'il'l'lli"l"l r&glﬁ.l&l"l‘d wikth conlfEfERce
the Company
Signed in the presence of
Witreds 1 Witreas 2
wonatune ! Signatude =
Marme Marme
CHIC f Passport Mo CMIC [ Passport No .
Addreay Addreas
NOTES
i Thils prasy foim, duly compéeted and signed, must be receiesd st the office of the Campany's Share Registras,

mat leds than 48 haurs before the Bme of holding the meeting,

ii. Mo peracn shall scl 85 prowy unless hefahs himaelffharsell s &8 member of the Company, sxcept that a

carparation may appoint & person wi 5 not & mermber,

fid. i & membar appainis mode than one proxy &nd more than one instrument of proxy is deposited by 8 mamber

ef the Campary, all such indtruments af prauy dhell be rendered ircabd

For CDC Account Holders /Corporate Entities

In gcddition to the above, the follcwing requiraments have bo be met:

i The prowy form shall be witnessed by bao persons whose names, sddmesies and CHIC numbeis shall be
rrenticmned on the foom,

i, Attestad copies af CHIC of passport of the beneficial owners and the proey shall be fusaished with the Foom of
Froaty.

ii. I the case of corporate entity, the Board of Diveckors’ resaiution |/ power of attorney with specimen signature

and recent photograph of the Momines shall be submitted (unlegs it has been provided sarlsd alang with

praxy form to the Company
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Registrar, Indus Motor Company Limited
M/fs. COC Share Registar Services Limited,
CDC House, 99-B, Block "B", 5.M.CH.5.,

Main Shahrah-e-Faisal.
Karachi-74400:
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ELECTRONICDIVIDEND = =
MANDATE FORM

Indus Motor Company Limited = =

Im accordance with the provisions of section 242 of the Companies Act, 2007 and Companies {Distribution of Dividend])
Requlations, 2017, it i= mandatony that dividend payshle in cash shall only be paid through electronic mode directly inko
the bank scopunt designated by the entitied sharsholder.

Shareholdars are requested to send the attached form duly filled and signed, along with attested copy of their CHEC to the
Compamy’s Share Registrar Mfs. CQC Share Registrar Services Limied, CDC House, 99-B. Block-8, SMCHS, Main
Shahrah-e-Faizal, Karachi. Shareholders who hold shares with Patticipants |/ COC e advised o provide the Dividend
mMandate and attested copy of CMIC, directly bo their concermed Broker (Participants] [/ CDC.

My Bank account details for credit of dividend are as below

rame of shanshaldar
Folio numibar | COC Afc Mo of Imdus Motor Company Lmited
Address of shareholder

mMobite numiber of shareholder

Titke of account [*]

Locount number:
IBak numiber [*+)

Hame of bank

Bank branch & code

railing address of bramch
ChEC ma. (attach atbested copy]
MTH {in case of corporate entity)

itis sEated that the above partculars given by me are cormect and o the best of my knowiedge; 1 shall keep the Company
imformed in case of any changes in the said parsculars in future.

Shareholder's Signature Ciate

MOTES
Joint account halders shall specdy complete Tide of account including Sharsholders name.

s Flease proatide complets 1Bk Mumbsr, after chacking with your concerned bank [/ branch to enable electronic
credit directly inbo your bank acoount.
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INDUS MOTOR COMPANY LTD.

Piot No. NWZ1/P, Port Qasim Authority,

8in Ciassm, Karachi Pakistan
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