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Company Information 
 
AKD Hospitality Ltd (AKDHL), prior to that known as AKD Capital Ltd and 
earlier known as AKD Securities & Safe Deposit Company Limited was 
incorporated as a Public Limited Company in the Year 1936. The principal 
line of business of the company shall be to carry on the tourism business 
including hospitality business, motels, destination management services, 
developing & building tourism attractions and to undertake all ancillary 
business activities to provide end to end service solutions. The total number 
of Directors are seven (07) as per the following: 

 

Category Names 

Independent Directors 
(Excluding Female Director) 

M. Siddiq Khokhar 
 

Non-Executive Directors Muhammad Sohail 
Kanwar Adeel Zaman 
Nadeem Saulat Siddiqui  
Aamir Nazir Dhedhi 

Executive Director Aurangzeb Ali Naqvi 

Female Director (Independent 
Director) 

Uzma Piracha 

 

 
Vision Statement:  
 
To be the most competitive, focused, quality driven and growth oriented 
Company in Pakistan. 
 
Mission Statement: 
 
Quality and Profitability with an emphasis on minimizing risk in order to 
optimize return to Shareholder. 
 
Strategy:  
Risk assessment of new venture 
Low risk & High Reward 
Raise capital through new ventures 
 
 
 

Chief Executive Officer Aurangzeb Ali Naqvi 

Chief Financial Officer Jawad Yousuf 

Company Secretary Muhammad Hammad Manzoor 

External Auditor Riaz Ahmed & Co. Chartered Acct. 

NTN No 1335738-7 

Registration No 0000027 

Share Registrar C & K management Associate (Pvt) Ltd. 

Banks MCB / Bank Al-Habib / UBL 



Manuals: 
 
Standard Operating Manual (SOP-Manual) 
Corporate Policy and Procedure Manual 
Internal Audit Manual 
Human Resource Manual 
Purchase Guide Line Manual 
Procurement Policy & Procedure Manual 
Account Payable Manual 
Cash Management Procedure Manual 
General Ledger Procedure Manual 
Fixed Assets Procedure Manual 
Data Management System Manual 
I.T. Policy and Procedure Manual 
Travel Policy Manual 
Business Ethics Policy 
Quality Management System 
Risk Management Manual 
Code of Conduct 
 
Terms of Reference: 
 
Human Resource & Remuneration Committee T.O.R 
Audit Committee T.O.R 
Risk Management Committee T.O.R 
 
Committees: 
 
Audit Committee 
Human Resource and Remuneration Committee 
Risk Management Committee  
 
Operating Results: 
 

Description 30th June 
2023 

30th June 
2022 

Net Profit  /  (Loss) Before Tax (4,785,373) (2,859,570) 

Net Profit  /  (Loss) After Tax (4,961,829) (2,817,133) 

Earnings / (Loss) / Share  (1.98) (1.12) 
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AKD Hospitality Ltd (AKDHL) Code of Conduct 

 

To ensure that AKD Hospitality Ltd (AKDHL)  (the Company) conducts and is seen 
to conduct its operations in accordance with highest business ethical consideration 
complying with all statutory regulations and universally accepted standards of a good 
corporate citizen. Company objective is towards developing, promoting and 
encouraging its core values in the corporate culture and adopted this Code of Conduct. 

The Company’s Code of Conduct is defined as a set of principles and standards which 

are aimed at securing and maintaining the trust of the customers, i.e. the confidence 
of its shareholders, employees, stakeholders and the general public. It is a means to 
improving operational efficiency, developing transparency of structures and processes 
for the direction and control of the Company, and ultimately, towards building a better 
reputation. 

The code also defines acceptable and unacceptable behavior, provides guidance to 
Directors/ employees in specific situations that may arise and foster a culture of 
honesty, accountability and high standards of personal and professional integrity. 

AKDHL Board of Directors and employees understand that this Code is their 
joint obligation, and accordingly, obligate themselves to ensure that its 
provisions and its spirit are adhered to and acted upon throughout the 
Company. 

All Directors and Employees of the Company are responsible for the continuing 
enforcement and compliance of this Code. If any employee has any question about 
any part of this Code, he or she should direct such question to his or her immediate 
supervisor or to the Executive Director or to the Company Secretary. 

The employees and directors of the AKD Hospitality Ltd (AKDHL) shall have an 
obligation to carry their duties professionally, impartially, with integrity, without any fear 
or influence, and in the best interest of Company at large, keeping in view the code of 
conduct and ethics as defined hereunder. 

AKDHL employees and directors shall protect and conserve the Company assets, 
property and funds and not use it for other than authorized activities. 

AKDHL will make continuous improvements in the management of its environmental 
impact and to the long-term goal of developing a sustainable business. 

AKDHL will work in partnership with others to promote environmental care, increase 
understanding of environmental issues and disseminate good practice. 

AKDHL is committed to the protection of Human health, Safety and Environment in all 
of the areas where we conduct our business. Provide safe and healthy working 
conditions for all employees. It neither uses nor supports the use of any form of forced, 
compulsory or child labor. 

AKDHL employees should not accept tickets or invitations to entertainment for non-
business activities. 
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AKDHL directors and employees shall refrain from providing any corporate information 
to someone outside the Company unless they are authorized to do so. 

AKDHL directors and employees shall refrain from commenting on Social Media 
platforms regarding any corporate information unless they are authorized to do so. 

AKDHL directors and employees before publishing, making speeches, giving 
interviews, or making public appearances that are connected to AKDHL business 
interests that may reflect on the Company, the concerned director or employee must 
get written approval from the competent authority. 

AKDHL directors and employees shall not communicate or allow to be communicated 
to any person not legally entitled thereto, any information relating to the affairs of the 
Company nor will allow any such person to inspect or have access to any books or 
documents belonging to or in the possession of the Company and relating to the 
business of the Company. 

AKDHL directors and employees shall ensure the confidentiality of client information 
at all times except where required by law to disclose it. 

AKDHL directors and employees shall ensure the confidentiality of information relating 
the Company both during the course of Directorship or employment (as the case may 
be) and after its termination (regardless of reasons) 

AKDHL directors and employees shall not engage in activities or transactions which 
may give rise to, or which may be seen to be giving rise to conflict between their 
personal interests and the interests of Company. 

AKDHL directors and employees shall not hold any personal financial interest, directly 
or indirectly, in any deal of supplying goods or services to the Company. 

AKDHL is committed to fair competition and supports development of appropriate 
competition laws. 

AKDHL directors and employees shall not keep or make copies of correspondence, 
documents, papers, record, list of clients or customers without an authorized purpose 
and all such information should be surrendered to the Company while quitting the 
employment / or directorship and the Company information and record should be kept 
on company’s premises only. 

AKDHL directors and employees shall not contribute directly or indirectly, any funds 
or assets to any political party or organization or to any individual who either holds 
public office or is a candidate to a public office i.e. neither supports political activities 
nor contributes funds to promote such activities. 

In the course of their normal business duties, employees may be offered entertainment 
such as lunch or dinner. AKDHL in principle discourage accepting such offers from the 
client, service providers or contractors even if it occurs in the course of a business 
related meetings.  
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AKDHL employees shall not offer, give or receive any gift or payment, which is, or may 
be construed as being, a bribe. Any demand for, or offer of, a bribe must be rejected 
immediately and reported to management. 

AKDHL directors and employees reject corruption in all forms – direct, indirect, public 
or private and do not directly or indirectly engage in bribery, kick-backs, payoffs, or 
any other corrupt business practices. No employee of the AKDHL shall accept any 
funds, loans, favour or other assets (including those provided as preferential 
treatment) to obtain business from the Company or that might tend to influence an 
employee’s business decisions. 

AKDHL directors and employees shall adhere in letter and spirit to all laws and 
conform to the accepted standards of good corporate governance and avoid conflict 
of interest. The conflict of interest, if any real or perceived including potential conflicts 
must be notified to Company in writing immediately. (A conflict of interest may arise 
when a Director or an employee is in a position to influence a decision or situation that 
may result in personal gain for such employee or the employee’s family or friends at 
the expense of the Company or its customers). 

AKDHL is an equal opportunity employer and does not discriminate on the basis of 
sex, colour, ethnic/racial or religion. 

AKDHL directors and employees respects the privacy of data relating to individual 
persons (whether employees or third parties) which it may hold or handle as part of its 
information processing activities or otherwise. Employees maintain confidentiality of 
the Company’s and its customers’ confidential information which is disclosed to them. 

AKDHL directors and employees shall not take advantage of the Company’s 

information or property, or their position with the Company, to develop inappropriate 
personal gains or opportunities. 

AKDHL directors and employees shall not place themselves in a position where their 
loyalty to the Company becomes divided for any reason including their direct or indirect 
financial interest in a competitor, supplier, consultant or customer. 

AKDHL respects the interests of all the stakeholders and enters into transparent and 
fairly negotiated contracts. It will do business with customers and suppliers of sound 
business character and reputation only. All business dealings by the Company with 
third parties shall be on an arm’s length and commercial basis. 

AKDHL directors and employees seek to protect the Company's assets and to ensure 
that the Company's assets and services are used solely for legitimate business 
purposes of the Company. The use of Company’s funds for political contributions to 

any organization or to any candidate for public office is strictly prohibited. 

AKDHL directors shall comply with laws, rules and regulations applicable to the 
company, including but not limited to the Companies Ordinance 1984, Listing 
Regulations of the Stock Exchanges and Insider Trading laws. Certain restrictions/ 
reporting requirements apply to trading by Directors in company shares. Directors will 
make sure that they remain compliant with these statutory requirements. 
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AKDHL Directors are prohibited from taking personal opportunities related to the 
company's business, using company's property, information or position for personal 
gain or competing with the company for business opportunities. 

Any dealing/s between AKDHL staff and outside organizations in which AKDHL staff 
have a direct, indirect or family connection must be fully disclosed to the management 
prior to such activity. 

AKDHL accounting records and supporting documents must accurately describe and 
reflect the nature of the underlying transactions. No undisclosed or unrecorded 
account, fund or asset will be established or maintained. 

AKDHL shall Comply and obey the laws and regulations of Pakistan, including listing 
regulations of the Pakistan Stock Exchanges and Security Exchange Commission of 
Pakistan (SECP). 

The Company must make and keep books and records that accurately and fairly reflect 
the Company’s transactions and the disposition of its assets in accordance with 

Generally Accepted Accounting Principles (GAAP) and applicable laws & regulations. 

Any accounting adjustments that materially depart from GAAP must be reported to the 
Audit Committee of the Board, Board of Directors and the Company’s statutory 

auditors. In addition, any off-balance-sheet transactions, arrangements and 
obligations, contingent or otherwise, and other relationships of the Company with 
unconsolidated entities or other persons that may have material current or future 
effects on the financial condition, changes in financial condition, results of operations, 
liquidity, capital expenditures, capital resources or significant components or revenues 
or expenses must also be disclosed to the Audit Committee of the Board, Board of 
Directors and the Company’s statutory auditors. 

AKDHL Board/Management expects employees to bring to their attention, or to that of 
senior management, any breach or suspected breach of these principles. No 
employee will suffer as a consequence of doing so. Good faith reports of the violations 
will be promptly and thoroughly investigated by the committee constituted by the Board 
or Senior Management of the company. All employees must cooperate in the 
investigation of reported violations. 

AKDHL (the Company) does not permit retaliation against an employee who in good 
faith seeks advice or reports misconduct. Retaliation in any form against an individual 
who in good faith reports a violation of this Code or the law. Anyone who engages in 
retaliation will be subject to disciplinary action, including termination from the service 
of the Company. 

AKDHL policy is to promote productive work environment and not to tolerate verbal or 
physical conduct by any employee that harasses, disrupts or interferes with another's 
work performance, creates an intimidating, humiliating, offensive or hostile 
environment.  
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Smoking and exposure of workplace to tobacco causes serious health hazards to 
employees besides potential risks of fire and explosions. Considering this, smoking is 
not permitted in office premises.  

To discourage smoking AKDHL policy is not to designate any 'Smoking Areas'. 

The above Code of Conduct may be amended, as necessary, from time to time. Any 
amendment therein shall be made by way of an addendum, duly recommended by the 
CEO and approved by the Board of Directors. 

******************* 
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